Motivasi Sebagai Mediator Terhadap Hubungan Consumptive Lifestyle dan Performansi Kerja pada
Karyawan Generasi Y
Sonny Naufal Fa'iq, Indrayanti, M.Si., Ph.D., Psikolog

Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

DAFTAR PUSTAKA

Adzim, R. A. (2021). Pengaruh Quality Of Work Life Guru Dan Budaya Sekolah Terhadap
Kinerja Guru Di SMKN Kabupaten Bandung. Repository S2 UIN SGD Bandung,
2021

Agboola, I. O., & Ikonne, C. N. (2018). Healthy lifestyles and job performance of academics: A
theoretical perspective. Babcock University.

Ali, A., & Zia, H. (2023). The impact of job crafting on employee performance: The
mediating role of work engagement and job satisfaction. Journal of Business
Research, 160, 100-115. https://doi.org/10.1016/j.jbusres.2023.02.032

Anwar, A. B, Maupa, H., Ali, M., & Ismail, M. (2015). The Effects of Work Stress and
Compensation on the Employees’ Performance through Motivation and Job
Satisfaction at the Private Life Insurance Companies in Jakarta. Scientific Research
Journal (Scirj), 3(9), 33-36.

Aprilia, T. A. D. (2016). Hubungan antara Manajemen waktu dengan performansi kerja pada
mahasiswa yang bekerja part-time di PT. X Yogyakarta (skripsi). Sanata Dharma
University.

Armstrong, Michael and Stephen Taylor. (2014) Armstrong's Handbook of Human
Resource Management Practice. London: Kogan Page,

Baltaci, A. (2020). Concept of self-esteem in consumer behavior: A literature review
(English version of the original article)., 3(2), 257-269. Yuksek Ihtisas University.

Bei, Lien-Ti (2000). The White Paper on Lifestyle: A Report of the 2000 Survey on Taiwanese
Consumption Habits. Taipei City: Business Weekly Publications.

Bernardin, H. John. & Russel, J.E.A. (2003). Human Resources Management. New York :
Mcgraw Hill Inc.

Burroughs, J. E.,, & Rindfleisch, A. (2002). Materialism and well-being: A conflicted
relationship. Journal of Consumer Research, 29(3), 348-370.
https://doi.org/10.1086/344429

Byars, L.L. & Rue. L.W. (2004). Human Resource Management (7th ed). New York : Mcgraw
- Hill.

Desira, M., & Darmajanti, L. (2013). 7-Eleven: Gaya Hidup Remaja Perkotaan Saat Ini.
Departemen Sosiologi Universitas Indonesia, Depok., 21.

Dittmar, H. (2008). Consumptive Society and Its Psychological Impact: Research Review. In
Psychology and Consumer Culture: The Struggle for a Good Life in a Materialistic
World. American Psychological Association.

Engel, J. F.,, Roger, D. B., & Paul, W. M. (2005). Consumer behavior (10th ed.). Fort Worth:
Dreyden Press.

Gagné, M., & Deci, E. L. (2005). Self-determination theory and work motivation. Journal
of Organizational Behavior, 26(4), 331-362. https://doi.org/10.1002/job.322

Gajendran, R., & Harrison, D. A. (2022). The effects of remote work on job performance
and satisfaction: A meta-analysis. Journal of Applied Psychology, 107(2), 181-197.
https://doi.org/10.1037/apl0000912

19



Motivasi Sebagai Mediator Terhadap Hubungan Consumptive Lifestyle dan Performansi Kerja pada
Karyawan Generasi Y
Sonny Naufal Fa'iq, Indrayanti, M.Si., Ph.D., Psikolog

Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Godlewska-Werner, D., Makinia, A. Zawadzka, A. M., & Falkowska, P. (2021).
Consumerism at work and its relationship to employees’ personal goals,
self-concept clarity, well-being and growth mindset. Health Psychology Report,
9(4), 358-371. https://doi.org/10.5114/hpr.2021.107497

Hakanen, J. J., Bakker, A. B., & Schaufeli, W. B. (2020). Burnout and work engagement
among employees in Finland: A 10-year follow-up study. Work & Stress, 34(2),
149-166. https://doi.org/10.1080/02678373.2020.1754928

Hartman, J., & McCambridge, ]J. (2011). Optimizing Millennials” Communication Styles.
Business Communication Quarterly—Bus Comm Q, 74, 22-44.

Hawkins, D. I, Best, R. J., & Coney, K. A. (2004). Consumer Behavior: Building Marketing
Strategy. Irwin McGraw-Hill series in marketing. McGraw-Hill Irwin.

Jex, S. M. (2002). Stress and job performance: Theory, research, and implications. Sage
Publications.

Jin, J., & Lee, H. (2018). The effects of job crafting on employee well-being: The role of
work engagement and job satisfaction. Journal of Organizational Behavior, 39(8),
993-1010. https://doi.org/10.1002/job.2337

Judge, T. A., & Bono, J. E. (2001). Relationship of Core Self-Evaluations Traits— Self-Esteem,
Generalised Self-Efficacy, Locus Of Control, And Emotional Stability—with Job
Satisfaction And Job Performance: A Meta-Analysis. Journal of Applied Psychology,
86(1), 80-92.

