POST-MERGER INTEGRATION DALAM ORGANISASI BARU (IDENTIFIKASI BUDAYA, INTEGRASI
BUDAYA DAN EFISIENSI

DI BADAN KEUANGAN DAERAH PEMERINTAH PROVINSI KALIMANTAN TENGAH)

MARVY FERDIAN A. S., Prof. Dr. Wahyudi Kumorotomo M.P.P.

Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

DAFTAR PUSTAKA

Affandi, M. Joko. 2001. Dampak Penataan Organisasi Pemerintahan Daerah.

Jakarta: Pusat Penelitian dan Pengembangan Badan Kepegawaian Daerah

Albert, Stuart, Blake E. Ashforth dan Jane E. Dutton. 2000. Organizational Identity
and ldentification: Charting New Waters and Building New
Bridges. Academy of management review 25.1.

Anderson, C.R. 1988. Management: Skills, Functions and Organization

Performance. New York, NY: Allyn and Bacon.

Asih, Ni Putu C. 2006. Analisis Iklim Organisasi Pasca Penggabungan
Perangkat Daerah (Studi Kasus Dinas Tenaga Kerja, Transmigrasi,
Kependudukan dan Catatan Sipil Kabupaten Tabanan). Tesis. Magister
Administrasi Publik UGM.

Bartels, J, R. Douwes, D. De Jong, A. Pruyn. 2006. Organizational Identification
During a Merger: Determinants of Employees’ Expected ldentification
with the New Organization. Br. J. Manage. 17: 49-67.

Berry, J. W. 1980. Social and Cultural Change dalam H. C. Triandis and R. W.
Brislin (eds.), Handbook of Cross-cultural Psychology. Vol. 5. Boston: Allyn
& Bacon, pp. 211-279.

Birkinshaw, J., Bresman, H. dan Hakanson, L. 2000. Managing the Post-
acquisition Integration Process: How the Human Integration and Task
Integration Processes Interact to Foster Value Creation, Journal of
Management Studies, 37: 395-425.

Bolman, Lee G. dan Terrence E. Deal. 2017. Reframing Organizations: Artistry,

Choice and Leadership. John Wiley and Sons.



POST-MERGER INTEGRATION DALAM ORGANISASI BARU (IDENTIFIKASI BUDAYA, INTEGRASI
BUDAYA DAN EFISIENSI

DI BADAN KEUANGAN DAERAH PEMERINTAH PROVINSI KALIMANTAN TENGAH)

MARVY FERDIAN A. S., Prof. Dr. Wahyudi Kumorotomo M.P.P.

Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Cahnman, Werner J. 1965. Ideal Type Theory: Max Weber’s Concept and Some

of Its Derivations. The Sociologist Quarterly vol. 6, issue 3.

Cameron, K. Dan R. E. Quinn. 2006. Diagnosing and Changing Organizational
Culture: Based on the Computing Values Framework. Beijing: China

Renmin University Press

Cartwright, Sue dan Cary L. Cooper. 1993. Of Mergers, Marriage and Divorce:
The Issues Of Staff Retention. Journal of Managerial Psychology, Vol. 8
Issue: 6, pp.7-10.

Cartwright, Sue, Susan Cartwright dan Cary L. Cooper. 1992. Mergers and

Acquisitions: The Human Factor. Butterworth Heinemann.

Chatterjee, S., Lubatkin, M. H., Schweiger, D. M. dan Weber, Y. 1992. Cultural
Differences and Shareholder Value in Related Mergers: Linking Equity
and Human Capital, Strategic Management Journal, 13: 319-334.

Chen, C., Y. Chang dan M. J. Lin. 2010. The Performance Impact of Post-M&A
Interdepartmental Integration: an Empirical Analysis, Industrial Marketing
Management, 39: 1150-1161.

Coyle, B., 2000. Mergers and Acquisitions. Global Professional Publishing.

Creswell, John W., 2014. Research Design Pendekatan Kualitatif, Kuantitatif dan
Mixed, Yogyakarta: Pustaka Pelajar.

Cunningham, J.B. and Kempling, J.S. 2007. Implementing Change in Public
Sector Organisations, Management Decision, Vol. 47 No. 2, pp. 330-344.

Epstein, Marc J. 2004. The Drivers of Success in Post-Merger Integration.
Organizational Dynamics, Vol. 33, No. 2, pp. 174-189, 2004.

