
 
 

 
108 

Daftar Pustaka 

Ade, A., Donna , W., & KMPlus, C. (2016). SMART Millennials. Jakarta : PT Gramedia 

Pustaka Utama . 

Agarwal, U. A., Datta, S., Blake-Beard, S., & Bhargava , S. (2012). Linking LMX, 

innovative work behaviour and turnover intentions: The mediating role of work 

engagement. Career Development International, 208-230. 

Al-Hussami , M. A. (2008). Study of nurses job satisfaction : the relationship to 

organizational commitment percieved organizational support, transactional 

leadership, transformational leadership and level of education. eur je sci res , 

286-295. 

Alsa, A. (2007). Pendekatan Kuantitatif dan Kualitatif serta Kombinasi dalam 

Penelitian psikologi. Yogyakarta: Pustaka Pelajar. 

Andre. (2017). Peran PO-Fit dan Faktor Retensi terhadap intensi turnover Penerbang 

AU dengan Mediator Komitmen Organisasi Afektif. Yogyakarta: Tesis 

tidakdipublikasikan.UGM. 

Arthur , W., Bell , S. T., Vilado , A. J., & Doverspike, D. (2006). The Use of Person 

Organization fit in employment decision making : an asessment of its criterion-

related validity. Journal of Applied Psychology, 786-802. 

Avian , M. (2014). Pengaruh Budaya Organisasi dan Loyalitas Kerja dengan Intensi 

Turnover pada Karyawan PT Cipaganti Heavy Equipment Samarinda. Ejournal 

Psikologi, 65-75. 

Aydogdu, S., & Asikgil , B. (2011). An empirical study of the relationship among job 

satisfaction,organizational commitment and turnover intentions. International 

Review of Management and Marketing, 44-53. 

Azwar, S. (2012). Penyusunan skala Psikologi. Yogyakarta: Pustaka Pelajar. 

Azwar, S. (2012). Reliabilitas dan Validitas. Yogyakarta: Pustaka Pelajar. 

Bailey , C., Madden , A., Alfes , K., & Fletcher, L. (2015). The meaning, antecedents 

and outcomes of employee engagement. International Journal of Management 

Reviews, 1-23. 

Bakker , A. B., & Demerouti , E. (2016). Job demands – Resources theory: Taking 

stock and looking forward. Journal of Occupational Health Psychology, 1-13. 

Bakker, A. B., & Bal , P. M. (2010 ). Weekly work engagement and performance : A 

study amongstarting teachers. journal of Occupational and Organizational 

Psychology, 189-206. 

PERAN PERSON ORGANIZATION FIT, WORK ENGAGEMENT DAN IKLIM ORGANISASI TERHADAP
INTENSI TURNOVER PADA
KARYAWAN GENERASI MILENIAL
SUBEKTI AZIS B, Isaac Jogues Kiyok Sito Meiyanto, Drs.,Ph.D.,Psikolog  
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



109 
 

 
 

Bechtoldt, M. N., Rohrmann, S., de Peter, I. E., & Beersma, B. (2011). The primacy of 

perceiving:emotion recognition buffers negative effects of emotional labor. 

Journal of Applied psychology, 309-324. 

Baron,R.M, & Kenny, D.A. (1986). The Moderator-Mediator variabel distinction in 

social psychological research: Conceptual, strategic and statistic 

consideration, Journal of personality and social psychology, 51 (6). 1137-1182 

Bindu , C. (2016). Work role stressors and employee outcomes. International Journal 

of Organizational Analysis, 200-414. 

Bluedron, A. C. (1982). The Theories of Turnover: Causes, Effects, and Meaning. 

Greemich,CT: JAI Press. 

Bong , Y. S., So, H. S., & You , S. H. (2009 ). A study on the relationship between job 

stress self-efficacy and job satisfaction in nurses. Journal of Korean Academy 

of Nursing Administration, 425-433. 

Boon, C., Den Hartog, D. N., Boselie, P., & Paauwe, J. (2011). The relationship 

between perceptions of HR practices and employee outcomes: Examining the 

role of person-organization and person-job fit. The International Journal of 

Human Resource Management, 138-163. 

Brown, S. P., & Leigh , T. W. (1996). A new look of psychological climate and the 

relationship to job involvement effort, and performance . Journal of Applied 

Psychology, 358-368. 

