
 
 

 

ACFE. (2018). Report to the Nations: Global Study on Occupational Fraud and 

Abuse. Association of Certified Fraud Examiner 

ACFE. (2019). Survei Fraud Indonesia 2019. Association of Certified Fraud 

Examiner. 

ACFE. (2022). Occupational Fraud 2022: A Report to The Nations. Association of 

Certified Fraud Examiner. 

Ajzen I. (1991). The theory of planned behavior. Organizational Behavior and 

Human Decision Processes, 50(2), 179 211. 

Al Halbusi, H., Williams, K. A., Ramayah, T., Aldieri, L., & Vinci, C. P. (2021). 

behavior: the moderating role of person organization fit. Personnel Review, 

50(1), 159-185. https://doi.org/10.1108/PR-09-2019-0522 

Arnaud A. (2010). Conceptualizing and measuring ethical work climate 

development and validation of the ethical climate index. Business & 

Society, 49(2), 345 358. 

Arnold, D. F. and L. A. Ponemon. (1991). Internal Auditors Perceptions of Whistle 

Blowing and the Influence of Moral Reasoning: An Experiment. Auditing: 

A Journal of Practice and Theory. 

Ashforth, B.E. and Mael, F.A. (1996) Organizational Identity and Strategy as a 

Context for the Individual. Advances in Strategic Management, 13, 17-62. 

Pengaruh Penalaran Moral, Retaliasi, dan Iklim Etika Organisasi Terhadap Intensi Karyawan PT
Pertamina (Persero) dalam Melakukan Whistleblowing
PRUDENCE APRILE SAPHIRA, Suyanto, S.E., M.B.A., Ph.D.,
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

ethical work climate on ethical judgments and behavioral 

intentions. Journal of Business Ethics, 27(4), 351 362. 

Bashir, Sajid, Hamid Rafiq Khattak, Ayesha Hanif, and Sara Naseer Cohan. (2011). 

-Blowing in Public Sector Organizations: Evidence from 

 

96.  

Birtch, T. A., & Chiang, F. F. T. (2014). The Iinfluence of Business School's Ethical 

Climate on Students' Unethical Behavior. Journal of Business Ethics, 

123(2), 283 294. https://doi.org/10.1007/s10551-013-1795-y 

Black, W.C., Babin, B.J., Hair, J.F., and Anderson, R.E. (2014) Multivariate Data 

Analysis. 7th Edition, Pearson Education, Upper Saddle River. 

Brabeck, M. M. (1984). Ethical Characteristics of Whistle-Blowers. Journal of 

Research in Personality. doi:10.1016/0092-6566(84)90037. 

Brief, A. P., & Motowidlo, S. J. (1986). Prosocial organizational behaviors. 

Academy of Management Review, 11(4), 710-725. 

Borry E. L. (2017). Ethical climate and rule bending: How organizational norms 

contribute to unintended rule consequences. Public Administration, 95(1), 

78 96. 

Cai, H., Zhu, L., & Jin, X. (2024). Construed Organizational Ethical Climate and 

Behavior: The Moderated Mediation Effect of Person-Organization Value 

Congruence and Ethical Leader Behavior. Behavioral sciences (Basel, 

Switzerland), 14(4), 293. https://doi.org/10.3390/bs14040293 

Pengaruh Penalaran Moral, Retaliasi, dan Iklim Etika Organisasi Terhadap Intensi Karyawan PT
Pertamina (Persero) dalam Melakukan Whistleblowing
PRUDENCE APRILE SAPHIRA, Suyanto, S.E., M.B.A., Ph.D.,
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

Carr, I., and Lewis, D. (2010). Combating Corruption through Employment Law 

and Whistleblower Protection. Industrial Law Journal, 39 (1), 52 81. 

Chan, S. Y. and P. Leung. (2006). The Effects of Accounting Students Ethical 

Reasoning and Personal Factors on Their Ethical Sensitivity. Managerial 

Auditing Journal 21, 436-457. doi:10.1 108/02686900610661432. 

Chordiya R., Sabharwal M., Relly J. E., Berman E. M. (2020). Organizational 

protection for whistleblowers: A cross-national study. Public Management 

Review, 22(4), 527 552. 

Cleff, Thomas. (2019). Applied Statistics and Multivariate Data Analysis for 

Business and Economics. Springer.  

