
92 
 

DAFTAR PUSTAKA 

 

Ahmad, I., Donia, M. B. L., Khan, A., & Waris, M. (2021). Do as I say and do as 

I do? The mediating role of psychological empowerment in the 

relationship between transformational leadership and organizational 

performance. International Business Review, 30(5), 101776. 

https://doi.org/10.1016/j.ibusrev.2021.101776  

Bajracharya, S. (2023). Inspirational motivation and leadership effectiveness: A 

review. Journal of Management Research, 23(2), 45–59. 

Bashori, K. (2022). Kepemimpinan transformasional Kyai pada lembaga 

pendidikan Islam. Al-Tanzim: Jurnal Manajemen Pendidikan Islam, 3(2), 

45–56. https://doi.org/10.33650/al-tanzim.v3i2.535 

Corbin, C. M., et al. (2024). Transformational leadership and social engagement in 

cultural organizations. Journal of Leadership Studies, 18(1), 101–115. 

Creswell, J. W. (2014). Research design: Qualitative, quantitative, and mixed 

methods approaches (4th ed.). Sage. 

Dionne, S. D., Yammarino, F. J., Atwater, L. E., & Spangler, W. D. (2004). 

Transformational leadership and team performance. Journal of 

Organizational Behavior, 25(5), 589–608. https://doi.org/10.1002/job.252 

Dwiyanto, A. (2009). Kepemimpinan Sultan Hamengku Bawono  X dan 

transformasi pemerintahan daerah. Jurnal Ilmu Sosial dan Ilmu Politik, 

13(1), 1–20. 

Pemaknaan Kepemimpinan Transformasional dalam Proses Adaptasi Abdi Dalem Keraton
Yogyakarta terhadap
Tantangan Global
DIAH SWASTIKA NINGRUM, Indrayanti, S. Psi., M. Si., Ph.D., Psikolog.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1016/j.ibusrev.2021.101776
https://doi.org/10.33650/al-tanzim.v3i2.535
https://doi.org/10.1002/job.252


93 
 

Fahmi, M., & Ghazali, H. (2024). Bottom-up transformational leadership in cultural 

organizations: A contextual approach. Asian Journal of Leadership, 9(1), 

88–104. 

Ghasabeh, M. (2021). Transformational leadership in education: Effects on 

knowledge sharing and innovation. Educational Management 

Administration & Leadership, 49(4), 567–584. 

https://doi.org/10.1177/1741143220931463  

Gill, A., Flaschner, A., & Shachar, M. (2010). Mitigating stress and burnout by 

implementing transformational leadership. International Journal of 

Contemporary Hospitality Management, 22(6), 720–735. 

https://doi.org/10.1108/09596111011063127  

GKR Bendara. (2025). Press Conference Seminar Jejak Peradaban: Resiliensi 

Budaya pada Era Disrupsi. Yogyakarta, 6 Desember 2025. 

Gormley, W. (2023). Hybridization of culture in the globalization era: Risks and 

opportunities. Cultural Sociology Review, 15(3), 411–428. 

Green, A. E., Miller, E. A., & Aarons, G. A. (2011). Transformational leadership 

moderates the relationship between emotional exhaustion and turnover 

intention in mental health providers. Community Mental Health Journal, 

47(5), 523–528. https://doi.org/10.1007/s10597-010-9351-0 

Gultom, S., Simatupang, T. M., & Manurung, A. H. (2020). Transformational 

leadership and organizational culture: Building harmony in traditional 

organizations. Jurnal Manajemen, 24(3), 225–240. 

Pemaknaan Kepemimpinan Transformasional dalam Proses Adaptasi Abdi Dalem Keraton
Yogyakarta terhadap
Tantangan Global
DIAH SWASTIKA NINGRUM, Indrayanti, S. Psi., M. Si., Ph.D., Psikolog.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1177/1741143220931463
https://doi.org/10.1108/09596111011063127
https://doi.org/10.1007/s10597-010-9351-0


94 
 

Herawati, K. P., & Prihatini, N. S. (2024). Rekonstruksi tari Bedhaya Endhol-

endhol di Keraton Kasunanan Surakarta Hadiningrat. Panggung: Jurnal 

Seni dan Budaya, 34(1), 45–58. 

https://doi.org/10.26742/panggung.v34i1.521 

id.wikipedia.org. (n.d.). Keraton Ngayogyakarta Hadiningrat. Diakses pada 2 

Desember 2025 

id.wikipedia.org. (n.d.). Hamengkubuwana X. Diakses pada 3 Desember 

2025 

Ismaya, N. (2019). Inspirational leadership in Javanese cultural organizations. 