Cable, D. M., & DeRue, D. S. (2002). The convergent and discriminant validity of 

subjective fit perceptions. Journal of Applied Psychology, 875-884. 

Cahyani , F. N. (2009). Hubungan iklim kerja organisasi dengan motivasi 

kerjaterhadap kinerja karyawan PT telkom Divisi regional IV. Yogyakarta: 

Tesis tidak dipublikasikan. UGM. 

Camman , C., Fichman , M., & Jenkins , D. (2007). The Michigan organizational 

asessment questionare. intention to turnover scale,1979in Filiphina A(ed) 

percieved organizational support and ethicalwork climate as predictor of 

turnover intention of licensed nurses in skilled nursing facilities. Kalamazoo,MI: 

School of public Afairs and administration, western Michigan University. 

Cao , Z., Chen , J., & Song , Y. (2013). Does total rewards reduce the core employees’ 

turnover itnention? International Journal of Business Management, 75. 

Chatman , J. A. (1991). Matching people and organizations: selection and socialization 

in public accounting firms. Administrative Science Quarterly, 459-184. 

Chatman, J. A. (1991). Matching people and organizations: selection and socialization 

in public accounting firms. Administrative Science Quarterly, 459-484. 

Chi , N. W., & Pan , S. Y. (2012). A multilevel investigation of missing links between 

transformational leadership and task performance: the mediating roles of 

PERAN PERSON ORGANIZATION FIT, WORK ENGAGEMENT DAN IKLIM ORGANISASI TERHADAP
INTENSI TURNOVER PADA
KARYAWAN GENERASI MILENIAL
SUBEKTI AZIS B, Isaac Jogues Kiyok Sito Meiyanto, Drs.,Ph.D.,Psikolog  
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



110 
 

 
 

perceived person-job fit and person-organization fit. Journal of Business & 

Psychology, 43-56. 

Chen , C. F., & Kao, Y. L. (2013). The role of work engagemnet and jib tenure as 

moderators of the burnout- Performance relatinship among flight attendants. 

World conference of transport research. 

De simone , S., & Planta , A. (2017). L'intenzione di lasciare il lavoro nel personale in 

femieristico:il Ruolo della soddisfazione lavorativa, delláutoffcacia e del work 

engagement. La Medicina del Lavoro, 87-97. 

Deery, M. (2008). Talent management, work-life balance and retention strategies. 

Journal of Contemporary Hospitality Management, 451-466. 

Ebstam , A. H. (2015). Relationship between ethical work climate and nurses 

perception of organizational support, commitment, job satisfaction and 

turnover intention. SAGE , 151-166. 

Ebstam Aly, A. H. (2015). Relationship between ethical Work Climate and nurses 

perception of organizational support, Commitment, job satisfaction and 

turnover intent. Sage , 151-166. 

endraiana, Sari Novica. (2017). “Peran Kepemimpinan Autentik dan Kepuasan 
Komunikasi terhadap Work Engagement”. Fakultas Psikologi.Universitas 
Gadjah Mada. Yogyakarta. 

 
Fishbein, M., & Ajzen, I. (1975). Believe,attitude,intention and behavior. An 

introduction to theory and research. California : Addison-Wesley. 

French, W. L., & Bell, C. H. (1995). Organization development behavioral science 

intervention to organizational improvement. New Jersey: Prentice Hall Inc. 

Ghozhali, I. (2016). Aplikasi Analisis Multivarat dengan Program SPSS 21. Edisi 8, 

Semarang . Badan Penerbit Universitas Dipenoegaro  

Gracia-Sierra, R., Fernandez-Castro, J., & Martinez, Z. F. (2016). Work engagement 

in nursing: An integrative review of the literature. Journal of Nursing 

Management , 101-111. 

Gregory, B. T., Albritton, M. D., & Osmonbekov. (2010). The mediating role of 

psychological empowerment on the relationships between P-O fit, job 

satisfaction, and in-role performance. Journal of Business Psychology, 639-

647. 

Griffieth, R. W., Hom, P. W., & Gaetner, S. (2000). A meta-analysis of antecedents 

and corelates of employee turnover: update, moderator test, and research 

implications for the next millenium. Journal of managmenet , 463-488. 