Cooper, D.R. and Schindler, P.S. (2014) Business Research Methods. 12th Edition, 

McGraw Hill International Edition, New York. 

Cullen J. B., Victor B., Bronson J. W. (1993). The Ethical Climate Questionnaire: 

An assessment of its development and validity. Psychological Reports, 

73(2), 667 674 

Curtis, M. B., Robertson, J. C., Cockrell, R. C., & Fayard, L. D. (2021). Peer 

ostracism as a sanction against wrongdoers and whistleblowers. Journal of 

Business Ethics, 174(2), 333 354. https://doi.org/10.1007/s10551-020-

04596- 

Domino, M. A., Wingreen, S. C., & Blanton, J. E. (2015). Social Cognitive Theory: 

The antecedents and effects of ethical climate fit on organizational attitudes 

of corporate accounting professionals A reflection of client narcissism and 

Pengaruh Penalaran Moral, Retaliasi, dan Iklim Etika Organisasi Terhadap Intensi Karyawan PT
Pertamina (Persero) dalam Melakukan Whistleblowing
PRUDENCE APRILE SAPHIRA, Suyanto, S.E., M.B.A., Ph.D.,
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

fraud attitude risk. Journal of Business Ethics, 131(2), 453-467. 

https://doi.org/10.1007/s10551-014-2210-z 

Dworkin, T. M., & Baucus, M. S. (1998). Internal vs. external whistleblowers: A 

comparison of whistleblowing processes. Journal of Business Ethics, 

17(12), 1281-1298 

Fasterling, B. and Lewis, D. (2014), Leaks, legislation and freedom of speech: How 

can the law effectively promote public-interest whistleblowing?. 

International Labour Review, 153: 71-92. https://doi.org/10.1111/j.1564-

913X.2014.00197.x 

Ghozali, Imam. (2011). Aplikasi Analisis Multivariate dengan Program IBM SPSS 

25. Edisi Kesembilan. Semarang: Badan Penerbit Universitas DIponegoro.  

Gudono. (2017). Analisis Data Multivariat. Edisi Keempat. Yogyakarta: BPFE.  

Guerci, M., Radaelli, G., Siletti, E., Cirella, S., & Rami Shani, A. B. (2015). The 

impact of human resource management practices and corporate 

sustainability on organizational ethical climates: An employee perspective. 

Journal of Business Ethics, 126(2), 325-342. 

https://doi.org/10.1007/s10551-013-1946-1 

Gundlach, M. J., Douglas, S. C., & Martinko, M. J. (2003). The Decision to Blow 

the Whistle: A Social Information Processing Framework. The Academy of 

Management Review, 28(1), 107 123. https://doi.org/10.2307/30040692 

Hartono. (2013). Metodologi Penelitian Bisnis Salah Kaprah dan Pengalaman-

Pengalaman. 5th ed. BBFE Yogyakarta. 

Pengaruh Penalaran Moral, Retaliasi, dan Iklim Etika Organisasi Terhadap Intensi Karyawan PT
Pertamina (Persero) dalam Melakukan Whistleblowing
PRUDENCE APRILE SAPHIRA, Suyanto, S.E., M.B.A., Ph.D.,
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

Hayati, N., & Wulanditya, P. (2018). Attitudes towards whistleblowers, 

organizational commitment, ethical climate principles, and self-efficacy as 

determinants of fraud disclosures. The Indonesian Accounting Review, 

8(1), 25-35. 

Hirschman, Albert O. (1970). Exit, Voice, and Loyalty: Responses to Decline in 

Firms, Organizations and States. Harvard University Press.  

Hwang, D., Staley, B., Te Chen, Y., and Lan, J. (2008). Confucian culture and 

whistleblowing by professional accountants: An exploratory study. 

Managerial Auditing Journal, 23 (5), 504 526 

Jeon, S. H. (2017). Where to report wrongdoings? Exploring the determinants of 

internal versus external whistleblowing. International Review of Public 

Administration, 22(2), 153-171. 

effects of job satisfaction 

and ethical climate on whistleblowing: An empirical study on public 

sector. Journal of Global Strategic Management, 1(10), 55-55. 

https://doi.org/10.20460/jgsm.20161022386 

Kennett, D., Downs, A., and Durler, G. (2011). 

Blow the Whistle on Corporate Fraudulent Financial Reporting: An 

(Januaray): 14 23. 

