
 
 
 
 
 

69 

 

DAFTAR PUSTAKA 

 

Allis, P., & O’Driscoll, M. (2008). Positive Effect of Non-Work-to-Work 

 Facilitation on Well-being in Work, Family, and Personal Domains. 

 Journal of Managerial Psychology, Vol. 23, No. 3, 273-291. 

Al-Zahra, A.N. (2014) Pengaruh Kebijakan Ramah Keluarga pada Kepuasan 

 Karyawan dengan Keseimbangan Kerja-Kehidupan sebagai Variabel 

 Mediasi (tesis tidak diterbitkan). Magister Manajemen, FEB, Universitas 

 Gadjah Mada. 

Ardianto, A. (2006). Perempuan Jawa, Quo Vadis? Jurnal Jantra, Vol. 1, No. 2, 

 112-12. 

Azwar, S., (2011). Sikap Manusia: Teori dan Pengukurannya edisi 2. Yogyakarta: 

 Pustaka Pelajar, Yogyakarta.   

Bakker, A. B. & Leiter, M. P. (2010). Where to go from here: Integration and 

 Future  Research on Work Engagement, dalam A.B Bakker (Ed.) & M. P. 

 Leiter.  Work  Engagement: A Handbook of Essential Theory and 

 Research, 181-196. New York: Psychology Press.  

Bakker, A.B., & Schaufeli, W.B. (2003). Utrecht Work Engagement Scale: 

 Preliminary  Manual (versi elektronik). Utrecht: Occupational Health 

 Psychology Unit, Utrecht University.  

Bakker, A.B., Schaufeli, W.B., Leiter, M.P., & Taris, T.W. (2008). Work 

 Engagement: An Emerging Concept in Occupational Health Psychology. 

 Work & Stress, Vol. 22, 187-200.  

Bakker, A.B., Demerouti, E., Nachreiner, F., & Schaufeli, W.B. (2001). The Job 

 Demand-Resource Model of Burnout. Journal of Applied Psychology, Vol. 

 68, 490-512.  

Baral, R., & Bhargava, S. (2011). Predictors of Work-Family Enrichment: 

 Moderating Effect of Core-Self Evaluation. Journal of Indian Business 

 Research, Vol.  3, No. 4, 220-243. 

Barnett, R.C., & Hyde, J.S. (2001). Woman, Men, Work, and Family: An 

 Expansionist Theory. American Psychologist, Vol. 56, No. 10, 781-796.  

Beutell, N.J., & Wittig-Berman, U. (2008). Work-Family Conflict and Work-

 Family Synergy for Generation X, Baby Boomers, and Matures: 

 Generational Differences, Predictors,  and Satisfaction Outcomes. Journal 

 of Managerial Psychology, Vol. 23, No. 5, 507-523.  

PENGARUH WORK-FAMILY ENRICHMENT TERHADAP KETERIKATAN PEKERJAAN Studi pada
Manajer Wanita di
Yogyakarta
UTARI ANJAR KESUMA, Sari Sitalaksmi, M.Mgt., Ph.D., 
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 
 
 
 

70 

 

Blessing, White (2011). Employee Engagement Report: Beyond the Numbers: A 

 Practical Approach for Individuals, Managers, and Executives. 

 Tersediadi http://www.ninedots.org/documents/BlessingWhite202011Empl

 oyeeEngagementReport.pdf, diakses pada 31 Agustus 2017.  

BPS. (2017). Keadaan Angkatan Kerja Indonesia Februari 2017. Jakarta: BPS. 

BPS. (2017). Tingkat Partisipasi Angkatan Kerja Daerah Istimewa Yogyakarta 

 Februari 2017. Yogyakarta: BPS.  

Carlson, D., Kacmar, K.M., Wayne, J.H., & Grzywacz, J.G. (2006). Measuring 

 the Positive Side of Work-Family Interface: Development and Validation 

 of a Work-Family Enrichment Scale. Journal of Vocational Behaviour, 

 Vol. 68, 131-164.  

Carlson, D., Kacmar, K.M., Zivnuska, S., Ferguson, M. (2011). Work-Family 

 Enrichment and Job Performance: A Constructive Replication of Affective 

 Events Theory. Journal of Occupational Health Psychology, Vol. 16, No. 3, 

 297-312. 

Cooper, D.R., & Schindler, P.S. (2014). Business Research Methods 12 ed. New 

 York: McGraw Hill Education.  

Donnel, M.S., & Hall, J. (1980). Men and Woman as Managers: A Significant 

 Case  of No Significant Difference. Organizational Dynamics, Vol. 8, 

 No. 4, 60-77.  

Federman, B. (2009). Employee Engagement: A Road for Creating Profits, 

 Optimizing Performance, and Increasing Loyalty. San Fransisco: Jossey 

 Bass.  

