
1

DAFTAR PUSTAKA

Afsar, B., Badir, Y., & Saeed, B. (2014). Transformational leadership and
innovative work behavior. Industrial Management and Data Systems,
114(8), 1270–1300. https://doi.org/10.1108/IMDS-05-2014-0152

Afsar, B. & Umrani, W.A. (2020). Transformational leadership and innovative
work behavior: The role of motivation to learn, task complexity and
innovation climate. European Journal of Innovation Management, 23(3),
402-428. https://doi.org/10.1108/EJIM-12-2018-0257

Agung, Salamah., Khoirunisa, Arini N., & Suryaningsih, S. (2022). Tantangan
Guru Sekolah Luar Biasa Pada Pembelajaran IPA di Abad 21.
ALOTROP, Jurnal Pendidikan dan Ilmu Kimia, 6(1), 43-52

Akram, T., Lei, S., Haider, M. J. & Hussain, S. T. (2018). Exploring the impact of
knowledge sharing on the innovative work behavior of employees: A
Study in China. International Business Research, 11(3), 186–199.
https://doi.org/10.5539/ibr.v11n3p186.

Al-Ahmad Chaar, S., & Easa, N. F. (2021). Does transformational leadership
matter for innovation in banks? The mediating role of knowledge sharing.
International Journal of Disruptive Innovation in Government, 1(1), 36–
57. https://doi.org/10.1108/ijdig-04-2020-0002

Al-Omari, M., Suan Choo, L., & Asad Moh’d Ali, M. (2019). Innovative Work
Behavior: A Review of Literature. International Journal of Psychosocial
Rehabilitation, 23(2), 39-47. https://doi.org/10.61841/09j03c02

Avci, Ümmühan & Durak, Hatice Yildiz. (2023). Innovative thinking skills and
creative thinking dispositions in learning environments: Antecedents and
consequences. Thinking Skills and Creativity, 47.
https://doi.org/10.1016/j.tsc.2022.101225.

Bammens, Y. P. M. (2016). Employees’ Innovative Behavior in Social Context: A
Closer Examination of the Role of Organizational Care. Journal of
Product Innovation Management, 33(3), 244–259.
https://doi.org/10.1111/jpim.12267

Bani-Melhem, S., Zeffane, R., & Albaity, M. (2018). Determinants of employees’
innovative behavior. International Journal of Contemporary Hospitality
Management, 30(3), 1601–1620. https://doi.org/10.1108/IJCHM-02-
2017-0079

Baron, R. M., & Kenny, D. A. (1986). The Moderator-Mediator Variable
Distinction in Social Psychological Research: Conceptual, Strategic, and
Statistical Considerations. Journal of Personality and Social Psychology,
51(6), 1173–1182.
https://psycnet.apa.org/doi/10.1037/0022-3514.51.6.1173

Batistič, S., & Kenda, R. (2018). Toward a model of socializing project team
members: An integrative approach. International Journal of Project
Management, 36(5), 687–700.
https://doi.org/10.1016/j.ijproman.2018.03.003

Pengaruh Kepemimpinan Transformasional Terhadap Perilaku Kerja Inovatif yang Dimediasi oleh
Berbagi
Pengetahuan: Studi Pada Guru di Sekolah Luar Biasa Negeri Provinsi DKI Jakarta
Asti Indah Wirastuty, Prof. Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1108/IMDS-05-2014-0152
https://doi.org/10.1108/EJIM-12-2018-0257
https://doi.org/10.5539/ibr.v11n3p186.
https://doi.org/10.1108/ijdig-04-2020-0002
https://doi.org/10.61841/09j03c02
https://doi.org/10.1016/j.tsc.2022.101225.
https://doi.org/10.1111/jpim.12267
https://doi.org/10.1108/IJCHM-02-2017-0079
https://doi.org/10.1108/IJCHM-02-2017-0079
https://doi.org/10.1016/j.ijproman.2018.03.003


2

Carmeli, A., Meitar, R., & Weisberg, J. (2006). Self-leadership skills and
innovative behavior at work. International Journal of Manpower, 27(1),
75–90. https://doi.org/10.1108/01437720610652853

Chin, W. W. (1998). The Partial Least Squares Aproach to Structural Equation
Modeling. Modern Methods for Business Research, 295, 336

De Jong, J. P. J., & Den Hartog, D. N. (2007). How leaders influence employees’
innovative behaviour. European Journal of Innovation Management,
10(1), 41–64. https://doi.org/10.1108/14601060710720546

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2019). Multivariate
Data Analysis, 8th ed. Upper Saddle River: Pearson Prentice Hall.

