Flourishing sebagai Mediator
Tsabita Alya Fadilla Wijaya, Dr. Rizgi Nur&€™aini A&€™yuninnisa, S. Psi., M. Sc

Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Daftar Pustaka

Ahmad, I. K. F. (2023). Employee Well-being Help to Put Workers Front and
Center: The Career Initiatives Priority for Generation Z at Workplace.
Journal of Public Administration, Public Affairs, and Management, 21(2), 27-
27.

Ahmed, S. K. (2024). How to choose a sampling technique and determine sample
size for research: A simplified guide for researchers. Oral Oncology
Reports, 12, 100662. https://doi.org/10.1016/j.00r.2024.100662

Avey, ]. B, Luthans, F., Smith, R. M., & Palmer, N. F. (2010). Impact of positive
psychological capital on employee well-being over time. Journal of
Occupational Health Psychology, 15(1), 17-28.

A’yuninnisa, R. N., Carminati, L., & Wilderom, C. P. M. (2024). Promoting
employee flourishing and performance: The roles of perceived leader
emotional intelligence, positive team emotional climate, and employee
emotional intelligence. Frontiers in Organizational Psychology, 2.
https://doi.org/10.3389/forgp.2024.1283067

A’yuninnisa, R. N., Carminati, L., & Wilderom, C. P. (2023). Job flourishing
research: A systematic literature review. Current Psychology, 43(5), 4482-

4504.
Badan Pusat Statistik. (2025, Agustus 10). Memahami Generasi Z: Tantangan,
Perilaku, dan Peluang

https://gorontalokab.bps.go.id/id/news/2025/02/05/30/memahami-
generasi-z--tantangan--perilaku--dan-peluang.html

Bakker, A. B., Demerouti, E., & Sanz-Vergel, A. (2023). Job demands-resources
theory: Ten years later. Annual Review of Organizational Psychology and
Organizational Behavior, 10(1), 25-53. https://doi.org/10.1146/annurev-
orgpsych-120920-053933.

Benitez, M., Peccei, R., & Medina, F. J. (2019). Employee well-being profiles and
service quality: A unit-level analysis using a multilevel latent profile
approach. European Journal of Work and Organizational Psychology, 28(6),
859-872. https://doi.org/10.1080/1359432X.2019.1678587

Boon, L. K., Fern, Y. S,, Sze, C. C,, & Yean, O. K. (2012). Factors affecting individual
job performance. International Conference on Management, Economics and
Finance, 661-676.

Boon, C., Den Hartog, D.N., Boselie, P. and Paauwe, J. (2011). The relationship
between perceptions of HR practices and employee outcomes: examining
the role of person—organisation and person job fit. The International Journal
of Human Resource Management, 22(1), 138-162.

Campbell, J. P., & Wiernik, B. M. (2015). The modeling and assessment of work
performance. Annu. Rev. Organ. Psychol. Organ. Behav., 2(1), 47-74.
10.1146/annurev-orgpsych-032414-111427.

22

Peran Person-Organization Fit terhadap Work Performance pada Karyawan Generasi Z melalui Job


https://doi.org/10.3389/forgp.2024.1283067
https://gorontalokab.bps.go.id/id/news/2025/02/05/30/memahami-generasi-z--tantangan--perilaku--dan-peluang.html
https://gorontalokab.bps.go.id/id/news/2025/02/05/30/memahami-generasi-z--tantangan--perilaku--dan-peluang.html
https://doi.org/10.1146/annurev-orgpsych-120920-053933
https://doi.org/10.1146/annurev-orgpsych-120920-053933
https://doi.org/10.1080/1359432X.2019.1678587

Peran Person-Organization Fit terhadap Work Performance pada Karyawan Generasi Z melalui Job
Flourishing sebagai Mediator o o )

Tsabita Alya Fadilla Wijaya, Dr. Rizgi Nur&€™aini A&€™yuninnisa, S. Psi., M. Sc

Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Campbell, J. P., McHenry, J. J., & Wise, L. L. (1990). Modeling job performance in
a population of jobs. Personnel Psychology, 43(2), 313-575.
https://doi.org/10.1111/j.1744-6570.1990.tb01561.x

Chan, E., & Scott, G. (2024, Agustus 14). 2024 Hiring Trends Survey: What Makes a
Great Job Candidate?. https://resumegenius.com/blog/job-hunting/hiring-
trends-survey

Chen, P., Sparrow, P., & Cooper, C. (2016). The relationship between person-
organization fit and job satisfaction. Journal of Managerial Psychology, 31(5),
946-959. https://doi.org/10.1108/]MP-08-2014-0236

Chillakuri, B., & Mahanandia, R. (2018). Generation Z entering the workforce: the
need for sustainable strategies in maximizing their talent. Human Resource
Management International Digest, 26(4), 34-38.
https://doi.org/10.1108/HRMID-01-2018-0006.