Frone, M.R. (2003). Work-Family Balance, Handbook of Occupational Health 

 Psychology. USA: American Psychological Association.  

Geurts, A.E.S., & Demerouti, E. (2004). Work/Non-Work Interface: A Review of 

 Theories and Findings (versi elektronik). Work & Health Psychology 2nd 

 ed.  

Greenhaus, J.H., & Powell, G.N. (2006). When Work and Family are Allies: A 

 Theory of Work-Family Enrichment. Academy of Management Review, 

 Vol. 31, 72-92. 

Griffin, W.R., & Ebert, J.R (2006). Business 8th edition. Prentice Hall 

Grzywacz, J.G., & Marks, N.F. (2000). Re-conceptualizing the Work-Family 

 Interface: An Ecological Perspective on the Correlates of Positive and 

 Negative Spillover between Work and Family. Journal of Occupational 

 Health Psychology, Vol. 5, 111-126.  

PENGARUH WORK-FAMILY ENRICHMENT TERHADAP KETERIKATAN PEKERJAAN Studi pada
Manajer Wanita di
Yogyakarta
UTARI ANJAR KESUMA, Sari Sitalaksmi, M.Mgt., Ph.D., 
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

http://www.ninedots.org/documents/BlessingWhite202011Empl%09oyeeEngagementReport.pdf
http://www.ninedots.org/documents/BlessingWhite202011Empl%09oyeeEngagementReport.pdf


 
 
 
 
 

71 

 

Grzywacz, J.G., & Bass, B. L (2003). Work, Family, and Mental Health: Testing 

 Different Models of Work-Family Fit. Journal of Marriage and Family, 

 Vol. 65, 248-261. 

Hakanen, J.J., Peeters, M.C., & Perhoniemi, R. (2011). Enrichment Processes and 

 Gain Spirals at Work and Home: A 3-Years Cross-Lagged Panel Study. 

 Journal of Occupational and Organizational Psychology, Vol. 84, 8-30.  

Handoko, T. Hani. (2003). Manajemen edisi 18. Yogyakarta: BPFE Yogyakarta. 

Hanson, G.C., Hammer, L.B., & Colton, C.L. (2006). Development and 

 Validation of A Multidimensional Scale of Perceived Work-Family 

 Positive Spillover. Journal Occupational Health Psychology, Vol. 11, 

 249-265.  

Harter, J.K., Schmidt, F.L., & Hayes, T.L. (2002). Business-Unit Level 

 Relationship between  Employee Satisfaction, Employee Engagement, and 

 Business Outcomes: A Meta- Analysis. Journal of Applied Psychology, 

 Vol. 87, 268-279.  

Hill, R. (1998). What Sample Size is Enough in Internet Survey Research? 

 Interpersonal Computing and Technology: An Electronic Journal for the 

 21st Century, Vol. 6, No.3-4.  

Kahn, W.A. (1990). Psychological Condition of Personal Engagement and 

 Disengagement at Work. Academy of Management Journal, Vol. 33, No. 4, 

 692-724.  

Katz, L.R. (1970). Skill of An Effectice Administrator. Tersedia di 

 https://hbr.org/1974/09/skills-of-an-effective-administrator,  diakses pada 

 10 Januari 2018.  

Lagerberg, F. (2017). Woman in Business: New Perspectives on Risk and Reward 

 (versi elektronik). Grant Thornton.  

LaMonte, S. (2015). Employee Engagement Depends on What Happens Outside 

 of The Office. Harvard Business Review. Tersedia di 

 https://hbr.org/2015/01/employee-engagement-depends-on-what-happens-

 outside-of-the-office, diakses pada 7 september 2017.  

Lockwood, N.R. (2007). Leveraging Employee Engagement for Competitive 

 Advantage. Society for Human Resource Management Research Quarterly, 

 Vol. 1, 1-12.  

Marais, E., De Klerk, M., Ne, J.A., & De Beer, L. (2014). The Antecedents and 

 Outcomes of  Work-Family Enrichment Amongst Female Workers. SA 

 Journal of Industrial Psychology, Vol. 40, No. 1, 1-14.  

PENGARUH WORK-FAMILY ENRICHMENT TERHADAP KETERIKATAN PEKERJAAN Studi pada
Manajer Wanita di
Yogyakarta
UTARI ANJAR KESUMA, Sari Sitalaksmi, M.Mgt., Ph.D., 
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/

https://hbr.org/2015/01/employee-engagement-depends-on-what-happens-
https://hbr.org/2015/01/employee-engagement-depends-on-what-happens-


 
 
 
 
 

72 

 

May, D.R., Gilson, R.L & Harter, L.M. (2004). The psychological Conditions of 

 Meaningfulness, Safety, and Availability and The Engagement of The 

 Human Spirit at Work. Journal of Occupational & Organization 

 Psychology, Vol. 77, 11-37.  

