Penggrlfh Skema Insentif Turnamen Terhadap Kesenjangan Anggaran Dengan Monitoring Sebagai
Variabe

Pemoderasi

MEILINDA DWI ANUGRAH, Supriyadi, M.Sc., Ph.D

Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

DAFTAR PUSTAKA

Anthony, R. N., & Govindarajan, V. (2005). Management Control Systems (12
ed.). McGraw-Hill International Edition.

Antle, R., & Fellingham, J. (1990). Resource Rationing and Organizational Slack
in a Two-Period Model. Accounting Research, 1-24.

Baiman, S., & Lewis, B. L. (1989). An Experiment Testing the Behavioral
Equivalence of Strategically Equivalent Employment. Journal of
Accounting Research, 27, 1-20.

Bedford, D. S., & Malmi, T. (2015). Configurations of Control: An Exploratory
Analysis. Management Accounting Research, XXX-XXX.

Berger, L., Klassen, K. J., Libby, T., & Webb, A. (2013). Complacency and
Giving Up Across Repeated Tournaments: Evidence from the Field.
Journal of Management Accounting Research, 25, 143-167.

Berger, L., Libby, T., & Webb, A. (2018). The Effects of Tournament Horizon
and The Percentage of Winners On Social Comparisons and Performance
in Multi-Period Competitions. Accounting, Organizations and Society, 1-
16.

Bonner, S. E., & Sprinkle, G. B. (2002). The Effects of Monetary Incentives on
Effort and Task Performance: Theories, Evidence, and a Framework for
Research. Accounting, Organizations and Society, 303-345.

Bradshaw, J., Hills, J., Hunt, C., & Khanna, B. (2007). Can Budgetary Slack Still
Prevail within New Zealand’s New Public Management? Working Paper
no. 53.

Brown, J. L., Fisher, J. G., Matthew, S., & Sprinkle, G. B. (2014). The Effect of
Rankings on Honesty in Budget Reporting. Accounting, Organizations and
Society , 237-246.

Bruns, W. J., Jr, & Waterhouse, J. H. (1975). Budgetary Control and Organization
Structure. Journal of Accounting Research,, 13, 177-203.

Burns, J., & Vaivio, J. (2001). Management accounting change. Management
Accounting Research, 389-402.

Buunk, A. P., & Gibbons, F. X. (2007). Social Comparison: The End of a Theory
and The Emergence of a Weld. Organizational Behavior and Human
Decision Processes, 3-21.

Cardinaels, E. (2016). Earnings Benchmarks, Information Systems, and Their
Impact on The Degree of Honesty in Managerial Reporting. Accounting,
Organizations and Society, 50-62.

Casas-Arce, P., & Martinez-Jerez, A. F. (2009). Relative Performance
Compensation, Contests, and Dynamic Incentives. Management Science,
55, 1306-1320.

Charness, G., & Levine, D. I. (2004). Sabotage! Survey Evidence on When it is
Acceptable. University of California. Berkeley: Center for Responsible
Business.

63



Penggrlfh Skema Insentif Turnamen Terhadap Kesenjangan Anggaran Dengan Monitoring Sebagai
Variabe

Pemoderasi

MEILINDA DWI ANUGRAH, Supriyadi, M.Sc., Ph.D

Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Chen, H., Ham, S. H., & Lim, N. (2011). Designing Multiperson Tournaments
with Asymmetric Contestants: An Experimental Study. Management
Science, 57, 864-883.

Chen, J., Ezzamel, M., & Cai, Z. (2011). Managerial Power Theory, Tournament
Theory, and Executive Pay in China. Journal of Corporate Finance,
1176-1199.

Cheng, 1.-H. (2010). Corporate Governance Spillovers. Working paper, Tuck
School of Business, Dartmout.

Chenhall, R. H. (2003). Management Control Systems Design within its
Organizational Context: Findings From Contingency-Based Research and
Directions for The Future. Accounting, Organizations and Society, 127—
168.