CNBC Indonesia. (2025, Agustus 14). Banyak Perusahaan Pecat Karyawan Gen Z,
Ternyata Ini Penyebabnya.
https://www.cnbcindonesia.com/lifestyle/20250410101932-33-
624809/banyak-perusahaan-pecat-karyawan-gen-z-ternyata-ini-
penyebabnya

Creswell, ]. W. (2014). Educational research: Planning, conducting, and evaluating
quantitative and qualitative research (4th ed). Pearson.

Deci, E. L., Olafsen, A. H., & Ryan, R. M. (2017). Self-determination theory in work
organizations: The state of a science. Annual Review of Organizational
Psychology and Organizational Behavior, 4(1), 19-43.
ttps://doi.org/10.1146/annurev-orgpsych032516-113108

Deci, E. L., & Ryan, R. M. (2000). The ‘what” and ‘why” of goal pursuits: Human
needs and the self-determination of behaviour. Psychological Inquiry, 11,

227-268.
Deloitte. (2025, August 10). Gen Z and Millennial Survey: Growth and the Pursuit of
Money, Meaning, and Well-Being.

https://www.deloitte.com/content/dam/assets-
shared/docs/campaigns/2025/2025-genz-millennial-survey.pdf

Demerouti, E., Bakker, A.B. & Gevers, ].M.P. (2015). Job crafting and extra-role
behavior: The role of work engagement and flourishing, Journal of
Vocational Behavior, doi: 10.1016/j.jvb.2015.09.001

Diamantidis, A. D., & Chatzoglou, P. (2018). Factors affecting employee
performance: An empirical approach. International Journal of Productivity
and Performance Management, 68(1), 171-193, DOI 10.1108/IJPPM-01-2018-
0012.

Di Blasio, S., Shtrepi, L., Puglisi, G. E., & Astolfi, A. (2019). A cross-sectional survey
on the impact of irrelevant speech noise on annoyance, mental health and
well-being, performance and occupants” behavior in shared and open-
plan offices. International Journal of Environmental Research and Public
Health, 16(2), 280. https://doi.org/10.3390/ijerph16020280

23


https://doi.org/10.1111/j.1744-6570.1990.tb01561.x
https://resumegenius.com/blog/job-hunting/hiring-trends-survey
https://resumegenius.com/blog/job-hunting/hiring-trends-survey
https://doi.org/10.1108/JMP-08-2014-0236
https://doi.org/10.1108/HRMID-01-2018-0006
https://www.cnbcindonesia.com/lifestyle/20250410101932-33-624809/banyak-perusahaan-pecat-karyawan-gen-z-ternyata-ini-penyebabnya
https://www.cnbcindonesia.com/lifestyle/20250410101932-33-624809/banyak-perusahaan-pecat-karyawan-gen-z-ternyata-ini-penyebabnya
https://www.cnbcindonesia.com/lifestyle/20250410101932-33-624809/banyak-perusahaan-pecat-karyawan-gen-z-ternyata-ini-penyebabnya
http://doi.org/10.1146/annurev-orgpsych032516-113108
https://www.deloitte.com/content/dam/assets-shared/docs/campaigns/2025/2025-genz-millennial-survey.pdf
https://www.deloitte.com/content/dam/assets-shared/docs/campaigns/2025/2025-genz-millennial-survey.pdf
https://doi.org/10.3390/ijerph16020280

Peran Person-Organization Fit terhadap Work Performance pada Karyawan Generasi Z melalui Job
Flourishing sebagai Mediator o o )

Tsabita Alya Fadilla Wijaya, Dr. Rizgi Nur&€™aini A&€™yuninnisa, S. Psi., M. Sc

Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Diener, E., Oishi, S., Tay, L., & Zhu, Z. (2018). Handbook of Well-Being. Salt Lake
City, USA: Noba Scholar.

