
17 
 

Daftar Pustaka 

Abbott, M. L. (2017). Using Statistics in the Social and Health Sciences with SPSS 

and Excel. John Wiley & Sons. 

Abbott, M. L. (2017). Using Statistics in the Social and Health Sciences with SPSS 

and Excel. John Wiley & Sons. 

Ali, M. R., & Jin, A. (2022). THE EFFECT OF EMPLOYEE CREATIVITY ON 

ORGANIZATIONAL PERFORMANCE: A CASE STUDY OF TILE AND 

CARPET CENTRE. Global Scientific Journal, 236-250. 

Anam, K. (2024, December 11). CNBC Indonesia, A Transmedia Company. 

Retrieved November 2025, from CNBC Indonesia: 

https://www.cnbcindonesia.com/news/20241211123630-4-

595032/konsisten-inovasi-bawa-avo-innovation-technology-raih-

penghargaan-ini?utm_source=chatgpt.com 

Azwar, S. (2021). Penyusunan Skala Psikologi Edisi 3. Pustaka Pelajar. 

Baswara, G. D. (2023). Pengaruh Psychological Safety Terhadap Creative Self 

Efficacy Karyawan. Sikontan Journal, 301-308. 

De la Fuente, J., Martínez-Vicente, J. M., Sander, P., Perales, J. C., & González-

Tejedor, M. (2022). Advances on self-regulation models: A new research 

agenda. Frontiers in Psychology, 861493. 

Duryadi. (2021). Metode Penelitian Ilmiah: Metode Penelitian Empiris Model Path 

Analysis dan Analisis Menggunakan SmartPLS. Yayasan Prima Agus 

Teknik. 

Edmondson, A. (1999). Psychological safety and learning behavior in work tea. 

Administrative Science Quarterly, 44(2), 350-383. Retrieved from 

http://www.jstor.org/stable/2666999  

Edmondson, A. C., & Lei, Z. (2014). Psychological Safety: The History, 

Renaissance, and Future of an Interpersonal Construct. The Annual Review 

of Organizational Psychology and Organizational Behavior , 22-43. 

Ekmekcioglu, E., & Oner, K. (2024). Servant leadership, innovative work behavior 

and innovative organizational culture: the mediating role of perceived 

organizational support. European Journal of Management and Business 

Economics, 33(3), 272-288. doi:10.1108/EJMBE-08-2022-0251 

Elsayed, A. M., Zhao, B., Goda, A. E., & Elsetouhi, A. M. (2023). The role of error 

risk taking and perceived organizational innovation climate in the 

relationship between perceived psychological safety and innovative work 

Psychological Safety sebagai Mediator Peran Organizational Culture terhadap Innovative Work
Behavior
pada Karyawan Generasi Z PT XYZ
Nindita Devirahma Hutami, Dr. Sumaryono, M.Si., Psikolog
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



18 

 

 
 

behavior: A moderated mediation model. Frontiers in Psychology, 1-12. 

doi:10.3389/fpsyg.2023.1042911 

Etikariena, A., & Muluk, H. (2014). Correlation between organizational memory 

and innovative work behavior. Makara Human Behavior Studies in Asia, 

18(2), 77. doi:https://doi.org/10.7454/mssh.v18i2.3463 

Faber, E. (2025). Deloitte Global 2025 Gen Z and Millennial Survey. Retrieved 

from Deloitte Global: 

https://www.deloitte.com/us/en/insights/topics/talent/2025-gen-z-

millennial-survey.html 

Fey, C. F., & Denison, R. D. (2003). Organizational culture and effectiveness: Can 

American Theory be applied in Rusia? Organization Science, 14(6), 686-

706. 

Field, A. (2018). Discovering Statistics Using IBM SPSS Statistics Fifth Edition. 

SAGE Publications. 

Fuller, C. M., Simmering, M. J., Atinc, G., Atinc, Y., & Babin, B. J. (2016). 

Common method variance detection in business research. Journal of 

Business Research, 69, 3192-3198. 

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2019). Multivariate Data 

Analysis (Eight Edition). Cengage. 

Hayes, A. F. (2022). Introduction to Mediation, Moderation, and Conditional 

Process Analysis: A Regression Approach Third Edition. Guildford Press. 

Intelligent. (2024, September 13). 1 in 6 Companies Are Hesitant To Hire Recent 

College Graduates. Retrieved from Intelligent.com: 

https://www.intelligent.com/1-in-6-companies-are-hesitant-to-hire-recent-

college-graduates/ 

Islam, K. F., Awal, A., Mazumder, H., & Hossain, M. (2023). Social cognitive 

theory–based health promotion in primary care. BMC Primary Care, 24(1), 

1–17. 