Choi, J., Newman, A. H., & Tafkov, I. D. (2016). A Marathon, a Series of Sprints,
or Both? Tournament Horizon and Dynamic Task Complexity in Multi-
Period Sttings. The Accounting Review, 91, 1391-1410.

Chong, V. K., & Ferdiansyah, I. (2012). An Experimental Investigation on The
Effect of Feedback Control Policy and Need for Achievment on
Subordinates' Budgetary Slack Creation. Asia-Pacific Management
Accounting Journal.

Chong, V. K., & Loy, C. Y. (2015). The Effect of a Leader’s Reputation on
Budgetary Slack. Advances in Management Accounting, 25, 49-102.
Chong, V. K., & Sudarso, D. (2017). The Effect of Organizational Ethical Climate
and Peer Monitoring Control Systems on Budgetary Slack: An
Experimental Study. Asia-Pacific Management Accounting Journal, 11(2).

Chong, V. K., & Tak-Wing, S. L. (2003). Testing a Model of The Motivational
Role of Budgetary Participation on Job Performance: A Goal Setting
Theory Analysis. Asian Review of Accounting, 11, 1-17.

Chow, C. W. (1983). Competitive Manuscript Award: The Effects of Job
Standard Tightness and Compensation Scheme on Performance: An
Exploration of Linkages. The Accounting Review, 58, 667-685.

Church, B. K., Hannan, R. L., & Kuang, X. (2012). Shared Interest and Honesty
in Budget Reporting. Accounting, Organizations and Society, 155-167.

Connelly, B. L., Tihanyi, L., Crook, T. R., & Gangloff, K. A. (2014). Tournament
Theory: Thirty Years of Contests. Journal of Management, 40, No. 1, 16-
47,

Conrads, J., Irlenbusch, B., Rilke, R. M., & Schielke, A. (2014). Honesty in
Tournaments. Economics Letters, 90-93.

Cooper, D. R., & Schindler, P. S. (2014). Business Research Methods Twelfth
Edition. Singapore: McGraw-Hill International Education.

Covaleski, M., Evans, J. H., Luft, J., & Shields, M. D. (2007). Budgeting
Research: Three Theoretical Perspectives and Criteria for Selective
Integration (Vol. 2). (C. S. Chapman, A. G. Hopwood, & M. D. Shields,
Eds.) USA.

Douglas, C. P., Elnaby, H. H.,, Norman, C. S., & Wier, B. (2007). An
Investigation of Ethical Position and Budgeting Systems: Egyptian

64



Penggrlfh Skema Insentif Turnamen Terhadap Kesenjangan Anggaran Dengan Monitoring Sebagai
Variabe
Pemoderasi
MEILINDA DWI ANUGRAH, Supriyadi, M.Sc., Ph.D
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

Managers in US and Egyptian Firms. Journal of International Accounting,
Auditing and Taxation, 90-109.

Douglas, P. C., & Wier, B. (2000). Integrating Ethical Dimensions into a Model
of Budgetary Slack Creation. Journal of Business Ethics , 267-277.
Dunbar, R. L. (1971). Budgeting for Control. Administrative Science Quarterly,

16, 88-96.

Dunk, A. S., & Nouri, H. (1998). Antecedents of Budgetary Slack: A Literature
Review and Synthesis. Journal of Accounting Literature, 17, 72-96.
Eisenhardt, K. M. (1989). Agency Theory: An Assessment and Review. The

Academy of Management Review, 14, 57-74.

Evans, J. H., Hannan, L., Krishnan, R., & Moser, D. V. (2001). Honesty in
Managerial Reporting. The Accounting Review, 76, 537-559.

Faravelli, M., Friesen, L., & Gangadharan, L. (2015). Selection, Tournaments, and
Dishonesty. Journal of Economic Behavior & Organization, 160-175.

Festinger, L. (1954). A Theory of Social Comparison Processes. Human
Relations, 117-140.