Dimock, M. (2019, August 10). Defining Generations: Where Millennials End and
Generation V4 Begins. Pew Research Center.
https://www.pewresearch.org/short-reads/2019/01/17/where-
millennials-end-and-generation-z-begins/

Ellera, L., Jamali, D. R. & Caldwell, C. (2023). “Quiet Quitting” and “Quiet
Thriving”—flourishing in the modern organization. The Journal of Values-
Based Leadership, 16(2), 8. DOI: https://doi.org/10.22543/1948-0733.1477.

Erdogan, B., Bauer, T. N,, Truxillo, D. M., & Mansfield, L. R. (2012). Whistle while
you work: A review of the life satisfaction literature. Journal of
Management, 38(4), 1038-1083. https://doi.org/10.1177/0149206311429379.

Farooqui, M. S., & Nagendra, A. (2014). The impact of person organization fit on
job satisfaction and performance of the employees. Procedia Economics and
Finance, 11, 122-129. doi: 10.1016/52212-5671(14)00182-8.

Ferine, K. F., Aditia, R, & Rahmadana, M. F. (2021). An empirical study of
leadership, organizational culture, conflict, and work ethic in
determining work performance in Indonesia's education authority.
Heliyon, 7(7), 1-9. https://doi.org/10.1016/j.heliyon.2021.e07698

Ghozali, I. (2014). SEM metode alternatif dengan menggunakan Partial Least Squares
(PLS). Semarang: Badan Penerbit Universitas Diponegoro.

Greguras, G. J., & Diefendorff, J]. M. (2009). Different fits satisfy different needs:
linking person-environment fit to employee commitment and
performance using self-determination theory. Journal of Applied
Psychology, 94(2), 465. http://ink.library.smu.edu.sg/lkcsb _research/2559.

Hair, Jr. J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2019). Multivariate Data
Analysis (8th Ed). Cengage.

Hanafi, A., Adam, M., & Aprideni, I. (2018). The effect of person-organization fit
(PO Fit) and job satisfaction on employee performance with
organizational commitment as intervening variables at Bukit Asam
Medika Hospital, Tanjung Enim. International Journal of Education and
Research, 6(11), 103-114.

Hayes, A. F., & Little, T. D. (2018). Introduction to mediation, moderation, and
conditional process analysis: A regression-based approach (Second edition).
The Guilford Press.

Hone, L. C,, Jarden, A., Duncan, S., & Schofield, G. M. (2015). Flourishing in New
Zealand workers: Associations with lifestyle behaviors, physical health,
psychosocial, and work-related indicators. Journal of Occupational and
Environmental Medicine, 57(9), 973-983. DOI:
10.1097/JOM.0000000000000508.

Intelligent. (2025, August 11). 1 in 5 Managers Have Considered Quitting Due to Stress
of Overseeing Gen Z Employees. https://www.intelligent.com/1-in-5-

24


https://www.pewresearch.org/short-reads/2019/01/17/where-millennials-end-and-generation-z-begins/
https://www.pewresearch.org/short-reads/2019/01/17/where-millennials-end-and-generation-z-begins/
https://doi.org/10.22543/1948-0733.1477
https://doi.org/10.1177/0149206311429379
https://doi.org/10.1016/j.heliyon.2021.e07698
http://ink.library.smu.edu.sg/lkcsb_research/2559
https://www.intelligent.com/1-in-5-managers-have-considered-quitting-due-to-stress-of-overseeing-gen-z-employees/

Peran Person-Organization Fit terhadap Work Performance pada Karyawan Generasi Z melalui Job
Flourishing sebagai Mediator o o )

Tsabita Alya Fadilla Wijaya, Dr. Rizgi Nur&€™aini A&€™yuninnisa, S. Psi., M. Sc

Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

managers-have-considered-quitting-due-to-stress-of-overseeing-gen-z-
employees/

Janse Van Rensburg, C., Rothmann, S. I, & Diedericks, E. (2017). Person-
environment fit, flourishing and intention to leave in universities of
technology in South Africa. SA Journal of Industrial Psychology, 43(0), 10
pages. https://doi.org/10.4102/sajip.v43i0.1422

Jaskeviciaté, V., Zsigmond, T., Berke, S., & Berber, N. (2024). Investigating the
impact of person-organization fit on employee well-being in uncertain

conditions: a study in three central European countries. Employee
Relations: The International Journal, 46(1), 188-211. DOI 10.1108/ER-12-2022-
0535

