
58  

 

DAFTAR PUSTAKA 

Afsar, B., Badir, Y., & Saeed, B. (2014). Transformational leadership and 

innovative work behavior. Industrial Management and Data Systems, 114(8), 

1270–1300. https://doi.org/10.1108/IMDS-05-2014-0152 

Aiken, L. S., & West, S. G. (1991). Multiple Regression: Testing and Interpreting 

Interactions. SAGE Publications Ltd. 

Al-Musadieq, M., Nurjannah, N., Raharjo, K., Solimun, S., & Achmad Rinaldo 

Fernandes, A. (2018). The mediating effect of work motivation on the 

influence of job design and organizational culture against HR performance. 

Journal of Management Development, 37(6), 452–469. 

https://doi.org/10.1108/JMD-07-2017-0239 
Amabile, T. M. (1996). Creativity in Context (1st ed.). Routledge. 

Amo, B. W., & Kolvereid, L. (2005). Organizational Strategy, Individual 

Personality and Innovation Behavior. Journal of Enterprising Culture, 13(1), 

7–19. www.worldscientific.com 

Aryee, S., Walumbwa, F. O., Zhou, Q., & Hartnell, C. A. (2012). Transformational 

Leadership, Innovative Behavior, and Task Performance: Test of Mediation 

and Moderation Processes. Human Performance, 25(1), 1–25. 

https://doi.org/10.1080/08959285.2011.631648 

Awan, M. A. A., & Jehanzeb, K. (2022). How CEO transformational leadership 

impacts organizational and individual innovative behavior: collaborative 

HRM as mediator. Leadership and Organization Development Journal, 43(8), 

1271–1286. https://doi.org/10.1108/LODJ-05-2021-0197 

Axtell, C., Holman, D., & Wall, T. (2006). Promoting innovation: A change study. 

Journal of Occupational and Organizational Psychology, 79(3), 509–516. 

https://doi.org/10.1348/096317905X68240 

Bani-Melhem, S., Zeffane, R., & Albaity, M. (2018). Determinants of employees’ 

innovative behavior. International Journal of Contemporary Hospitality 

Management, 30(3), 1601–1620. https://doi.org/10.1108/IJCHM-02-2017- 
0079 

Baron, R. M., & Kenny, D. A. (1986). The Moderator-Mediator Variable 

Distinction in Social Psychological Research: Conceptual, Strategic, and 

Statistical Considerations. Journal of Personality and Social Psychology, 

51(6), 1173–1182. 

Bass, B. M. (1985). Leadership and performance beyond expectations. Free Press. 

Bass, B. M. (1999). Two Decades of Research and Development in 

Transformational Leadership. European Journal of Work and Organizational 
Psychology, 8(1), 9–32. https://doi.org/10.1080/135943299398410 

Bass, B. M., Avolio, B. J., Jung, D. I., & Berson, Y. (2003). Predicting unit 

performance by assessing transformational and transactional leadership. 

Journal of Applied Psychology, 88(2), 207–218. https://doi.org/10.1037/0021- 

9010.88.2.207 
Bass, B. M., & Riggio, R. E. (2005). Transformational Leadership (2nd ed.). 

Lawrence Erlbaum Associates . 

Basu, R., & Green, S. G. (1997). Leader-Member Exchange and Transformational 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL TERHADAP PERILAKU KERJA INOVATIF
DENGAN BUDAYA ORGANISASIONAL
SEBAGAI PEMODERASI: STUDI PADA SEKRETARIAT JENDERAL KEMENTERIAN PENDIDIKAN,
KEBUDAYAAN, RISET, DAN
TEKNOLOGI
Ranu Adhaly Pryadito Widhiaji, Dr. Sumaryono, M.Si., Psikolog.
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

http://www.worldscientific.com/


59  

 

Behaviors in Leader-Member Dyads Leadership: An Empirical Examination 

of Innovative. Journal of Applied Social Psychology, 27(6), 477–499. 

Blau, P. M. (1964). Exchange and power in social life. New Brunswick, NJ: 

Transaction Publishers. John Wiley & Sons. 
Bris, A., & Cabolis, C. (2022). IMD World Competitiveness Booklet 2022. 

