
 

73 
 

REFERENSI 

 

Aggarwal, A., Sadhna, P., Gupta, S., Mittal, A., & Rastogi, S. (2020). Gen Z entering the 

workforce: Restructuring HR policies and practices for fostering the task performance 

and organizational commitment. Journal of Public Affairs, 22(3). 

https://doi.org/10.1002/pa.2535. 

Salim, R. M. A., Istiasih, M. R., Rumalutur, N. A., & Situmorang, D. D. B.(2023). The role 

of career decision self-efficacy as a mediator of peer support on students’ career 

adaptability. Heliyon, 9(4). https://doi.org/10.1016/j.heliyon.2023.e14911. 

Ahmad, Z., Soroya, S. H., & Mahmood, K. (2023). Bridging social capital through the use 

of social networking sites: A systematic literature review. Journal of Human Behavior 

in the Social Environment, 33(4), 473–489. 

https://doi.org/10.1080/10911359.2022.2064025. 

Akkermans, J., Richardson, J., & Kraimer, M. L. (2020). The Covid-19 crisis as a career 

shock: Implications for careers and vocational behavior. In Journal of Vocational 

Behavior (Vol. 119). Academic Press Inc. https://doi.org/10.1016/j.jvb.2020.103434. 

Al-Waqfi, M. A., Tlaiss, H., & Ghoudi, K. (2023). Career Adaptability as a Predictor of Job 

Search Intentions and Career Readiness of Young Adults in the United Arab Emirates. 

Journal of Career Development, 50(5), 1076–1096. 

https://doi.org/10.1177/08948453231157759. 

Baluku, M. M., Mugabi, E. N., Nansamba, J., Matagi, L., Onderi, P., & Otto, K. (2021). 

Psychological Capital and Career Outcomes among Final Year University Students: 

the Mediating Role of Career Engagement and Perceived Employability. 

International Journal of Applied Positive Psychology, 6(1), 55–80. 

https://doi.org/10.1007/s41042-020-00040-w. 

Benítez-Márquez, M. D., Sánchez-Teba, E. M., Bermúdez-González, G., & Núñez-

Rydman, E. S. (2022). Generation Z Within the Workforce and in the Workplace: A 

Bibliometric Analysis. In Frontiers in Psychology (Vol. 12). Frontiers Media S.A. 

https://doi.org/10.3389/fpsyg.2021.736820. 

Blokker, R., Akkermans, J., Marciniak, J., Jansen, P. G. W., & Khapova, S. N. (2023). 

Organizing School-to-Work Transition Research from a Sustainable Career 

Perspective: A Review and Research Agenda. In Work, Aging and Retirement (Vol. 9, 

Number 3, pp. 239–261). Oxford University Press. 

https://doi.org/10.1093/workar/waad012. 

BPS. (2024). Unemployment Rate by Age Group. Badan Pusat Statistik. 

https://www.bps.go.id/en/statistics-table/2/MTE4MCMy/unemployment-rate-by-

age-group.html. 

BPS. (2025). Unemployment rate was 4.76 percent. The average wage of employees was 

3.09 million rupiah. 

https://www.bps.go.id/en/pressrelease/2025/05/05/2432/unemployment-rate-was-4-

76-percent--the-average-wage-of-employees-was-3-09-million-rupiah-.html. 

Kemampuan Adaptasi Karier sebagai Mediator Pengaruh Modal Sosial terhadap Keterlibatan Karier
Studi
pada Mahasiswa Generasi Z
Wildan Hava Firmansyah, Sari Sitalaksmi, M.Mgt., Ph.D.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



 

74 
 

BPS. (2025). Mismatch pendidikan–pekerjaan pemuda Indonesia: Implikasi bagi bonus 

demografi. Dalam Cerita data statistik untuk Indonesia (Vol. 2, No. 10). Badan Pusat 

Statistik. 

Chen, X., Stanton, B., Gong, J., Fang, X., & Li, X. (2008). Personal Social Capital Scale: 

An instrument for health and behavioral research. Health Education Research, 24(2), 

306–317. https://doi.org/10.1093/her/cyn020. 

Coleman, J. S. (1988). Social Capital in the Creation of Human Capital. The American 

Journal of Sociology, 94(Supplement), S95–S120. 

https://www.jstor.org/stable/2780243. 

