Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral
Provinsi Nusa Tenggara Timur
Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

DAFTAR PUSTAKA

Akingbola, K., & Van Den Berg, H. A. (2019). Antecedents, consequences, and context of
employee engagement in nonprofit organizations. Review of Public Personnel

Administration, 39(1), 46-74. https://doi.org/10.1177/0734371X16684910

Alfarisi, M. A., & Pratisti, W. D. (2024). Hubungan strategi koping, dukungan sosial keluarga
dan kecerdasan emosi dengan burnout pada guru (Doctoral dissertation, Universitas
Muhammadiyah Surakarta). UMS Institutional Repository.
http://eprints.ums.ac.id/id/eprint/128289

Baethge, A., Deci, N., Dettmers, J., & Rigotti, T. (2019). Some days won't end ever: Working
faster and longer as a boundary condition for challenge versus hindrance effects of time
pressure. Journal of Occupational Health  Psychology, 24(3), 322-332.
https://doi.org/10.1037/0cp0000121

Baethge, A., Menhardt, A. K., Frontzkowski, Y., & Schilbach, M. (2023). Two sides of the same
coin: Motivating and demotivating mediation paths of time pressure and their relationship
with strain. Anxiety, Stress, & Coping, 37(1), 86-99.

https://doi.org/10.1080/10615806.2023.2183389

Baethge, A., & Rigotti, T. (2013). Interruptions to workflow: Their relationship with irritation
and satisfaction with performance, and the mediating roles of time pressure and mental

demands. Work & Stress, 27(1), 43-63. https://doi.org/10.1080/02678373.2013.761783

Bakker, A. B., & Albrecht, S. (2018). Work engagement: Current trends. Career Development

International, 23(1), 4-11. https://doi.org/10.1108/CDI-11-2017-0207



https://doi.org/10.1177/0734371X16684910
http://eprints.ums.ac.id/id/eprint/128289
https://doi.org/10.1037/ocp0000121
https://doi.org/10.1080/10615806.2023.2183389
https://doi.org/10.1080/02678373.2013.761783
https://doi.org/10.1108/CDI-11-2017-0207

Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral
Provinsi Nusa Tenggara Timur
Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

Bakker, A. B., & Demerouti, E. (2017). Job demands-resources theory: Taking stock and looking

forward. Journal of Occupational Health  Psychology, 22(3), 273-285.

https://doi.org/10.1037/0cp0000056
Bakker, A. B., Demerouti, E., & Sanz-Vergel, A. 1. (2014). Burnout and work engagement: The
JD-R approach. Annual Review of Organizational Psychology and Organizational

Behavior, 1(1), 389-411. https://doi.org/10.1146/annurev-orgpsych-031413-091235

Bakker, A. B., Demerouti, E., & Sanz-Vergel, A. (2023). Job demands-resources theory: Ten
years later. Annual Review of Organizational Psychology and Organizational Behavior,

10(1), 25-53. https://doi.org/10.1146/annurev-orgpsych-120920-053933

Balogun, J., & Johnson, G. (2004). Organizational restructuring and middle manager
sensemaking. Academy of Management Journal, 47(4), 523-549.

https://doi.org/10.5465/20159600

Baron, R. M., & Kenny, D. A. (1986). The moderator-mediator variable distinction in social
psychological research: Conceptual, strategic, and statistical considerations. Journal of
Personality and Social Psychology, 51(6), 1173-1182.

Baruch, Y., & Holtom, B. C. (2008). Survey response rate levels and trends in organizational
research. Human Relations, 61(8), 1139-1160.
https://doi.org/10.1177/0018726708094863

Bijalwan, P., Gupta, A., Johri, A., & Asif, M. (2024). The mediating role of workplace incivility
on the relationship between organizational culture and employee productivity: A
systematic review. Cogent Social Sciences, 10(1), 2382894.

https://doi.org/10.1080/23311886.2024.2382894



https://doi.org/10.1037/ocp0000056
https://doi.org/10.1146/annurev-orgpsych-031413-091235
https://doi.org/10.1146/annurev-orgpsych-120920-053933
https://doi.org/10.5465/20159600
https://doi.org/10.1177/0018726708094863
https://doi.org/10.1080/23311886.2024.2382894

Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral
Provinsi Nusa Tenggara Timur

Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.

