
83 

 

DAFTAR PUSTAKA 

 

(APSC), A. P. S. C. (2023). APS Mobility Framework: Building a Flexible and 

Capable Workforce. 

(KemenPANRB), K. P. A. N. dan R. B. (2024). Kebijakan Penguatan Sistem 

Merit dan Mobilitas ASN. 

(OECD), O. for E. C. and D. (2017). Skills for a High Performing Civil Service. 

(OECD), O. for E. C. and D. (2020). Public Employment and Management 2020: 

The Future of the Public Service. 

(PSD), P. S. D. (2023). Careers@Gov and Structured Rotation Framework. 

Abbott, K. W., Genschel, P., Snidal, D., & Zangl, B. (2020). Competence versus 

control: The governor’s dilemma. Regulation & Governance, 14(4), 619–

636. https://doi.org/https://doi.org/10.1111/rego.12234 

Abrahamsen, S. R., Riddervold, M., & Trondal, J. (2025). Crisis and “Institutional 

Hubbing” in the European Union. Risk, Hazards & Crisis in Public Policy, 

16(3), e70019. https://doi.org/https://doi.org/10.1002/rhc3.70019 

Ansell, C., Sørensen, E., & Torfing, J. (2021). The COVID-19 pandemic as a 

game changer for public administration and leadership? The need for robust 

governance responses to turbulent problems. Public Management Review, 

23(7), 949–960. https://doi.org/10.1080/14719037.2020.1820272 

Bank, T. W. (2020). Improving Public Sector Performance through Innovation 

and Inter-Agency Collaboration. 

Blom,  R., Kruyen,  P. M, Van der Heijden,  B. I J M, & Van Thiel,  S. (2018). 

One HRM Fits All? A Meta-Analysis of the Effects of HRM Practices in the 

Public, Semipublic, and Private Sector. Review of Public Personnel 

Administration, 40(1), 3–35. https://doi.org/10.1177/0734371X18773492 

Brereton, P., Kitchenham, B. A., Budgen, D., Turner, M., & Khalil, M. (2007). 

Lessons from applying the systematic literature review process within the 

software engineering domain. Journal of Systems and Software, 80(4), 571–

583. https://doi.org/https://doi.org/10.1016/j.jss.2006.07.009 

Capano, G., Howlett, M., Jarvis, D. S. L., Ramesh, M., & Goyal, N. (2020). 

STUDI KOMPARATIF KEBIJAKAN MOBILITAS LATERAL PEGAWAI LINTAS INSTANSI DALAM
SISTEM MERIT: TINJAUAN
LITERATUR SISTEMATIS TAHUN 2000-2026
William Johannes Darwin G., Dr. Yuyun Purbokusumo M.Si
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



84 

 

Mobilizing Policy (In)Capacity to Fight COVID-19: Understanding 

Variations in State Responses. Policy and Society, 39(3), 285–308. 

https://doi.org/10.1080/14494035.2020.1787628 

Cogin, J. A., Ng, J. L., & Lee, I. (2016). Controlling healthcare professionals: how 

human resource management influences job attitudes and operational 

efficiency. Human Resources for Health, 14(1), 55. 

https://doi.org/10.1186/s12960-016-0149-0 

Colonnelli, E., Prem, M., & Teso, E. (2020). Patronage and selection in public 

sector organizations. The American Economic Review, 110(10), 3071–3099. 

https://doi.org/10.1257/AER.20181491 

Fenizia, A. (2022). Managers and Productivity in the Public Sector. 

Econometrica, 90(3), 1063–1084. 

https://doi.org/https://doi.org/10.3982/ECTA19244 

Fink, A. (2014). Conducting Research Literature Reviews. SAGE Publications. 

https://books.google.co.id/books?id=4cKhAQAAQBAJ 

Gajduschek, G. (2007). Politicisation, professionalisation, or both? Hungary’s 

civil service system. Communist and Post-Communist Studies, 40(3), 343–

362. https://doi.org/https://doi.org/10.1016/j.postcomstud.2007.06.004 

Hart, C. (1998). Doing a literature review: releasing the social science research 

imagination. Sage. https://www.drugsandalcohol.ie/3835/ 

HOOD, C. (1991). A PUBLIC MANAGEMENT FOR ALL SEASONS? Public 

Administration, 69(1), 3–19. https://doi.org/https://doi.org/10.1111/j.1467-

9299.1991.tb00779.x 

Kellough, J. E., & Nigro, L. G. (2006). Dramatic Reform in the Public Service: 

At-Will Employment and the Creation of a New Public Workforce. Journal 

of Public Administration Research and Theory, 16(3), 447–466. 

https://doi.org/10.1093/jopart/mui052 

Liberati, A., Altman, D. G., Tetzlaff, J., Mulrow, C., Gøtzsche, P. C., Ioannidis, J. 

P. A., Clarke, M., Devereaux, P. J., Kleijnen, J., & Moher, D. (2009). The 

PRISMA statement for reporting systematic reviews and meta-analyses of 

studies that evaluate health care interventions: explanation and elaboration. 

STUDI KOMPARATIF KEBIJAKAN MOBILITAS LATERAL PEGAWAI LINTAS INSTANSI DALAM
SISTEM MERIT: TINJAUAN
LITERATUR SISTEMATIS TAHUN 2000-2026
William Johannes Darwin G., Dr. Yuyun Purbokusumo M.Si
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



85 

 

Journal of Clinical Epidemiology, 62(10), e1–e34. 

https://doi.org/10.1016/j.jclinepi.2009.06.006 

Lipsky, M. (2010). Street-Level Bureaucracy: Dilemmas of the Individual in 

Public Services (30th Anniv). Russell Sage Foundation. 

