
31 

 

DAFTAR PUSTAKA 

 

Abid, G., Zahra, R., Ahmed, A. (2015). Mediated mechanism of thriving at 

work between perceived organization support, innovative work 

behavior and turnover intention. Pakistan Journal of Commerce and 

Social Sciences, 9(3). 982-998 

Afsar, B., & Badir, Y. (2017). Workplace spirituality, perceived 

organisational support and innovative work behavior: The mediating 

effects of person-organization fit. Journal of Workplace Learning, 

29(2). 95-109. 

Agarwal, U. A. (2014). Examining The Impact Of Social Exchange 

Relationships On Innovative Work Behaviour. Team Performance 

Management, 20(3). 102-120.  

Aiken, L. R. (1985). Three coefficients for analyzing the reliability and 

validity of ratings. Educational and psychological measurement, 

45(1). 131-142. 

Al-Omari, M.A., Choo, L.S., & Ali, M.A.M. (2019). Innovative Work 

Behavior: A Review of Literature. International Journal of 

Psychosocial Rehabilitation, 23(2). 39-47.  

Atitumpong, A., & Badir, Y. F. (2017) Leader-member exchange, learning 

orientation and innovative work behavior. Journal of Workplace 

Learning, 30(1). 32-47. 

Azwar, Saifuddin. (2015). Metode Penelitian. Yogyakarta: Pustaka Pelajar. 

Becker, G. (1964). Human capital: A theoretical and empirical analysis with 

special reference to education. New York, NY: Columbia University 

Press. 

Contreras, F., Juarez, F., Acosta, Y.A.C., Dornberger, U., Soria-Barreto, K., 

Corrales-Estrada, M., Ramos-Garza, C., Steizel, S., Portalanza, A., 

Jauregui, K., Da Silva, L.I., & Salusse, M.A.Y. (2020). Critical 

factors for innovative work behaviour in Latin American firms: Test 

of an exploratory model. Cogent Business & Management. 

Dan, X., Xu, S., Liu, J., Hou, R., Liu, Y., Ma, H. (2018). Innovative behaviour 

and career success: Mediating roles of self-efficacy and colleague 

solidarity of nurses. International Journal of Nursing Sciences. 

Devloo, T., Anseel, F., De Beuckelaer, A., & Salanova, M. (2015). Keep the 

fire burning: Reciprocal gains of basic need satisfaction, intrinsic 

motivation and innovative work behavior. European Journal of 

Work and Organizational Psychology, 24(4). 491-504.  

PERAN PERSEPSI DUKUNGAN ORGANISASI DAN THRIVING AT WORK TERHADAP PERILAKU
KERJA INOVATIF KARYAWAN
Resta Maharani Adila Putri, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 

 

32 

 

 

 

 

De Jong, J. P. J., & Den Hartog, D. N. (2007). How leaders influence 

employees’ innovative behaviour. European Journal of Innovation 

Management, 10(1). 41–64. 

Dinata, I.G.S. (2018). Work engagement ditinjau dari workplace spirituality 

dan thriving [Master’s Thesis, Unika Soegijapranata Semarang]. 

Unika Repository: http://repository.unika.ac.id/18826/ 

Dogru, C. (2018). The relationship between perceived support and innovative 

behavior: Analyzing the mediating role of work engagement. 

Journal of Business Research Turk. 

Eisenberger, R., Armeli, S., Rexwinkel, B., Lynch, P.D., & Rhoades, L. 

(2001). Reciprocation of perceived organizational support. Journal 

of Applied Psychology, 86(1). 42-51. 

Eisenberger, R., Fasolo, P., & Davis-LaMastro, V. (1990). Perceived 

organizational support and employee diligence, commitment, and 

innovation. Journal of Applied Psychology, 75(1). 51-59. 

Etikariena, A. (2018). Perbedaan perilaku kerja inovatif berdasarkan 

karakteristik individu karyawan. Jurnal Psikologi, 17(2). 107-118.  

Etikariena, A., & Muluk, H. (2014). Hubungan antara memori organisasi dan 

perilaku inovatif karyawan. Makara Human Behavior Studies In 

Asia, 18(2). 77-88. 

Field, A. (2018). Discovering statistics using IBM SPSS statistics (5th ed.). 

Sage Publications. 

Fuller, C. M., Simmering, M. J., Atinc, G., Atinc, Y., & Babin, B. J. (2015). 

Common methods variance detection in business research. Journal 

of Business Research, 1-7. 

Gong, Y., Huang, H., & Farh, J. (2009). Employee learning orientation, 

transformational leadership, and employee creativity: The mediating 

role of employee creative self-efficacy. Academy of Management 

Journal, 52(4). 765-778.  

Gregory, B.T., Albritton, M.D. & Osmonbekov, T. (2010). The mediating 

role of psychological empowerment on the relationships between P–

O fit, job satisfaction, and in-role performance. Journal of Business 

and Psychology, 25(4). 639-647. 

Howell, D.C. (2019). Statistical Methods For Psychology (8th ed.). Belmont, 

CA: Wadsworth, Cengage Learning. 