Janssen, O. (2000). Job demands, perceptions, of effort-reward fairness and 

innovative work behaviour. Journal of Occupational and Organizational 

Psychology, 73(3), 287-302. doi:https://doi.org/10.1348/096317900167038 

Khan, M. I., Salendu, A., Azzahra, F., & Hussain, S. (2025). The Impact of 

Organizational Culture on Innovative Work Behavior Mediating Role of 

Perceived Organizational Support in Indonesian Small and Medium 

Enterprises (SMEs). Journal of Psychological Perspective, 7(1), 61-76. 

Psychological Safety sebagai Mediator Peran Organizational Culture terhadap Innovative Work
Behavior
pada Karyawan Generasi Z PT XYZ
Nindita Devirahma Hutami, Dr. Sumaryono, M.Si., Psikolog
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



19 

 

 
 

Krejcie, R., & Morgan, D. (1970). Determining sample size for research actvities. 

Education and Psychological Measurement, 30, 607-610. 

Kyambade, M., Namuddu, R., Mugambwa, J., & Namatovu, A. (2024). 

Psychological Safety and Innovative Work Behavior: Does Socially 

Responsible Leadership Matter? SEISENSE Business Review, 4(1), 1-13. 

doi:https://doi.org/10.33215/6gahb262 

Lepeley, M. T., Morales, O., Essens, P., Beutell, N. J., & Majluf, N. (2021). Human 

Centered Organizational Culture: Global Dimensions. New York: 

Routledge. 

Neves, H. C. (2025). The Anxious Generation Theory and Generation Z Behaviour 

in the Workplace: A Correlation Analysis. International Journal of Business 

Administration, 16(1), 74-82. doi:https://doi.org/10.5430/ijba.v16n1p74 

Noor, A. (2025, Mei 3). 20+ Gen Z Statistics For Employers. Retrieved from 

Queros: https://www.qureos.com/hiring-guide/gen-z-

statistics?utm_campaign=arabic_pages&utm_medium=usa-lang-

btn&utm_source=hiring-guide-page%2Fgen-z-statistics 

Payne, A. K., & Katrinli, A. (2020). The Mediation Effect of Psychological Safety 

on the Relationship Between Interactional Injustice and Innovative Work 

Behavior. The Palgrave Handbook of Workplace Well-Being, 1-20. 

doi:https://doi.org/10.24123/aipj.v31i2.567 

Prensky, M. (2001, Oktober). Digital Natives, Digital Immigrants. On the Horizon. 

Safitri, U. (2022). Peran psychological safety job crafting dan psychological 

empowerment terhadap perilaku kerja inovatif pada sektor UMKM. Tesis: 

Magister Psikologi Profesi Universitas Gadjah Mada. 

Sufya, D. H. (2020). Pengaruh Modal Psikologis, Budaya Organisasi dan 

Spiritualitas Terhadap Organizational Citizenship Behavior. Jurnal 

Ekonomi dan Bisnis Islam, 5(2), 40-57. 

Supriani. (2024, Juni 4). Menciptakan Suasana Kerja Nyaman Ala Gen Z. Retrieved 

from Radio Republik Indonesia: https://www.rri.co.id/lain-

lain/734835/menciptakan-suasana-kerja-nyaman-ala-gen-z 

Thigpen, C. L., & Tyson, A. (2021, June 21). On social media, Gen Z and Millennial 

adults interact more with climate change content than older generations. 

Retrieved from Pew Research Center: https://www.pewresearch.org/short-

reads/2021/06/21/on-social-media-gen-z-and-millennial-adults-interact-

more-with-climate-change-content-than-older-generations/ 

Psychological Safety sebagai Mediator Peran Organizational Culture terhadap Innovative Work
Behavior
pada Karyawan Generasi Z PT XYZ
Nindita Devirahma Hutami, Dr. Sumaryono, M.Si., Psikolog
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



20 

 

 
 

Twenge, J. M. (2017). iGen: Why Today's Super-Connected Kids Are Growing Up 

Less Rebellious, More Tolerant, Less Happy and Completely Unprepared 

for Adulthood. New York, NY: Atria. 

Wood, R., & Bandura, A. (1989). Social Cognitive Theory of Organizational 

Management. The Academy of Management Review, 14(3), 361-384. 

doi:https://doi.org/10.2307/258173 

Zhu, J., Lv, H., & Feng, Y. (2022). The Effect of Psychological Safety on Innovation 

Behavior: A Meta-Analysis. Advances in Economics, Business and 

Management Research. 

 

Psychological Safety sebagai Mediator Peran Organizational Culture terhadap Innovative Work
Behavior
pada Karyawan Generasi Z PT XYZ
Nindita Devirahma Hutami, Dr. Sumaryono, M.Si., Psikolog
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/


	Daftar Pustaka