De Weerdt, D., De Schepper, A., Kyndt, E., & Gijbels, D. (2024). Entering the Labor 

Market: Networks and Networking Behavior in the School-to-Work Transition. 

Vocations and Learning, 17(2), 311–332. https://doi.org/10.1007/s12186-024-09343-

4. 

DTDA. (2025). Indonesia Labour Market Profile. www.ulandssekretariatet.dk. 

Dvouletý, O., Jirásek, M., Giglio, C., & Liguori, E. (2025). Artificial intelligence, 

digitalization, and new technologies in shaping business and management research. 

In Cogent Business and Management (Vol. 12, Number 1). Cogent OA. 

https://doi.org/10.1080/23311975.2025.2580126. 

Fu, C., Cai, Y., Yang, Q., Pan, G., Xu, D., & Shi, W. (2022). Career Adaptability 

Development in the School-To-Work Transition. Journal of Career Assessment, 

31(3), 476–492. https://doi.org/10.1177/10690727221120366. 

Gerçek, M. (2024). Serial multiple mediation of career adaptability and self-perceived 

employability in the relationship between career competencies and job search self-

efficacy. Higher Education, Skills and Work-Based Learning, 14(2), 461–478. 

https://doi.org/10.1108/HESWBL-02-2023-0036. 

Gerritsen, S., Pak, K., Darouei, M., Akkermans, J., & Van der Heijden, B. (2024). Building 

a sustainable career during the initial transition to work: a multiple-stakeholder 

perspective on proactive behaviors and contextual factors. Career Development 

International, 29(7), 749–769. https://doi.org/10.1108/CDI-03-2024-0096. 

Gheyassi, A., & Alambeigi, A. (2024). Social capital and career adaptability: the mediating 

role of psychological capital. Higher Education, Skills and Work-Based Learning, 

14(5), 1070–1086. https://doi.org/10.1108/HESWBL-02-2023-0021. 

Gifa, N. Z. P., Rizke, M. B., Sari, S. R., Rahmawati, N. D., Yofianka, F. F., Tsaniyah, F. A., 

Ayu, S. A., N, R. H., & Ikaningtyas, M. (2025). Human Resource Strategy 

Development in Facing Challenges Digital Transformation: Case Study of PT Telkom 

Indonesia. Jurnal Bisnis Dan Komunikasi Digital, 2(4), 12. 

https://doi.org/10.47134/jbkd.v2i4.4405. 

Hair, J. F. Jr., Hult, G. T. M., Ringle, C. M., Sarstedt, M., Danks, N. P., & Ray, S. (2021). 

Partial Least Squares Structural Equation Modeling (PLS-SEM) Using R. Springer. 

https://doi.org/10.1007/978-3-030-80519-7. 

Hamid, R. A. (2022). The Role of Employees’ Technology Readiness, Job Meaningfulness 

and Proactive Personality in Adaptive Performance. Sustainability (Switzerland), 

14(23). https://doi.org/10.3390/su142315696. 

Kemampuan Adaptasi Karier sebagai Mediator Pengaruh Modal Sosial terhadap Keterlibatan Karier
Studi
pada Mahasiswa Generasi Z
Wildan Hava Firmansyah, Sari Sitalaksmi, M.Mgt., Ph.D.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



 

75 
 

Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). A new criterion for assessing 

discriminant validity in variance-based structural equation modeling. Journal of the 

Academy of Marketing Science, 43(1), 115–135. https://doi.org/10.1007/s11747-014-

0403-8. 

Hirschi, A. (2012). The career resources model: An integrative framework for career 

counsellors. British Journal of Guidance and Counselling, 40(4), 369–383. 

https://doi.org/10.1080/03069885.2012.700506. 

Hirschi, A., Freund, P. A., & Herrmann, A. (2013). The Career Engagement Scale: 

Development and Validation of a Measure of Proactive Career Behaviors. Journal of 

Career Assessment, 22(4), 575–594. https://doi.org/10.1177/1069072713514813. 

Huda, N., Dyah, •, Rani, A. •, Bhima, S. E., & Adhinegara, Y. (2024). Digital Economy 

Outlook 2025. www.celios.co.id. 

International Trade Administration. (2024). Indonesia Digital Economy. 

https://www.trade.gov/country-commercial-guides/indonesia-digital-economy. 