Hansen, J. A., & Pihl-Thingvad, S. (2018). Managing employee innovative
behaviour through transformational and transactional leadership styles.
Public Management Review, 21(6), 918–944.
https://doi.org/10.1080/14719037.2018.1544272

Hughes, R. L., Ginnett, R. C., & Curphy, G. J. (2022). Leadership : enhancing the
lessons of experience (10th ed.). McGraw Hill.

Hussain, K., Konar, R., & Ali, F. (2016). Measuring Service Innovation
Performance through Team Culture and Knowledge Sharing Behaviour
in Hotel Services: A PLS Approach. Procedia - Social and Behavioral
Sciences, 224, 35-43. https://doi.org/10.1016/j.sbspro.2016.05.397

Hooff, B. Van Den, & Ridder, J. A. De. (2004). Knowledge sharing in context :
the influence of organizational commitment, communication climate and
CMC use on knowledge sharing. Journal of Knowledge Management,
8(6), 117–130. https://doi.org/10.1108/13673270410567675

Janssen, O. (2000). Job demands, perceptions of effort-reward fairness and
innovative work behaviour. Journal of Occupational and Organizational
Psychology, 73(3), 287–302. https://doi.org/10.1348/096317900167038

Jia, X., Chen, J., Mei, L., & Wu, Q. (2018). How leadership matters in
organizational innovation: a perspective of openness. Management
Decision, 56(1), 6–25. https://doi.org/10.1108/MD-04-2017-0415

Kinicki, A. (2020). Organizational behavior : a practical, problem-solving
approach (3rd ed.). McGraw-Hill.

Le, P. B., & Lei, H. (2019). Determinants of innovation capability: the roles of
transformational leadership, knowledge sharing and perceived
organizational support. Journal of Knowledge Management, 23(3), 527–
547. https://doi.org/10.1108/JKM-09-2018-0568

Lee, H., & Yu, C. (2011). Effect of Organizational Relationship Style on The
Level of Knowledge Sharing. International Journal of Manpower, 32(5),
677–686

Maisaroh, Siti & Harsiwi, Nova Estu. (2024). Tantangan yang Dihadapi oleh para
Pendidik dalam Mengajar Siswa dengan Kebutuhan Khusus di SLB
PGRI Pademawu. Journal of Special Education Lectura, 2(1), 38-43

Messmann, G., Evers, A., & Kreijns, K. (2022). The role of basic psychological
needs satisfaction in the relationship between transformational leadership
and innovative work behavior. Human Resource Development Quarterly,
33(1), 29–45. https://doi.org/10.1002/hrdq.21451

Pengaruh Kepemimpinan Transformasional Terhadap Perilaku Kerja Inovatif yang Dimediasi oleh
Berbagi
Pengetahuan: Studi Pada Guru di Sekolah Luar Biasa Negeri Provinsi DKI Jakarta
Asti Indah Wirastuty, Prof. Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1108/01437720610652853
https://doi.org/10.1108/14601060710720546
https://doi.org/10.1080/14719037.2018.1544272
https://doi.org/10.1016/j.sbspro.2016.05.397
https://doi.org/10.1108/13673270410567675
https://doi.org/10.1348/096317900167038
https://doi.org/10.1108/MD-04-2017-0415
https://doi.org/10.1108/JKM-09-2018-0568
https://doi.org/10.1002/hrdq.21451


3

Nonaka, I. & Takeuchi, H. (1995). The Knowledge-Creating Company: How
Japanese Companies Create the Dynamics of Innovation. Oxford
University Press, New York.