Hussain, T., Iren, P., & Rice, J. (2020). Determinants of innovative behaviors 

among self-initiated expatriates. Personnel Review, 49(2). 349-369. 

Hidayat, A. N., Prabawa, M. A. A., Eta, Y. S. M., & Satrya, A. (2023). 

Pengaruh regulatory focus, inclusive leadership dan perceived 

organizational support terhadap innovative work behavior yang 

PERAN PERSEPSI DUKUNGAN ORGANISASI DAN THRIVING AT WORK TERHADAP PERILAKU
KERJA INOVATIF KARYAWAN
Resta Maharani Adila Putri, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

http://repository.unika.ac.id/18826/


 

 

33 

 

 

 

 

dimediasi oleh work engagement. Jurnal Manajemen dan Usahawan 

Indonesia, 46(1). 45–58. 

Imran, M.Y., Elahi, N.S., Abid, G., Ashfaq, F., & Ilyas, S. (2020). Impact of 

perceived organizational support on work engagement: Mediating 

mechanism of thriving and flourishing. Journal of Open Innovation: 

Technology, Market, and Complexity, 6(3). 82 

Jaiswal, N.K. & Dhar, R. J. (2017). The influence of servant leadership, trust 

in leader and thriving on employee creativity. Leadership & 

Organization Development Journal, 38(1). 2-21. 

Jamal, A., Begum, S., Alam, H. & Hussain, T. (2023). Impact of perceived 

organizational support on innovative work behavior and burnout in 

teachers: Thriving at work as the mediator. Journal of Education and 

Educational Development, 10(2). 288-307 

Kleine, A., Rudolph, C.W., & Zacher, H. (2019). Thriving at work: A meta‐

analysis. Journal of Organizational Behavior, 40. 973-999.  

Kock, F., Berbekova, A., & Assaf, A. G. (2021). Understanding and 

managing the threat of common method bias: Detection, prevention 

and control. Tourism Management, 86. 

Kurtesis, J. N., Eisenberger, R., Ford, M. T., Buffardi, L. C., Stewart, K. A., 

& Adis, C. S. (2017). Perceived organizational support: A meta-

analytic evaluation of organizational support theory. Journal of 

Management, 43(6). 1854-1884. 

Lyndon, S., Rawat, P. S., & Varghese, B. S. (2018). Influence of thriving on 

innovative behavior at workplace. Indian Journal of Industrial 

Relations, 53(3). 519-528. 

Muhsin., Rahmaningtyas, W., & Saeroji, A. (2021). The Effect of Learning 

Organization and Organizational Tenure on Innovative Behaviour 

through Work Engagement as a Mediating Variable. 10.4108/eai.22-

7-2020.2307879.  

Mutonyi, B.R., Slatten, T., & Lien, G. (2020). Empowering leadership, work 

group cohesiveness, individual learning orientation and individual 

innovative behaviour in the public sector: empirical evidence from 

Norway. International Journal of Public Leadership, 16(2). 175-

197. 

Muzdalifah, N., & Mangundjaya, Wustari L. (2019). Persepsi dukungan 

organisasi, rasa berdaya psikologis, dan pengaruhnya terhadap 

keterikatan karyawan pertelevisian. MEDIAPSI. 

Na-nan, K., Kanthong, S., Wongsuwan, N. Pukkeeree, P. & Sa-ngasilp, T. 

(2020). Concept model to measure the thriving at work (TAW): 

PERAN PERSEPSI DUKUNGAN ORGANISASI DAN THRIVING AT WORK TERHADAP PERILAKU
KERJA INOVATIF KARYAWAN
Resta Maharani Adila Putri, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 

 

34 

 

 

 

 

Developing and applying. Journal of Open Innovation: Technology, 

Market, and Complexity, 6(3). 72. 

Nazir, S., Shafi, A., Atif, M.M., Qun, W., & Abdullah, S.M. (2019). How 

organization justice and perceived organizational support facilitate 

employees’ innovative behavior at work. Employee Relations: The 

International Journal, 41(6). 1288-1311. 

Ng, T.W.H., & Feldman, D.C. (2013). A meta-analysis of the relationships of 

age and tenure with innovation-related behaviour. Journal of 

Occupational and Organizational Psychology, 86(4). 585-616 

Nilasari, B.M., Nisfianoor, M., & Barizfallah, T.D. (2022). The role of 

intrinsic motivation on innovative work behavior in Jakarta post 

covid-19 pandemic. The International Journal of Organizational 

Innovation, 14(4). 190-203.  

Noerchoidah., Ariprabowo, T., Nurdina. (2022). Efikasi diri dan perilaku 

inovatif: Peran dukungan organisasi. Jurnal Ilmu Manajemen, 10(4). 

1026-1036.  

Porath, C., Spreitzer, G., Gibson, C., & Garnett, F.G. (2012). Thriving at 

work: Toward its measurement, construct validation, and theoretical 

refinement. Journal of Organizational Behavior, 33. 250-275.  

