Peran Orientasi Kepribadian Anchor dan Career Anchor Terhadap Career Adaptability Pada Pekerja
Karir
Mandiri
Khairunissa Dhara Damariatna, Dr. Bagus Riyono, M.A., Psikolog
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

DAFTAR PUSTAKA

Abessolo, M., Hirschi, A., & Rossier, J. (2021). Development and Validation of a
Multidimensional Career Values Questionnaire: A Measure Integrating Work Values, Career
Orientations, and Career Anchors. Journal of Career Development, 48(3), 243-259.
https://doi.org/10.1177/0894845319846567

Abessolo, M., Rossier, J., & Hirschi, A. (2017). Basic values, career orientations, and career
anchors: Empirical investigation of relationships. Frontiers in Psychology, S(SEP).
https://doi.org/10.3389/fpsyg.2017.01556

Agoes Salim, R. M., Istiasih, M. R., Rumalutur, N. A., & Biondi Situmorang, D. D. (2023).

The role of career decision self-efficacy as a mediator of peer support on students’
career adaptability. Heliyon, 9(4). https://doi.org/10.1016/j.heliyon.2023.e14911

Alikin, M., Kangur, A., & Lukyanchenko, N. (2023). Value-motivational attitude of medical

workers to professional activities: general and typological 73(3), 227-253.
https://doi.org/10.17323/2312-5942-2023-13-3-227-253

Bocciardi, F., Caputo, A., Fregonese, C., Langher, V., & Sartori, R. (2017). Career adaptability as
a strategic competence for career development: An exploratory study of its key predictors.
European Journal of  Training and Development, 41(1), 67-82.
https://doi.org/10.1108/EJTD-07-2016-0049

Bravo, J., Seibert, S. E., Kraimer, M. L., Wayne, S. J., & Liden, R. C. (2017). Measuring Career
Orientations in the Era of the Boundaryless Career. Journal of Career Assessment, 25(3),
502-525. https://doi.org/10.1177/1069072715616107

Budiarto, & Meiliani. (2008). Aplikasi Model CA Schein Pada PNS Di Kota Pagar Alam. Jurnal

Manajemen Universitas Kristen Maranatha, 7(2), 39—60.

Chapman, J. R. (2015). Fostering career management using career anchor theory. In P. J. Hartung,
M. L. Savickas, & W. B. Walsh (Eds.), APA handbook of career intervention, Vol. 2.
Applications (pp. 507-520). American Psychological
Association. https://doi.org/10.1037/14439-037

Chen, H., Fang, T., Liu, F., Pang, L., Wen, Y., Chen, S., & Gu, X. (2020). Career adaptability
research: A literature review with scientific knowledge mapping in web of science.
International Journal of Environmental Research and Public Health, 17(16), 1-21.
https://doi.org/10.3390/ijerph17165986

Chong, S. H., & Leong, F. T. L. (2017). Antecedents of Career Adaptability in Strategic Career
Management. Journal of Career Assessment, 25(2), 268-280.
https://doi.org/10.1177/1069072715621522

Chui, H., Li, H.,, & Ngo, H. Y. (2022a). Linking Protean Career Orientation with Career
Optimism:  Career  Adaptability and Career Decision Self-Efficacy as
Mediators. Journal of Career Development, 49(1), 161-173.
https://doi.org/10.1177/0894845320912526

Chui, H., Li, H., & Ngo, H. Y. (2022b). Linking Protean Career Orientation with Career
Optimism:  Career  Adaptability and Career Decision Self-Efficacy as
Mediators. Journal of Career Development, 49(1), 161-173.
https://doi.org/10.1177/0894845320912526



https://doi.org/10.1108/EJTD-07-2016-0049
https://psycnet.apa.org/doi/10.1037/14439-037
https://doi.org/10.3390/ijerph17165986

Peran Orientasi Kepribadian Anchor dan Career Anchor Terhadap Career Adaptability Pada Pekerja
Karir
Mandiri
Khairunissa Dhara Damariatna, Dr. Bagus Riyono, M.A., Psikolog
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

Cieslik, J., Nolan, E., O’Hagan-Luff, M., & van Stel, A. (2023). Overconfidence among solo
entrepreneurs: the role of national culture. Journal of Small Business and Enterprise
Development, 30(4), 667—691. https://doi.org/10.1108/JSBED-08-2022-0361

Coetzee, M., Mogale, P. M., & Potgieter, I. L. (2015). Moderating role of affectivity in career

resilience and career anchors. Journal of Psychology in Africa, 25(5), 438-447.
https://doi.org/10.1080/14330237.2015.1101272

Creed, P. A., & Hughes, T. (2012).Career Development Strategies as Moderators Between Career
Compromise and Career Outcomes in Emerging Adults. Journal of Career Development,
40(2). 219-229.