Kenny, K., Fotaki, M., & Scriver, S. (2019). Mental health as a weapon: 

Whistleblower retaliation and normative violence. Journal of Business 

Ethics, 160, 801 815. https://doi.org/10.1007/s10551-018-3868-4 

Pengaruh Penalaran Moral, Retaliasi, dan Iklim Etika Organisasi Terhadap Intensi Karyawan PT
Pertamina (Persero) dalam Melakukan Whistleblowing
PRUDENCE APRILE SAPHIRA, Suyanto, S.E., M.B.A., Ph.D.,
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

Khan, J., Saeed, I., Zada, M., Ali, A., Contreras-Barraza, N., Salazar-Sepúlveda, 

G., & Vega-Muñoz, A. (2022). Examining Whistleblowing Intention: The 

Influence of Rationalization on Wrongdoing and Threat of Retaliation. 

International journal of environmental research and public health, 19(3), 

1752. https://doi.org/10.3390/ijerph19031752 

Kuenzi, M., Mayer, D. M., & Greenbaum, R. L. (2020). Creating an ethical 

organizational environment: The relationship between ethical leadership, 

ethical organizational climate, and unethical behavior. Personnel 

Psychology, 73(1), 43 71. https://doi.org/10.1111/peps.12356 

Kusnadi, M. G., & Ariyanto, D. (2018). The Effect of Moral Reasoning, Retaliation 

and Negative Emotion on Individual Intention to Do Whistleblowing. 

International Journal of Sciences: Basic and Applied Research (IJSBAR), 

42(3), 98 107. Retrieved from 

https://www.gssrr.org/index.php/JournalOfBasicAndApplied/article/view/

9496 

Kvalnes, Ø. (2015). Moral Reasoning at Work: Rethinking Ethics in Organizations. 

Palgrave Macmillan. 

in Beck, C.M., Crittenden, B.S. & Sullivan, E.V. (eds.) Moral Education: 

Interdisciplinary Approaches. New York: Newman Press. 

Larasati, M. (2015). Pengaruh Penalaran Moral, Retaliasi, Dan Emosi Negatif 

Terhadap Kecenderungan Individu Untuk Melakukan Whistleblowing. 

Tesis. Universitas Gadjah Mada. 

Pengaruh Penalaran Moral, Retaliasi, dan Iklim Etika Organisasi Terhadap Intensi Karyawan PT
Pertamina (Persero) dalam Melakukan Whistleblowing
PRUDENCE APRILE SAPHIRA, Suyanto, S.E., M.B.A., Ph.D.,
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

Lembaga Perlindungan Saksi dan Korban. (2011). Buku Whistleblower. 

https://www.lpsk.go.id/publikasi/clracn6p700018v00e2225442 diakses 

pada 19 Maret 2024. 

Liyanarachchi, G., & Newdick, C. (2009). The Impact of Moral Reasoning and 

Retaliation on Whistle-Blowing: New Zealand Evidence. Journal of 

Business Ethics, 89(1), 37-57. 

Martin K. D., Cullen J. B. (2006). Continuities and extensions of ethical climate 

theory: A meta-analytic review. Journal of Business Ethics, 69(2), 175 194. 

Mayer D. M., Kuenzi M., Greenbaum R. L. (2009). Making ethical climate a 

mainstream management topic. In DeCremer D. (Ed.), Psychological 

perspectives on ethical behavior and decision making (pp. 181 213). 

Information Age Publishing. 

McMahon, J.L. (2000). The Effects of Cognitive Moral Development and 

Reinforcement Contingencies on Ethical Decision Making. 

Miceli, M. P., J. B. Dozier and. P. Near. (1991). Blowing the Whistle on Data-

Fudging: A Controlled Field Experiment. Journal of Applied Social 

Psychology 21(4), 271-295. doi:10.1111/j.l559-1816.1991.tb 

Miceli, M. P., & Near, J. P. (1994). Relationships among value congruence, 

perceived victimization, and retaliation against whistleblowers: The case of 

internal auditors. Journal of Management, 20, 773-794 

Miceli, M.P. and Near, J.P. (2005). Standing Up or Standing By: What Predicts 

Blowing the Whistle on Organizational Wrongdoing?. Martocchio, J.J. 