Judge, T. A., & Bretz, R. D. (1992). Effects of work values on job choice decisions.
Journal of Applied Psychology, 77, 261-271. doi:10.1037/0021-9010.77.3.261

Kementerian Koordinator Bidang Perekonomian Republik Indonesia. (2025,
Februari 18). Tatap perekonomian 2025: Pemerintah siapkan sejumlah strategi
menghadapi tantangan ketidakpastian global.
https://www.ekon.go.id/publikasi/detail/6197/tatap-perekonomian-2025-
pemerintah-siapkan-sejumlah-strategi-menghadapi-tantangan-
ketidakpastian-global

Keyes, C. L., & Annas, J. (2009). Feeling good and functioning well: Distinctive

concepts in ancient philosophy and contemporary science. The Journal of
Positive Psychology, 4(3), 197-201. DOI: 10.1080/17439760902844228.

Keyes, Corey L. M. (2007). Promoting and protecting mental health as flourishing:
A complementary strategy for improving national mental health.
American  Psychologist, 62(2), 95-108. https://doi.org/10.1037/0003-
066X.62.2.95

Keyes, C. L. M. (2002). The mental health continuum: From languishing to
flourishing. Journal of Health and Social Behavior, 43(2), 207-222.

Khairi, M. I, Susanti, D., & Sukono. (2021). Study on structural equation modeling
for analyzing data. International Journal of Ethno-Sciences and Education
Research, 1 (3), 52-60.

Khoreva, V., & Wechtler, H. (2018). HR practices and employee performance: the
mediating role of well-being. Employee Relations, 40(2), 227-243. DOI
10.1108/ER-08-2017-0191

Kim, T.Y,, Lin, X,, & Kim, S. P. (2019). Person—organization fit and friendship from
coworkers: Effects on feeling self-verified and employee outcomes. Group
& Organization Management, 44(4), 777-806.

Kim, W., Kolb, J. A., & Kim, T. (2012). The relationship between work engagement
and performance: A review of empirical literature and a proposed
research agenda. Human Resource Development Review, 12(3), 248-276.
https://doi.org/10.1177/1534484312461635

25


https://www.intelligent.com/1-in-5-managers-have-considered-quitting-due-to-stress-of-overseeing-gen-z-employees/
https://www.intelligent.com/1-in-5-managers-have-considered-quitting-due-to-stress-of-overseeing-gen-z-employees/
https://doi.org/10.4102/sajip.v43i0.1422
https://www.ekon.go.id/publikasi/detail/6197/tatap-perekonomian-2025-pemerintah-siapkan-sejumlah-strategi-menghadapi-tantangan-ketidakpastian-global
https://www.ekon.go.id/publikasi/detail/6197/tatap-perekonomian-2025-pemerintah-siapkan-sejumlah-strategi-menghadapi-tantangan-ketidakpastian-global
https://www.ekon.go.id/publikasi/detail/6197/tatap-perekonomian-2025-pemerintah-siapkan-sejumlah-strategi-menghadapi-tantangan-ketidakpastian-global
https://doi.org/10.1037/0003-066X.62.2.95
https://doi.org/10.1037/0003-066X.62.2.95
https://doi.org/10.1177/1534484312461635

Peran Person-Organization Fit terhadap Work Performance pada Karyawan Generasi Z melalui Job
Flourishing sebagai Mediator o o )

Tsabita Alya Fadilla Wijaya, Dr. Rizgi Nur&€™aini A&€™yuninnisa, S. Psi., M. Sc

Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Koopmans, L. (2014). Measuring individual work performance. Amsterdam:
Department of Public and Occupational Health Vrije Universiteit
University Medical Center.

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2005). Consequences of
individual's fit at work: A meta-analysis of person-job, person-
organization, person-group, and person-supervisor fit. Personnel
Psychology, 58(2), 281-342. https://doi.org/10.1111/].1744-
6570.2005.00672.x

Kristof, A. L. (1996). Person-organization fit: An integrative review of its
conceptualizations, measurement, and implications. Personnel Psychology,
49(1), 1-49.

Kundi, Y. M., Aboramadan, M., Elhamalawi, E. M., & Shahid, S. (2021). Employee
psychological well-being and job performance: exploring mediating and
moderating mechanisms. International Journal of Organizational Analysis,
29(3), 736-754. DOI 10.1108/IJOA-05-2020-2204

Lambe, K. H. P. (2024). Unlocking Gen-Z employee potential: The role of strategic
leadership and organizational culture. Brazilian Journal of Development,
10(11), 1-21, e74718-e74718.