Creed, P. A., Fallon, T. dan Hood, M. (2009). The Relationship Between Career Adaptability,
Person and Situation Variables, and Career Concerns in Young Adults. Journal of
Vocational Behavior. 74. 219-229.

Creed, P. A., Fallon, T., & Hood, M. (2009a). The relationship between career adaptability,
person and situation variables, and career concerns in young adults. Journal of
Vocational ~ Behavior, 74(2), 219-229. https://doi.org/10.1016/j.jvb.2008.12.004

Creed, P. A., Fallon, T., & Hood, M. (2009b). The relationship between career adaptability,
person and situation variables, and career concerns in young adults. Journal of
Vocational ~ Behavior, 74(2), 219-229. https://doi.org/10.1016/j.jvb.2008.12.004

Danziger, N., Rachman-Moore, D., & Valency, R. (2008). The construct validity of Schein’s

career anchors orientation inventory. Career Development International, 13(1), 7-19.
https://doi.org/10.1108/13620430810849506

Delle, E., & Searle, B. (2022). Career Adaptability: The Role of Developmental Leadership
and  Career Optimism. Journal of Career Development, 49(2).
https://doi.org/10.1177/0894845320930286

Denyer, K., & Rowson, T. S. (2022). “I’ve finally got my expression”: the anchoring role of
identity in changing from an organisation-based career to a protean career path. British
Journal of Guidance and Counselling.
https://doi.org/10.1080/03069885.2022.2045570

Fiori, M., Bollmann, G., & Rossier, J. (2015). Exploring the path through which career adaptability

increases job satisfaction and lowers job stress: The role of affect. Journal of Vocational
Behavior, 91(51), 113—121. https://doi.org/10.1016/1.jvb.2015.08.010

Fugate, M. (2006). Employability. In J. Greenhaus, & G. Callanan (Eds.), Encyclopedia of career
development (Vol. 1, pp. 267-271). Sage.

Fugate, M., & Kinicki, A. J. (2008). A dispositional approach to employability: Development of a
measure and test of implications for employee reactions to organizational change. Journal of
Occupational and Organizational Psychology, 81(3), 503-527.

Ghobakhloo, M., Iranmanesh, M., Foroughi, B., Babaee Tirkolaee, E., Asadi, S., & Amran, A.
(2023). Industry 5.0 implications for inclusive sustainable manufacturing: An evidence-
knowledge-based strategic roadmap. Journal of Cleaner Production, 417(June).
https://doi.org/10.1016/j.jclepro.2023.138023

Golovianko, M., Terziyan, V., Branytskyi, V., Malyk, D., 2023. Industry 4.0 vs. Industry 5.0: Co-
existence, transition, or a hybrid. Procedia Comput. Sci. 217, 102-113.
https://doi.org/10.1162/rest.88.3.472



https://doi.org/10.1016/j.jvb.2015.08.010
https://doi.org/10.1016/j.jclepro.2023.138023
https://doi.org/10.1162/rest.88.3.472

Peran Orientasi Kepribadian Anchor dan Career Anchor Terhadap Career Adaptability Pada Pekerja
Karir
Mandiri
Khairunissa Dhara Damariatna, Dr. Bagus Riyono, M.A., Psikolog
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

Hakim, Y. R. (2021). Kebijakan Omnibus Law dalam Perspektif Kebijakan Buruh di
Indonesia. Jurnal PolGov, 3(1), 235-266. https://doi.org/10.22146/polgov.v3il.3611
Hendra Fridolin Ananda Sudater Siagian. 2023 Maret 23. Mengenal Revolusi Industri 5.0: diakses

dari  https://www.djkn.kemenkeu.go.id/kpknl-lahat/baca-artikel/16023/Mengenal-Revolusi
Industri50.html#:~:text=Revolusi%20Industri%205.0%20adalah%?20konsep.dalam%?20indu
stri%?20dan%20sektor%?20produksi.
Hirschi, A. (2009). Career Adaptability Development in Adolescence: Multiple Predictors and
Effect on Sense of Power and Life Satisfaction. Journal of Vocational Behavior. 74, 145-
155.
Hirschi, A. (2012). The Career Resources Model: An Integrative Framework for Career
Counselors. British Journal of Guidance & Counselling. 40(4), 369- 383.