Humaniora: Jurnal Budaya, Sastra, dan Bahasa, 31(2), 210–220. 

kratonjogja.id. (n.d.). Diakses pada 3 Desember 2025 

Miles, M. B., & Huberman, A. M. (1994). Qualitative data analysis: An expanded 

sourcebook (2nd ed.). Sage. 

Militaru, G. (2014). The role of transformational leadership in innovation 

processes. Review of International Comparative Management, 15(2), 212–

224. 

Muthusi, K. S., Kimani, J. W., & Otieno, A. O. (2024). Inspirational motivation and 

employee engagement: Evidence from cultural institutions. African Journal 

of Management, 10(1), 56–70. 

Naguib, H. M., & Naem, A. E. A. (2018). The impact of transformational leadership 

on the organizational commitment at universities. International Journal of 

Academic Research in Business and Social Sciences, 8(6), 25–34. 

https://doi.org/10.6007/IJARBSS/v8-i6/4208  

Pemaknaan Kepemimpinan Transformasional dalam Proses Adaptasi Abdi Dalem Keraton
Yogyakarta terhadap
Tantangan Global
DIAH SWASTIKA NINGRUM, Indrayanti, S. Psi., M. Si., Ph.D., Psikolog.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.26742/panggung.v34i1.521
http://id.wikipedia.org/
http://id.wikipedia.org/
http://kratonjogja.id/
https://doi.org/10.6007/IJARBSS/v8-i6/4208


95 
 

Nir, A. E., & Piro, V. (2016). The impact of transformational leadership on 

innovative climate and outcomes in schools. Journal of Educational 

Administration,54(3), 339–354. https://doi.org/10.1108/JEA-09-2014-0100 

Nordin, N., Aziz, N., & Hassan, Z. (2023). Visionary leadership and change 

management: The role of inspirational motivation. Asian Journal of 

Business Research, 13(1), 77–92. 

Ortega-Parra, A., & Sastre-Castillo, M. A. (2013). Impact of perceived corporate 

culture on organizational commitment. Management Decision, 51(5), 1071–

1083. https://doi.org/10.1108/MD-08-2012-0599 

Patton, M. Q. (2002). Qualitative research & evaluation methods (3rd ed.). Sage. 

Pati, S. P., et al. (2015). Globalization and cultural sustainability: Challenges for 

local traditions. International Journal of Cultural Studies, 18(4), 389–403. 

Putri, A. R., & Hardew, A. K. (2024). Spiritualitas well-being Abdi Dalem lansia 

Pura Mangkunegaran Surakarta. Jurnal Consulenza: Jurnal Bimbingan 

Konseling dan Psikologi, 7(1), 13–27. 

https://doi.org/10.55626/consulenza.v7i1.2574 

Rafferty, A. E., & Griffin, M. A. (2006). Refining individualized consideration: 

Distinguishing developmental leadership and supportive leadership. 

Journal of Occupational and Organizational Psychology, 79(1), 37–61. 

https://doi.org/10.1348/096317905X36731 

Rashid, M. Z. A., Sambasivan, M., & Rahman, A. A. (2020). Intellectual 

stimulation and creativity in organizations. Journal of Organizational 

Pemaknaan Kepemimpinan Transformasional dalam Proses Adaptasi Abdi Dalem Keraton
Yogyakarta terhadap
Tantangan Global
DIAH SWASTIKA NINGRUM, Indrayanti, S. Psi., M. Si., Ph.D., Psikolog.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1108/JEA-09-2014-0100
https://doi.org/10.1108/MD-08-2012-0599
https://doi.org/10.55626/consulenza.v7i1.2574
https://doi.org/10.1348/096317905X36731


96 
 

Change Management, 33(2), 345–360. https://doi.org/10.1108/JOCM-04-

2019-0101  

Selznick, P. (1957). Leadership in administration: A sociological interpretation. 

Harper & Row 

Shi, Y., Gao, X., & Chen, H. (2021). Transformational leadership and employee 

burnout: The mediating role of emotional intelligence. Frontiers in 

Psychology, 12, 655678. https://doi.org/10.3389/fpsyg.2021.655678  

SIRENGO, M. C., & Kariuki, A. (2018). Individualized consideration and 

employee performance: A study of manufacturing firms in Kenya. 

International Journal of Business and Social Science, 9(3), 101–109. 