(Ed.) Research in Personnel and Human Resources Management (Research 

Pengaruh Penalaran Moral, Retaliasi, dan Iklim Etika Organisasi Terhadap Intensi Karyawan PT
Pertamina (Persero) dalam Melakukan Whistleblowing
PRUDENCE APRILE SAPHIRA, Suyanto, S.E., M.B.A., Ph.D.,
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

in Personnel and Human Resources Management, Vol. 24), Emerald Group 

Publishing Limited, Leeds, pp. 95-136. https://doi.org/10.1016/S0742-

7301(05)24003-3 

Near, J. P., Dworkin, T. M., & Miceli, M. P. (1993). Explaining the whistle-blowing 

process: Suggestions from power theory and justice theory. Organization 

Science, 4, 39 

Near, J. P., & Miceli, M. P. (1986). Retaliation against whistleblowers: Predictors 

and effects. Journal of Applied Psychology, 71, 137-145. 

Pagliaro, S., Lo Presti, A., Barattucci, M., Giannella, V. A., & Barreto, M. (2018). 

identity approach. Frontiers in Psychology, 9. 

https://doi.org/10.3389/fpsyg.2018.00960 

Park, H., Bjørkelo, B., & Blenkinsopp, J. (2020). External whistleblowers' 

experiences of workplace bullying by superiors and colleagues. Journal of 

Business Ethics, 161, 591 601. https://doi.org/10.1007/s10551-018-3936-9 

Polit, D. F., & Beck, C. T. (2010). Generalization in quantitative and qualitative 

research: Myths and strategies. International Journal of Nursing Studies, 

47(11), 1451 1458. https://doi.org/10.1016/j.ijnurstu.2010.06.004 

Qing, M., Asif, M., Hussain, A., & Jameel, A. (2020). Exploring the impact of 

ethical leadership on job satisfaction and organizational commitment in 

public sector organizations: the mediating role of psychological 

empowerment. Review of Managerial Science, 14(6), 1405 1432. 

https://doi.org/10.1007/s11846-019- 00340-9 

Pengaruh Penalaran Moral, Retaliasi, dan Iklim Etika Organisasi Terhadap Intensi Karyawan PT
Pertamina (Persero) dalam Melakukan Whistleblowing
PRUDENCE APRILE SAPHIRA, Suyanto, S.E., M.B.A., Ph.D.,
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

Rehg, M. T. (1998). An examination of the retaliation process against whistle-

blowers: A study of federal government employees. Unpublished doctoral 

dissertation, Indiana University, Bloomington. 

Rehg, M. T., Miceli, M. P., Near, J. P., & Van Scotter, J. R. (2008). Antecedents 

and outcomes of retaliation against whistleblowers: Gender differences and 

power relationships. Organization Sci- ence, 19, 221-240. 

(Vol. III edited by J. Flavell and E. Markman) (Wiley, New York). 

Rest, J., Narvaez, D., Bebeau, M., & Thoma, S. (1999). Postconventional moral 

thinking: A Neo-Kohlbergian approach. Mahwah, NJ: Lawrence Erlbaum 

Associates 

Rothwell G. R., Baldwin J. N. (2006). Ethical climates and contextual predictors of 

whistle-blowing. Review of Public Personnel Administration, 26(3), 216

244. 

Schultz, J.J., Johnson, D.A., Morris, D., & Dyrnes, S. (1993). An Investigation Of 

The Reporting Of Questionable Acts In An International Setting. Journal of 

Accounting Research, 31, 75-103. 

Sekaran, U. and Bougie, R. (2016) Research Methods for Business: A Skill-

Building Approach. 7th Edition, Wiley & Sons, West Sussex. 

Shawver, Tara. (2008). What Accounting Students Think About Whistleblowing. 

Management Accounting Quarterly. 9. 33-41. 

Shawver, T.J. and Shawver, T.A. (2018), "The Impact of Moral Reasoning on 

Whistleblowing Intentions". Research on Professional Responsibility and 

Pengaruh Penalaran Moral, Retaliasi, dan Iklim Etika Organisasi Terhadap Intensi Karyawan PT
Pertamina (Persero) dalam Melakukan Whistleblowing
PRUDENCE APRILE SAPHIRA, Suyanto, S.E., M.B.A., Ph.D.,
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

Ethics in Accounting (Research on Professional Responsibility and Ethics 

in Accounting, Vol. 21), pp. 153-168. https://doi.org/10.1108/S1574-

076520180000021005 

Singh, J. B. (2011). Determinants of  the effectiveness of  corporate codes of  ethics: 

An empirical study. Journal of  Business Ethics, 101(3), 385-395 

Sujarweni, V. W. (2015). Metode Penelitian Bisnis dan Ekonomi (1st ed.). 