Marvel, J. D. (2025). The Paradox of Meritocracy: System Justification and 

Inequality in Federal Agencies. The American Review of Public 

Administration, 55, 415–437. 

https://api.semanticscholar.org/CorpusID:278411452 

Meyer-Sahling, J.-H., Mikkelsen, K. S., & Schuster, C. (2019). The Causal Effect 

of Public Service Motivation on Ethical Behavior in the Public Sector: 

Evidence from a Large-Scale Survey Experiment. Journal of Public 

Administration Research and Theory, 29(3), 445–459. 

https://doi.org/10.1093/jopart/muy071 

Moher, D., Liberati, A., Tetzlaff, J., & Altman, D. G. (2009). Preferred Reporting 

Items for Systematic Reviews and Meta-Analyses: The PRISMA Statement. 

Annals of Internal Medicine, 151(4), 264–269. https://doi.org/10.7326/0003-

4819-151-4-200908180-00135 

Nigro, L. G., Nigro, F. A., & Kellough, J. E. (2013). The New Public Personnel 

Administration (Seventh Ed). Cengage Learning. 

Oliveira, E., Abner, G., Lee, S., Suzuki, K., Hur, H., & Perry, J. L. (2024). What 

does the evidence tell us about merit principles and government 

performance? Public Administration, 102(2), 668–690. 

https://doi.org/https://doi.org/10.1111/padm.12945 

Ongaro, E. (2020). Philosophical Foundations of Public Administration: An 

Introduction. Palgrave Macmillan (Springer Nature). 

Osborne, S. P. (2010). The New Public Governance? Emerging Perspectives on 

the Theory and Practice of Public Governance (1st Editio). Routledge 

(Taylor & Francis Group). 

Page, M. J., McKenzie, J. E., Bossuyt, P. M., Boutron, I., Hoffmann, T. C., 

Mulrow, C. D., Shamseer, L., Tetzlaff, J. M., Akl, E. A., Brennan, S. E., 

Chou, R., Glanville, J., Grimshaw, J. M., Hróbjartsson, A., Lalu, M. M., Li, 

STUDI KOMPARATIF KEBIJAKAN MOBILITAS LATERAL PEGAWAI LINTAS INSTANSI DALAM
SISTEM MERIT: TINJAUAN
LITERATUR SISTEMATIS TAHUN 2000-2026
William Johannes Darwin G., Dr. Yuyun Purbokusumo M.Si
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



86 

 

T., Loder, E. W., Mayo-Wilson, E., McDonald, S., … Moher, D. (2021). The 

PRISMA 2020 statement: An updated guideline for reporting systematic 

reviews. PLOS Medicine, 18(3), e1003583. 

https://doi.org/10.1371/journal.pmed.1003583 

Peters, B. G. (2018). The Politics of Bureaucracy: An Introduction to 

Comparative Public Administration (7th ed.). Routledge. 

https://www.routledge.com/The-Politics-of-

Bureaucracy/Peters/p/book/9780415743396 

Peters, B. G., & Pierre, J. (2018). The Next Public Administration: Debates and 

Dilemmas. SAGE Publications Ltd. https://doi.org/10.4135/9781473920569 

Pollitt, C., & Bouckaert, G. (2017). Public Management Reform: A Comparative 

Analysis – Into the Age of Austerity (4th ed.). Oxford University Press. 

https://global.oup.com/academic/product/public-management-reform-

9780198795179 

Rasul, I., & Rogger, D. (2018). Management of Bureaucrats and Public Service 

Delivery: Evidence from the Nigerian Civil Service. The Economic Journal, 

128(608), 413–446. https://doi.org/10.1111/ecoj.12418 

Rasul, I., Rogger, D., & Williams, M. J. (2021). Management, Organizational 

Performance, and Task Clarity: Evidence from Ghana’s Civil Service. 

Journal of Public Administration Research and Theory, 31(2), 259–277. 

https://doi.org/10.1093/jopart/muaa034 

West, W. F., & Durant, R. F. (2000). Merit, Management, and Neutral 

Competence: Lessons from the U.S. Merit Systems Protection Board, FY 

1988–FY 1997. Public Administration Review, 60(2), 111–122. 

https://doi.org/https://doi.org/10.1111/0033-3352.00070 

Williams, M. J. (2021). Beyond state capacity: bureaucratic performance, policy 

implementation and reform. Journal of Institutional Economics, 17(2), 339–

357. https://doi.org/DOI: 10.1017/S1744137420000478 

Worley,  Christopher G, & Jules,  Claudy. (2020). COVID-19’s Uncomfortable 

Revelations About Agile and Sustainable Organizations in a VUCA World. 

The Journal of Applied Behavioral Science, 56(3), 279–283. 

STUDI KOMPARATIF KEBIJAKAN MOBILITAS LATERAL PEGAWAI LINTAS INSTANSI DALAM
SISTEM MERIT: TINJAUAN
LITERATUR SISTEMATIS TAHUN 2000-2026
William Johannes Darwin G., Dr. Yuyun Purbokusumo M.Si
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/



87 

 

https://doi.org/10.1177/0021886320936263 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

STUDI KOMPARATIF KEBIJAKAN MOBILITAS LATERAL PEGAWAI LINTAS INSTANSI DALAM
SISTEM MERIT: TINJAUAN
LITERATUR SISTEMATIS TAHUN 2000-2026
William Johannes Darwin G., Dr. Yuyun Purbokusumo M.Si
Universitas Gadjah Mada, 2026 | Diunduh dari http://etd.repository.ugm.ac.id/


	DAFTAR PUSTAKA

