
 

 

71 

Abdul-Kareem, A. (2016). Best Practices for Talent Management: Critical Drivers for 

Organisational Success and Survival. European Journal of Business and Management, 

8, 98-105. 

 

Ahmed, N.Y., dan Aktar, A.M. (2022). ‘C-dilemma’ of working mothers: solution factors for  

balancing dilemmas of child care and career. IOSR Journal Of Humanities And Social 

Science, 27(9), 12-19. 

 

Akar, A., dan Sharma, G. (2018). Talent Management Strategies in Banking Sector of India. 

International Journal of Technical Research and Science, 2(10), 783 - 796.  

 

Armstrong, M., dan Taylor, S. (2014). Armstrong’s Handbook of Human Resource 

Management Practice 13th edition. Kogan Page, United Kingdom. 

 

Avedon, M.J., Cerrone, S., Graddick-Weir, M. and Silzer, R. (2010). Chief Human Resource 

Officer Perspectives of Talent Management”, s.711, (Silzer, R. ve Dowell, B.E.) (Eds.), 

Strategy-Driver Talent Management, San Francisco,CA.:John Wiley and Sons. 

 

Barua, A., Davidson, L., Rama, D. and Thiruvadi, S. (2010), CFO gender and accruals quality. 

Accounting Horizons, 24(1), 25-39. DOI:10.2308/acch.2010.24.1.25 

 

Bolander, P., Werr, A. dan Asplund, K. (2017). The practice of talent management: a 

framework and typology. Personnel Review, 46(8), 1523-1551. DOI:10.1108/PR-02-

2016-0037 

 

Bass, B. M., Avolio, B. J., dan Atwater, L. (1996). The Transformational and Transactional 

Leadership of Men and Women. Applied Psychology, 45(1), 5–34. 

DOI:10.1111/j.1464-0597.1996.tb00847.x 

 

Biswas, Pallab & Chapple, Larelle & Roberts, Helen & Stainback, Kevin. (2021). Board 

Gender Diversity and Women in Senior Management. Journal of Business Ethics. 182. 

1-22. 10.1007/s10551-021-04979-x. 

 

Boudreau, J. W., dan Ramstad, P. M. (2005). Talentship, talent segmentation, and 

sustainability: A new HR decision science paradigm for a new strategy definition. 

Human Resource Management, 44(2), 129-136. DOI:10.1002/hrm.20054 

 

Bruckmüller, S., dan Branscombe, N. R. (2010). The glass cliff: When and why women are 

selected as leaders in crisis contexts. British Journal of Social Psychology, 49(3), 433–

451. DOI: 10.1348/014466609X466594 

 

Carli, L. L., & Eagly, A. H. (2012). Leadership and Gender. In D. V. Day, & J. Antoakis (Eds), 

The Nature of Leadership (2nd ed., pp. 437-476). Los Angeles, CA: Sage. 

 

Kebijakan Manajemen Talenta Untuk Mendukung Kepemimpinan Perempuan Di Jajaran Eksekutif
Pada PT Bank
X (TBK.)
Farhan Gilang Pratama, Indrayanti, Ph.D
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/



 

 

72 

Carter, D. A., dan Terjesen, S. (2008). The relationship between CEO gender and firm 

performance: A meta-analysis. Journal of Management, 34(5), 825-874. 

 

Catalyst. (2021). Why diversity drives innovation. Catalyst, 1-16. 

 

Chapple, L., dan J. E. Humphrey (2014). Does board gender diversity have a financial impact? 

Evidence using stock portfolio performance. Journal of Business Ethics, 122 (4), 709-

723. DOI: 10.1007/s10551-013-1785-0 

 

Chambers, Elizabeth G; Foulon, Mark; Handfield-Jones, Helen; Hankin, Steven M; Michaels, 

Edward G, III.  The McKinsey Quarterly; New York Iss. 3,  (1998): 44-57. 

 

Collings, D.G., dan Mellahi, K. (2009). Strategic Talent Management: A Review and Research 

Agenda. Human Resource Management Review, 19, 304-313. 

DOI:10.1016/j.hrmr.2009.04.001 

 

Cooper, D.R., dan Schindler, P.S. (2014). Business Research Methods 12th Edition. McGraw- 

Hill, New York. 

 

Creswell, J. W. (2009). Research design: Qualitative, quantitative, and mixed methods 

approaches (3rd ed.). Sage Publications, Inc. 

