
DAFTAR PUSTAKA 

Abramczuk, K., Kopacz, A., Górska, G., & Mielczarek, M. (2025). Balancing acts: Work–family 

conflict and polychronicity preferences when working from home during a crisis. Safety 

Science, 192, 106983. https://doi.org/10.1016/j.ssci.2025.106983 
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