UNIVERSITAS ’ ) - . . . . .
GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

Borst, R. T., & Knies, E. (2023). Well-being of public servants under pressure: The roles of job

demands and personality traits in the health-impairment process. Review of Public
Personnel Administration, 43(1), 159-184. https://doi.org/10.1177/0734371X211052674
Borst, R. T., Kruyen, P. M., & Lako, C. J. (2019). Exploring the job demands-resources model of
work engagement in government: Bringing in a psychological perspective. Review of
Public Personnel Administration, 39(4), 372-397.

https://doi.org/10.1177/0734371X17729870

Bryman, A. (2016). Social research methods (5th ed.). Oxford University Press.

Carver, C. S., & Connor-Smith, J. (2010). Personality and coping. Annual Review of Psychology,
61(1), 679-704. https://doi.org/10.1146/annurev.psych.093008.100352

Carver, C. S., Scheier, M. F., & Weintraub, J. K. (1989). Assessing coping strategies: A
theoretically based approach. Journal of Personality and Social Psychology, 56(2),
267-283. https://doi.org/10.1037//0022-3514.56.2.267

Chiwawa, N., & Wissink, H. (2022). Determinants of employee engagement in public sector
organisations: Case of Zimbabwe. International Journal of Public Sector Management,

35(7), 749-764. https://doi.org/10.1108/IJPSM-03-2021-0073

Cooke, D. K., Brant, K. K., & Woods, J. M. (2019). The role of public service motivation in
employee work engagement: A test of the job demands-resources model. International

Journal of Public Administration, 42(09), 765-775.

https://doi.org/10.1080/01900692.2018.1517265

Cooper, D. R., & Schindler, P. S. (2019). Business research methods (13th ed.). McGraw-Hill.


https://doi.org/10.1177/0734371X211052674
https://doi.org/10.1177/0734371X17729870
https://doi.org/10.1146/annurev.psych.093008.100352
https://doi.org/10.1037//0022-3514.56.2.267
https://doi.org/10.1108/IJPSM-03-2021-0073
https://doi.org/10.1080/01900692.2018.1517265

Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral
Provinsi Nusa Tenggara Timur
Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

Costanza, D. P., Badger, J. M., Fraser, R. L., Severt, J. B., & Gade, P. A. (2012). Generational

differences in work-related attitudes: A meta-analysis. Journal of Business and
Psychology, 27(4), 375-394. https://doi.org/10.1007/s10869-012-9259-4

Crawford, E. R., LePine, J. A., & Rich, B. L. (2010). Linking job demands and resources to
employee engagement and burnout: A theoretical extension and meta-analytic test.

Journal of Applied Psychology, 95(5), 834-848. https://doi.org/10.1037/a0019364

Demerouti, E., & Bakker, A. B. (2023). Job demands-resources theory in times of crises: New
propositions. Organizational Psychology Review, 13(3), 209-236.

https://doi.org/10.1177/20413866221135022

Denhardt, R. B., & Denhardt, J. V. (2000). The new public service: Serving rather than steering.
Public administration review, 60(6), 549-559.

Durham, C. C., Locke, E. A., Poon, J. M. L., & McLeod, P. L. (2000). Effects of group goals and
time pressure on group efficacy, information-seeking strategy, and performance. Human

Performance, 13(2), 115-138. https://doi.org/10.1207/s15327043hup1302_1

Faria, F. R. C., Lourencao, L. G., & Gazetta, C. E. (2021). Occupational stress, work engagement
and coping strategies in community health workers. Revista Rene, 22, e70815.