Liu, Y., He, Y., & Cao, R. (2023). Does person-organization value fit affect job
performance of post-90s employees in China? A moderated mediation
model based on self-determination theory. Sustainability, 15(3), 1931.
https:// doi.org/10.3390/su15031931.

Majid, N. K., Robbie, R. I, & Novianti, K. R. (2024). Unlocking performance:
Person-organization fit and job satisfaction. JBMP: Jurnal Bisnis,
Manajemen dan Perbankan, 10(1), 67-74. doi: 10.21070/jbmp.v10i1.1932.

Marzocchi, I., Fusco, L., Olivo, L, Isolani, S., Spinella, F., Ghezzi, V., Ghelli, M.,
Ronchetti, M., Persechino, B., & Barbaranelli, C. (2025). From rights to
responsibilities at work: The longitudinal interplay of decent work,
flourishing, and job performance across Italian employees. Behavioral
Sciences, 15(4), 499. https://doi.org/10.3390/ bs15040499.

McAllister, S. (2025, August 10). How is Gen Z Changing the Workplace.
https://www.zurich.com/media/magazine/2022/how-will-gen-z-change-
the-future-of-work

McKinsey & Company. (2024, August 10). What is Gen Z7?.
https://www.mckinsey.com/featured-insights/mckinsey-
explainers/what-is-gen-z

Nangoy, R., Mursitama, T., Setiadi, N., & Pradipto, Y. (2020). Creating sustainable
performance in the fourth industrial revolution era: The effect of
employee’s work well-being on job performance. Management Science
Letters, 10(5), 1037-1042. doi: 10.5267/j.ms].2019.11.006

Ojk institute. (2025, August 5). Outlook Ekonomi dan Keuangan di Tahun 2025.
https://institute.ojk.go.id/ojk-

26


https://doi.org/10.1111/j.1744-6570.2005.00672.x
https://doi.org/10.1111/j.1744-6570.2005.00672.x
http://doi.org/10.3390/su15031931
https://www.zurich.com/media/magazine/2022/how-will-gen-z-change-the-future-of-work
https://www.zurich.com/media/magazine/2022/how-will-gen-z-change-the-future-of-work
https://www.mckinsey.com/featured-insights/mckinsey-explainers/what-is-gen-z
https://www.mckinsey.com/featured-insights/mckinsey-explainers/what-is-gen-z
https://institute.ojk.go.id/ojk-institute/id/capacitybuilding/upcoming/4588/outlook-ekonomi-dan-keuangan-di-tahun-2025

Peran Person-Organization Fit terhadap Work Performance pada Karyawan Generasi Z melalui Job
Flourishing sebagai Mediator o o )

Tsabita Alya Fadilla Wijaya, Dr. Rizgi Nur&€™aini A&€™yuninnisa, S. Psi., M. Sc

Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

institute/id/capacitybuilding/upcoming/4588/outlook-ekonomi-dan-
keuangan-di-tahun-2025

Oo, E.Y,, Jung, H. and Park, L]. (2018). Psychological factors linking perceived CSR
to OCB: The role of organizational pride, collectivism, and person—
organization fit. Sustainability, 10(7), 2481. doi: 10.3390/su10072481.

Perangin-angin, S. (2014). Peran kesesuaian individu-organisasi terhadap perilaku
kewargaan organisasional yang dimediasi oleh keterikatan kerja (Tesis
tidak dipublikasikan). Universitas Gadjah Mada.

Podsakoff, P. M., MacKenzie, S. B., Lee, J., & Podsakoff, N. P. (2003). Common
method biases in behavioral research: A critical review of the literature
and recommended remedies. Journal of Applied Psychology, 83(5), 879-903.
https://doi.org/10.1037/0021-9010.88.5.879

Presbitero, A., Roxas, B., & Chadee, D. (2016). Looking beyond HRM practices in
enhancing employee retention in BPOs: Focus on employee—organisation
value fit. The International Journal of Human Resource Management, 27(6),
635-652. https://doi.org/10.1080/09585192.2015.1035306

Putra, A. P. (2025, Juli 31). Ekonomi Resilien dan Stabilitas Terjaga, Jalan Menuju
Pertumbuhan 5 Persen. Kementerian Pendayagunaan Aparatur Negara
dan  Reformasi  Birokrasi.  https://www.menpan.go.id/site/berita-
terkini/berita-daerah/ekonomi-resilien-dan-stabilitas-terjaga-jalan-

menuju-pertumbuhan-5-persen

Rautenbach, C. L. (2015). Flourishing of employees in a fast moving consumable goods
environment [Unpublished doctoral dissertation]. North-West University,
South Africa.