McBain, R. (2007). The practice of Engagement: Research into Current Employee 

 Engagement Practice. JournalStrategic HR Review, Vol. 6, No. 6.  

Mintzberg, H. (1973). The Nature of Managerial Work. Harper & Row (versi 

 elektronik). 

Montgomery, J.A., Peeters. M.C.W., Schaufeli, W.B., & Den Ouden, M.D. (2003) 

 Work-Home Interference among Newspaper Managers: Its Relationship 

 with Burnout and Engagement. Anxiety, Stress, and Coping, Vol. 16, No. 2, 

 195-211.  

Mostert, K., Cronje, S., & Pienaar, J. (2006). Job Resource, Work Engagement, 

 and The Mediating Role of Positive Work-Home Interaction of Police 

 Officers in the Northwest Province. Acta Criminologica, Vol. 19, No. 3, 

 64-87. 

Perrin, T. (2003). Working Today: Understanding What Drives Empolyee 

 Engagement (versi ekeltronik). The 2003 Towers Perrin Talent Report.  

Rothbard, N. (2001). Enriching or Depleting? The Dynamics of Engagement in 

 work and family roles. Administrative Science Quarterly, Vol. 46, 655-684. 

Ruderman, N.M., Ohlott, J.P., Panzer, K., King, N.S. (2002). Benefits of Multiple 

 Roles for Managerial Woman. Academy of Management Journal, Vol. 45, 

 No. 2, 369-386.  

Saks, A.M. (2006). Antecedents and Concequences of Employee Engagement. 

 Journal of Managerial Psychology, Vol 21, 600-619.  

Schaufeli, W.B., Salanova, M., Gonzalez-Roma, V., & Bakker, A.B. (2002). The 

 Measurement of Engagement and Burnout: A Two Sample Confirmatory 

 Factor Analytic Approach. Journal of Happiness Studies, Vol. 3, 71-92.  

Schaufeli, W.B. (2013). What is Engagement? (versi elektronik) Dalam C. Truss, 

 K., Alfes, R., Delbridge, A., Shantz & E. Soane (Eds.), Employee 

 Engagement in Theory and Practice. London: Routledge.  

Schiemann, W.A. (2011) Aligment Capability Engagement. Jakarta: PPM 

 Manajemen 

Sekaran, U. (1992) Research Methods for Business: A Skill Building Approach, 

 2nd ed. New Jesrsey: Jhon Wiley and Sons.  

PENGARUH WORK-FAMILY ENRICHMENT TERHADAP KETERIKATAN PEKERJAAN Studi pada
Manajer Wanita di
Yogyakarta
UTARI ANJAR KESUMA, Sari Sitalaksmi, M.Mgt., Ph.D., 
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 
 
 
 

73 

 

Shah, S.S. (2014). The Role of Work-Family Enrichment in Work-Life Balance &

 Career Success: A Comparison of German & Indian Managers. Ludwig-

 Maximilians-University, Munich, Germany.s 

Siu, O.L., Lu, J.F., Brough, P., Lu, C.Q., Bakker, A.B., Kalliath, T., O’Driscoll, 

 M., Phillips, D.R., Chen, W.Q., Lo, D., Sit, C., & Shi, K. (2010). Role 

 Resource and Work-Family Enrichment: The Role of Work  Engagement. 

 Journal of Vacational Behavior, Vol. 77, 470-480. 

Tritch, T. (2003b), Engagement Drives Results at New Century. Gallup 

 Management Journal. Tersedia di   

 http://gmj.gallup.com/content/default.asp?ci=118, diakes pada 31 Juli 2017. 

Van Aarde, A., & Mostert, K. (2008). Work-Home Interaction of Working 

 Females: What is The Role of Job and Home Characteristics? SA Journal of 

 Industrial Psychology, Vol. 34, No. 3, 1-10.  

Wayne, H.J., Musisca, N., & Fleeson, W. (2004). Considering The Role of 

 Personality in The Work-Family Experience: Relationship of The Big Five 

 to Work-Family Conflict anf Facilitation. Journal of Vocational Behavior, 

 108-130. 

Whindracaya, N.A.A. (2015). Pengaruh Work-Family Enrichment dan 

 Karakteristik Pekerjaan pada Keterikatan Pekerjaan (tesis tidak 

 diterbitkan). Magister Manajemen, FEB, Universitas Gadjah Mada.  

 

 

 

 

 

 

 

 

 

 

PENGARUH WORK-FAMILY ENRICHMENT TERHADAP KETERIKATAN PEKERJAAN Studi pada
Manajer Wanita di
Yogyakarta
UTARI ANJAR KESUMA, Sari Sitalaksmi, M.Mgt., Ph.D., 
Universitas Gadjah Mada, 2018 | Diunduh dari http://etd.repository.ugm.ac.id/