PERAN PERSON ORGANIZATION FIT, WORK ENGAGEMENT DAN IKLIM ORGANISASI TERHADAP
INTENSI TURNOVER PADA
KARYAWAN GENERASI MILENIAL
SUBEKTI AZIS B, Isaac Jogues Kiyok Sito Meiyanto, Drs.,Ph.D.,Psikolog  
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



111 
 

 
 

Guan , Y., Deng, H., Risavy, S. D., Bond , M. H., & Li, F. (2011). Supplementary fit, 

complementary fit, and work-related outcomes : the role of self-construal. 

Applied Psychology: An International Review,, 286-310. 

Han , S. J., Bonn, M. A., & Cho, M. (2016). The relationship between customer incivility 

restaurant frontline service employee burnout and turnover intention. 

International Journal of Hospitality Management, 97-116. 

Han, S. S., Sohn, I. S., & Kim, N. F. (2009). New nurse turnover intention and 

influencing factors. Journal of Korean Academy of Nursing, 878-887. 

Handoko, T. H. (2001). Manajemen Personalia dan Sumberdaya Manusia. 

Yogyakarta: BPFE. 

Harnoto. (2002). Manajemen Sumber daya Manusia edisi (2). Jakarta : Perhallindo . 

Harter, J. K., Schmidt, F. I., & Hayes, T. L. (2002). Business-unit level relationship 

between employee satisfaction, employee engagement and business 

outcomes: a meta analysis. Journal of Applied Psychology, 268-279. 

Harter, j., Hayes , T. L., & Smith , F. L. (2002). Bussiness Unit Level Relationship 

Between EmployeeSatisfaction, Employee Engagement and Bussiness 

Outcomes: A Meta-Analysis. Journal of Applied Psychology, 268-279. 

Hayes, L. J., O'Brien Pallas , L., Duffield , C., Schamian , J., Buchan, J., & Huges F, 

P. W. (2006). Nurse turnover: A literature review. International Journal of 

Nursing studies , 237-263. 

Hee Jung , A., James , B., & Hyung Min , C. (2016). Service climate: how does it affect 

turnover intention? International Journal of Contemporary Hospitality 

Management, 76-94. 

Holtom , B. C., Mitchell, T., Lee, T., & Inderrieden , E. (2005). Shocks as causes of of 

turnover: why they are and how organizations can manage them. Human 

Resource Management, 337-352. 

Hom , P. W., Lee, T., Shaw , J. D., & Hausknecht, J. P. (2017). One Hundred years of 

employee turnover theory and research . Journal of Applied Psychology, 1-48. 

Hong , T. B., Yolanda , Z., & Malcolm Higgs. (2017 ). The role of person-job fit in the 

relationship between transformational leadership and job engagement. Journal 

of Managerial Psychology , 373-396. 

Hsieh , C. C., & Wang , D. S. (2015). Does supervisor-perceived authentic leadership 

influence employee work engagement through employee-perceived authentic 

leadership and employee trust? The International Journal of Human Resource 

Management, 2329-2348. 

Huang , W. R., & Su, C. H. (2016). The mediating role of job satisfaction in the 

relationship between job training satisfaction and turnover intentions. Industrial 

and Commercial Training , 45-52. 

PERAN PERSON ORGANIZATION FIT, WORK ENGAGEMENT DAN IKLIM ORGANISASI TERHADAP
INTENSI TURNOVER PADA
KARYAWAN GENERASI MILENIAL
SUBEKTI AZIS B, Isaac Jogues Kiyok Sito Meiyanto, Drs.,Ph.D.,Psikolog  
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



112 
 

 
 

Hughes , J. C., & Rog, E. (2008). Talent management: a strategy for improving 

employee recruitment, retention, anda engagement within hospitality 

organization. International Journal of Contemporary Hospitality Management , 

743-757. 

Jang , J., & George , R. T. (2012). “Understanding the influence of polychronicity on 

job satisfaction and turnover intentions: a study of non-supervisory hotel 

employees. International Journal of Hospitality Management, 78-88. 

Jewell, L. N., & Siegall , M. (1998). Psikologi Industri & Organisasi Edisi 2 (Terjemahan 

). Jakarta: Arcan . 

Jin , M. H., McDonald , B., & Park, J. (2016). Person–Organization Fit and Turnover 

Intention: Exploring the Mediating Role of Employee Followership and Job 

Satisfaction Through Conservation of Resources Theory. Review of Public 

Personnel Administration, 1-26 . 

Jones , J. R., & Harter , J. K. (2008). Race effects on the employee engagement-

turnover intentions relation. Journal of Leadership and Organization Studies, 

588-595. 