Haunschild, Pamela R., Richard L. Moreland dan Audrey J. Murrell. 1994. Sources
of Resistance to Mergers between Groups. Journal of Applied Social

Psychology Vol. 24, Issue 3.



POST-MERGER INTEGRATION DALAM ORGANISASI BARU (IDENTIFIKASI BUDAYA, INTEGRASI
BUDAYA DAN EFISIENSI
DI BADAN KEUANGAN DAERAH PEMERINTAH PROVINSI KALIMANTAN TENGAH)

MARVY FERDIAN A. S., Prof. Dr. Wahyudi Kumorotomo M.P.P.

UNIVERSITAS ) . . . . . . .
GADJAH MADA Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

Hicks, Herbert G., C. Ray Gullet, Susan M. Phillips dan William S. Slaughter. 1975.

Organizations: Theory and Behavior. NY: McGraw-Hill.

Hitt, M.A,, Ireland, R.D., & R. E. Hoskisson (2010). Strategic Management:
Concepts & Cases Competitiveness And Globalization. Wall = Street
Journal (8th ed.). Canada: South-Western.

Hodge, Billy J., William P. Anthony dan Lawrence M. Gales. 1996. Organization
Theory: A Strategic Approach. NJ: Prentice-Hall International.

Isnandar. 2004. Analisis Efektivitas Organisasi Pasca Penggabungan Kanwil
dengan Dinas (Studi pada Dinas Sosial Nanggroe Aceh Darussalam).
Tesis. Magister Administrasi Publik UGM.

Jetten, Jolanda, Tom Postmes dan Brendan J. McAuliffe. 2002. ‘We’re All
Individuals’: Group Norms of Individualism and Collectivism, Levels of
Identification and Identity Threat. European Journal of Social Psychology
32.

Kun, Yoon dan Chulwoo Kim. 2015. A Study on the Mediating Effect of Post-
Merger Integration (PMI) on Merger Stress, Leadership, and
Performance: Focusing on Merged Public Institutions in Korea, Asian
Journal of Political Science, 23:2, 161-183.

Larsson, Rikard dan Michael Lubatkin. 2016. Achieving Acculturation in Mergers
and Acquisitions: an International Case Survey. Human Relations Vol. 54,
Issue 12, pp. 1573-1607.

Larsson, Rikard dan Sydney Finkelstein. 1999. Integrating Strategic,
Organizational, and Human Resource Perspectives on Mergers and
Acquisitions: A Case Survey of Synergy Realization. Organization Science
10(1), pp. 1-26.

Lawrence, P. dan Lorch, W. 1967. Differentiation and Integration in Complex

Organizations, Administrative Science Quarterly, 12(1): 1-47.



BUDAYA DAN EFISIENSI
DI BADAN KEUANGAN DAERAH PEMERINTAH PROVINSI KALIMANTAN TENGAH)
MARVY FERDIAN A. S., Prof. Dr. Wahyudi Kumorotomo M.P.P.

UNIVERSITAS ) . . . . . . .
GADJAH MADA Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

Lawrence, Paul R. dan Jay W. Lorsch. 1967. Differentiation and Integration in

Complex Organizations. Administrative Science Quarterly Vol. 12 No. 1.

Lee, C. C, C. C. Wu dan H. M. Lee. 2009. Factors that Influence Employees’
Organizational Identity after M & A: The Acquirer and Acquired
Perspective. African Journal of Business Management, 3: 695—-704.

Lee, C. C., Wu, C. C. dan Lee, H. M. 2009. Factors that Influence Employees’
Organizational Identity after M & A: The Acquirer and Acquired
Perspective, African Journal of Business Management, 3: 695—-704.

Melewar, T. C. Dan John Harrold. 2000. The Role of Corporate Identity in Merger

and Acquisition Activity. Journal of General Management Vol. 26, I. 2.

Moleong, Lexy J. 2010. Metodologi Penelitian Kualitatif. Bandung: Remaja
Rosdakarya.

Nahavandi, Afsaneh dan Ali R. Malekzadeh. 1988. Acculturation in Mergers and

Acquisitions. The Academy of Management Review Vol. 13, No. 1.

Pablo, Amy L. 1994. Determinants of Acquisition Integration Level: A Decision-
Making Perspective. The Academy of Management Journal Vol. 37, No. 4
(Aug., 1994), pp. 803-836.

Pepper, G. L. dan Gregory S. Larson. 2006. Cultural Identity Tensions in a Post-
acquisition Organization. Journal of Applied Communication Research,
34(1): 49-71.