Yogyakarta: Pustaka Baru Press.  

Taylor, E. Z., & Curtis, M. B. (2010). An examination of the layers of workplace 

influences in ethical judgments: Whistleblowing likelihood and 

perseverance in public accounting. Journal of Business Ethics, 93(1), 21

37. https://doi.org/10.1007/s10551-009-0179-9 

Uddin, N., Gillett, P.R. (2002). The Effects of Moral Reasoning and Self-

Monitoring on CFO Intentions to Report Fraudulently on Financial 

Statements. Journal of Business Ethics 40, 15 32. 

https://doi.org/10.1023/A:1019931524716 

Vandekerckhove, W., Brown, A. J., & Tsahuridu, E. E. (2014). Mana- gerial 

responses to whistleblowing. In A. J. Brown, D. Lewis, R. Moberly, & W. 

Vandekerkhove (Eds.), International handbook on whistleblowing research 

(pp. 298-327). Cheltenham: Edward Elgar. 

Vandekerckhove, W., & Tsahuridu, E. E. (2010). Risky rescues and 

Whistleblowing. Journal of Business Ethics, 97(3), 365-380 

Pengaruh Penalaran Moral, Retaliasi, dan Iklim Etika Organisasi Terhadap Intensi Karyawan PT
Pertamina (Persero) dalam Melakukan Whistleblowing
PRUDENCE APRILE SAPHIRA, Suyanto, S.E., M.B.A., Ph.D.,
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

van Knippenberg, D., & Schippers, M. C. (2007). Work group diversity. Annual 

Review of Psychology, 58, 515 541. 

https://doi.org/10.1146/annurev.psych.58.110405.085546 

Victor B., Cullen J. B. (1987). A theory and measure of ethical climate in 

organizations. In Frederick W. C. (Ed.), Research in corporate social 

performance and policy (pp. 51 71). JAI Press. 

Victor B., Cullen J. B. (1988). The organizational bases of ethical work 

climates. Administrative Science Quarterly, 33(1), 101 125 

Wainberg, J.S., & Perreault, S.J. (2016). Whistleblowing in Audit Firms: Do 

Explicit Protections from Retaliation Activate Implicit Threats of Reprisal? 

Behavioral Research in Accounting, 28, 83-93. 

Weber, J., & McGivern, E. (2010). A New Methodological Approach for Studying 

Moral Reason-ing among Managers in Business Settings. Journal of  

Business Ethics, 92(1), 149-166 

Winardi, R.D. (2013). The Influence of Individual and Situational Factors on 

Lower- onesia. Journal 

of Indonesian Economy and Business, 28, 361-376. 

Xu, Y., & Ziegenfuss, D. E. (2008). Reward systems, moral reasoning, and internal 

auditors' reporting wrongdoing. Journal of Business and Psychology, 22(4), 

323 331. https://doi.org/10.1007/s10869-008-9072-2 

Zandstra, G. (2002). Enron, Board Governance and Moral Failings. Corporate 

Governance 2(2), 16-19. 

Pengaruh Penalaran Moral, Retaliasi, dan Iklim Etika Organisasi Terhadap Intensi Karyawan PT
Pertamina (Persero) dalam Melakukan Whistleblowing
PRUDENCE APRILE SAPHIRA, Suyanto, S.E., M.B.A., Ph.D.,
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

Zhou L., Liu Y., Chen Z., Zhao S. (2018). Psychological mechanisms linking 

ethical climate to employee whistle-blowing intention. Journal of 

Managerial Psychology, 33(2), 196 213. 

 

  

Pengaruh Penalaran Moral, Retaliasi, dan Iklim Etika Organisasi Terhadap Intensi Karyawan PT
Pertamina (Persero) dalam Melakukan Whistleblowing
PRUDENCE APRILE SAPHIRA, Suyanto, S.E., M.B.A., Ph.D.,
Universitas Gadjah Mada, 2025 | Diunduh dari http://etd.repository.ugm.ac.id/