Buil, I., Martínez, E., & Matute, J. (2019). Transformational leadership and 

employee performance: The role of identification, engagement and proactive 

personality. International Journal of Hospitality Management, 77, 64–75. 

https://doi.org/10.1016/j.ijhm.2018.06.014 

Cai, W., Gu, J., & Wu, J. (2023). How CEO passion promotes firm Innovation: The 

mediating role of Top Management Team (TMT) creativity and the 

moderating role of organizational culture. Current Psychology, 42, 6963– 

6979. https://doi.org/10.1007/s12144-021-02030-w/Published 

Carmeli, A., Meitar, R., & Weisberg, J. (2006). Self-leadership skills and innovative 

behavior at work. International Journal of Manpower, 27(1), 75–90. 

https://doi.org/10.1108/01437720610652853 

Chang, J., Bai, X., & Li, J. J. (2015). The influence of leadership on product and 

process innovations in China: The contingent role of knowledge acquisition 

capability. Industrial Marketing Management, 50, 18–29. 

https://doi.org/10.1016/j.indmarman.2015.04.014 

Chang, S. E., & Lin, C. S. (2007). Exploring organizational culture for information 

security management. Industrial Management and Data Systems, 107(3), 438– 
458. https://doi.org/10.1108/02635570710734316 

Chatzoglou, P., & Chatzoudes, D. (2018). The role of innovation in building 

competitive advantages: an empirical investigation. European Journal of 

Innovation Management, 21(1), 44–69. https://doi.org/10.1108/EJIM-02- 
2017-0015 

Chung, D. S., & Li, J. M. (2021). Curvilinear effect of transformational leadership 

on innovative behavior among R&D teams in South Korea: Moderating role 

of team learning. Journal of Organizational Change Management, 34(1), 252– 
270. https://doi.org/10.1108/JOCM-01-2017-0017 

Cooper, D. R., & Schindler, P. S. (2014). Business Research Methods. In 

Proceedings of the Annual Reliability and Maintainability Symposium (12th 

ed.). New York: McGraw-Hill/Irwin. 

Daft, R. L. (2010). New Era of Management (9th ed.). Cengage Learning. 

Damanpour, F. (1991). Organizational Innovation: A Meta-Analysis of Effects of 

Determinants and Moderators. Academy of Management Journal, Vol. 34, No. 

3(3), 555–590. 

De Jong, J. P. J., & Den Hartog, D. N. (2007). How leaders influence employees’ 

innovative behaviour. European Journal of Innovation Management, 10(1), 

41–64. https://doi.org/10.1108/14601060710720546 

De Jong, J. P. J., & Den Hartog, D. N. (2010). Measuring innovative work 

behaviour. Creativity and Innovation Management, 19(1), 23–36. 

https://doi.org/10.1111/j.1467-8691.2010.00547.x 

De Spiegelaere, S., Gyes, G. Van, Witte, H. De, & Hootegem, G. Van. (2015). Job 

design, work engagement and innovative work behavior: A multi-level study 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL TERHADAP PERILAKU KERJA INOVATIF
DENGAN BUDAYA ORGANISASIONAL
SEBAGAI PEMODERASI: STUDI PADA SEKRETARIAT JENDERAL KEMENTERIAN PENDIDIKAN,
KEBUDAYAAN, RISET, DAN
TEKNOLOGI
Ranu Adhaly Pryadito Widhiaji, Dr. Sumaryono, M.Si., Psikolog.
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/



60  

 

on Karasek’s learning hypothesis. Management Revue, 26(2), 123–137. 

https://doi.org/10.1688/mrev-2015-02-DeSpiegelaere 

de Vries, K., & Wunsch-Vincent, S. (2022). Global Innovation Index 2022: What 

is the future of innovation–driven growth? 

Deshpandé, R., Farley, J. U., & Webster, F. E. (1993). Corporate Culture, Customer 

Orientation, and Innovativeness in Japanese Firms: A Quadrad. Journal of 

Marketing, 57(1), 23–37. 