https://doi.org/10.15253/2175-6783.20212270815

Fietta, V., Bertoldo, F., Gasperi, L., Mazza, C., Roma, P., & Monaro, M. (2023). The role of work
engagement in facing the COVID-19 pandemic among mental healthcare workers: An
Italian study to improve work sustainability during emergency situations. Sustainability,

15(4), 3214. https://doi.org/10.3390/sul15043214



https://doi.org/10.1007/s10869-012-9259-4
https://doi.org/10.1037/a0019364
https://doi.org/10.1177/20413866221135022
https://doi.org/10.1207/s15327043hup1302_1
https://doi.org/10.15253/2175-6783.20212270815
https://doi.org/10.3390/su15043214

Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral
Provinsi Nusa Tenggara Timur
Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

Folkman, S., & Lazarus, R. S. (1985). If it changes it must be a process: Study of emotion and
coping during three stages of a college examination. Journal of Personality and Social
Psychology, 48(1), 150-170. https://doi.org/10.1037//0022-3514.48.1.150

Fornell, C., & Larcker, D. F. (1981). Evaluating structural equation models with unobservable
variables and measurement error. Journal of Marketing Research, 18(1), 39-50.

Fritz, C., & Sonnentag, S. (2009). Antecedents of day-level proactive behavior: A look at job
stressors and positive affect during the workday. Journal of Management, 35(1), 94-111.
https://doi.org/10.1177/0149206307308911

Gitarisdiana, C., Rasaili, W., & Andiriyanto, A. (2024). Implementasi sistem pemerinta daerah
(SIPD) dalam pertanggungjawaban keuangan pada sekretariat daerah kabupaten
sumenep. In Prosiding Seminar Nasional Fakultas IImu Sosial dan Ilmu Politik (Vol. 1,
No. 1, pp. 254-267).

Groves, R. M., Fowler, F. J., Jr., Couper, M. P., Lepkowski, J. M., Singer, E., & Tourangeau, R.
(2009). Survey methodology (2nd ed.). John Wiley & Sons.

Hair, J. F., Jr., Hult, G. T. M., Ringle, C. M., Sarstedt, M., Danks, N. P., & Ray, S. (2021). 4
primer on partial least squares structural equation modeling (PLS-SEM) using R. SAGE
Publications.

Hakanen, J. J., & Schaufeli, W. B. (2012). Do burnout and work engagement predict depressive
symptoms and life satisfaction? A three-wave seven-year prospective study. Journal of
Affective Disorders, 141(2-3), 415-424. https://doi.org/10.1016/j.jad.2012.02.043

Héusser, J. A., Schulz-Hardt, S., Schultze, T., Tomaschek, A., & Mojzisch, A. (2014).

Experimental evidence for the effects of task repetitiveness on mental strain and objective


https://doi.org/10.1037//0022-3514.48.1.150
https://doi.org/10.1177/0149206307308911
https://doi.org/10.1016/j.jad.2012.02.043

Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral
Provinsi Nusa Tenggara Timur
Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

work performance. Journal of Organizational Behavior, 35(5), 705-721.

https://doi.org/10.1002/JOB.1920

Hoppe, A., Lopper, E., Prestele, E., Milius, M., Nitz, S., Gahrmann, C., & Reis, D. (2023).
Extending and intensifying work as mediators in the relationship between weekly time
pressure and fatigue: The moderating role of perfectionism. International Journal of

Stress Management, 30(3), 298-308. https://doi.org/10.1037/str0000294

Khan, W. A. (1990). Psychological conditions of personal engagement and disengagement at
work. Academy of Management Journal, 33(4), 692-724. https://doi.org/10.5465/256287

Kronenwett, M., & Rigotti, T. (2022). All's well that ends well!? Moderating effects of goal
progress on the relation between challenge and hindrance appraisal and well-being.
Journal of Managerial Psychology, 37(5), 444-466.

https://doi.org/10.1108/jmp-11-2019-0618

Kiihnel, J., Sonnentag, S., & Bledow, R. (2012). Resources and time pressure as day-level
antecedents of work engagement. Journal of Occupational and Organizational
Psychology, 85(1), 181-198. https://doi.org/10.1111/].2044-8325.2011.02022.