Jongdoo , P., & Dogan , G. (2012). Generation Effects on Work Engagement among 

U.S. hotel Employees. International Journal of Hospitality Management, 1195-

1202. 

Juhdi , N., Pa'wan, F., & Hansaram, R. M. (2013). HR practices and turnover intention: 

the mediating roles of organizational commitment and organizational 

engagement in a selected region in Malaysia . The International Journal of 

Human Resource Management, 3002-3019. 

Jun , J. L., Woo , G. K., & Xinyuan , R. Z. (2016). Multilevel model of management 

support and casino employee turnover intention. ScienceDirect . 

Kahn , W. A. (1990). Psychoogical condition of Personal Engagement and 

Disengagement at Work . Academy of Management Journal , 692-700. 

Kamus Besar Bahasa Indonesia . (2018, Maret 18). Diambil kembali dari KBBI online 

: http://kbbi.web.id/intensi.html 

Karatepe , O. M., & Uludag , O. A. (2009). The effects of job and personal resources 

on hotel employees'work engagement . International Journal of Hospitality 

Management , 504-512. 

Kim, H. J., Shin , K. H., & Swanger , N. (2009). Burnout and engagement: a 

comparative analysis using the big five personality dimensions. International 

Journal of Hospitality, 96-104. 

Klerk, J. (2005). Spirituality,meaning in life and work wellness: A research Agenda . 

The international Journal of Organization Analysis, 64-88. 

PERAN PERSON ORGANIZATION FIT, WORK ENGAGEMENT DAN IKLIM ORGANISASI TERHADAP
INTENSI TURNOVER PADA
KARYAWAN GENERASI MILENIAL
SUBEKTI AZIS B, Isaac Jogues Kiyok Sito Meiyanto, Drs.,Ph.D.,Psikolog  
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



113 
 

 
 

Krausz, M. (2002). The many faces of voluntary employee turnover. Voluntary 

Employee Withdrawl and Attendance , 53-70. 

Kristof, A. L. (1996). Person-organization fit : sn integrative review of its 

conceptualization measurements and implication . Personnel Psychology, 1-

49. 

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson , E. C. (2005). Consequences of 

individual fit at work : A meta analysis of person job, person organization, 

person group and person supervisor fit . Personnel Psychology , 281-342. 

Kyko, O. (2005). Instrumentation: Know Yourself and Others. New York : Longman. 

Laksita , D. (2017). Family-Friendly Policies dan Intensi Turnover: Work Family 

Conflict Sebagai Mediator . Yogyakarta: Tesis Tidak dipublikasikan. UGM. 

Laschinger, H. K. (2012). Job and career satisfaction and turnover intention of newly 

graduated nurses . Journal of Nursing Management, 652-666. 

Lu, A. C., & Gursoy , D. (2013). Impact of job burnout on satisfaction and turnover 

intentions:do generational differences matter? Journal of Hospitality & Tourism 

Research. 

Lucas , M. D., Atwood, J. R., & Hagaman, R. (1993). Replicatin and validation of 

anticipated turnover model for urban registered nurses. Nursing Research, 29-

35. 

Lulu, Allan Cheng , C. L., Dogan , G., & Nathan , R. N. (2016). Work engagement, job 

satisfaction and turnover intentions: A comparison between supervisors and 

line-level employees. Emeraldinsight:International journal of contemporary 

hospitality management , 737-761. 

Maghfiroh, U., Rahmawati, Y., & Noer , B. A. (2017). Analisis deskriptif eksplorasi 

karir dan kesesuaian persepsi karyawan muda. Jurnal Sains dan Seni ITS, 

Vol. 6, No. 2 (2017) ISSN: 2337-3520. 

Meng , B., & Han , H. (2014). The effects of empowerment on employee psychological 

outcomes in upscale hotels. Journal of Hospitality Marketing & Management, 

218-237. 

Mert , A. (2014). Moderating effect of idiocentrism and allocentrism on person-

organization person-job. Cross Cultural Management, 290-305. 

Michael , J. M. (2007). Person-Organization Fit . Jurnal of Managerial Psychology, 

109-117. 

Mobley , W. H. (1982). Employee Turnover: Causes, Consequences and Control. 

Addison: Wesley Reading, MT. 

Mobley , W. H. (1986). Pergantian Karyawan: sebab, akibat dan pengendaliannya. 

Jakarta : PT Pustakawan Binaman Pressindo. 