Hodge, R. (2010). STARS STARS Electronic Theses and Dissertations 2010 Issues In Validity
Generalization The Criterion Problem Issues In Validity Generalization The Criterion
Problem.

Igbaria, M., & Baroudi, J. J. (1993). A short-form measure of career orientations: A psychometric

evaluation. Journal of Management Information Systems, 10(2), 131-154.
https://doi.org/10.1080/07421222.1993.11518003

Ito, J. K., & Brotheridge, C. M. (2005). Does supporting employees’ career adaptability lead to
commitment turnover, or both? Human Resource Management, 44(1), 5-19.
https://doi.org/10.1002/hrm.20037

Kementerian Keuangan RI Direktorat Jenderal Perbendaharaan. Apa Itu Revolusi Industri 5.0:
diakses dari https://djpb.kemenkeu.go.id/kppn/lubuksikaping/id/data-publikasi/artikel/3100-
memahami-bela-negara-di-era-society-5-0.html

Klingenberg, S., Jorgensen, M., Dandanell, G., Skriver, K., Mottelson, A., & Makransky, G.
(2020). Investigating the effect of teaching as a generative learning strategy when learning
through desktop and immersive VR: A media and methods experiment. British Journal Of

Educational Technology
Li, H., Ngo, H. yue, & Cheung, F. (2019a). Linking protean career orientation and career
decidedness: The mediating role of career decision self-efficacy. Journal of Vocational
Behavior, 115. https://doi.org/10.1016/j.jvb.2019.103322
Liang, B. C. (2014). Career Anchors. Managing and Leading for Science Professionals, 1,21-32.
https://doi.org/10.1016/b978-0-12-416686-8.00003-7
Liang, Y., Zhou, N., & Cao, H. (2023). Stability and change in configuration patterns of various
career-related parental behaviors and their associations with adolescent career adaptability:
A longitudinal person-centered analysis. Journal of Vocational Behavior, 145(August),
103916. https://doi.org/10.1016/j.jvb.2023.103916

Lo Presti, A., van der Heijden, B., Briscoe, J.P. and De Rosa, A. (2023), "“Crafting your
own success”: a time-lagged study on the mediating role of job crafting  dimensions in
the relationship between protean career and career success", Career Development

International, Vol. 28 No. 2, pp. 180 195. https://doi.org/10.1108/CDI-08-2022-0220
Maddikunta, P. K. R., Pham, Q. V., B, P., Deepa, N., Dev, K., Gadekallu, T. R., Ruby, R., &

Liyanage, M. (2022). Industry 5.0: A survey on enabling technologies and potential



https://doi.org/10.1080/07421222.1993.11518003
https://djpb.kemenkeu.go.id/kppn/lubuksikaping/id/data-publikasi/artikel/3100-memahami-bela-negara-di-era-society-5-0.html
https://djpb.kemenkeu.go.id/kppn/lubuksikaping/id/data-publikasi/artikel/3100-memahami-bela-negara-di-era-society-5-0.html
https://www.emerald.com/insight/search?q=Alessandro%20Lo%20Presti
https://www.emerald.com/insight/search?q=Beatrice%20van%20der%20Heijden
https://www.emerald.com/insight/search?q=Jon%20P.%20Briscoe
https://www.emerald.com/insight/search?q=Assunta%20De%20Rosa
https://doi.org/10.1108/CDI-08-2022-0220

Peran Orientasi Kepribadian Anchor dan Career Anchor Terhadap Career Adaptability Pada Pekerja
Karir
Mandiri
Khairunissa Dhara Damariatna, Dr. Bagus Riyono, M.A., Psikolog
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/
applications. Journal of Industrial Information Integration, 26(August 2021).
https://doi.org/10.1016/}.ii.2021.100257

Maggiori, C., Rossier, J., & Savickas, M. L. (2017). Career Adapt-Abilities Scale-Short Form
(CAAS-SF): Construction and Validation. Journal of Career Assessment, 25(2), 312-325.
https://doi.org/10.1177/1069072714565856

Nilforooshan, P., & Salimi, S. (2016). Career adaptability as a mediator between personality and
career engagement. Journal of Vocational Behavior, 94, 1-
10. https://doi.org/10.1016/1.jvb.2016.02.010

Patton, W., & Lokan, J.. (2001). Perspectives on Donald Super's Construct of Career Maturity.
International Journal for Educational and Vocational Guidance, 1(1-2), 31-48.