Redelinghuys, K., Rothmann, S., & Botha, E. (2019). Workplace flourishing:
Measurement, antecedents and outcomes. SA Journal of Industrial
Psychology, 45(1), 1-11. https://doi.org/10.4102/sajip.v45i0.1549

Robertson, I. T., Jansen Birch, A., & Cooper, C. L. (2012). Job and work attitudes,
engagement and employee performance: Where does psychological well-
being fit in?. Leadership & Organization Development Journal, 33(3), 224-232.
DOI 10.1108/01437731211216443.

Roczniewska, M., Retowski, S., & Higgins, E. T. (2018). How person-organization
fit impacts employees' perceptions of justice and well-being. Frontiers in
Psychology, 8, 2318. https://doi.org/10.3389/fpsyg.2017.02318

Rothmann, S. (2013). From happiness to flourishing at work: A Southern African
perspective. In M. Wissing (Ed.), Well-Being Research in South Africa (pp.
123-151). Springer. https://doi.org/10.1007/978-94-007-6368-5

Ryan, R. M., & Deci, E. L. (2000). Self-determination theory and the facilitation of
intrinsic motivation, social development, and well-being. American
Psychologist, 55(1), 68-78. https://doi.org/10.1037/0003-066X.55.1.68

Sari, N. (2024). Peran person-organization fit dan perceived organizational
support terhadap turnover intention pada Karyawan PT X [Tesis].
Universitas Gadjah Mada.

27


https://institute.ojk.go.id/ojk-institute/id/capacitybuilding/upcoming/4588/outlook-ekonomi-dan-keuangan-di-tahun-2025
https://institute.ojk.go.id/ojk-institute/id/capacitybuilding/upcoming/4588/outlook-ekonomi-dan-keuangan-di-tahun-2025
https://doi.org/10.1080/09585192.2015.1035306
https://www.menpan.go.id/site/berita-terkini/berita-daerah/ekonomi-resilien-dan-stabilitas-terjaga-jalan-menuju-pertumbuhan-5-persen
https://www.menpan.go.id/site/berita-terkini/berita-daerah/ekonomi-resilien-dan-stabilitas-terjaga-jalan-menuju-pertumbuhan-5-persen
https://www.menpan.go.id/site/berita-terkini/berita-daerah/ekonomi-resilien-dan-stabilitas-terjaga-jalan-menuju-pertumbuhan-5-persen
https://doi.org/10.4102/sajip.v45i0.1549
https://doi.org/10.3389/fpsyg.2017.02318
https://doi.org/10.1007/978-94-007-6368-5
https://psycnet.apa.org/doi/10.1037/0003-066X.55.1.68

Peran Person-Organization Fit terhadap Work Performance pada Karyawan Generasi Z melalui Job
Flourishing sebagai Mediator
Tsabita Alya Fadilla Wijaya, Dr. Rizgi Nur&€™aini A&€™yuninnisa, S. Psi., M. Sc

Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Seligman, M. E. P. (2011). Flourish: A visionary new understanding of happiness
and wellbeing. Simon and Schuster. https://psycnet.apa.org/record/2010-
25554-000

Sengupta, A., & Mittal, S. (2023). Entry-level job pursuit intention: assessing
person-environment fit in India. International Journal of Emerging Markets,
18(10), 4436—-4456. doi: 10.1108/ JOEM-02-2021-0293.

Shantz, C. A. (2003). Person-organization fit: Individual differences, socialization,
and outcomes. Dissertation Abstracts International: Section B: The Sciences
and Engineering, 64(3-B), 1536.

Sinambela, E. A., Al Hakim, Y. R., & Irfan, M. (2019). Pengaruh Kedisiplinan dan
Komunikasi Kerja terhadap Kinerja Karyawan. Relasi: Jurnal Ekonomi,
15(2), 308-320. DOI: https://doi.org/10.31967/relasi.v15i2.314.

Sonnentag, S., & Frese, M. (2002). Performance: Concept, theory, and predictors.
In S. Sonnentag (Ed.), Psychological management of individual performance
(pp- 3-26). Chichester, New York: John Wiley & Sons.
https://doi.org/10.1002/0470013419.