 

Dauti, M. B., & Dauti, R. (2020). The Glass Ceiling : Existence Barriers Affecting Women’s 

Career Development. International Journal of Economics and Business Administration, 

8(4), 111–121. https://doi.org/https://doi.org/10.35808/ijeba/573  

 

Dries, N. (2013). The psychology of talent management: A review and research 

agenda. Human Resource Management Review, 23(4), 272–

285. https://doi.org/10.1016/j.hrmr.2013.05.001 

 

Eagly, A. H., & Wood, W. (2012). Social role theory. In P. A. M. Van Lange, A. W. 

Kruglanski, & E. T. Higgins (Eds.), Handbook of theories of social psychology (pp. 

458–476). Sage Publications Ltd. https://doi.org/10.4135/9781446249222.n49 

 

Eagly, A. H., Wood, W., dan Diekman, A. B. (2000). Social role theory of sex differences and  

similarities: A current appraisal. dalam T. Eckes, & H. M. Trautner (Eds.), The 

developmental social psychology of gender, 123-174. 

Ely, R. J., & Thomas, D. A. (2020). Getting Serious about Diversity. Harvard Business 

Review, 98, 114-122. 

Fegley, S. (2006). Talent Management Survey Report. Society for Human Resource 

Management Research, Alexandria VA.  

Kebijakan Manajemen Talenta Untuk Mendukung Kepemimpinan Perempuan Di Jajaran Eksekutif
Pada PT Bank
X (TBK.)
Farhan Gilang Pratama, Indrayanti, Ph.D
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

https://psycnet.apa.org/doi/10.1016/j.hrmr.2013.05.001
https://doi.org/10.4135/9781446249222.n49


 

 

73 

Fernandes, E. dan Cabral-Cardoso, C. (2003). Gender asymmetries and the manager stereotype 

among management studies. Women in Management Review, 18, 77-87. 

DOI:10.1108/09649420310462352 

 

Festing, M. and Schafer, L. (2014). Generational challenges to talent management: a 

framework for talent retention based on the psychological-contract perspective. Journal 

of World Business, 49(2), 262-271. DOI: 10.1016/j.jwb.2013.11.010 

 

Galagan, P., (2009). The New Face Of Talent Management: Making Sure that People Really 

are Your Most Important Asset. Association for Talent Development (ATD) ; 

Alexandria, VA. 

 

Gipson, A.N., Pfaff, D.L., Mendelsohn, D.B., Catenacci L.T., Burke, W.W., (2017). Women and 

Leadership: Selection, Development, Leadership Style, and Performance. The Journal of 

Applied Behavioral Science, 53 (1), 32-65. DOI:10.1177/0021886316687247 

 

Grint, K. (2011). A history of leadership. Oxford University Press; Oxford. 

 

Guerci, M., & Solari, L. (2012). Talent management practices in Italy—implications for human 

resource development. Human Resource Development International, 15(1), 25–41. 

https://doi.org/10.1080/13678868.2011.647461 

 

Guizani, M., & Abdalkarim, G. (2023). Female directors and working capital management: 

aggressive vs. conservative strategy. Management research review, 46(7), 976 – 995. 

DOI:10.1108/MRR-02-2022-0146 

 

Hamplová, E., Janeček, V., & Lefley, F. (2022). Board gender diversity and women in 

leadership positions – are quotas the solution? Corporate Communications: An 

International Journal, 27(4), 742-759. DOI:10.1108/CCIJ-02-2022-0022 

 

Hewlett, S. A., Sherbin, L., & Joan, C. (2006). How diversity drives innovation. Harvard 

Business Review, 84(12), 102-117. 

 

Hirschman, C. (2016). Gender, the Status of Women, and Family Structure in Malaysia. 

Malaysian Journal of Economic Studies, 53(1), 33–50. 

 

Hong, L., & Page, SE. (2004). Groups of Diverse Problem Solvers Can Outperform Groups of 

High-Ability Problem Solvers. Proceedings of the National Academy of Sciences, Vol. 

101(46), 16385-16389. DOI: 10.1073/pnas.0403723101 

 

Ida, R. (2001). The Construction of Gender Identity in Indonesia: Between Cultural Norms, 

Economic Implications, and State Formation. Masyarakat, Kebudayaan, Dan Politik, 

XIV(1), 21-34. 

 

Kebijakan Manajemen Talenta Untuk Mendukung Kepemimpinan Perempuan Di Jajaran Eksekutif
Pada PT Bank
X (TBK.)
Farhan Gilang Pratama, Indrayanti, Ph.D
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1080/13678868.2011.647461


 

 

74 

Johnson, S. K., Murphy, S. E., Zewdie, S., & Reichard, R. J. (2008). The strong, sensitive type: 

Effects of gender stereotypes and leadership prototypes on the evaluation of male and 

female leaders. Organizational Behavior and Human Decision Processes, 106 (1), 39–

60. DOI:10.1016/j.obhdp.2007.12.002 

 

Kampkötter, P., Harbring, C., dan Sliwka, D. (2016). Job rotation and employee performance 

– evidence from a longitudinal study in the financial services industry, The 

International Journal of Human Resource Management, 29(10), 1709-1735. 