PERAN PERSON ORGANIZATION FIT, WORK ENGAGEMENT DAN IKLIM ORGANISASI TERHADAP
INTENSI TURNOVER PADA
KARYAWAN GENERASI MILENIAL
SUBEKTI AZIS B, Isaac Jogues Kiyok Sito Meiyanto, Drs.,Ph.D.,Psikolog  
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



114 
 

 
 

Mobley , W. H., Griffieth, R. R., Hand, H. H., & Meglino , B. H. (1979). Review and 

conceptual analysisof the employee turnover process. Psychological Bulettin, 

1321-1339. 

Moynihan , D. P., & Landuyt, N. (2008). Explaining turnover intenstion in state 

goverment . Sage Publication , 120-144. 

 

Muduli, A., Verma, S., & Datta, S. K. (2016). High performances work system in 

india:examining the role of employee engagement. Journal of asia Pacific 

Business, Vol.17No.2, 130-150. 

Mumtaz , A. M., Rohani , S., & Mohamed Noor, R. B. (2016 ). The link between training 

satisfaction,work engagement and turnover intention . Europan Journal of 

training and development , 407-429. 

Octaviani, H. (2015). Person organization fit, kepuasan kerja dan turnover intention 

pada karyawan generasi Y industri Perbankan di Indonesia . jurnal manajemen 

, 111-128. 

Ott, B. (2007). Engagements Boots Earning . Gallup Management Journal , 1-17. 

Park , J. D., & Gursoy, D. (2012). Generational effects on work engagement among 

US hotel employees. International Journal of Hospitality Management,, 1195-

1202. 

Pawesti , R., & Wikansari , R. (2016). Pengaruh Kepuasan Kerja Terhadap Intensi 

Turnover Karywan di Indonesia . Jurnal Ecopsy . 

Pizam , A., & Thornburg , S. W. (2000). Absenteeism and voluntary turnover in Central 

Florida hotels: a pilot study. International Journal of Hospitality Management, 

211-217. 

Premarck, S. L., & Wanous , J. P. (1985). A meta-analysis of realistic job preview 

experiments. American Psychological Association . 

Price, J. L. (2001). Reflection on the determinants of voluntary turnover. International 

journal of manpower, 600-624. 

Rahmawati, D. (2018). Millenials and I- Generation Life: lebih dekat memahami 

karakter dan gaya hidup generasi Y dan Z. Yogyakarta: Laksana. 

Robbins, P. S., & Judge , A. T. (2016). Essentials of Organization Behavior . Edinburgh 

Gate : Pearson Education Limited . 

Saks , A. M. (2006). Antecedents and consequences of employee engagement. 

Journal of Managerial Psychology, 600-619. 

Saks , A. M., & Gruman , J. A. (2014). What do we really know about employee 

engagement? Human Resource Development Quarterly, 155-182. 

PERAN PERSON ORGANIZATION FIT, WORK ENGAGEMENT DAN IKLIM ORGANISASI TERHADAP
INTENSI TURNOVER PADA
KARYAWAN GENERASI MILENIAL
SUBEKTI AZIS B, Isaac Jogues Kiyok Sito Meiyanto, Drs.,Ph.D.,Psikolog  
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



115 
 

 
 

Saks , A. M., & Gruman , J. A. (2014). What do we really know about employee 

engagement?”. Human Resource Development Quarterly, 155-182. 

Sanjev , K. (2012). A study on employee’s intention to stay in public companies, Kedah 

Malaysia. ZENITH International Journal of Business Economics and 

Management research, 91-101. 

Sari, N. E. (2017). Peran kepemimpinan autentik dan kepuasan komunikas terhadap 

work engagement. Yogyakarta: Tesis tidak dipublikasikan UGM. 

Schaufeli , W. B., & Bakker, A. B. (2004). Job demands, job resources, and their 

relationship with burnout and engagement: A multi-sample study. Journal of 

Organizational Behavior , 293-315. 

Schaufeli , W. B., Bakker, A. B., & Salanova, M. (2006). The measurement of work 

engagement with a short questionnaire. Education and Psychological 

Measurement, 93-119. 

Schaufeli, W. B., Bakker, A. B., & Salanova , M. (2006). The measurement of work 

engagement with a short questionnaire. Education and Psychological 

Measurement,, 701-716. 

Schaufeli, W., & Bakker, A. (2010). Defining and Measuring Work engagement Being 

Clarity to the Concept. New York: Psychological press. 

