
153 
 

DAFTAR PUSTAKA 

 
Abhishek N., Kulal, A., M.S., D., & Dinesh, S. (2025). Effectiveness of MOOCs 

on learning efficiency of students: A perception study. Journal of Research 

in Innovative Teaching & Learning, 18(1), 145–164. 

https://doi.org/10.1108/JRIT-12-2022-0091 

Alamri, M. M. (2022). Investigating Students’ Adoption of MOOCs during 

COVID-19 Pandemic: Students’ Academic Self-Efficacy, Learning 

Engagement, and Learning Persistence. Sustainability, 14(2), 714. 

https://doi.org/10.3390/su14020714 

Amory, A., Bozalek, V., Brown, C., Cox, G., Czerniewicz, L., Deacon, A., Fife, 

M.-A., Gachago, D., Govender, D., Hodgkinson-Williams, C., Ivala, E., 

Jordaan, D., Kilfoil, W., Kriel, D., Madiope, M., Mayisela, T., Nagel, L., 

Ng’ambi, D., Pallitt, N., & Walji, S. (2015). Moving beyond the hype: A 

contextualised view of learning technology in higher education. University 

South Africa. 

Amri, M., Wei, Z., Hantoro, A. H., Rudiansyah, R., & Khairunnisa, K. (2024). 

Effect of MOOC Learning Duration on Achievement of Learning Goals. 

Journal of Social Science Utilizing Technology, 2(1), Article 1. 

https://doi.org/10.70177/jssut.v2i1.781 

Arikunto, S. (2006). Prosedur Penelitian. Rineka Cipta. 

Armstrong, M., & Taylor, S. (2014). Armstrong’s Handbook of Human Resource 

Management Practice (13th ed.). Kogan Page Limited. 

Bacon-Shone, J. (2015). Introduction to Quantitative Research Methods. Graduate 

School The University of Hong Kong. 

Bandura, A. (1977). Self-efficacy: Toward a unifying theory of behavioral change. 

Psychological Review, 84(2), 191–215. https://doi.org/10.1037/0033-

295X.84.2.191 

Bonesso, S., Gerli, F., Zampieri, R., & Boyatzis, R. E. (2020). Updating the Debate 

on Behavioral Competency Development: State of the Art and Future 

Evaluasi Pemanfaatan Massive Open Online Course (MOOC) pada Pelatihan Jabatan Fungsional
Analis
Pengembangan Kompetensi ASN dengan Model Context Input Process Product
Mochammad Dwiki Cahya Putra, Dr. techn. Khabib Mustofa, S.Si., M.Kom.; Dr. Umi Listyaningsih, S.Si., M.Si.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



154 
 

 
 

Challenges. Frontiers in Psychology, 11. 

https://doi.org/10.3389/fpsyg.2020.01267 

Boyatzis, R. E., Stubbs, E. C., & Taylor, S. N. (2002). Learning Cognitive and 

Emotional Intelligence Competencies Through Graduate Management 

Education. Academy of Management Learning & Education, 1(2), 150–162. 

https://doi.org/10.5465/amle.2002.8509345 

Budianto, D. I. W., & Ramdhani, N. A. (2024). Reaksi Peserta terhadap Penerapan 

MOOC dalam Diklat LATSAR CPNS di Lingkungan Kementerian Hukum 

dan HAM. Jurnal Administrasi Pendidikan, 21(2), 61–72. 

https://doi.org/10.17509/jap.v28i3.39990 

Cagiltay, N. E., Toker, S., & Cagiltay, K. (2024). Exploring MOOC Learners’ 

Behavioural Patterns Considering Age, Gender and Number of Course 

Enrolments: Insights for Improving Educational Opportunities. Open 

Praxis, 16(1), 70–81. https://doi.org/10.55982/openpraxis.16.1.543 

Carroll, A., & McCrackin, J. (1998). The Competent Use of Competency-Based 

Strategies for Selection and Development. Performance Improvement 

Quarterly, 11(3), 45–63. https://doi.org/10.1111/j.1937-

8327.1998.tb00099.x 

Celik, B., & Cagiltay, K. (2023). The undervalued variable in Massive Open Online 