Fisher, J. G., Maines, L. A., Peffer, S. A., & Sprinkle, G. B. (2002). Using
Budgets for Performance Evaluation: Effects of Resource Allocation and
Horizontal Information Asymmetry on Budget Proposals, Budget Slack,
and Performance. The Accounting Review, 77, 847-865.

Flamholtz, E. G. (1983). Accounting, Budgeting and Control Systems in Their
Organizational Context: Theoretical and Empirical Perspectives.
Acccounting, Organizations and Society, 8, 153-169.

Frederickson, J. R. (1992). Relative Performance Information: The Effects of
Common Uncertainty and Contract Type on Agent Effort. The Accounting
Review, 67, 647-669.

Gershkov, A., & Winter, E. (2015). Formal versus Informal Monitoring in Teams.
American Economic Journal: Microeconomics, 7, 27-44.

Ghozali, 1. (2013). Aplikasi Analisis Multivariate Dengan Program IBM SPSS 21
(7 ed.). Semarang: Badan Penerbit Universitas Diponegoro.

Grabner, 1., & Moers, F. (2013). Management Control as A System or a Package?
Conceptual And Empirical Issues. Accounting, Organizations and Society,
407-4109.

Greenberg, J. (2011). Behavior in Organizations (Tenth ed.). United States of
America: Pearson Education .

Hab, L. H., Muller, M. A., & Vergauwe, S. (2015). Tournament Incentives and
Corporate Fraud. Journal of Corporate Finance, 251-267.

Hales, J., Hobson, J. L., & Resutek, R. J. (2012). The Dark Side of Socially
Mediated Rewards: How Narcissism and Social Status Affect Managerial
Reporting. Working Paper.

Hannan, R. L., Krishnan, R., & Newman, A. H. (2008). The Effects of
Disseminating Relative Performance Feedback in Tournament and
Individual Performance Compensation Plans. The Accounting Review, 83,
893-913.

65



Penggrlfh Skema Insentif Turnamen Terhadap Kesenjangan Anggaran Dengan Monitoring Sebagai
Variabe

Pemoderasi

MEILINDA DWI ANUGRAH, Supriyadi, M.Sc., Ph.D

Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Hannan, R. L., Rankin, K. L., & Towry, K. L. (2006). The Effect of Information
Systems on Honesty in Managerial Reporting: A Behavioral Perspective.
Contemporary Accounting Research, 23, 885-918.

Hannan, R. L., Zhang, Y. M., & Towry, K. L. (2010). Mutual Monitoring in
Tournaments: The Moderating Effect of Goal Orientation. Management
Accounting Section Research Conference.

Harbring, C., & Irlenbusch, B. (2011). Sabotage in Tournaments: Evidence from a
Laboratory Experiment. Management Science, 57, 611-627.

Harrell, H., & Harrison, P. (1994). An Incentive To Shirk, Privately Held
Information, And Managers' Project Evaluation Decisions. Accounting
Organizations and Society, 19, 569-577.

Hartmann, F., & Schreck, P. (2016). Rankings, Performance, and Sabotage: The
Moderating Effect of Target Setting. European Accounting Review.
Hechter, M. (1990). The Attainment of Solidarity in Intentional Communities.

Rationality and Society, 142-155.

Heide, J. B., Wathne, K. H., & Rokkan, A. I. (2007). Interfirm Monitoring, Social
Contracts, and Relationship Outcomes. Journal of Marketing Research,
44, 425-433.

Hobson, L. J., Mellon, M. J., & Stevens, D. E. (2011). Determinants of Moral
Judgments Regarding Budgetary Slack: An Experimental Examination of
Pay Scheme and Personal Value. Behavioral Research in Accounting, 87—
107.

Hollenbeck, J., D., I, J., P., & J., H. (1994). Decision Risk in Dynamic Two-Stage
Contexts: Beyond The Status Quo. Journal of Applied Psychology, 4, 592-
598.

Holmstrom, B. (1979). Moral Hazard and Observability. The Bell Journal of
Economics, 10, 74-91.