Kunzelmann, A., & Rigotti, T. (2021). How time pressure is associated with both work
engagement and emotional exhaustion: The role of resilient capabilities. German Journal
of Human Resource Management, 35(3), 315-337.

https://doi.org/10.1177/2397002220952741

Lazarus, R. S., & Folkman, S. (1984). Stress, appraisal, and coping. Springer Publishing.
LePine, J. A., Podsakoft, N. P., & LePine, M. A. (2005). A meta-analytic test of the challenge
stressor—hindrance stressor framework: An explanation for inconsistent relationships

among stressors and performance. Academy of Management Journal, 48(5), 764-775.


https://doi.org/10.1002/JOB.1920
https://doi.org/10.1037/str0000294
https://doi.org/10.5465/256287
https://doi.org/10.1108/jmp-11-2019-0618
https://doi.org/10.1111/j.2044-8325.2011.02022
https://doi.org/10.1177/2397002220952741

Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral

Provinsi Nusa Tenggara Timur
Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/
Lestari, P., & Srimindarti, C. (2022). Pengaruh kompleksitas tugas, locus of control, time budget

pressure, komitmen organisasi, dan tindakan supervisi terhadap kepuasan kerja auditor
pada BPK Provinsi Jawa Tengah. Jurnal Pendidikan Tambusai, 6(2), 16190-16199.

https://doi.org/10.31004/iptam.v6i2.4965

MacKinnon, D. P., Fairchild, A. J., & Fritz, M. S. (2007). Mediation analysis. Annual Review of
Psychology, 58(1), 593-614.

Mahfouz, J. (2020). Principals and stress: Few coping strategies for abundant stressors.
Educational ~ Management  Administration &  Leadership, 48(3), 440-458.

https://doi.org/10.1177/1741143218817562

Mangi, T. A., Sun, W., Khoso, W. M., & Ambreen, S. (2024). Time pressure, coping strategies
and work engagement: Moderation of inclusive-leadership. Management Decision.

https://doi.org/10.1108/MD-11-2023-2168

Mazzetti, G., & Schaufeli, W. B. (2022). The impact of engaging leadership on employee
engagement and team effectiveness: A longitudinal, multi-level study on the mediating
role of personal-and team resources. PLoS ONE, 17(6), 0269433.

https://doi.org/10.1371/journal.pone.0269433

Mazzetti, G., Schaufeli, W. B., & Guglielmi, D. (2021). Work engagement: A meta-analysis
using the job demands-resources model. Psychological Reports, 126(3), 1069-1107.

https://doi.org/10.1177/00332941211032814

Mukerjee, J., Montani, F., & Vandenberghe, C. (2021). A dual model of coping with and
commitment to organizational change: The role of appraisals and resources. Journal of
Organizational Change Management, 34(5), 1144-1161.

https://doi.org/10.1108/JOCM-01-2021-0027


https://doi.org/10.31004/jptam.v6i2.4965
https://doi.org/10.1177/1741143218817562
https://doi.org/10.1108/MD-11-2023-2168
https://doi.org/10.1371/journal.pone.0269433
https://doi.org/10.1177/00332941211032814
https://doi.org/10.1108/JOCM-01-2021-0027

Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral
Provinsi Nusa Tenggara Timur
Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/
Nanda, I. (2025). Pengaruh knowledge management, employee engagement, disiplin kerja

terhadap kinerja pegawai (Studi kasus Dinas Pemberdayaan Perempuan Perlindungan
Anak dan Keluarga Berencana Kabupaten Jember). Jurnal Ekonomi, Manajemen,
Akuntansi dan Keuangan, 6(1), 13-13. https://doi.org/10.53697/emak.v6il1.2173

Nazari, F., Ghanizadeh, A., & Mirzaee, S. (2023). EFL teachers' coping strategies amidst the
COVID-19 virtual education and their association with work engagement and teacher
apprehension. Educational Research for Policy and Practice, 22(1), 1-22.
https://doi.org/10.1007/s10671-022-09317-0

Nielsen, M. B., & Knardahl, S. (2014). Coping strategies: A prospective study of patterns,

stability, and relationships with psychological distress. Scandinavian Journal of

Psychology, 55(2), 142-150. https://doi.org/10.1111/sjop.12103

Ohly, S., & Fritz, C. (2010). Work characteristics, challenge appraisal, creativity, and proactive
behavior: A multi-level study. Journal of Organizational Behavior, 31(4), 543-565.

