
77  

DAFTAR PUSTAKA 

 
Abbot, M, L. (2016). Using Statistics in the social and health sciences with SPSS and Excel. 

Wiley Online Library. 

Aerts, R., Pikkarainen., Xu, Y., Anderson, S. (2023). Overcoming hospital resistance in an 

international innovation co-creation. Technological Forecasting and Social Change, an 

international journal. 

Aldiabat, B., Aityassine, F., Al-rjoub, S. (2022). Organizational Development and Effectiveness: 

Testing The Mediating Role of Resistance to Change. Polish Journal of Management Studies. 

Al-Shamali, A., Irani. Z., Haffar, M., Al-Shamali, S., Al-Shamali, F. (2021). The Influence of 

Islamic Work Ethic on employees’ responses to change in Kuwaiti Islamic Banks. 

Appelbaum, S.H., Cameron, A., Ensink, F., Hazarika, J., Attir, R., Ezzeddine, R., Shekhar, V. 

(2017). Factors that impact the success of an organizational change : a case study analysis. 

Emerald Publishing Limited. 

Armenakis, Achilles A., and Stanley G. Harris. (2009). Reflections: Our Journey in 

Organizational Change Research and Practice. Journal of Change Management. 

Bagrationi, K., Thurner, T. (2023). Middle management’s resistance to digital change. Foresight 

and STI Governance. 

Bakari, H., Hunjra, A., Jaros, S. (2020). Commitment to Change Among Health Care Workers in 

Pakistan. Journal of Health Management. 

Bordia, P., Restubog, S., Jimmieson, L., Irmer, B. (2011). Haunted by the past: Effects of poor 

change management history on employee attitudes and turnover. Group and Organization 

Management. 

Bouckenooghe, D., Schwarz, G., Minbashian, A. (2015). Herscovitch and Meyer’s Three 

component model of commitment to change: Meta – analytic findings. European Journal of 

work and organizational psychology. 

Deprez, J., Broeck, H., Cools, E., Bouckenooghe, D. (2012). Gender differences in commitment 

to change: impacted by gender or by being part of a minority group. Vlerick Leuven Gent 

Management School. 

Elgohary, E., Abdelazyz, R. (2020). The impact of employees’ resistance to change on 

implementing e-government systems: an empirical study in Egypt. Wiley Online Library 

Journal. 

Errida, A., Lotfi, B., (2021). The Determinants of organizational change management success: 

Literature review and case study. International Journal of Engineering Business 

Management. 

Faisaluddin., Fitriana, E., Nugraha, Y., Hinduan., Z, R. (2023). Adaptation and validation of 

Indonesian version of the commitment to change scale. Psychology Research and Behavior 

Management. 

Analisis Komitmen Terhadap Perubahan Terkait Kebijakan Pemindahan Aparatur Sipil Negara (ASN)
Ke Ibu
Kota Nusantara (IKN) Di Kantor Pusat Kementerian Perhubungan
Ruthlin Novasindy Nub'uf, Gugup Kismono, MBA., Ph.D
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/



78  

Fatimah., Sarbaini., Arisanty, D. (2022). Leading in Entrepreneurial Universities: Do 

Demographics Display Different Commitments?. Frontiers in Education.   

Feng, C.H., Robin, M., Fan, L., Huang, X. (2019). Commitment to change, structure clarification 

and its effects on change-related behaviors in the chinese context. Emerald Publishing 

Limited. 

Hair, J, F., Hult, G, T., Ringle, C., Sarstedt, M. (2017).  A primer on partial least squares 

structural equation modeling (PLS-SEM). Sage Publication. 

Herscovitch, L. dan Meyer, J.P. (2002). Commitment to organizational change: extension of a 

three-component model, Journal of Applied Psychology.  

Ikrema H.A Alqudah, Adolfo, C., P., Ruzo, E., Sanmartin. (2022). High-performance human 

resource management practices and readiness for change : An integrative model including 

affective commitment, employees' performance, and the moderating role of hierarchy 

culture. European Research on Management and Business Economics.  

Imran, M, K., Sarwar, A., Fatima, T., Iqbal, S. (2023). I Value ethics, do you? An Employee-

Oriented Perspective on Ethical Leadership and Organizational Change. Emeral Publishing 

Limited. 

Jawlik, A, A. (2016). Statistics from A to Z: confusing concepts clarified. Wiley Online Library. 

Jun, K., Lee, J. (2023). Transformational leadership and followers’ innovative behavior: roles of 

commitment to change and organizational support for creativity. Behavioral Sciences. 

Katz, I, M., Rudolph, C, W., Zacher, H. (2019).  Age and Career Commitment: Meta-analytic 

Tests of Competing Linear Versus Curvilinear Relationships. Journal of Vocational 

Behavior.   

Kayani, M., Ali, M., Javed, H. (2021) What Literature Has to Say About Commitment to 

change: Philosophy of Commitment to Change. Journal of Organizational Change Management. 

Kemenkumham Republik Indonesia. (2022). Undang - undang nomor 3 tahun 2022 tentang 

Ibukota Negara. Kementerian Hukum dan HAM RI. 