Perera, H.N., & Mcllven, P. (2014). The role of optimism and engagement coping in College

adaptation: A career construction model. Journal of Vocational Behavior, 84, 395-404.

Priyatno, D. (2010). Teknik Mudah dan Cepat Melakukan Analisis Data Penelitian dengan SPSS.
Yogyakarta: Penerbit Gava Media.

Riyono, B. (2012). Motivasi dengan Perspektif Psikologi Islam. Edisi Pertama. In: Motivasi
dengan perspektif psikologi islam. Yogyakarta: Quality Publishing.

Riyono, B. (2012). Motivasi dengan Perspektif Psikologi Islam. Edisi Pertama. In: Motivasi
dengan perspektif psikologi islam. Yogyakarta: Quality Publishing.

Riyono, B. (2020). A Study of the Internal Structure of the Anchor Personality Inventory [Kajian
Struktur Internal dari Anchor Personality Inventory]. ANIMA Indonesian Psychological
Journal, 35(2).

Riyono, B. (2020). Motivasi dan Kepribadian: Perspektif Islam tentang Dinamika Jiwa dan
Perilaku Manusia. Jakarta: Al-Mawardi Prima

Riyono, B., Himam, F., & Subandi. (2012). In Search for Anchors The Fundamental Motivational
Force in Compensating for Human Vulnerability. Gadjah Mada International Journal of
Business, 14(3).

Riyono, B., Himam, F., & Subandi. (2012). In search for anchors the fundamental motivational
force in compensating for human vulnerability. Gadjah Mada International Journal of
Business, 14(3), 229-252. https://doi.org/10.22146/gamaijb.5475

Rodrigues, R., Guest, D., & Budjanovcanin, A. (2013). From anchors to orientations: Towards a
contemporary theory of career preferences. Journal of Vocational Behavior, 83(2), 142—152.
https://doi.org/10.1016/j.jvb.2013.04.002

Rottinghaus, P. J., Buelow, K. L., Matyja, A., & Schneider, M. R. (2012). The career futures
Inventory-Revised: Measuring dimensions of career adaptability. Journal of Career
Assessment, 20(2), 123—139. https://doi.org/10.1177/1069072711420849

Rudolph, C. W., Lavigne, K. N., & Zacher, H. (2017). Career adaptability: A meta-analysis of
relationships with measures of adaptivity, adapting responses, and adaptation results. Journal
of Vocational Behavior, 98, 17-34. https://doi.org/10.1016/5.jvb.2016.09.002



https://doi.org/10.1016/j.jii.2021.100257
https://psycnet.apa.org/doi/10.1016/j.jvb.2016.02.010
https://doi.org/10.1016/j.jvb.2016.09.002

Peran Orientasi Kepribadian Anchor dan Career Anchor Terhadap Career Adaptability Pada Pekerja
Karir
Mandiri
Khairunissa Dhara Damariatna, Dr. Bagus Riyono, M.A., Psikolog
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari hitp://etd.repository.ugm.ac.id/

Rudolph, C. W., Lavigne, K. N., & Zacher, H. (2017). Career adaptability: A meta-analysis of
relationships with measures of adaptivity, adapting responses, and adaptation results. Journal
of Vocational Behavior, 98, 17-34. https://doi.org/10.1016/j.jvb.2016.09.002

Savickas, M. L. (1984). Construction and validation of a physician career development inventory.
Journal of Vocational Behavior, 25(1), 106-123. https://doi.org/10.1016/0001-
8791(84)90040-X

Savickas, M. L. (1997). Career adaptability: An integrative construct for life-span, life-space
theory. Career Development Quarterly, 45(3), 247-259. https://doi.org/10.1002/;.2161-
0045.1997.tb00469.x

Savickas, M. L., & Porfeli, E. J. (2012). Career Adapt-Abilities Scale: Construction, reliability,
and measurement equivalence across 13 countries. Journal of Vocational Behavior, 80(3),
661-673. https://doi.org/10.1016/j.jvb.2012.01.011

Savickas, M.L. Career construction theory and practice. In Career Development and Counseling:
Putting Theory and Research to Work, 2nd ed.; Brown, S.D., Lent, R.W., Eds.; John Wiley
& Sons: Hoboken, NJ, USA, 2013; pp. 144—180.