DOI:10.1080/09585192.2016.1209227 

 

Kehinde, J., (2012). Talent Management: Effect on Organization Performances. Journal of 

Management Research, 4(2), 178-186. DOI: https://doi.org/10.5296/jmr.v4i2.937 

 

Koenig, A. M., Eagly, A. H., Mitchell, A. A., & Ristikari, T. (2011). Are leader stereotypes 

masculine? A meta-analysis of three research paradigms. Psychological Bulletin, 

137(1), 165-190. DOI: 10.1037/a0023557 

 

Kunze, Astrid., dan Miller, Amalia R. (2017). Women Helping Women? Evidence from Private 

Sector Data on Workplace Hierarchies. The Review of Economics and Statistics, 99 (5), 

769-775. DOI:10.1162/REST_a_00668 

 

La Kahija, Y. F. (2017). Penelitian Fenomenologis. Jalan Memahami Pengalaman Hidup. 

Kanisius, Yogyakarta. 

 

Laporan Keuangan Bank X Kuartal 3 Tahun 2023. www.bankmandiri.co.id diakses pada 10 

November 2023 

 

Laporan Keuangan Bank X Tahun 2022. www.bankmandiri.co.id diakses pada 10 November 

2023 

 

Lekshmipriya, J. (2019). An Investigative Study of The Glass Ceiling Effect in Relation with 

Gender Bias on The Career Development of Women in Organizations. International 

Journal of Business and Management Invention (IJBMI), 8(08), 19–24 

Lenard, M.J., Yu, B. and York, E.A. (2014). Impact of board gender diversity on firm risk. 

Managerial Finance, 40(8), 787-803. DOI:10.1108/MF-06-2013-0164 

Liu, C., & Yan, W. W. (2023). Gender diversity and bank risk-taking: Female directors and 

executives. Managerial Finance, 49(5), 761-788. DOI:10.1108/MF-01-2022-0059 

 

Lyness, K.S., and Heilman, M.E. (2006). When fit is fundamental: performance evaluations 

and promotions of upper-level female and male managers. Journal of Applied 

Psychology, 91(4), 77-85. DOI: 10.1037/0021-9010.91.4.777 

 

Kebijakan Manajemen Talenta Untuk Mendukung Kepemimpinan Perempuan Di Jajaran Eksekutif
Pada PT Bank
X (TBK.)
Farhan Gilang Pratama, Indrayanti, Ph.D
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.5296/jmr.v4i2.937
http://www.bankmandiri.co.id/
http://www.bankmandiri.co.id/


 

 

75 

Macaux, W. P. (2010). Making The Most Of Stretch Assignments. T + D, 64(6), 48. 

McDonnell, A., Collings, D.G., Mellahi, K. and Schuler, R. (2017). Talent 

management: a systematic review and future prospects. European Journal of 

International Management, 11(1), 86-128.  

 

Macke, E., Rosa, G.G., Gilmartin, S., Simard, C. (2022). Assignments Are Critical Tools to 

Achieve Workplace Gender Equity. MIT Sloan Management Review. 

 

Madsen, S.R., Ngunjiri, F.W., Longman, K.A., Cherrey, C. (2015). Women and Leadership 

Around the World. Information Age Publishing; Charlotte, NC.  

 

Mcdonnell, Anthony & Collings, David & Mellahi, Kamel & Schuler, Randall. (2017). Talent 

management: A systematic review and future prospects. European Journal of 

International Management. 11. 86-128. 10.1504/EJIM.2017.081253. 

 

McKinsey & Company. (2018). The Power of Parity: Advancing Women’s Equality in Asia  

Pacific. McKinsey & Company. 

 

McKinsey & Company. (2017). Delivering Through Diversity. McKinsey & Company. 

 

McNamee, Stephen J. and Miller Jr, Robert K. (2009). The Meritocracy Myth, 2nd edition 

(Rowman & Littlefield Publisher.Inc, United States of America). 

 

Michailova, S. and Ott, D.L. (2019). Talent Management in Small Advanced Economies, 

Emerald Publishing, Bingley.  

 

Michaels, E., Handfield-Jones E., dan Axelrod, B. (2001). The War for Talent. Harvard  

Business School Press, Boston. 
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