Khodakarami, N., Dirani., K. (2020).  Drivers of employee engagement: differences by work area 

and gender. International Journal Organizational Analysis. 

Kokubun, K. (2019). Organizational Commitment, rewards and education in the philippines. 

International Journal of Organizational Analysis. 

Kucukatalay, T., Vardalier, P., Vayvay, O., Ozsurunc (2023). Identifying the factors affecting 

individual resistance against organizational change. Journal of Higher Education Policy and 

Leadership Studies. 

Kulas, J., Roji, R, G., Smith, A. (2021). IBM SPSS essentials: managing and analyzing social 

sciences data. Wiley Online Library. 

Lind, D,A., Marchal, W, G., Wathen, S, A. (2017). Statistical techniques in business & 

economics. Mc Graw Hill Education. 

Mathur, M., Kapoor, T., Swami, S. (2023). Readiness for organizational change : the effects of 

Analisis Komitmen Terhadap Perubahan Terkait Kebijakan Pemindahan Aparatur Sipil Negara (ASN)
Ke Ibu
Kota Nusantara (IKN) Di Kantor Pusat Kementerian Perhubungan
Ruthlin Novasindy Nub'uf, Gugup Kismono, MBA., Ph.D
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/



79  

individual and organizational factors. Journal of Advances in Management Research. 

Meyer, J. P., & Herscovitch, L. (2001). Commitment in the workplace: Toward a general  model. 

Human Resource Management Review. 

Peus, C., Dieter, F., Marit, G., Peter, F., Mattausch, T., Eva. (2009). Leading and Managing 

Organizational Change Initiatives. Management Revue. 

Qureshi, M. A., & Waseem, N. (2018). Impact of organizational commitment on readiness for 

change: A case of higher learning institutions of Karachi. Journal of Independent Studies 

and Research, 16(1), 1–14. 

Rahaman, S., Camps, J., Decoster S., Stouten, J. (2020). Ethical leadership in times of change 

commitment and change information employees’ dysfunctional resistance. Emerald 

Publishing Limited. 

Rathnayake, I., Ochoa, J., Gu, N., Rameezdeen, R., Statsenko, L., Sandhu, S. (2024). A critical 

review of the key aspects of sharing economy: a systematic literature review and research 

framework. Journal of Cleaner Production. 

Rehman, A., Farooq, A. (2019). Commitment to change and demographic variables: a study of 

indian universities. Journal of The Gujarat Research Society. 

Sanchez, I., Situ, M., Murillo, L. (2023). Breaking down walls, building bridges: the importance 

of transformational leadership considering contextual and individual factors in resistance 

to change. International Journal of Organization Analysis. 

Santos, N., Aires, R. (2022). Individuals’ attitudes about organizational change: relationship 

between BPM and resistance to change. Business Process Management Journal. 

Sekaran, U., & Bougie, R. (2016). Research Methods for Business: A Skill-Building Approach. 

John Wiley & Sons. 

Shaik, S, A., Batta, A., Parayitam, S. (2023). Knowledge Management and Resistance to Change 

as Moderators in the relationship between change management and job satisfaction. 

Journal of Organizational Change Management. 

Sheetal Rampal (India), Nitin Arora (India), Nishad Nawaz (Bahrain), Sandeep Kumar Gupta 

(India), Shikha Kapoor (India) (2023). An assessment of demographic variables affecting 

employees’ organizational commitment in India’s thermal power sector. Problems and 

Perspectives in Management. 

Supriharyanti, Elisabeth, and Badri, M., S. (2022). Organizational change capability: A 

systematic review and future research directions. Management Research Review.  

Sverdlik, N., Oreg, S. (2022). Beyond the individual-level conceptualization of dispositional 

resistance to change: Multilevel effects on the response to organizational change. Journal 

of Oganizational Behavior. 

Swailes, S. (2021). Commitment to Change, Profiles of Comitment and in-role performance. 

Emerald Group Pubishing Limited. 

 

Analisis Komitmen Terhadap Perubahan Terkait Kebijakan Pemindahan Aparatur Sipil Negara (ASN)
Ke Ibu
Kota Nusantara (IKN) Di Kantor Pusat Kementerian Perhubungan
Ruthlin Novasindy Nub'uf, Gugup Kismono, MBA., Ph.D
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/



80  

Toni, N., Theng, B., Calen. (2024) Investigating the effect of financial literacy and financial 

inclusion on operational and sustainable supply chain performance of SMEs. Uncertain 

Supply Chain Management. 

Turner, D, P. (2020) Sampling Methods in Research Design. Wiley Online Library. 

Warrick, D. (2023) Revisiting resistance to change and how to manage it: What has been learned 

and what organization need to do. Elsevier Inc. 

Zainun, N., Johari, J., Adnan, Z. (2019) Technostress and commitment to change: The 

moderating role of internal communication. International Journal of Public Administration. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Analisis Komitmen Terhadap Perubahan Terkait Kebijakan Pemindahan Aparatur Sipil Negara (ASN)
Ke Ibu
Kota Nusantara (IKN) Di Kantor Pusat Kementerian Perhubungan
Ruthlin Novasindy Nub'uf, Gugup Kismono, MBA., Ph.D
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/


