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3D = 3 dimensional

AHP = Analytical Hierarchy Process

CI = Consistency Index

CR = Consistency Ratio

n = Ukuran matriks

N = Jumlah sampel

RI = Random Index

aij = Elemen matriks individu baris ke-i kolom ke-j
Amax = Eigenvalue Maximum

ui = Rata-rata nilai baris ke-i

wi = Preference weight ke-i

wj = Preference weight ke-j

Xn = Judgement faktor ke-n

Ay, _y : Interval angka antara level high dan low
Yy :angka pada level high

Y, :angka pada level low

Xy :level high

X, :level low