Suciati, A. S., Erlina, R. R., & Ahadiat, A. (2021). The effect of person organization
fit on employee performance with organizational commitment mediation
variables. International Journal of Environmental, Sustainability, and Social
Science, 2(3), 337-349. DOI: https://doi.org/10.38142/ijesss.v2i3.345.

Sugiyono. (2023). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Alfabeta.
Sulistianti, R. (2025, Agustus 14). Mengapa Gen Z Banyak Dipecat Perusahaan?
Alasannya Bikin Geleng-Geleng Kepala. https://www.inilah.com/kenapa-gen-
z-banyak-dipecat

Utin, N. H,, & Yosepha, S. Y. (2019). The model of employee performance.
International Review of Management and Marketing, 9(3), 69-73. DOI:
https://doi.org/10.32479/irmm.8025

Waworuntu, E. C, Kainde, S. J. R., & Mandagi, D. W. (2022). Work life balance,
kepuasan kerja, dan kinerja di antara karyawan milenial dan Gen Z:
Tinjauan Sistematis, Society, 10(2), 396—411, DOI: 10.33019/society.v10i2.464

Widiandana, A. A. & Elu, W. B. (2025). The influence of organizational culture and
work environment on generation Z employee performance through work
motivation at PT Permodalan Nasional Madani South Jakarta Office, Neraca:
Jurnal Ekonomi, Manajemen, dan Akuntansi, 3(4), 1043-1062.

Widyastuti, T., & Hidayat, R. (2018). Adaptation of individual work performance
questionnaire (IWPQ) into Bahasa Indonesia. International Journal of Research
Studies in Psychology, 7(2), 101-112. DOI: 10.5861/ijrsp.2018.3020

Wu, T. ], Gao, J. Y., Wang, L. Y., & Yuan, K. S. (2020). Exploring links between
polychronicity and job performance from the person-environment fit
perspective—The mediating role of well-being. International Journal of
Environmental Research and  Public  Health, 17(10), 3711.
doi:10.3390/ijerph17103711.

28


https://psycnet.apa.org/record/2010-25554-000
https://psycnet.apa.org/record/2010-25554-000
https://doi.org/10.31967/relasi.v15i2.314
https://doi.org/10.38142/ijesss.v2i3.345
https://www.inilah.com/kenapa-gen-z-banyak-dipecat
https://www.inilah.com/kenapa-gen-z-banyak-dipecat
https://doi.org/10.32479/irmm.8025

Peran Person-Organization Fit terhadap Work Performance pada Karyawan Generasi Z melalui Job
Flourishing sebagai Mediator o o )

Tsabita Alya Fadilla Wijaya, Dr. Rizgi Nur&€™aini A&€™yuninnisa, S. Psi., M. Sc

Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Waulur, L., & Mandagi, D. W. (2023). Employee performance 2.0: Antecedents and
consequences of Gen Z employees performance. SEIKO: Journal of
Management & Business, 6(2.1), 224-240.

Yeni, R. M., Situngkir, S., & Amin, S. (2022). The effect of person-organization fit,
quality of work-life and organizational justice on job satisfaction and
employee performance at PT. Jambi Regional Development bank in Jambi
West Region. International Journal of Research in Business and Social Science,
11(6), 241-251. https://doi.org/10.20525/ijrbs.v11i6.1950.

Zehetner, D., Lepeyko, T., & Zehetner, A. (2020). What does a generation Z expect

from their future leaders?, Journal of Corporate Responsibility and Leadership,
7(3), 58-79, doi: http://dx.doi.org/10.12775/]CRL.2020.011.
Zeng, X., Zhang, X., Chen, M,, Liu, J., & Wu, C. (2020). The influence of
perceived organizational support on police job burnout: a moderated
mediation model. Frontiers in Psychology, 11.
https://doi.org/10.3389/fpsyg.2020.00948

Zhao, X., Lynch, J. G., & Chen, Q. (2010). Reconsidering Baron and Kenny: Myths
and truths about mediation analysis. Journal of Consumer Research, 37(2),
197-206. https://doi.org/10.1086/651257

29


https://doi.org/10.20525/ijrbs.v11i6.1950
http://dx.doi.org/10.12775/JCRL.2020.011
https://doi.org/10.3389/fpsyg.2020.00948

	Daftar Pustaka