Course (MOOC) research: An analysis and conceptualization of readiness 

for online learning in MOOCs. Education and Information Technologies, 

28(9), 11569–11588. https://doi.org/10.1007/s10639-023-11662-3 

Chin, W. W. (1998). The Partial Least Squares Approach to Structural Equation 

Modeling. Dalam G. A. Marcoulides (Ed.), Modern Methods for Business 

Research (0 ed.). Psychology Press. 

https://www.taylorfrancis.com/books/9781135684136 

Chyung, S. Y. Y., Roberts, K., Swanson, I., & Hankinson, A. (2017). Evidence-

Based Survey Design: The Use of a Midpoint on the Likert Scale. 

Performance Improvement, 56(10), 15–23. 

https://doi.org/10.1002/pfi.21727 

Evaluasi Pemanfaatan Massive Open Online Course (MOOC) pada Pelatihan Jabatan Fungsional
Analis
Pengembangan Kompetensi ASN dengan Model Context Input Process Product
Mochammad Dwiki Cahya Putra, Dr. techn. Khabib Mustofa, S.Si., M.Kom.; Dr. Umi Listyaningsih, S.Si., M.Si.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



155 
 

 
 

Cohen, J. (2013). Statistical Power Analysis for the Behavioral Sciences (0 ed.). 

Routledge. https://doi.org/10.4324/9780203771587 

Cooper, D. R., & Schindler, P. S. (2013). Business Research Methods (12th ed.). 

McGraw-Hill/Irwin. 

Creswell, J. W., & Creswell, J. D. (2018). Research Design: Qualitative, 

Quantitative, and Mixed Methods Approaches (5th ed.). SAGE 

Publications, Inc. 

Dinh, N. B. K., Zhu, C., Nguyet, D. A., & Qi, Z. (2023). Uncovering factors 

predicting the effectiveness of MOOC-based academic leadership training. 

Journal of Computers in Education, 10(4), 721–747. 

https://doi.org/10.1007/s40692-022-00241-z 

Dubois, D. D., Stern, D. J. K., Kemp, L. K., & Rothwell, W. J. (2004). Competency-

Based Human Resource Management: Discover a New System for 

Unleashing the Productive Power of Exemplary Performers. Davies-Black. 

Dunleavy, P., Margetts, H., Bastow, S., & Tinkler, J. (2006). Digital Era 

Governance: Oxford University Press. 

https://doi.org/10.1093/acprof:oso/9780199296194.001.0001 

Edelmann, N., Mergel, I., & Lampoltshammer, T. (2023). Competences That Foster 

Digital Transformation of Public Administrations: An Austrian Case Study. 

Administrative Sciences, 13(2), 44. 

https://doi.org/10.3390/admsci13020044 

Egloffstein, M., Şahin, M., & Ifenthaler, D. (2023). Course Design Approaches and 

Behavioral Patterns in Massive Open Online Courses for Professional 

Learning. Online Learning, 27(4). https://doi.org/10.24059/olj.v27i4.4054 

Febrina, R., Ekowati, A., & Bandiah, B. (2025). Enhancing Training Effectiveness: 

Evaluating the Blended Learning Method in Basic Training for Probationary 

Civil Servants at the Ministry of Transportation. Majalah Ilmiah Bijak, 

22(1), 55–63. https://doi.org/10.31334/bijak.v22i1.4575 

Ferrari, F. (2023). Skills mismatch and change confidence: The impact of training 

on change recipients’ self-efficacy. European Journal of Training and 

Development, 47(10), 69–90. https://doi.org/10.1108/EJTD-06-2021-0072 

Evaluasi Pemanfaatan Massive Open Online Course (MOOC) pada Pelatihan Jabatan Fungsional
Analis
Pengembangan Kompetensi ASN dengan Model Context Input Process Product
Mochammad Dwiki Cahya Putra, Dr. techn. Khabib Mustofa, S.Si., M.Kom.; Dr. Umi Listyaningsih, S.Si., M.Si.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



156 
 

 
 

Ferreira, C., Arias, A. R., & Vidal, J. (2022). Quality criteria in MOOC: 

Comparative and proposed indicators. PLOS ONE, 17(12), e0278519. 

https://doi.org/10.1371/journal.pone.0278519 

Gefen, D., Straub, D., & Boudreau, M.-C. (2000). Structural Equation Modeling 

and Regression: Guidelines for Research Practice. Communications of the 

Association for Information Systems, 4. 

https://doi.org/10.17705/1CAIS.00407 

Gerayllo, S., Vakili, M., Jouybari, L., Moghadam, Z., Jafari, A., & Heidari, A. 

