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ABSTRAK

Penelitian ini bertujuan untuk menguji pengaruh machiavellian dan komitmen
professional terhadap kecenderungan individu untuk melakukan whistleblowing
serta apakah hubungan tersebut dapat dimoderasi oleh retaliasi. Whistleblowing
merupakan upaya yang dipercaya dapat meminimalisir terjadinya fraud. Mahasiswa
dianggap memiliki peran yang signifikan, terutama mahasiswa akuntansi yang
nantinya akan menjadi akuntan ataupun auditor di masa depan. Penelitian ini
mengadopsi pendekatan kuantitatif yang menggunakan data yang bersumber dari
kuesioner yang disebarkan secara online melalui google form. Populasi penelitian
ini adalah seluruh mahasiswa di Indonesia, dengan sampel akhirberjumlah 217
responden. Machiavellian terbukti memiliki pengaruh signifikan negative terhadap
kecenderungan whistleblowing. Komitmen Profesional terbukti signifikan positif
terhadap kecenderungan whistleblowing. Retaliasi terbukti secarasignifikan dapat
memperlemah machiavellian dan komitmen professional terhadapkecenderungan
whistleblowing.
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ABSTRACT

This study aims to examine the influence of Machiavellianism and professional
commitment on individuals' tendency to engage in whistleblowing and whether this
relationship can be moderated by retaliation. Whistleblowing is believed to be an
effort that can minimize fraud occurrences. Students are considered to have a
significant role, especially accounting students who will later become accountants
or auditors in the future. This research adopts a quantitative approach using data
sourced from questionnaires distributed online via Google Forms. The population
of this study comprises all students in Indonesia, with a final sample size of 217
respondents. Machiavellianism was found to have a significant negative influence
on whistleblowing tendencies. Professional commitment was found to have a
significant positive influence on whistleblowing tendencies. Retaliation was found
to significantly weaken Machiavellianism and professional commitment towards
whistleblowing tendencies.
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