Dyer, J., Gregersen, H. B., & Christensen, C. M. (2011). The innovator’s DNA : 

mastering the five skills of disruptive innovators. Harvard Business Review 

Press. 

Elenkov, D. S., Judge, W., & Wright, P. (2005). Strategic leadership and executive 

innovation influence: An international multi-cluster comparative study. 

Strategic Management Journal, 26(7), 665–682. 

https://doi.org/10.1002/smj.469 

Fornell, C., & Larcker, D. F. (1981). Evaluating structural equation models with 

unobservable and measurement errors. Journal of Marketing Research, 18(1), 

39–50. 

García-Morales, V. J., Jiménez-Barrionuevo, M. M., & Gutiérrez-Gutiérrez, L. 

(2012). Transformational leadership influence on organizational performance 

through organizational learning and innovation. Journal of Business Research, 

65(7), 1040–1050. https://doi.org/10.1016/j.jbusres.2011.03.005 

Gatinon, H., & Xuereb, J.-M. (1997). Strategic orientation of the firm new product 

performance. Journal of Marketing Research, 34(1), 77–90. 

Goodman, E. A., Zammuto, R. F., & Gifford, B. D. (2001). The competing values 

framework understanding the impact of organizational culture on the quality 

of work life. Organization Development Journal, , 19(3). 

Grošelj, M., Černe, M., Penger, S., & Grah, B. (2020). Authentic and 

transformational leadership and innovative work behaviour: the moderating 

role of psychological empowerment. European Journal of Innovation 

Management, 24(3), 677–706. https://doi.org/10.1108/EJIM-10-2019-0294 

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2019). Multivariate Data 

Analysis: Pearson New International Edition (8th ed.). Hampshire, UK: 

Cengage Learning, EMEA. 

Hair, J. F., Hult, G. T. M., Ringle, C. M., & Sarstedt, M. (2022). A Primer on Partial 

Least Squares Structural Equation Modeling (PLS-SEM) (3rd ed.). Thousand 

Oaks, California: SAGE Publications, Inc. 

Hemmelgarn, A. L., Glisson, C., & James, L. R. (2006). Organizational Culture 

and Climate: Implications for Services and Interventions Research. 

Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). A new criterion for assessing 

discriminant validity in variance-based structural equation modeling. Journal 

of the Academy of Marketing Science, 43(1), 115–135. 

https://doi.org/10.1007/s11747-014-0403-8 
Hofstede, G. (2001). Culture’s Consequences: Comparing Values, Behaviors, 

Institutions and Organizations across Nations. In 2001. Sage Publication. 

Howell, J. M., & Avolio, B. J. (1993). Transformational Leadership, Transactional 

Leadership, Locus of Control, and Support for Innovation: Key Predictors of 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL TERHADAP PERILAKU KERJA INOVATIF
DENGAN BUDAYA ORGANISASIONAL
SEBAGAI PEMODERASI: STUDI PADA SEKRETARIAT JENDERAL KEMENTERIAN PENDIDIKAN,
KEBUDAYAAN, RISET, DAN
TEKNOLOGI
Ranu Adhaly Pryadito Widhiaji, Dr. Sumaryono, M.Si., Psikolog.
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/



61  

 
Consolidated-Business-Unit Performance. In Journal of Applied Psychology 

(Vol. 78, Issue 6). 

Howell, J. P., Dorfman, P. W., & Kerr, S. (1986). Moderator Variables in 

Leadership Research. Academy of Management Review, 11(1), 88–102. 
Hughes, R. L., Ginnett, R. C., & Curphy, G. J. (2022). Leadership : enhancing the 

lessons of experience (10th ed.). McGraw Hill. 

Hurley, R. F., Tomas, G., & Hult, M. (1998). Innovation, Market Orientation, and 

Organizational Learning: An Integration and Empirical Examination. Journal 

of Marketing, 62(3), 42–54. 