Kasser, T., & Ahuvia, A. (1993). Materialism and well-being: A psychological review.
Social Indicators Research, 31(1), 1-24. https://doi.org/10.1007/BF01079071

Kasser, T., & Ryan, R. M. (1996). Further examining the American dream: Differential
correlates of intrinsic and extrinsic goals. Personality and Social Psychology Bulletin,
22(3), 280-287. https://doi.org/10.1177/0146167296223006

Kasser, T. (2002). The high price of materialism. MIT Press.

Kholilah, K. (2008). Perilaku Konsumtif Masyarakat Pengunjung Pasar Kaget di Wisata Belanja
Tugu Gajayana Malang. Universitas Islam Negeri Maulana Malik Ibrahim.

Kluve, J., & Schmitz, H. (2024). The impact of economic factors and job security on
employee performance and behavior. Journal of Labor Economics, 42(1), 85-115.
https://doi.org/10.1086/jle.2024.00001

Kossek, E. E., & Lautsch, B. A. (2018). Work-life flexibility for whom? Occupational
status and work-life inequality in upper, middle, and lower level jobs. The
Academy of Management Annals, 12(1), 5-36.
https://doi.org/10.5465/annals.2016.0059

Levenson, A. R. (2010). Millennials and the world of work: An economist’s
perspective. Journal of Business and Psychology, 25(2), 257-264.

Maitri, W. S. (2023). Gaya hidup, work-life balance, internal locus of control terhadap
kinerja mahasiswa pekerja part-time di kota Denpasar. Jurnal Lentera Bisnis, 12(3),
857. https://doi.org/10.34127/jrlab.v12i3.962

Martines, K. M. (2015). The effects of personal financial debt on employee job performance
(Master’s thesis). California State Polytechnic University, Humboldt.
http://hdl.handle.net/10211.3/150028

20



UNIVERSITAS

Motivasi Sebagai Mediator Terhadap Hubungan Consumptive Lifestyle dan Performansi Kerja pada
Karyawan Generasi Y
Sonny Naufal Fa'iq, Indrayanti, M.Si., Ph.D., Psikolog

Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

GADJAH MADA

Moroz, M., & Polkowski, Z. (2016). The Last Mile Issue and Urban Logistics: Choosing
Parcel Machines in the Context of the Ecological Attitudes of the Y Generation
Consumers Purchasing Online. Transportation Research Procedia, The 2nd
International Conference “Green Cities - Green Logistics for Greener Cities”, 2-3
March 2016, Szczecin, Poland, 16, 378-393.

Motowidlo, S. J., & Kell, H. J. (2012). Job performance. Handbook of Psychology, Second
Edition, 12.

Oldham, G. R., & Fried, Y. (2016). Job design research and theory: Past, present and
future. Organizational Behavior and Human Decision Processes, 136, 20-35.

Park, M., & Han, J. (2023). The effects of job crafting on employee performance: The role
of job satisfaction and organizational commitment. Journal of Applied Psychology,
108(4), 681-698. https://doi.org/10.1037/apl0000943

Reynolds, F. D., & Darden, W. R. (1972). An Operational Construction of Life Style. ACR
Special Volumes, SV-02.

Richins, M. L., & Dawson, S. (1992). A Consumer Values Orientation for Materialism and Its
Measurement: Scale Development and Validation. Journal of Consumer Research,
19(3), 303-316.

Robbins, S. P. and Mary C. (2011). Management, 11th Edition. USA: Prentice Hall.

Ryan, R. M., & Deci, E. L. (2000). Intrinsic and extrinsic motivations: Classic definitions
and new directions. Contemporary Educational Psychology, 25(1), 54-67.
https://doi.org/10.1006/ceps.1999.1020.

Sanosra, A. (2022). Exploring organizational culture in modern enterprises. Journal of
Business Management, 15(3), 45-60.

Schultz, D. P., & Schultz, S. E. (2017). Theories of personality.

Sheldon, K. M., & Kasser, T. (2001). Coherence and congruence: Two aspects of
self-concordance. Personality and Social Psychology Bulletin, 27(2), 160-172.
https://doi.org/10.1177/0146167201272008

Sivapatham, A. (2022). The impact of social media on Gen-Y employees’ work
performance in a telco, Malaysia. European Journal of Management and Marketing
Studies, 7(4), 45-58. https://doi.org/10.46827/ejmms.v7i4.1293

Sverke, M., Hellgren, J., & Naswall, K. (2002). No security: A meta-analysis and review
of job insecurity and its consequences. Journal of Occupational Health Psychology,
7(3), 242-264. https://doi.org/10.1037/1076-8998.7.3.242

Taufig, A. R., Mandasari, A. E., & Romdani, A. (2019). Analisis Faktor-Faktor Pembentuk
Konsumsi Status pada Generasi Millennial. Jurnal Ekonomi Manajemen, 4(2),
143-149.

Van den Berg, P. T., & Feij, J. A. (2021). Job crafting and work engagement: A review of
the literature. Journal of Occupational Health Psychology, 26(2), 105-122.
https://doi.org/10.1037/0cp0000267

Waworuntu, E. C.,, Kainde, S. J. R, & Mandagi, D. W. (2022). Work-life balance, job
satisfaction and performance among millennial and Gen Z employees: A
systematic review. Society, 10(2), 286-300.
https://doi.org/10.33019/society.v10i2.464

21