Jensen, M. C., & Meckling, W. H. (1976). Theory of The Firm: Managerial
Behavior, Agency Cost and Ownership Structure. Journal of Financial
Economics, 305-360.

Kale, J. R., Reis, E., & Venkateswaran, A. (2009). Rank-Order Tournaments and
Incentive Alignment: The Effect on Firm Performance. The Journal of
Finance, 64, 1479-1512.

Kelly, K., & Presslee, A. (2017). Tournament Group Identity and Performance:
The Moderating Effect. Accounting, Organizations and Society, 21-34.

Kren, L. (2003). Effect of Uncertainty, Participation, and Control System
Monitoring on The Propensity to Create Budget Slack and Actual Budget
Slack Created. Advanced in Management Accounting, 11, 143-167.

Kuncoro, M. (2013). Metode Riset Untuk Bisnis dan Ekonomi. Bagaimana
Meneliti dan Menulis Tesis? (4 ed.). Jakarta: Erlangga.

Lau, C. M. (2001). The Interactive Effects of Emphasis on Tight Budget Targets
and Cost Control on Budgetary Performance. Pacific Accounting Review,
13,59 - 84.

Lazear, E. P. (1989). Pay Equality and Industrial Politics. Journal of Political
Economy, 97, 561-580.

66



Penggrlfh Skema Insentif Turnamen Terhadap Kesenjangan Anggaran Dengan Monitoring Sebagai
Variabe

Pemoderasi

MEILINDA DWI ANUGRAH, Supriyadi, M.Sc., Ph.D

Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Lazear, E. P., & Rosen, S. (1981). Rank-Order Tournaments as Optimum Labor
Contracts. Journal of Political Economy,, 89, 841-864.

Lilis, A. M. (2002 ). Managing Multiple Dimensions of Manufacturing
Performance — An Exploratory Study. Accounting, Organizations and
Society , 497-529.

Locke, E. A., Saari, L. M., Shaw, K. N., & Latham, G. P. (1981). Goal Setting and
Task Performance: 1969-1980. Psychological Bulletin, 90, 125-152.
Lukka, K. (1988). Budgetary Biasing in Organizations: Theoretical Framework
and Empirical Evidence. Accounting Organizations and Society, 13, 281-

301.

Maiga, A. S., & Jacobs, F. A. (2008). The Moderating Effect of Manager's Ethical
Judgement On The Relationship Betweem Budget Participation and
Budget Slack. Advances in Accounting, 23, 113-145.

Malmi, T., & Brown, D. A. (2008). Management Control Systems as a Package—
Opportunities, Challenges and Research Directions. Management
Accounting Research , 287-300.

Mazar, N., Amir, O., & Ariely, D. (2008). The Dishonesty of Honest People: A
Theory of Self-Concept Maintenance. Journal of Marketing Research, 45,
633-644.

Merchant, K. A. (1985). Budgeting and The Propensity to Create Budgetary
Slack. Accounting, Organizations and Society, 10, 201-210.

Merchant, K. A., & Manzoni, J.-F. (1989). The Achievability of Budget Targets in
Profit Centers: A Field Study. (M. E. Barrett, Ed.) The Accounting Review,
64, 539-558.

Nahartyo, E. (2012). Desain dan Implementasi Riset Eksperimen. Yogyakarta:
UPP STIM YKPN.

Nahartyo, E., & Utami, I. (2016). Panduan Praktis Riset Eksperimen. Jakarta
Barat: PT. Indeks.

Newman, A. H. (2014). An Investigation of How The Informal Communication of
Firm. Accounting, Organizations and Society, 195-207.

Nouri, H. (1994). Using Organizational Commitment and Job Involvement to
Predict Budgetary Slack: A Research Note. Accounting. Organizations
and Society, 19, 289-295.

Onsi, M. (1973). Factor Analysis of Behavioral Variables Affecting Budgetary
Slack. The Accounting Review, 48, 535-548.

