Pegganljh Persepsi Gaya Kepemimpinan Transformasional Dan Kepribadian Hexaco Terhadap

Kedisiplinan

Prajurit Generasi Milenial TNI AD (Studi Kasus Pada Level Pimpinan Di Batalion Tempur Dan

Bantuan

UNIVERSITAS Tempur

GADJAH MADA | MADE MAHA YUDHIKSA, Dr. Pande Made Kutanegara M.Si;Prof. Dr. Muhadjir Darwin, MPA;Dr. Sumaryono, M.Si.

Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

DAFTAR PUSTAKA

Aan, & Engkoswara. (2010). Administrasi Pendidikan. Bandung: Alfa Beta.

Arikunto, S. (2000). Prosedur Penelitian Suatu Pendekatan Praktek. Jakarta: Rineka
Cipta.

Armstrong, M. (2006). A Handbook of Human Resource Management Practice
Edition. London: Kogan Page.

Ashton, M. C., & Lee, K. (2007). Empirical, theoretical and practical advantages of the
HEXACO model of personality structure. Personality & Social Psychology
Review, 150-166.

Ashton, M. C., & Lee, K. (2009). The HEXACO-60: A Short Measure of the Major
Dimensions of Personality. Journal of Personality Assessment. Retrieved from
https://www.tandfonline.com/doi/abs/10.1080/00223890902935878

Ashton, M. C., & Lee, K. (2013). The H Factor of Personality: Why Some People are
Manipulative, Self-Entitled, Materialistic, and Exploitive—And Why It Matters
for Everyone. Ontario: Wilfrid Laurier Univ. Press.

Avolio, B. J., & Gardner, W. L. (2005). Authentic leadership development: Getting to
the root of positive forms of leadership. The Leadership Quarterly, 16(3), 315-338.

Bass, B. M. (1985). Leadership and Performance Beyond Expectations. New York:
Free Press.

Bass, B. M., & Avolio, B. J. (1990). Developing Transformational Leadership: 1992
and Beyond. Journal of European Industrial Training, 14.
doi:https://doi.org/10.1108/03090599010135122

Bass, B. M., & Riggio, R. E. (2006). Transformational Leadership (2nd ed.).
Lawrence Erlbaum Associates.

Barrick, M. R., & Mount, M. K. (1991). The Big Five personality dimensions and
job performance: A meta-analysis. Personnel Psychology, 44(1), 1-26

BPS. (2020). Data Penduduk Indonesia. Jakarta: BPS. Retrieved from
https://www.bps.go.id/indikator/indikator/view_data_pub/0000/api_pub/58/da
_03/1

Burns, J. M. (1978). Leadership. Pennysylvania: Harper & Row.
Chan, S. (2001). Relationship Marketing. Jakarta: Gramedia Pustaka Utama.

207



Pegganljh Persepsi Gaya Kepemimpinan Transformasional Dan Kepribadian Hexaco Terhadap
Kedisiplinan
Prajurit Generasi Milenial TNI AD (Studi Kasus Pada Level Pimpinan Di Batalion Tempur Dan

Bantuan
UNIVERSITAS Tempur

GADJAH MADA | MADE MAHA YUDHIKSA, Dr. Pande Made Kutanegara M.Si;Prof. Dr. Muhadjir Darwin, MPA;Dr. Sumaryono, M.Si.
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

Costa, P. T., & McCrae, R. R. (1992). Revised NEO Personality Inventory (NEO-
PI-R) and NEO Five-Factor Inventory (NEO-FFI): Professional manual.
Psychological Assessment Resources.

Creswell, J. W. (2010). Research design: pendekatan kualitatif, kuantitatif, dan mixed.
Yogyakarta: PT Pustaka Pelajar.

Daryanto. (2011). Model Kepemimpinan dan Profil Pemimpin Agribisnis di Masa
Depan. Jurnal Agrimedia, 6-17.