(2025). Using the CIPP Model to elicit perceptions of health professions 

faculty and students about virtual learning. BMC Medical Education, 25(1), 

166. https://doi.org/10.1186/s12909-025-06747-1 

Grant, M. J., & Booth, A. (2009). A typology of reviews: An analysis of 14 review 

types and associated methodologies. Health Information & Libraries 

Journal, 26(2), 91–108. https://doi.org/10.1111/j.1471-1842.2009.00848.x 

Guntur, M., & Purnomo, Y. W. (2024). A Meta-Analysis of Self-Regulated 

Learning Interventions Studies on Learning Outcomes in Online and 

Blended Environments. Online Learning, 28(3). 

https://doi.org/10.24059/olj.v28i3.4025 

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2017). A Primer on Partial 

Least Squares Structural Equation Modeling (PLS-SEM) (2nd ed.). SAGE 

Publications, Inc. 

Hair, J. F., Hult, G. T. M., Ringle, C. M., Sarstedt, M., Danks, N. P., & Ray, S. 

(2021). Moderation Analysis. Dalam J. F. Hair, G. T. M. Hult, C. M. Ringle, 

M. Sarstedt, N. P. Danks, & S. Ray, Partial Least Squares Structural 

Equation Modeling (PLS-SEM) Using R (hlm. 155–172). Springer 

International Publishing. https://doi.org/10.1007/978-3-030-80519-7_8 

Hakan, K., & Seval, F. (2011). CIPP evaluation model scale: Development, 

reliability and validity. 3rd World Conference on Educational Sciences - 

2011, 15, 592–599. https://doi.org/10.1016/j.sbspro.2011.03.146 

Huang, H., & Qi, D. (2025). Is MOOC really effective? Exploring the outcomes of 

MOOC adoption and its influencing factors in a higher educational 

Evaluasi Pemanfaatan Massive Open Online Course (MOOC) pada Pelatihan Jabatan Fungsional
Analis
Pengembangan Kompetensi ASN dengan Model Context Input Process Product
Mochammad Dwiki Cahya Putra, Dr. techn. Khabib Mustofa, S.Si., M.Kom.; Dr. Umi Listyaningsih, S.Si., M.Si.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



157 
 

 
 

institution in China. PLOS ONE, 20(2), e0317701. 

https://doi.org/10.1371/journal.pone.0317701 

Impey, C., & Formanek, M. (2021). MOOCS and 100 Days of COVID: Enrollment 

surges in massive open online astronomy classes during the coronavirus 

pandemic. Social Sciences & Humanities Open, 4(1), 100177. 

https://doi.org/10.1016/j.ssaho.2021.100177 

Jackson, B. N., Purdy, S. C., & Cooper-Thomas, H. D. (2019). Role of Professional 

Confidence in the Development of Expert Allied Health Professionals. 

Journal of Allied Health, 48(3), 226–234. JSTOR. 

Jarial, P., Aggarwal, H., & Singla, B. S. (2025). The effectiveness of MOOCs in 

Technical Education: An Indian perspective. Scientific Reports, 15(1), 

26246. https://doi.org/10.1038/s41598-025-09405-0 

Joie-La Marle, C., Parmentier, F., Weiss, P.-L., Storme, M., Lubart, T., & 

Borteyrou, X. (2023). Effects of a New Soft Skills Metacognition Training 

Program on Self-Efficacy and Adaptive Performance. Behavioral Sciences, 

13(3), 202. https://doi.org/10.3390/bs13030202 

Kankaraš, M., & Capecchi, S. (2025). Neither agree nor disagree: Use and misuse 

of the neutral response category in Likert-type scales. METRON, 83(1), 

111–140. https://doi.org/10.1007/s40300-024-00276-5 

Katz, D., & Kahn, R. L. (1966). The Social Psychology of Organizations. Wiley. 