Pepper, G. L. dan Larson, Gregory S. 2006. Cultural Identity Tensions in a Post-
acquisition Organization, Journal of Applied Communication Research,
34(1): 49-71.

Peraturan Pemerintah Nomor 18 Tahun 2016 tentang Perangkat Daerah

Robbins, Stephen P. 1990. Organization Theory: Structure, Design, and

Applications. Prentice-Hall.

.......... 2006. Perilaku Organisasi. Jakarta: Salemba Empat.

POST-MERGER INTEGRATION DALAM ORGANISASI BARU (IDENTIFIKASI BUDAYA, INTEGRASI



POST-MERGER INTEGRATION DALAM ORGANISASI BARU (IDENTIFIKASI BUDAYA, INTEGRASI
BUDAYA DAN EFISIENSI

DI BADAN KEUANGAN DAERAH PEMERINTAH PROVINSI KALIMANTAN TENGAH)

MARVY FERDIAN A. S., Prof. Dr. Wahyudi Kumorotomo M.P.P.

Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Rodrigues, Carl A. 2001. Fayol’s 14 Principles of Management Then and Now: a
Framework for Managing Today’s Organizations Effectively. Management
Decision 39, 10.

Sarala, Riikka M. 2010. The Impact of Cultural Differences and Acculturation
Factors on Post-Acquisition Conflict. Scandinavian Journal of Management
26 (1).

Sarala, Riikka M. dan E. Vaara. 2010. Cultural Differences, Convergence, and
Crossvergence as Explanations of Knowledge Transfer in International
Acquisitions. Journal of International Business Studies 41 (8).

Schweiger, D. M. dan A. S. DeNisi. 1991. Communication with Employees
Following a Merger: a Longitudinal Field Experiment. Academy of
Management Journal, 34(1): 110-135.

Shenkar, Oded. 2001. Cultural Distance Revisited: Towards a More Rigorous
Conceptualization and Measurement of Cultural Differences. Journal of
International Business Studies; Third Quarter 2001; 32, 3.

Shrivastava, Paul. 1986. Postmerger Integration. Journal of Business Strategy Vol.

7, Issue 1.

Sudarsanam, P. S. 1999. Merger dan Akuisisi. Edisi Pertama, Cetakan Pertama.
Yogyakarta: ANDI.

Sugiyono. 2007. Metode Penelitian Administrasi. Bandung: Alfabeta.

Taylor, Frederick W. 1914. Scientific Management. The Sociological Review 7

no. 3.

Terry, Deborah J., Craig J. Carey dan Victor J. Callan. 2001. Employee Adjustment
to an Organizational Merger: An Intergroup Perspective. Personality and

Social Psychology Bulletin.



BUDAYA DAN EFISIENSI
DI BADAN KEUANGAN DAERAH PEMERINTAH PROVINSI KALIMANTAN TENGAH)
MARVY FERDIAN A. S., Prof. Dr. Wahyudi Kumorotomo M.P.P.

UNIVERSITAS ) . . . . . . .
GADJAH MADA Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

Terry, Deborah J., Victor J. Callan dan Geoffrey Sartori. 1996. Employee
Adjustment to an Organizational Merger: Stress, Coping and Intergroup
Differences. Journal Stress and Health Vol. 12, Issue 2.

Vaara, Eero. 2000. Constructions of Cultural Differences in Post-merger Change
Processes: a Sensemaking Perspective on Finnish-Swedish Cases.

Association Internationale de Management Stratégique.

Van Dick, R., U. Wagner, dan G. Lemmer. 2004. The Winds of Change—Multiple
Identifications in the Case of Organizational Mergers. European Journal of
Work and Organizational Psychology, 13(2): 121-138.

Van Knippenberg, Daan, Barbara Van Knippenberg dan Laura Monden. 2002.
Organizational Identification after a Merger: a Social Identity Perspective.

British Journal of Social Psychology Vol. 41, I. 2.

Waldman, D. A. and M. Javidan. 2009. Alternative Forms of Charismatic
Leadership in the Integration of Mergers and Acquisitions. The Leadership
Quarterly, 20: 130-142.

Yoon, Kun dan Chulwoo Kim. 2016. A Study on the Mediating Effect of Post-
Merger Integration (PMI) on Merger Stress, Leadership and Performance:
Focusing on Merged Public Institutions in Korea. Asian Journal of Political

Science 23:2.

POST-MERGER INTEGRATION DALAM ORGANISASI BARU (IDENTIFIKASI BUDAYA, INTEGRASI