Schneider, E. (1987). The people make the place. Personnel Psychology, 437-453. 

Sekaran, U. (2006). Metodologi penelitian untuk bisnis. Jakarta: Salemba empat. 

Sengkey, S. B. (2017). Hubungan Gaya Kepemimpinan Transformational Dan Iklim 

Organisasi terhadap Job Carfting . Yogyakarta: Magister Psikologi Profesi, 

Fakultas Psikologi UGM. 

Seppala , P., Mauno , S., Feldt , T., Hakanen , J., Kinnunen , U., & Tolvenen, A. (2008). 

The Construct Validity of The Utrecht Work Engagement Scale Multisample 

and Longitudinal Evidence. Springer Science + Business media , 459 – 481. 

Setyawanti, I. (2013). Pengaruh antara kualitas kerja Hardines dan persepsi mengenai 

peluang alternatif pekerjaan terhadap intensi turnover. Yogyakarta: Tesis tidak 

dipublikasikan UGM. 

Shahpouri, S., Namdari, K., & Abedi, A. (2016). Mediating role of work engagement in 

the relationship between job resources and personal resources with turnover 

intention among female nurses. Applied Nursing Research, 216-221. 

Shuck , B., & Wollard , K. (2010). Employee Engagement and HRD : A seminal review 

of the foundations . Human Resource Development Review , 89-110. 

Shuck , B., Twyford , D., Jr, Reio, T. G., & Shuck , A. (2014). Human resource 

development practices and employee engagement: examining the connection 

PERAN PERSON ORGANIZATION FIT, WORK ENGAGEMENT DAN IKLIM ORGANISASI TERHADAP
INTENSI TURNOVER PADA
KARYAWAN GENERASI MILENIAL
SUBEKTI AZIS B, Isaac Jogues Kiyok Sito Meiyanto, Drs.,Ph.D.,Psikolog  
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



116 
 

 
 

with employee turnover intention. Human Resource Development Quarterly,, 

239-269. 

Shuck , B., Twyford, D., Reio, T. G., & Shuck , A. (2014). Human resource 

development practices and employee engagement: Examining the connection 

with employee turnover intentions . Human Resource Development Quarterly, 

239-269. 

Sianipar, A. R., & Haryanti , K. (2014). Hubungan Komitmen Organisasi Dan 

Kepuasan Kerja Dengan Intensi Turnover Pada Karyawan Bidang Produksi 

CV.X. Semarang : Psikodimensia . 

Simamora, H. (1997). Manajemen Sumber daya Manusia. Yogyakarta: STIE YKPN. 

Simons, T., & Hinkin , T. (2001). Turnover on hotel profits: a test across multiple hotels. 

Cornell Hotel and Restaurant Administration, 65-69. 

Simpson, M. R. (2009). Predictors of work engagement among medical-surgical 

registered nurses . Western journal of nursing research, 44-65. 

Sing, P. A. (2006). Meaning of Work in Cooperate India-Preliminary Findings. Journal 

of Excel Books, 63-73. 

Sommers , M. J. (1995). Organizational commitment, turnover and absenteeism: An 

examination of direct and interaction effects. Journal of Organizational 

Behavior, 49-58. 

Sousa-Poza, A. (2007). The effect of job satisfaction on labor turnover by gender An 

Analysis of Switzerland . The Journal of Socio-economic , 895-913. 

Sugiyono. (2016). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung: 

Alfabeta. 

Susiawan, S., & Muhid , A. (2015). Kepemimpinan Transformational, Kepuasan Kerja 

dan Komitmen Organisasi. Persona,Jurnal Psikologi Indonesia , 304-313. 

Tak, J. (2011). Relationship between Variuos person environment fit types and 

employees withdrawl behavior:A longitudinal study. Journal of vocational 

behavior, 315-320. 

Tett, R., & Meyer , J. (1993). Job satisfaction, Organizational Commitment,turnover 

intention and turnover . Personnel Psychology , 93-259. 

Thomas , W. L., Peter , H., Marion , E., & Junchao, J. L. (2017). Managing Employee 

retention and turnover with 21st century ideas. ScienceDirect, 11. 

Utami, nindia putri.(2018).”Intensi turnover ditinjau dari komitmen karir dan persepsi 

kepemimpinan transformational pada youth urban workers”. Fakultas 

Psikologi.Universitas Gadjah Mada. Yogyakarta. 