Savickas, M.L. Career construction: A developmental theory of vocational behavior. In Career
Choice and Development, 4th ed.; Brown, D., Ed.; Jossey-Bass: San Francisco, CA, USA,
2002; pp. 149-205.

Scheibe, S., & Zacher, H. (2013). A lifespan perspective on emotion regulation, stress, and well-
being in the workplace. In P. L. Perrewé, C. C. Rosen, & J. R. B. Halbesleben (Eds.), The
role of emotion and emotion regulation in job stress and well being (pp. 163—193). Emerald
Group Publishing. https://doi.org/10.1108/S1479-3555(2013)0000011010

Schein, E. H., & Maanen, J. V. (1990). Career anchor: The changing nature of work and career.
San Fransisco: John Wiley & Sons, Inc.

Schein, E. H. (1996). Career anchors revisited: Implications for career development in the 21
century. The Academy of Management Executive, 10(4): 80-88.

Schein, E. H., & Maanen, J. V. (2013). Career anchor: The changing nature of work and career.
San Fransisco: John Wiley & Sons, Inc.

Schein, P. (2022). Career Anchors Reimagined. Finding Direction and Opportunity in the
Changing World of Work, New Jersey Canada: John Wiley & Sons, Inc.

Schein, P. (2023). Career Anchors Reimagined. Finding Direction and Opportunity in the
Changing World of Work, New Jersey Canada: John Wiley & Sons, Inc.

Shava, H., & Chinyamurindi, W. T. (2022). SA Journal of Human Resource Management.
https://doi.org/10.4102/sajhrm

Sou, E. K. L., Yuen, M., & Chen, G. (2022). Career adaptability as a mediator between social

capital and career engagement. Career Development Quarterly, 70(1), 2-15.
https://doi.org/10.1002/cdq.12289

Super, D. E., & Knasel, E. G. (1981). Career Development in Adulthood: Some Theoretical
Problems and a Possible Solution. British Journal of Guidance & Counselling, 9(2), 194—
201. https://doi.org/10.1080/03069888108258214


https://doi.org/10.1016/0001-8791(84)90040-X
https://doi.org/10.1016/0001-8791(84)90040-X
https://psycnet.apa.org/doi/10.1108/S1479-3555(2013)0000011010

Peran Orientasi Kepribadian Anchor dan Career Anchor Terhadap Career Adaptability Pada Pekerja
Karir
Mandiri
Khairunissa Dhara Damariatna, Dr. Bagus Riyono, M.A., Psikolog
UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

Super, D.E.; Knasel, E.G. The Development of a Model, Specifications, and Sample Items for
Measuring Career Adaptability (Vocational Maturity) in Young Blue-Collar Workers;
National Institute for Careers Education and Counselling (Mimeo): Hertford, UK, 1979.

Tladinyane, R., & Van der Merwe, M. (2016). Career adaptability and employee engagement of
adults employed in an insurance company: An exploratory study. SA Journal of Human
Resource Management, 15, 1-10. https://doi.org/10.4102/sajhrm.v14i1.752

Todoli-Signes, A. (2017a). The ‘gig economy’: employee, self-employed or the need for a

special employment regulation? Transfer, 23(2), 193-205.
https://doi.org/10.1177/1024258917701381

Watson, G. P., Kistler, L. D., Graham, B. A., & Sinclair, R. R. (2021). Looking at the Gig

Picture: Defining Gig Work and Explaining Profile Differences in Gig Workers’ Job
Demands and Resources. Group and Organization Management, 46(2), 327-361.
https://doi.org/10.1177/1059601121996548

Watson, G. P., Kistler, L. D., Graham, B. A., & Sinclair, R. R. (2021). Looking at the Gig

Picture: Defining Gig Work and Explaining Profile Differences in Gig Workers’ Job
Demands and Resources. Group and Organization Management, 46(2), 327-361.
https://doi.org/10.1177/1059601121996548
Wiernik, B. M., & Kostal, J. W.(2019). Protean and boundaryless career orientations: A
critical review and meta-analysis. Journal  of Counseling Psychology, 66(3), 280
307. https://doi.org/10.1037/cou0000324

Wood, A. J., & Lehdonvirta, V. (2021). Antagonism beyond employment: How the
‘subordinated agency’ of labour platforms generates conflict in the remote gig
economy. Socio-Economic  Review, 19(4),1369—1396.
https://doi.org/10.1093/ser/mwab016



https://doi.org/10.4102/sajhrm.v14i1.752
https://doi.org/10.1177/1059601121996548
https://doi.org/10.1093/ser/mwab016