Otoo, F. N. K. (2024). Does employee engagement mediate the nexus of job resources and
employee turnover intentions? International Journal of Management, Technology and
Social Sciences, 9(2), 202-212. https://doi.org/10.20525/ijmts.v9i2.655

Pandey, P., & Pandey, M. M. (2015). Research methodology: Tools and techniques. Bridge
Center.

Penturij-Kloks, M., Keijsers, C. J., Enting, M., De Gans, S. T., Kilroy, S., Scheele, F., & Joosen,
M. (2024). Work engagement of hospital workers in times of pressure: Do nonclinical
hospital workers react differently from their well-studied clinical colleagues? Journal of

Health Organization and Management. https://doi.org/10.1108/JHOM-03-2024-0094



https://doi.org/10.53697/emak.v6i1.2173
https://doi.org/10.1007/s10671-022-09317-0
https://doi.org/10.1111/sjop.12103
https://doi.org/10.20525/ijmts.v9i2.655
https://doi.org/10.1108/JHOM-03-2024-0094

Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral
Provinsi Nusa Tenggara Timur

Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.

UNIVERSITAS ’ ) - . . . . .
GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

Preacher, K. J., & Hayes, A. F. (2008). Asymptotic and resampling strategies for assessing and

comparing indirect effects in multiple mediator models. Behavior Research Methods,
40(3), 879-891.

Prem, R., Ohly, S., Kubicek, B., & Korunka, C. (2017). Thriving on challenge stressors?
Exploring time pressure and learning demands as antecedents of thriving at work.

Journal of Organizational Behavior, 38(1), 108-123. https://doi.org/10.1002/job.2115

Rafique, M. A., Hou, Y., Chudhery, M. A. Z., Waheed, M., Zia, T., & Chan, F. (2022).
Investigating the impact of pandemic job stress and transformational leadership on
innovative work behavior: The mediating and moderating role of knowledge sharing.
Journal of Innovation & Knowledge, 7(3), 100214.

https://doi.org/10.1016/1.jik.2022.100214

Roxburgh, S. (2004). There just aren't enough hours in the day: The mental health consequences
of time pressure. Journal of Health and Social Behavior, 45(2), 115-131.

https://doi.org/10.1177/002214650404500201

Saks, A. M. (2006). Antecedents and consequences of employee engagement. Journal of

Managerial Psychology, 21(7), 600-619. https://doi.org/10.1108/02683940610690169

Saks, A. M., & Gruman, J. A. (2014). What do we really know about employee engagement?
Human Resource Development Quarterly, 25(2), 155-182.
https://doi.org/10.1002/hrdq.21187

Schaefer, J. (2024). How the association of time pressure with work engagement and affect
depends on workers' sensation seeking: A daily diary study. European Journal of Work

and Organizational Psychology, 33(4), 417-429.

https://doi.org/10.1080/1359432X.2024.2349328


https://doi.org/10.1002/job.2115
https://doi.org/10.1016/j.jik.2022.100214
https://doi.org/10.1177/002214650404500201
https://doi.org/10.1108/02683940610690169
https://doi.org/10.1002/hrdq.21187
https://doi.org/10.1080/1359432X.2024.2349328

Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral
Provinsi Nusa Tenggara Timur
Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

Schaufeli, W. B. (2017). Applying the job demands-resources model: A 'how to' guide to

measuring and tackling work engagement and burnout. Organizational Dynamics, 46(2),
120-132. https://doi.org/10.1016/j.orgdyn.2017.04.008
Schaufeli, W. B., & Bakker, A. B. (2004). Job demands, job resources, and their relationship with

burnout and engagement: A multi-sample study. Journal of Organizational Behavior,