Jayatissa, K. A. D. U. (2023). Generation Z – A New Lifeline: A Systematic Literature 

Review. Sri Lanka Journal of Social Sciences and Humanities, 3(2), 179–186. 

https://doi.org/10.4038/sljssh.v3i2.110. 

Kayani, S., Kayani, H., Raza, K. K., Kayani, S., Li, W., & Biasutti, M. (2022). Interpersonal 

Factors Affecting Adolescents’ Career Exploration in PAKISTAN. Sustainability 

(Switzerland), 14(13). https://doi.org/10.3390/su14137681. 

Kemmerling, A., & Ranawijaya, V. (2025). The future of work in Indonesia Key actors’ 

socio-economic and policy perspectives on work transformations in public and 

private sectors. 

Khoiruddin, M. A., Setyanti, A. M., Suman, A., Prasetyia, F., & Susilo, S. (2024). Exploring 

Determinants of Education-Job Mismatch Among Educated Workers in Indonesia. 

Jurnal Ekonomi Pembangunan: Kajian Masalah Ekonomi Dan Pembangunan, 263–

281. https://doi.org/10.23917/jep.v25i2.23994. 

Li, L. (2022). Reskilling and Upskilling the Future-ready Workforce for Industry 4.0 and 

Beyond. Information Systems Frontiers, 26(5), 1697–1712. 

https://doi.org/10.1007/s10796-022-10308-y. 

Ma, K., & Fang, B. (2024). Exploring Generation Z’s expectations at future work: the 

impact of digital technology on job searching. European Journal of Training and 

Development, 48(9), 933–953. https://doi.org/10.1108/EJTD-05-2023-0076. 

Milani, F., Kubrak, K., & Nava, J. (2024). Strategic redesign of business processes in the 

digital age: A framework. Data and Knowledge Engineering, 154. 

https://doi.org/10.1016/j.datak.2024.102367. 

Nugroho, N. E., Irianto, J., & Suryanto, S. (2024). A Systematic Review of Indonesian 

Higher Education Students’ and Graduates’ Work Readiness. In Jurnal Ilmiah Ilmu 

Terapan Universitas Jambi (Vol. 8, Number 1, pp. 350–363). Jambi University. 

https://doi.org/10.22437/jiituj.v8i1.33073. 

Kemampuan Adaptasi Karier sebagai Mediator Pengaruh Modal Sosial terhadap Keterlibatan Karier
Studi
pada Mahasiswa Generasi Z
Wildan Hava Firmansyah, Sari Sitalaksmi, M.Mgt., Ph.D.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



 

76 
 

Nwosu, C. (2024). Outcomes of a mentoring scheme to improve career engagement in 

academia among students from minority ethnic groups. Frontiers in Education, 9. 

https://doi.org/10.3389/feduc.2024.1472953. 

OECD. (2021). Indicators of Teenage Career Readiness: Guidance for Policy Makers 

(OECD Education Working Papers, Vol. 241). https://doi.org/10.1787/e1503534-en 

OECD. (2025). OECD Employment Outlook 2025: Can We Get Through the Demographic 

Crunch? OECD Publishing. https://doi.org/10.1787/194a947b-en. 

Putranto, F. G. F., Natalia, C., & Pitriyani, N. K. D. (2024). Closing the Gap Between 

Education and Labor Market Requirement: Do Vocational Education Matter? The 

Journal of Indonesia Sustainable Development Planning, 5(3), 181–191. 

https://doi.org/10.46456/jisdep.v5i3.614. 

Putnam, R. D. (2000). Bowling alone: The collapse and revival of American community. 

Simon & Schuster. 

PwC. (2024). What Indonesians Think About Work Today. 

https://www.pwc.com/id/en/pwc-publications/services-

publications/consulting/what-indonesians-think-about-work-today.html. 

Savickas, M. L. (1997). Career adaptability: An integrative construct for life-span, life-

space theory. Career Development Quarterly, 45(3), 247–259. 

https://doi.org/10.1002/j.2161-0045.1997.tb00469.x. 

Savickas, M. L. (2005). Career Development and Counseling: Putting Theory and Research 

to Work. In S. D. Brown & R. W. Lent (Eds.), Career Development and Counseling: 

Putting Theory and Research to Work (pp. 42–70). John Wiley & Sons, Inc. 

Savickas, M. L., & Porfeli, E. J. (2012). Career Adapt-Abilities Scale: Construction, 

reliability, and measurement equivalence across 13 countries. Journal of Vocational 

Behavior, 80(3), 661–673. https://doi.org/10.1016/j.jvb.2012.01.011. 