Rafique, M. A., Hou, Y., Chudhery, M. A. Z., Waheed, M., Zia, T., & Chan, F.
(2022). Investigating the impact of pandemic job stress and
transformational leadership on innovative work behavior: The mediating
and moderating role of knowledge sharing. Journal of Innovation &
Knowledge, 7(3). https://doi.org/10.1016/j.jik.2022.100214.

Rusniati, R., & Indrawan, I. (2023). Kompetensi Pengembangan Kurikulum Anak
Berkebutuhan Khusus (ABK) Pada Anak Tuna Runggu. IHSAN: Jurnal
Pendidikan Islam, 1(1), 36-43.

Saif, N., Amelia, Goh, G., Rubin, A., Shaheen, I., & Murtaza, Muhammad. (2024).
Influence of transformational leadership on innovative work behavior
and task performance of individuals: The mediating role of knowledge
sharing. Heliyon, 10(11). https://doi.org/10.1016/j.heliyon.2024.e32280.

Sharif, S., Tongkachok, K., Akbar, M., Iqbal, K., & Lodhi, R. N. (2021).
Transformational leadership and innovative work behavior in three-star
hotels: mediating role of leader member exchange, knowledge sharing
and voice behavior. VINE Journal of Information and Knowledge
Management Systems. https://doi.org/10.1108/VJIKMS-07-2021-0122

Stanescu, D.F., Zbuchea, A. & Pinzaru, F. (2021). Transformational leadership
and innovative work behaviour: the mediating role of psychological
empowerment. Kybernetes, 50(5), 1041-1057. https://doi.org/10.1108/K-
07-2019-0491

Sudibjo, N., & Prameswari, R. K. (2021). The effects of knowledge sharing and
person–organization fit on the relationship between transformational
leadership on innovative work behavior. Heliyon, 7(6), e07334.
https://doi.org/10.1016/j.heliyon.2021.e07334

Thurlings, M., Evers, A. T., & Vermeulen, M. (2015). Toward a Model of
Explaining Teachers’ Innovative Behavior: A Literature Review. Review
of Educational Research, 85(3), 430-471.
https://doi.org/10.3102/0034654314557949

van den Hooff, B. & de Ridder, J.A. (2004). Knowledge sharing in context: the
influence of organizational commitment, communication climate and
CMC use on knowledge sharing. Journal of Knowledge Management,
8(6), 117-130. https://doi.org/10.1108/13673270410567675

Yukl, G. A., & Gardner, W. L. (2020). Leadership in Organizations. Pearson
Education, Inc.

https://anbk.kemdikbud.go.id/ diakses pada Senin, 26 September 2023 pukul
17.00 WIB

https://raporpendidikan.kemdikbud.go.id/login diakses pada Senin, 26 September
2023 pukul 17.37 WIB

https://guru.kemdikbud.go.id/kurikulum/perkenalan/struktur/slb/ diakses pada
Kamis, 15 Agustus 2024 pukul 22.49 WIB

Pengaruh Kepemimpinan Transformasional Terhadap Perilaku Kerja Inovatif yang Dimediasi oleh
Berbagi
Pengetahuan: Studi Pada Guru di Sekolah Luar Biasa Negeri Provinsi DKI Jakarta
Asti Indah Wirastuty, Prof. Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1016/j.jik.2022.100214.
https://doi.org/10.1016/j.heliyon.2024.e32280.
https://doi.org/10.1108/VJIKMS-07-2021-0122
https://doi.org/10.1108/K-07-2019-0491
https://doi.org/10.1108/K-07-2019-0491
https://doi.org/10.1016/j.heliyon.2021.e07334
https://doi.org/10.3102/0034654314557949
https://doi.org/10.1108/13673270410567675
https://anbk.kemdikbud.go.id/
https://raporpendidikan.kemdikbud.go.id/login
https://guru.kemdikbud.go.id/kurikulum/perkenalan/struktur/slb/

	DAFTAR PUSTAKA