Putri, R.M.A., Priyatama, A.N., & Satwika, P.A. (2021). Mengeksplorasi 

hubungan orientasi pembelajaran, persepsi dukungan organisasi, dan 

perilaku kerja inovatif pada karyawan management trainees. Jurnal 

Psikologi Teori dan Terapan, 12(1). 37-51.  

Rafsanjani, M.A., Ghofur, M.A., Fitrayati, D., & Dewi, R.M. (2020). Does 

perceived organizational support mitigate the negative effect of 

teacher-researcher role conflict among lecturers? (Evidence from 

Indonesia). Pedagogika, 138(2). 25-36. 

Robbins, S.P. & Judge, T.A. (2017). Organizational Behavior (17th ed). 

Harlow: Pearson Education Limited 

Safitri, U. A. (2022). Peran psychological safety dan psychological 

empowerment terhadap perilaku kerja inovatif pada sektor UMKM 

[Master’s Thesis. Universitas Gadjah Mada]. Koleksi Digital 

Perpustakaan Fakultas Psikologi UGM. 

Shanker, R., Bhanugopan, R., van der Heijden, B. I. J. M., & Farrell, M. 

(2017). Organizational climate for innovation and organizational 

performance: The mediating effect of innovative work behavior. 

Journal of Vocational Behavior, 100. 67–77. 

Smith, P., Ulhøi, J.P., & Kesting, P. (2012). Mapping key antecedents of 

employee-driven innovations. International Journal of Human 

Resources Development and Management, 12(3).  224-236. 

PERAN PERSEPSI DUKUNGAN ORGANISASI DAN THRIVING AT WORK TERHADAP PERILAKU
KERJA INOVATIF KARYAWAN
Resta Maharani Adila Putri, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 

 

35 

 

 

 

 

Spreitzer, G., Sutcliffe, K., Dutton, J., Sonenshein, S., & Grant, A.M. (2005). 

A socially embedded model of thriving at work. Organization 

Science, 16(5). 537-549.  

Srirahayu, D.P., Ekowati, D., & Sridadi, A.R. (2023). Innovative work 

behavior in public organizations: A systematic literature review. 

Heliyon. 9(2). 

Sternberg, R. J. & Lubart, T.I. (1991). An investment theory of creativity and 

its development. Human Development, 34. 1-31.  

Sternberg, R. J. & Lubart, T.I. (1996). Investing in Creativity. American 

Psychologist, 51(7). 677-688.  

Tang, M., & Werner, C. H. (2017). Handbook of the management of creativity 

and innovation: theory and practice. Singapura: World Scientific 

Publishing. 

Wallace, J.E. (1995). Organizational and professional commitment in 

professional and nonprofessional organizations. Administrative 

Science Quarterly, 40(2). 228-255. 

Wallace, J.C., Butts, M.M., Johnson, P.D., Stevens, F.G. & Smith, M.B. 

(2013). A multilevel model of employee innovation understanding 

the effects of regulatory focus, thriving, and employee involvement 

climate. Journal of Management, 42(4). 982-1004. 

Windiarsih, R. & Etikariena, A. (2017). Hubungan antara kepribadian 

proaktif dan perilaku kerja inovatif di BUMN X. Jurnal 

Psikogenesis, 5(2). 123-134. 

WIPO. (2022). Global innovation index 2022. Retrieved from 

https://www.wipo.int/global_innovation_index/en/2022/. 

Woodman, R. W., Sawyer, J.E., & Griffin, R.W. (1993). Toward a Theory of 

Organizational Creativity. The Academy of Management Review, 

18(2). 293-321. 

World Economic Forum. (2018). The future of jobs report 2018. Retrieved 

from https://www.weforum.org/reports/the-future-of-jobs-report-

2018. 

World Economic Forum. (2020). The future of jobs report 2020. Retrieved 

from https://www.weforum.org/reports/the-future-of-jobs-report-

2020/in-full. 

Yusnita, H. (2019). Peran sikap karier protean, persepsi dukungan 

organisasi dan efikasi diri dalam pekerjaan terhadap kesuksesan 

karier pekerja milenial [Master’s Thesis. Universitas Gadjah Mada]. 

Koleksi Digital Perpustakaan Fakultas Psikologi UGM. 

PERAN PERSEPSI DUKUNGAN ORGANISASI DAN THRIVING AT WORK TERHADAP PERILAKU
KERJA INOVATIF KARYAWAN
Resta Maharani Adila Putri, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

https://www.wipo.int/global_innovation_index/en/2022/
https://www.weforum.org/reports/the-future-of-jobs-report-2018
https://www.weforum.org/reports/the-future-of-jobs-report-2018
https://www.weforum.org/reports/the-future-of-jobs-report-2020/in-full
https://www.weforum.org/reports/the-future-of-jobs-report-2020/in-full


 

 

36 

 

 

 

 

Zhen, M., Cao, J., & Wang, M. (2022). How does goal orientation affect 

employees’ innovation behavior: Data from China. Frontiers in 

Psychology, 13. 

PERAN PERSEPSI DUKUNGAN ORGANISASI DAN THRIVING AT WORK TERHADAP PERILAKU
KERJA INOVATIF KARYAWAN
Resta Maharani Adila Putri, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/