https://books.google.co.id/books?id=4ixHAAAAMAAJ 

Kaufman, R., Keller, J., & Watkins, R. (1996). What works and what doesn’t: 

Evaluation beyond kirkpatrick. Performance + Instruction, 35(2), 8–12. 

https://doi.org/10.1002/pfi.4170350204 

Kay, K. (with Shipman, C.). (2014). The Confidence Code: The Science and Art of 

Self-Assurance---What Women Should Know. HarperCollins Publishers. 

Kirkpatrick, D. (1996). Great Ideas Revisited. Techniques for Evaluating Training 

Programs. Revisiting Kirkpatrick’s Four-Level Model. Training and 

Development, 50(1), 54–59. 

Knowles, M. S. (1980). The Modern Practice of Adult Education: From Pedagogy 

to Andragogy (2nd ed.). Cambridge. 

Evaluasi Pemanfaatan Massive Open Online Course (MOOC) pada Pelatihan Jabatan Fungsional
Analis
Pengembangan Kompetensi ASN dengan Model Context Input Process Product
Mochammad Dwiki Cahya Putra, Dr. techn. Khabib Mustofa, S.Si., M.Kom.; Dr. Umi Listyaningsih, S.Si., M.Si.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



158 
 

 
 

Knowles, M. S., Holton III, E. F., & Swanson, R. A. (2015). The Adult Learner: 

The Definitive Classic in Adult Education and Human Resources 

Development (18th ed.). Routledge. 

Koddebusch, M., Halsbenning, S., & Becker, J. (2024). Design principles for 

MOOC platforms: A public sector perspective. Transforming Government: 

People, Process and Policy, 19(1), 1–21. (world). 

https://doi.org/10.1108/TG-05-2023-0065 

Lembaga Administrasi Negara RI. (2022). Annual Report Lembaga Administrasi 

Negara Tahun 2021 (hlm. 84) [Annual Report]. Lembaga Administrasi 

Negara RI. https://lan.go.id/annual-report 

Loh, H. S., Martins Van Jaarsveld, G., Mesutoglu, C., & Baars, M. (2024). 

Supporting social interactions to improve MOOC participants’ learning 

outcomes: A literature review. Frontiers in Education, 9, 1345205. 

https://doi.org/10.3389/feduc.2024.1345205 

Lombardo, M. M., & Eichinger, R. W. (2006). The Career Architect Development 

Planner (4th ed.). Lominger Limited. 

Lucia, A. D., & Lepsinger, R. (1999). The Art and Science of Competency Models: 

Pinpointing Critical Success Factors in Organizations. Pfeiffer. 

McClelland, D. (1973). Testing for competence rather than intelligence. American 

Psychologist, 1–14. https://doi.org/https://doi.org/10.1037/h0034092 

Mergel, I., Edelmann, N., & Haug, N. (2019). Defining digital transformation: 

Results from expert interviews. Government Information Quarterly, 36(4), 

101385. https://doi.org/10.1016/j.giq.2019.06.002 

Milligan, C., & Littlejohn, A. (2014). Supporting professional learning in a massive 

open online course. The International Review of Research in Open and 

Distributed Learning, 15(5). https://doi.org/10.19173/irrodl.v15i5.1855 

Mirzazadeh, A., Gandomkar, R., Hejri, S. M., Hassanzadeh, G., Koochak, H. E., 

Golestani, A., Jafarian, A., Jalili, M., Nayeri, F., Saleh, N., Shahi, F., & 

Razavi, S. H. E. (2016). Undergraduate medical education programme 

renewal: A longitudinal context, input, process and product evaluation 

Evaluasi Pemanfaatan Massive Open Online Course (MOOC) pada Pelatihan Jabatan Fungsional
Analis
Pengembangan Kompetensi ASN dengan Model Context Input Process Product
Mochammad Dwiki Cahya Putra, Dr. techn. Khabib Mustofa, S.Si., M.Kom.; Dr. Umi Listyaningsih, S.Si., M.Si.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



159 
 

 
 

study. Perspectives on Medical Education, 5(1), 15–23. 

https://doi.org/10.1007/S40037-015-0243-3 

Mussagulova, A., Chng, S., Goh, Z. A. G., Tang, C. J., & Jayasekara, D. N. (2023). 