Deloitte. (2017). Data Generasi Milenial Indonesia. Retrieved from Data Generasi
Milenial Indonesia:
https://www2.deloitte.com/content/dam/Deloitte/id/Documents/about-
deloitte/id-about-dip-edition-1-chapter-2-id-sep2019.pdf

Direktorat Ajudan Jendral TNI AD. (2020). Jumlah Prajurit TNI. Jakarta: Direktorat
Ajudan Jendral TNI AD.

Eberly, M. B., Bluhm, D. J., Guarana, C., Avolio, B. J., & Hannah, S. T. (2017).
Staying after the storm: How transformational leadership relates to follower
turnover intentions in extreme contexts. Journal of Vocational Behavior, 72-
85.

Feist, J., & Feist, G. J. (2010). Teori Kepribadian (7 ed.). Jakarta: Penerbit Salemba
Humanika.

Graziano, W. G., & Eisenberg, N. H. (1997). Agreeableness: A dimension of
personality. In R. Hogan, J. Johnson, & S. Briggs (Eds.), Handbook of Personality
Psychology (pp. 795-824). Academic Press.

Hai-Jiang Wang, E. D., & Blanck, P. L. (2017). Transformational leadership,
adaptability, and job crafting: The moderating role of organizational
identification. Journal of Vocational Behavior. doi:10.1016/j.jvb.2017.03.009

Hartanto. (2009). Paradigma Baru Manajemen. Bandung: Mizan.

Hasibuan. (2003). Organisasi dan Motivasi Dasar Peningkatan Produktivitas. Jakarta:
Bumi Aksara.

Hasibuan, M. S. P. (2006). Manajemen Sumber Daya Manusia. Jakarta: Bumi Aksara.
Hasibuan, M. (2011). Manajemen Sumber Daya Manusia. Jakarta: Bumi Aksara.
Herskovits, M. J. (1955). Cultural anthropology. New York: A. Knopr. Inc. Ltd.

Hoozéex, S., & Bruggeman, W. (2010). Identifying operational improvements during
the design process of a time-driven ABC system: The role of collective worker

208



Pegganljh Persepsi Gaya Kepemimpinan Transformasional Dan Kepribadian Hexaco Terhadap
Kedisiplinan
Prajurit Generasi Milenial TNI AD (Studi Kasus Pada Level Pimpinan Di Batalion Tempur Dan

Bantuan
UNIVERSITAS Tempur

GADJAH MADA | MADE MAHA YUDHIKSA, Dr. Pande Made Kutanegara M.Si;Prof. Dr. Muhadjir Darwin, MPA;Dr. Sumaryono, M.Si.
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

participation and leadership style. Management Accounting Research, 185-198.
Retrieved from https://doi.org/10.1016/j.mar.2010.01.003

Huertas-Valdiviaa, 1., Gallego-Burinb, A. R., & Lloréns-Montes, F. J. (2018). Effects
of different leadership styles on hospitality workers. Tourism Management,
402-420. Retrieved from https://doi.org/10.1016/j.tourman.2018.10.027

James L. Gibson, J. M., & Donnely, J. H. (1997). Organisasi Dan Manajemen. Jakarta:
Erlangga.

Jo, N. Y., Lee, K. C, Lee, D. S., & Hahn, M. (2014). Empirical analysis of roles of
perceived leadership styles and trust on team members’ creativity: Evidence
from Korean ICT companies. Computers in Human Behavior. Retrieved from
http://dx.doi.org/10.1016/j.chb.2014.03.015

Knippenberg, D. v., & Sitkin, S. B. (2013). A critical assessment of charismatic—
transformational leadership research: Back to the drawing board? Academy of
Management Annals, 7, 1. doi:https://doi.org/10.5465/19416520.2013.759433

Kouzes, J. M., & Posner, B. Z. (2007). The Leadership Challenge (4th ed.). Jossey-
Bass.