PERAN PERSON ORGANIZATION FIT, WORK ENGAGEMENT DAN IKLIM ORGANISASI TERHADAP
INTENSI TURNOVER PADA
KARYAWAN GENERASI MILENIAL
SUBEKTI AZIS B, Isaac Jogues Kiyok Sito Meiyanto, Drs.,Ph.D.,Psikolog  
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



117 
 

 
 

Vaus, David de. (2002). Analyzing Social Science Data: 50 Key Problems in Data     
Analysis.SAGE Publications Ltd. 

Verquer , M. L., Beehr , T. A., & Wagner , S. H. (2003). Meta-analysis of relation 
between person-organization fit and work attitudes. Journal of Vocational 
Behavior , 473-489. 

Vigoda-Gadot, E., & Ben-zion, E. (2004). Bright Shining stars: the mediating effect of 

organization image on the relationship between work variabels and army 

offers's intention to leave the service for a job in high-tech industri. Public 

Personnel Management, 201-224. 

Wagner, C. M. (2010). Predicting nursing turnover with catastrophe theory. Journal of 

Advance Nursing, 2071-2084. 

Wahyuni , A. S., Zaika , Y., & Ruslin , A. (2014). Analisis Faktor-Faktor yang 

Mempengaruhi Turnover Intetntion (Keinginan Berpindah) Karyawan Pada 

Perusahaan Jasa Konstruksi. Jurnal Rekayasa Sipil Volume 8. 

Wan , Y. P., & Chan, S, H. J. (2013). Casino Employee Perception of their quality 

ofwork life. . International Journal of Hospitality Management , 348-358. 

Wang , M., Zhan , Y., McCune, E., & Truxillo, D. (2011). Understanding newcomers 

adaptability and work related outcomes: testing the mediating roles of 

percieved PE fit variabels . Personnel psychology, 163-189. 

Watkins , J. M., & Stravors , J. M. (2010). Appreciative inquiry: OD in the post-modern 

age. In W. J. Rothwell, J. M. Stavros, R. L. Sullivan, & A. Sullivan (Eds.), 

Practicing organization development A guide for leading change. San 

Francisco: Pfeiffer. 

Werbel, J. D., & DeMarie, S. M. (2005). Aligning strategic human resources 

management and person environment fit. Human Resources Managment 

Review , 62-247. 

Wheeler , A. R., Gallagher, V. C., Brouer, R. L., & Sablynski, C. J. (2007). When 

person - organization (mist) fit and (dis) satisfaction lead to turnover. Journal 

of Managerial Psychology , 203-219 . 

Wolard , K. K., & Shuck , M. B. (2011). Antecedents to employee engagement: A 

structured review of the literature. Advances in Developing Human Resources, 

601-617. 

Woocheol , K., Judith , A. K., & Teasung , K. (2012). The Relationship Between Work 

Engagement and Perfomance : A Review of Empirical Literature and a 

Proposed Research Agenda . Human Resource Development Review, 248-

276. 

Yanif , E., Lavi, O. S., & Siti, G. (2010). Person-Organization Fit and its impact on 

organizational citizenship behavior as related to social performance. Journal 

of General Management,, 81-89. 

PERAN PERSON ORGANIZATION FIT, WORK ENGAGEMENT DAN IKLIM ORGANISASI TERHADAP
INTENSI TURNOVER PADA
KARYAWAN GENERASI MILENIAL
SUBEKTI AZIS B, Isaac Jogues Kiyok Sito Meiyanto, Drs.,Ph.D.,Psikolog  
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



118 
 

 
 

Zaghloul, A. A., Al-Hussaini, M. F., & Al-Bassam, N. K. (2008). Intention to stay and 

nurses satisfaction dimensions. Journal of Occupational Health Psychology, 

93-104. 

Zhao, X., Qu, H., & Ghiselli , R. (2011). Examining the relationship of work-family 

conflict to job and life satisfaction: a case of hotel sales managers. International 

Journal of Hospitality Management , 46-54. 

 

PERAN PERSON ORGANIZATION FIT, WORK ENGAGEMENT DAN IKLIM ORGANISASI TERHADAP
INTENSI TURNOVER PADA
KARYAWAN GENERASI MILENIAL
SUBEKTI AZIS B, Isaac Jogues Kiyok Sito Meiyanto, Drs.,Ph.D.,Psikolog  
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/