When is a career transition successful? A systematic literature review and 

outlook (1980–2022). Frontiers in Psychology, 14, 1141202. 

https://doi.org/10.3389/fpsyg.2023.1141202 

Nafukho, F. M., Irby, B. J., Pashmforoosh, R., Lara-Alecio, R., Tong, F., Lockhart, 

M. E., El Mansour, W., Tang, S., Etchells, M., & Wang, Z. (2023). Training 

design in mediating the relationship of participants’ motivation, work 

environment, and transfer of learning. European Journal of Training and 

Development, 47(10), 112–132. https://doi.org/10.1108/EJTD-06-2022-

0070 

OECD. (2020). The OECD digital government policy framework: Six dimensions 

of a digital government (OECD Public Governance Policy Papers No. 02; 

OECD Public Governance Policy Papers, Vol. 02). 

https://doi.org/10.1787/f64fed2a-en 

OECD. (2021). The OECD Framework for digital talent and skills in the public 

sector (OECD Working Papers on Public Governance No. 45; OECD 

Working Papers on Public Governance, Vol. 45). 

https://doi.org/10.1787/4e7c3f58-en 

Ossiannilsson, E. (2021). Human Rights and Social Justice through Open 

Educational Resources and Lifelong Learning. Macro Management & 

Public Policies, 3(1), 27–36. https://doi.org/10.30564/mmpp.v3i1.2925 

Pathak, A., & Mishra, S. (2025). An Empirical Exploration of MOOC Effectiveness 

Towards Participants’ Intention-Fulfilment and Learners’ Satisfaction. 

Vision, 29(1), 67–80. Scopus. https://doi.org/10.1177/09722629211054170 

Pendergast, D., Main, K., & McManus, S. (2024). The Effectiveness of a MOOC 

as a Form of Professional Learning: An Examination of an Adolescent 

Learner Social and Emotional Well-Being Course. Education Sciences, 

14(10). https://doi.org/10.3390/educsci14101114 

Phillips, J. J., & Phillips, P. P. (2002). The Bottomline on ROI. CEP Press. 

Evaluasi Pemanfaatan Massive Open Online Course (MOOC) pada Pelatihan Jabatan Fungsional
Analis
Pengembangan Kompetensi ASN dengan Model Context Input Process Product
Mochammad Dwiki Cahya Putra, Dr. techn. Khabib Mustofa, S.Si., M.Kom.; Dr. Umi Listyaningsih, S.Si., M.Si.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



160 
 

 
 

Pilli, O., & Admiraal, W. (2016). A Taxonomy of Massive Open Online Courses. 

Contemporary Educational Technology, 7(3), 223–240. 

https://doi.org/10.30935/cedtech/6174 

Presiden Republik Indonesia. (2019, Oktober 20). [TRANSKRIP] Pidato Masa 

Awal Jabatan Presiden Joko Widodo Sebagai Presiden Republik Indonesia 

Masa Jabatan 2019-2024 • Presiden RI. Presiden RI. 

https://www.presidenri.go.id/transkrip/pidato-masa-awal-jabatan-presiden-

joko-widodo-sebagai-presiden-republik-indonesia-masa-jabatan-2019-

2024/ 

Reinartz, W., Haenlein, M., & Henseler, J. (2009). An empirical comparison of the 

efficacy of covariance-based and variance-based SEM. International 

Journal of Research in Marketing, 26(4), 332–344. 

https://doi.org/10.1016/j.ijresmar.2009.08.001 

Rizvi, S., Rienties, B., & Khoja, S. A. (2019). The role of demographics in online 

learning; A decision tree based approach. Computers & Education, 137, 32–

47. https://doi.org/10.1016/j.compedu.2019.04.001 

S. Sanchez-Gordon & S. Luján-Mora. (2014). MOOCS GONE WILD. INTED2014 

Proceedings, 1449–1458. 