Luthans, F. (2006). Perilaku Organisasi (10 ed.). Yogyakarta: PT. Andi.

Lucas, R. E., & Diener, E. (2008). Personality and subjective well-being. In O. P.
John, R. W. Robins, & L. A. Pervin (Eds.), Handbook of Personality: Theory and
Research (pp. 795-814). Guilford Press.

Makawimbang, J. H. (2012). Supervisi Klinis: Teori dan Pengkurannya (Analisis di
Bidang Pendidikan). Bandung: Alfabeta.

Mannheim, K. (1952). The Problem of Generations. Essays on the Sociology of
Knowledge, 276-320.

Maria, A. (2012). Pengaruh Gaya Kepemimpinan,Pengembangan Sumber Daya
Manusia dan Disiplin Kerja terhadap Kinerja Pegawai Sekertariat Dewan
Perwakilan Daerah Provinsi Sulawesi Tengah. E-Jurnal. Katalogis.ISSN:2302-
2019, 95-103.

McCrae, R. R. (1996). Social consequences of experiential openness. Psychological
Bulletin, 120(3), 323-337.

Minnah El Widdah, A. S., & Musyaddad, K. (2012). Kepemimpinan berbasis Nilai dan
Pengembangan Mutu Madrasah. Bandung: Alfa Beta.

Nawawi, H. (2001). Manajemen Sumber Daya Manusia untuk Bisnis yang Kompetitif
(4 ed.). Yogyakarta: Gadjah Mada University Press.

209



Pegganljh Persepsi Gaya Kepemimpinan Transformasional Dan Kepribadian Hexaco Terhadap
Kedisiplinan
Prajurit Generasi Milenial TNI AD (Studi Kasus Pada Level Pimpinan Di Batalion Tempur Dan

Bantuan
UNIVERSITAS Tempur

GADJAH MADA | MADE MAHA YUDHIKSA, Dr. Pande Made Kutanegara M.Si;Prof. Dr. Muhadjir Darwin, MPA;Dr. Sumaryono, M.Si.
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

Nickson, D. (2007). Human Resource Management for the Hospitality and Tourism
Industries. Amsterdam: Elsevier.

Nuryuniarti, G. (2010). Pengaruh Kepemimpinan Transformasional terhadap
Pengaruh Kepemimpinan Transformasional terhadap.

O'Leary, E. (2001). Kepemimpinan. Yogyakarta: Andi.

Rabiul, M. K., & Yean, T. F. (2020). Leadership styles, motivating language, and work
engagement: An empirical investigation of the hotel industry. International
Journal of  Hospitality = Management, 92. Retrieved  from
https://doi.org/10.1016/j.ijjhm.2020.102712

Rahmat, H. (2013). Pengaruh Kepemimpinan terhadap Komunikasi, Kepuasan Kerja,
dan komitemen Organisasi pada Industri Perbankan. Makra Seri humaniora,
19-32.

Robbins, S. P. (2009). Perilaku Organisasi. Jakarta: Selemba empat.
Robert Walters. (2020). Survey Generasi Milenial. Robert Walters.

Sakernas. (2019). Data Generasi Milenial. Retrieved from
https://lokadata.id/artikel/milenial-siap-geser-generasi-x

Sastrohadiwiryo, S. (2013). Manajemen Tenaga Kerja Indonesia, Pendekatan
Administrasi dan Operasional. Jakarta: Bumi Aksara.

Satriadi, D. (2017). PENGARUH GAYA KEPEMIMPINAN DAN MOTIVASI
TERHADAP PRODUKTIVITAS KERJA PADA BANK BRI
TANJUNGPINANG. Jurnal Benefita 2. Retrived from
https://www.researchgate.net/publication/323752287 PENGARUH_GAYA _
KEPEMIMPINAN_DAN_MOTIVASI_TERHADAP_PRODUKTIVITAS_K
ERJA

Shaoa, Z., Fenga, Y., & Hub, Q. (2017). Impact of top management leadership styles
on ERP assimilation and the role of organizational learning. Information &
Management, 902-919. Retrieved from
http://dx.doi.org/10.1016/j.im.2017.01.005

Siswanto, B. (1989). Manajemen Tenaga Kerja Cetakan Kedua. Bandung: Sinar Baru.
Soekarso, 1. P. (2016). Kepemimpinan Kajian Teoritis dan Praktis. Jakarta: Erlangga.