Schindler, P. S. (2022). Business Research Methods (14th ed.). McGraw Hill. 

Shtepura, A. (2022). Main Characteristics and Stereotypes of Generation Z: Analysis of 

Foreign Experience. Comparative Professional Pedagogy, 12(1), 86–93. 

https://doi.org/10.31891/2308-4081/2022-12(1)-9. 

Song, C., Hashim, S. Bin, Xu, X., & Ling, H. (2023). Career adapt-ability scale -short form: 

Validation among early career stage of Chinese university graduates. Frontiers in 

Psychology, 14. https://doi.org/10.3389/fpsyg.2023.1110287. 

Sou, E. K. L., Yuen, M., & Chen, G. (2022). Career adaptability as a mediator between 

social capital and career engagement. Career Development Quarterly, 70(1), 2–15. 

https://doi.org/10.1002/cdq.12289. 

Spurk, D., Volmer, J., Orth, M., & Göritz, A. S. (2019). How do career adaptability and 

proactive career behaviours interrelate over time? An inter- and intraindividual 

investigation. Journal of Occupational and Organizational Psychology, 93(1), 158–

186. https://doi.org/10.1111/joop.12288. 

Steer, L., Samans Richard, Labonia, T., Steventon, M., Sanan, I., Jobim, E., Haddaoui, C., 

Harsono, A., Connolly, K., & Metzger, E. (2025). Jobs and Skills for the New 

Economy An Action Agenda for a People-Centered Climate Transition. 

Kemampuan Adaptasi Karier sebagai Mediator Pengaruh Modal Sosial terhadap Keterlibatan Karier
Studi
pada Mahasiswa Generasi Z
Wildan Hava Firmansyah, Sari Sitalaksmi, M.Mgt., Ph.D.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



 

77 
 

Tee, P. K., Wong, L. C., Dada, M., Song, B. L., & Ng, C. P. (2024). Demand for digital 

skills, skill gaps and graduate employability: Evidence from employers in Malaysia. 

F1000Research, 13. https://doi.org/10.12688/f1000research.148514.1. 

van der Hoeven, R., Iyer, D., & Benni, N. (2024). Structural Transformation and Labour 

Markets in Asia and the Pacific: Towards a More Inclusive and Sustainable Future. 

Wang, J., Ye, Z., & Chang, B. (2024). The association between perceived social support 

and future decent work perception: A moderated mediation model. Acta 

Psychologica, 249. https://doi.org/10.1016/j.actpsy.2024.104458. 

Wang, P., Chen, X., Gong, J., & Jacques-Tiura, A. J. (2013). Reliability and Validity of the 

Personal Social Capital Scale 16 and Personal Social Capital Scale 8: Two Short 

Instruments for Survey Studies. Social Indicators Research, 119(2), 1133–1148. 

https://doi.org/10.1007/s11205-013-0540-3. 

Wijayanti, F., Prastiwi, L. F., & Soseco, T. (2025). The Future of the Labor Market Nexus 

Between Gen-Z, Wage, and Job Trends in Indonesia. Review of Integrative Business 

and Economics Research, 15(1). https://www.pewresearch.org/short-

reads/2019/01/17/where-millennials-. 

World Economic Forum. (2025). The Future of Jobs Report. World Economic Forum. 

www.weforum.org. 

Xiong, Z., Zeng, M., Xu, Y., Gao, B., & Shen, Q. (2025). Linking Career-Related Social 

Support to Job Search Behavior Among College Students: A Moderated Mediation 

Model. Behavioral Sciences, 15(3). https://doi.org/10.3390/bs15030260. 

Xu, Q., Zhang, C., Cui, Y., Hu, X., & Yu, S. (2023). Career Capital and Well-Being: The 

Moderating Role of Career Adaptability and Identity of Normal Student. Social 

Indicators Research, 169(1–2), 235–253. https://doi.org/10.1007/s11205-023-03157-

y. 

  
  

Kemampuan Adaptasi Karier sebagai Mediator Pengaruh Modal Sosial terhadap Keterlibatan Karier
Studi
pada Mahasiswa Generasi Z
Wildan Hava Firmansyah, Sari Sitalaksmi, M.Mgt., Ph.D.
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/


	REFERENSI