Otalor, J. I., & Oti, P. A. (2017). Budget Participation, Managerial Performance
and Budgetary Slack: The Intervening Role Of Budget Pressure and
Monitoring. Accounting & Taxation Review, 1.

Ouchi, W. G. (1978). The Transmission of Control through Organizational
Hierarchy. The Academy of Management Journal, 21, 173-192.

Prendergast, C. (1999). The Provision of Incentives in Firms. Journal of
Economic Literature, 37, 7-63.

Rankin, F. W., Schwartz, S. T., & Young, R. A. (2008). The Effect of Honesty
and Superior Authority on Budget Proposals. The Accounting Review, 83,
1083-1099.

67



Penggrlfh Skema Insentif Turnamen Terhadap Kesenjangan Anggaran Dengan Monitoring Sebagai
Variabe

Pemoderasi

MEILINDA DWI ANUGRAH, Supriyadi, M.Sc., Ph.D

Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Schermerhorn, J., Hunt, J., & Osborn, D. (1991). Managing Organizational
Behavior (Fourth ed.). Canada: John Wiley & Sons, Inc.

Schiff, M., & Lewin, A. Y. (1970). The Impact of People on Budgets. The
Accounting Review, 45, 259-268.

Schultz, D. P., & Schultz, S. E. (2010). Psychology and Work Today (Tenth ed.).
United States of America: Person Education, Inc.

Sekaran, U., & Boogie, R. (2013). Research Method for Busines: A skill Building
Approach (6 ed.). United Kingdom: Wiley.

Shields, J. F., & Shields, M. D. (1998). Antecedents of Participative Budgeting.
Accounting, Organization and Society, 23, 49-76.

Shoekamer, N. L. (2014). The Effects of Goal Difficulty and Monitoring
Frequency on Effort and Risk Taking Decisions. Dissertation Publishing.

Simons, R. (1987). Accounting Control Systems and Business Strategy: An
Empirical Analysis. Accounting Organizations and Society, 12, 357-374.

Simons, R. (1988). Analysis of The Organizational Characteristics Related to
Tight Budget Goals. Contemporary Accounting Research, 5, 267-283.

Smith, C. A., & Lazarus, R. S. (1990). Emotion and Adaptation (In L. A. Pervin
(Ed.) ed.). New York, Guilford.

Smith, R. H. (2000). Assimilative and Contrastive Emotional Reactions to
Upward and Downward Social Comparisons. (S. a. Wheeler, Ed.) New
York: Kluwer Academic/Plenum Publishers.

Stevens, D. E. (2002). The Effects of Reputation and Ethics on Budgetary Slack.
Journal of Management Accounting Research, 4:153-171.

Tesser, A., & Campbell, J. (1980). Self-Definition: The Impact of the Relative
Performance and Similarity of Others. Social Psychology Quarterly, 43,
341-347.

Tong, K.-k., & Leung, K. (2002). Tournament as A Motivational Strategy:
Extension to Dynamic Situations with Uncertain Duration. Journal of
Economic Psychology, 399-420.

Varo, J. D. (2006). Internal Promotion Competitions in Firms. The RAND Journal
of Economics,, 37, 521-542.

Walker, K. B., & Johnson, E. N. (1999). The Effects of a Budget Based Incentive
Compensation Scheme on The Budgeting Behavior of Managers and
Subordinates. Journal of Management, 1-28.

Whitley, R. (1999). Firms, Institutions and Management Control: The
Comparative Analysis of Coordination and Control Systems. Accounting,
Organizations and Society, 507+524.

Young, S. M. (1985). Participative Budgeting: The Effects of Risk Aversion and
Asymmetric Information on Budgetary Slack. Journal of Accounting
Research, 23, 829-842.

Zhang, Y. (2008). The Effects of Perceived Fairness and Communication on
Honesty and Collusion in a Multi-Agent Setting. The Accounting Review,
83, 1125-1146.

68