Sugiyono. (2009). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung: Alfa
Beta.

Sugiyono. (2011). Metode Penelitian Kuantitatif, Kualitatif dan R&D. Bandung: Alfa
Beta.

210



Pegganljh Persepsi Gaya Kepemimpinan Transformasional Dan Kepribadian Hexaco Terhadap

Kedisiplinan

Prajurit Generasi Milenial TNI AD (Studi Kasus Pada Level Pimpinan Di Batalion Tempur Dan

Bantuan

UNIVERSITAS Tempur

GADJAH MADA | MADE MAHA YUDHIKSA, Dr. Pande Made Kutanegara M.Si;Prof. Dr. Muhadjir Darwin, MPA;Dr. Sumaryono, M.Si.

Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

Sutrisno, E. (2011). Manajemen Sumber Daya Manusia. Jakarta: Kencana.

Syadam, G. (2005). Managemen Sumber Daya Manusia (Human Resources
Managemen): Suatu Pendekatan Mikro. Jakarta: : PT. Gunung Agung.

Tampubolon, B. (2007). Analisis Faktor Gaya Kepemimpinan Dan Faktor Etos Kerja
Terhadap Kinerja Pegawai Pada Organisasi Yang Telah Menerapkan SNI 19-
9001-2001. Jurnal Standardisasi, 106-115.

The Abriner Institute. (2002). Organizational Culture Assessment Instrument.
Michigan: The University of Michigan.

Thoha, M. (2013). Kepemimpinan Dalam Manajemen. Jakarta: PT. Raja.

Trianasari, Y. (2005). Hubungan Antara Persepsi Terhadap Insentif dan Lingkungan
Kerja dengan Loyalitas Kerja. Surakarta: Fakultas Psikologi Universitas
Muhammadiyah Surakarta.

Tucker, J. S., & Jeffrey L. Salvi, A. D. (2009). Stress and counterproductive work
behavior: Multiple relationships between demands, control, and soldier
indiscipline over time. Journal of Occupational Health Psychology, 257-271.
doi:https://doi.org/10.1037/a0014951

Vries, R. E. (2013). The 24-item Brief HEXACO Inventory (BHI). Journal of Research
in Personality, 47(6), 871-880. doi:https://doi.org/10.1016/j.jrp.2013.09.003

W.H.Ng Thomas, S. S., & C.Feldman, D. (2016). Organizational citizenship behavior
and counter productive work behavior: Do males and females differ? Journal
of Vocational Behavior, 11-36.

Wirawan, |. D. (2016). Mencari gaya kepemimpinan yang tepat untuk Indonesia:
Perspektif ~ budaya nasional, kepemimpinan transformasional dan
kepemimpinan paternalistik. Journal of Management and Business. Retrieved
from jmbr.ppm-school.ac.id

Xiea, Y., Xueb, W., Lic, L., Wanga, A., Chend, Y., Zhenga, Q., . . . Lie, X. (2018).
Leadership style and innovation atmosphere in enterprises: An empirical study.
Technological Forecasting & Social Change. Retrieved from
https://doi.org/10.1016/j.techfore.2018.05.017

Yukl, G. (2013). Leadership in Organizations (8th ed.). Pearson.

Zhang, L., Cao, T., & Wang, Y. (2017). The mediation role of leadership styles in
integrated project collaboration: An emotional intelligence perspective.
International  Journal of Project Management. Retrieved from
http://dx.doi.org/10.1016/j.ijproman.2017.08.014

211