Smircich, L., & Morgan, G. (1982). Leadership: The management of meaning. 

Journal of Applied Behavioral Science, 18(3), 257–273. 

https://doi.org/10.1177/002188638201800303. 

Suprihono, A. E. (2022). Saving “Joged Mataram” via YouTube: Preservation and 

dissemination of local culture in the digital age. International Journal of 

Humanity Studies (IJHS), 7(2), 45–60. 

https://doi.org/10.24071/ijhs.v7i2.4304 

Suphattanakul, P. (2017). Organizational culture as a moderator of transformational 

leadership effectiveness. Asian Social Science, 13(6), 123–134. 

https://doi.org/10.5539/ass.v13n6p123  

Sunaengsih, N., et al. (2021). Transformational leadership: The four I’s in 

practice. Journal of Leadership Education, 20(2), 55–70. 

https://doi.org/10.12806/V20/I2/R5 

Pemaknaan Kepemimpinan Transformasional dalam Proses Adaptasi Abdi Dalem Keraton
Yogyakarta terhadap
Tantangan Global
DIAH SWASTIKA NINGRUM, Indrayanti, S. Psi., M. Si., Ph.D., Psikolog.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1108/JOCM-04-2019-0101
https://doi.org/10.1108/JOCM-04-2019-0101
https://doi.org/10.3389/fpsyg.2021.655678
https://doi.org/10.24071/ijhs.v7i2.4304
https://doi.org/10.5539/ass.v13n6p123
https://doi.org/10.12806/V20/I2/R5


97 
 

Vujić, T., Černe, M., & Škerlavaj, M. (2019). Leadership and organizational 

culture: The mediating role in the relationship between leadership and 

performance. Economic Research-Ekonomska Istraživanja, 32(1), 1256–

1270. https://doi.org/10.1080/1331677X.2019.1627892 

Wang, H. (2024). Digital transformation and cultural engagement: How technology 

sustains heritage. Journal of Digital Culture, 12(1), 75–92. 

Yang, Y. (2014). Transformational leadership and innovation: A meta-analytic 

review. Journal of Applied Psychology, 99(3), 435–452. 

https://doi.org/10.1037/a0035679  

Yasir, M., Imran, R., Irshad, M. K., Mohamad, N. A., & Khan, M. M. (2016). 

Leadership styles in relation to employees’ trust and organizational change 

capacity: Evidence from non-profit organizations. Journal of Business 

Studies Quarterly, 8(1), 1–14. 

Yin, R. K. (2011). Qualitative research from start to finish. Guilford Press. 

Zhang, L., & Chen, X. (2023). Transformational leadership and organizational 

innovation: A systematic review. Frontiers in Psychology, 14, 1023456. 

https://doi.org/10.3389/fpsyg.2023.1023456  

Zhang, L., & Chen, X. (2024). Transformational leadership and cultural innovation: 

Lessons from heritage revitalization. Frontiers in Psychology, 15, 1123456. 

https://doi.org/10.3389/fpsyg.2024.1123456 

Wang, H. (2024). Digital transformation and cultural engagement: How technology 

sustains heritage. Journal of Digital Culture, 12(1), 75–92 

Pemaknaan Kepemimpinan Transformasional dalam Proses Adaptasi Abdi Dalem Keraton
Yogyakarta terhadap
Tantangan Global
DIAH SWASTIKA NINGRUM, Indrayanti, S. Psi., M. Si., Ph.D., Psikolog.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1080/1331677X.2019.1627892
https://doi.org/10.1037/a0035679
https://doi.org/10.3389/fpsyg.2023.1023456
https://doi.org/10.3389/fpsyg.2024.1123456


98 
 

Yasir, M., Imran, R., Irshad, M. K., Mohamad, N. A., & Khan, M. M. (2016). 

Leadership styles in relation to employees’ trust and organizational change 

capacity: Evidence from non-profit organizations. Journal of Business 

Studies Quarterly, 8(1), 1–14. 

Zhang, L., & Chen, X. (2024). Transformational leadership and cultural innovation: 

Lessons from heritage revitalization. Frontiers in Psychology, 15, 1123456. 

https://doi.org/10.3389/fpsyg.2024.1123456 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Pemaknaan Kepemimpinan Transformasional dalam Proses Adaptasi Abdi Dalem Keraton
Yogyakarta terhadap
Tantangan Global
DIAH SWASTIKA NINGRUM, Indrayanti, S. Psi., M. Si., Ph.D., Psikolog.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.3389/fpsyg.2024.1123456