25(3), 293-315. https://doi.org/10.1002/j0b.248

Schaufeli, W. B., Bakker, A. B., & Salanova, M. (2003). Utrecht work engagement scale-9.
Educational and Psychological Measurement. https://doi.org/10.1037/t05561-000

Schaufeli, W. B., Salanova, M., Gonzélez-Roma4, V., & Bakker, A. B. (2002). The measurement
of engagement and burnout: A two sample confirmatory factor analytic approach.

Journal of Happiness Studies, 3(1), 71-92. https://doi.org/10.1023/a:1015630930326

Schaufeli, W. B., & Taris, T. W. (2014). A critical review of the job demands-resources model:
Implications for improving work and health. In G. F. Bauer & O. Hammig (Eds.),
Bridging occupational, organizational and public health (pp. 43-68). Springer.
https://doi.org/10.1007/978-94-007-5640-3_4

Schilbach, M., Haun, V. C., Baethge, A., & Rigotti, T. (2023). The challenging and hindering
potential of time pressure: Qualitative job demands as suppressor variables. Journal of
Business and Psychology, 38(5), 1061-1075.

https://doi.org/10.1007/s10869-022-09844-w

Schmitt, A., Ohly, S., & Kleespies, N. (2015). Time pressure promotes work engagement.
Journal of Personnel Psychology, 14(1), 28-36.

https://doi.org/10.1027/1866-5888/a000119



https://doi.org/10.1016/j.orgdyn.2017.04.008
https://doi.org/10.1002/job.248
https://doi.org/10.1037/t05561-000
https://doi.org/10.1023/a:1015630930326
https://doi.org/10.1007/978-94-007-5640-3_4
https://doi.org/10.1007/s10869-022-09844-w
https://doi.org/10.1027/1866-5888/a000119

Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral
Provinsi Nusa Tenggara Timur
Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

Schulz-Dadaczynski, A., & Janetzke, H. (2020). Preconditions for coping with time and

performance pressure in different ways. Scandinavian Journal of Work and
Organizational Psychology, 5(1), 10. https://doi.org/10.16993/sjwop.106

Scrimpshire, A. J., Edwards, B. D., Crosby, D., & Anderson, S. J. (2022). Investigating the
effects of high-involvement climate and public service motivation on engagement,
performance, and meaningfulness in the public sector. Journal of Managerial

Psychology, 38(1), 1-20. https://doi.org/10.1108/IMP-03-2021-0158

Sekaran, U., & Bougie, R. (2016). Research methods for business: A skill building approach (7th
ed.). John Wiley & Sons.

Simbula, S., & Guglielmi, D. (2013). I am engaged, I feel good, and I go the extra-mile:
Reciprocal relationships between work engagement and consequences. Revista de
Psicologia  del  Trabajo 'y de las  Organizaciones, 29(3), 117-125.
https://doi.org/10.5093/tr2013al7

Siyoto, S., & Sodik, M. A. (2015). Dasar metodologi penelitian. Literasi Media Publishing.

Sugiyono. (2021). Metode penelitian kuantitatif, kualitatif, dan R&D. CV Alfabeta.

Tioumagneng, A., & Njifen, I. (2020). Employee involvement in the public administrative
sector: An exploration of the engagement drivers in Cameroon. International Review of
Administrative Sciences, 86(4), 765-781. https://doi.org/10.1177/0020852319838037

Tran Pham, T. K. (2024). Empowering leadership and employee well-being: The role of
psychological empowerment and time pressure. International Journal of Public

Leadership, 20(1), 36-50. https://doi.org/10.1108/1JPL.-09-2023-0066



https://doi.org/10.16993/sjwop.106
https://doi.org/10.1108/JMP-03-2021-0158
https://doi.org/10.5093/tr2013a17
https://doi.org/10.1177/0020852319838037
https://doi.org/10.1108/IJPL-09-2023-0066

Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral
Provinsi Nusa Tenggara Timur
Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/
Twenge, J. M. (2010). A review of the empirical evidence on generational differences in work

attitudes. Journal of  Business and  Psychology, 25(2), 201-210.

https://doi.org/10.1007/s10869-010-9165-6

Vigoda-Gadot, E., Eldor, L., & Schohat, L. M. (2012). The role of employee engagement in
public sector organizations: A cross-sectorial view. The American Review of Public

Administration, 43(5), 518-538. https://doi.org/10.1177/0275074012450943

Wang, H., & Hall, N. C. (2021). Exploring relations between teacher emotions, coping strategies,
and intentions to quit: A longitudinal analysis. Journal of School Psychology, 86, 64-77.

https://doi.org/10.1016/j.jsp.2021.03.005

Wang, P, &  Zhou, Y. (2020). How  does time  pressure  work?

https://doi.org/10.23977/ICEMGD2020.083

Wang, X., Liu, M., Xu, T., Wang, K., Huang, L., & Zhang, X. (2024). New nurses' practice
environment, job stress, and patient safety attitudes: A cross-sectional study based on the
job demands-resources model. BMC Nursing, 23(1), 473.
https://doi.org/10.1186/s12912-024-02135-0

Weber, M. (1978). Economy and society: An outline of interpretive sociology (G. Roth & C.
Wittich, Eds.). University of California Press.

Welbourne, T. M. (2007). Employee engagement: Beyond the fad and into the executive suite.
Leader to Leader, 44, 45-51. https://doi.org/10.1002/1t1.231

Widmer, P. S., Semmer, N. K., Kélin, W., Jacobshagen, N., & Meier, L. L. (2012). The
ambivalence of challenge stressors: Time pressure associated with both negative and

positive  well-being.  Journal of Vocational  Behavior, 80(2), 422-433.

https://doi.org/10.1016/1.jvb.2011.09.006


https://doi.org/10.1007/s10869-010-9165-6
https://doi.org/10.1177/0275074012450943
https://doi.org/10.1016/j.jsp.2021.03.005
https://doi.org/10.23977/ICEMGD2020.083
https://doi.org/10.1186/s12912-024-02135-0
https://doi.org/10.1002/ltl.231
https://doi.org/10.1016/j.jvb.2011.09.006

Time I;ressure dan Employee Engagement: Peran Mediasi Coping Strategies pada Badan Keuangan
Daeral
Provinsi Nusa Tenggara Timur
Nuzulul Atmayudha Putri, Ely Susanto, S.IP., MBA., Ph.D.
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

Yang, J., Yu, T., Song, J., Cai, W., & Teng, R. (2023). A job demands-resources perspective on

servant leadership and employee creativity. The Service Industries Journal, 44(15-16),
1065-1087. https://doi.org/10.1080/02642069.2023.223861

Peraturan Perundang-undangan

Peraturan Menteri Dalam Negeri Nomor 15 Tahun 2024 tentang Penyusunan APBD Tahun 2025.

Peraturan Menteri Dalam Negeri Nomor 70 Tahun 2019 tentang Sistem Informasi Pemerintahan
Daerah.

Peraturan Menteri Dalam Negeri Nomor 77 Tahun 2020 tentang Pedoman Teknis Pengelolaan
Keuangan Daerah.

Peraturan Menteri PANRB Nomor 3 Tahun 2023 tentang Perubahan Peraturan Menteri PANRB
Nomor 25 Tahun 2020 tentang Roadmap Reformasi Birokrasi 2020-2024.

Peraturan Menteri PANRB Nomor 182 Tahun 2024 tentang Petunjuk Teknis Evaluasi Reformasi
Birokrasi Tahun 2024.

Peraturan Presiden Nomor 81 Tahun 2010 tentang Grand Design Reformasi Birokrasi

2010-2025.


https://doi.org/10.1080/02642069.2023.223861

	DAFTAR PUSTAKA 