Sahni, J., & Mohamed, N. (2019). Transfer of training determinants in Indian public 

organisations. International Journal of Management and Enterprise 

Development, 18(4), 251. https://doi.org/10.1504/IJMED.2019.102753 

Sanchez-Gordon, S., Calle-Jimenez, T., & Luján-Mora, S. (2015). Relevance of 

MOOCs for training of public sector employees. Scopus. 2015 International 

Conference on Information Technology Based Higher Education and 

Training, ITHET 2015. https://doi.org/10.1109/ITHET.2015.7218016 

Sanchez-Gordon, S., Calle-Jimenez, T., & Lujan-Mora, S. (2015). Relevance of 

MOOCs for training of public sector employees. 2015 International 

Conference on Information Technology Based Higher Education and 

Training (ITHET), 1–5. https://doi.org/10.1109/ITHET.2015.7218016 

Sarstedt, M., Ringle, C. M., & Hair, J. F. (2022). Partial Least Squares Structural 

Equation Modeling. Dalam C. Homburg, M. Klarmann, & A. Vomberg 

Evaluasi Pemanfaatan Massive Open Online Course (MOOC) pada Pelatihan Jabatan Fungsional
Analis
Pengembangan Kompetensi ASN dengan Model Context Input Process Product
Mochammad Dwiki Cahya Putra, Dr. techn. Khabib Mustofa, S.Si., M.Kom.; Dr. Umi Listyaningsih, S.Si., M.Si.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



161 
 

 
 

(Ed.), Handbook of Market Research (hlm. 587–632). Springer 

International Publishing. https://doi.org/10.1007/978-3-319-57413-4_15 

Semiawan, C. R. (2010). Metode Penelitian Kualitatif. Grasindo. 

Shyong, C. S., & Pramana, E. (2023). Continuance Intention in Massive Open 

Online Courses Using Extended Expectation-Confirmation Model. Dalam 

A. P. Wibawa, The Spirit of Recovery (1 ed., hlm. 149–162). CRC Press. 

https://doi.org/10.1201/9781003331674-12 

Spencer, L. M., & Spencer, S. M. (1993). Competence at Work: Models for 

Superior Performance. WIley. 

Stracke, C. M., & Trisolini, G. (2021). A Systematic Literature Review on the 

Quality of MOOCs. Sustainability, 13(11), 5817. 

https://doi.org/10.3390/su13115817 

Stufflebeam, D. L. (2003). The CIPP Model for Evaluation. Dalam T. Kellaghan & 

D. L. Stufflebeam (Ed.), International Handbook of Educational Evaluation 

(hlm. 31–62). Springer Netherlands. https://doi.org/10.1007/978-94-010-

0309-4_4 

Sugiyono. (2013). Metode Penelitian Kuantitatif, Kualitatif, dan R&D (19 ed.). 

Alfabeta. 

Sunu, I. G. K. A. (2022). E-Learning implementation in law and civics department: 

A comprehensive evaluation from students’, teachers’, and parents’ 

perspectives. Kasetsart Journal of Social Sciences, 43(3). 

https://doi.org/10.34044/j.kjss.2022.43.3.22 

Sururama, R., & Yuniasari, K. (2024). Evaluating the Effectiveness of MOOC-

Based Learning for Enhancing Civil Servant Competence: A Case Study in 

Karanganyar Regency. AL-ISHLAH: Jurnal Pendidikan, 16(4), Article 4. 

https://doi.org/10.35445/alishlah.v16i4.6030 

Topali, P., Ortega-Arranz, A., Asensio-Pérez, J. I., Villagrá-Sobrino, S. L., 

Martínez-Monés, A., & Dimitriadis, Y. (2025). e-FeeD4Mi: Human-centred 

design of personalised and contextualised feedback in MOOCs. Behaviour 

& Information Technology, 44(5), 1053–1070. 

https://doi.org/10.1080/0144929X.2024.2376201 

Evaluasi Pemanfaatan Massive Open Online Course (MOOC) pada Pelatihan Jabatan Fungsional
Analis
Pengembangan Kompetensi ASN dengan Model Context Input Process Product
Mochammad Dwiki Cahya Putra, Dr. techn. Khabib Mustofa, S.Si., M.Kom.; Dr. Umi Listyaningsih, S.Si., M.Si.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



162 
 

 
 

Tucker, S., & Cofsky, K. (1994). Competency-based pay on a banding platform: A 

compensation combination for driving performance and managing change. 

ACA Journal, 3, 1. 

Universitas Pendidikan Ganesha, Singaraja, 81116, Indonesia, Hendra Divayana, 

D. G., Wisna Ariawan, I. P., & Widiastuti Giri, M. K. (2021). CIPP-SAW 

Application as an Evaluation Tool of E-Learning Effectiveness. 

International Journal of Modern Education and Computer Science, 13(6), 

42–59. https://doi.org/10.5815/ijmecs.2021.06.05 

Wijayanti, R. D., Meliala, A., & Sulistyo, D. H. (2023). Implementation of Massive 

Open Online Course (MOOC) in Pelatihan Jabatan Fungsional Bidan 

(Pengangkatan Pertama) at Bapelkes Semarang. Jurnal Kebijakan 

Kesehatan Indonesia; Vol 12, No 3 (2023): SeptemberDO  - 

10.22146/jkki.86474. https://doi.org/10.22146/jkki.86474 

Woodall, J., & Winstanley, D. (1998). Management development: Strategy and 

practice. Blackwell Business. 

https://westminsterresearch.westminster.ac.uk/item/94747/management-

development-strategy-and-practice 

Yanti, Y. R., Sabtohadi, J., & Saputra, P. H. (2023). The Influence of Work 

Competence and Discipline on ASN Performance in Staffing and Human 

Resources Development Agency in Samarinda City. Jurnal Scientia, 12 

No.3, 2614–2620. 

Yong Luo, Jianping Li, Zheng Xie, Guochang Zhou, & Xiao Xiao. (2018). 

Research on MOOC Learning Effectiveness. Proceedings of the 2018 

International Seminar on Education Research and Social Science (ISERSS 

2018), 34–37. https://doi.org/10.2991/iserss-18.2018.10 

Yuan, L., & Powell, S. (2013). MOOCs and Open Education: Implications for 

Higher Education. https://doi.org/10.13140/2.1.5072.8320 

Yulistina, N., Rahmi, U., Eldarni, E., & Yusri, M. A. K. (2024). Evaluasi Pelatihan 

Pembuatan Media Interaktif Berbasis Powtoon Bagi Guru SD 

Muhammadiyah Berok Menggunakan Model CIPP. Indo-MathEdu 

Evaluasi Pemanfaatan Massive Open Online Course (MOOC) pada Pelatihan Jabatan Fungsional
Analis
Pengembangan Kompetensi ASN dengan Model Context Input Process Product
Mochammad Dwiki Cahya Putra, Dr. techn. Khabib Mustofa, S.Si., M.Kom.; Dr. Umi Listyaningsih, S.Si., M.Si.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



163 
 

 
 

Intellectuals Journal, 5(4), 4786–4793. 

https://doi.org/10.54373/imeij.v5i4.1589 

Yusof, A., Atan, N. A., Harun, J., & Doulatabadi, M. (2017). Understanding 

learners’ persistence and engagement in Massive Open Online Courses: A 

critical review for Universiti Teknologi Malaysia. Man in India, 97(12), 

147–157. Scopus. 

Zhang, Q., Bonafini, F. C., Lockee, B. B., Jablokow, K. W., & Hu, X. (2019). 

Exploring Demographics and Students’ Motivation as Predictors of 

Completion of a Massive Open Online Course. The International Review of 

Research in Open and Distributed Learning, 20(2). 

https://doi.org/10.19173/irrodl.v20i2.3730 

  

 
 
 

Evaluasi Pemanfaatan Massive Open Online Course (MOOC) pada Pelatihan Jabatan Fungsional
Analis
Pengembangan Kompetensi ASN dengan Model Context Input Process Product
Mochammad Dwiki Cahya Putra, Dr. techn. Khabib Mustofa, S.Si., M.Kom.; Dr. Umi Listyaningsih, S.Si., M.Si.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/