Janssen, O. (2003). Innovative behaviour and job involvement at the price of 

conflict and less satisfactory relations with co-workers. Journal of 

Occupational and Organizational Psychology, 76(3), 347–364. 

https://doi.org/10.1348/096317903769647210 

Jung, D. (Don), Wu, A., & Chow, C. W. (2008). Towards understanding the direct 

and indirect effects of CEOs’ transformational leadership on firm innovation. 

Leadership Quarterly, 19(5), 582–594. 

https://doi.org/10.1016/j.leaqua.2008.07.007 

Jung, D. I., Chow, C., & Wu, A. (2003). The role of transformational leadership in 

enhancing organizational innovation: Hypotheses and some preliminary 

findings. Leadership Quarterly, 14(4–5), 525–544. 

https://doi.org/10.1016/S1048-9843(03)00050-X 

Kahai, S. S., Sosik, J. J., & Avolio, B. J. (2003). Effects of leadership style, 

anonymity, and rewards on creativity-relevant processes and outcomes in an 

electronic meeting system context. Leadership Quarterly, 14(4–5), 499–524. 

https://doi.org/10.1016/S1048-9843(03)00049-3 
Kane-Urrabazo, C. (2006). Management’s role in shaping organizational culture. 

Journal of Nursing Management, 14, 188–194. 

Kerr, S., & Jermier, J. M. (1978). Substitutes for Leadership: Their Meaning and 

Measurement. Organizational Behavior and Human Performance, 22, 375– 

403. 

Khan, N. A., & Khan, A. N. (2019). What followers are saying about 

transformational leaders fostering employee innovation via organisational 

learning, knowledge sharing and social media use in public organisations? 

Government Information Quarterly, 36(4). 

https://doi.org/10.1016/j.giq.2019.07.003 

Kim, H. (2014). Transformational Leadership, Organizational Clan Culture, 

Organizational Affective Commitment, and Organizational Citizenship 

Behavior: A Case of South Korea’s Public Sector. Public Organization 

Review, 14(3), 397–417. https://doi.org/10.1007/s11115-013-0225-z 

Kinicki, A. (2020). Organizational behavior : a practical, problem-solving 

approach (3rd ed.). McGraw-Hill. 

Knezović, E., & Drkić, A. (2021). Innovative work behavior in SMEs: the role of 

transformational leadership. Employee Relations, 43(2), 398–415. 

https://doi.org/10.1108/ER-03-2020-0124 

Koranteng, F. O., Iddris, F., Dwomoh, G., & Kofi Dogbe, C. S. (2022). Assessing 

the moderating role of organizational culture in the relationship between 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL TERHADAP PERILAKU KERJA INOVATIF
DENGAN BUDAYA ORGANISASIONAL
SEBAGAI PEMODERASI: STUDI PADA SEKRETARIAT JENDERAL KEMENTERIAN PENDIDIKAN,
KEBUDAYAAN, RISET, DAN
TEKNOLOGI
Ranu Adhaly Pryadito Widhiaji, Dr. Sumaryono, M.Si., Psikolog.
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/



62  

 
organizational leadership and organizational efficiency in the banking sector. 

Evidence-Based HRM, 10(3), 330–346. https://doi.org/10.1108/EBHRM-07- 

2021-0143 

Kotter, J. P., & Heskett, J. L. (1992). Corporate culture and performance. Free 

Press. 

Lim, J. Y., & Moon, K. K. (2022). Transformational leadership and employees’ 

helping and innovative behaviors: contextual influences of organizational 

justice. International Journal of Manpower, 43(4), 1033–1053. 

https://doi.org/10.1108/IJM-02-2020-0044 

Liu, F., Chow, I. H.-S., Zhang, J.-C., & Huang, M. (2019). Organizational 

innovation climate and individual innovative behavior: exploring the 

moderating effects of psychological ownership and psychological 

empowerment. Review of Managerial Science, 13(4), 771–789. 

Lok, P., & Crawford, J. (2004). The effect of organisational culture and leadership 

style on job satisfaction and organisational commitment: A cross-national 

comparison. Journal of Management Development, 23(4), 321–338. 

https://doi.org/10.1108/02621710410529785 

Maqbool, S., Černe, M., & Bortoluzzi, G. (2019). Micro-foundations of innovation: 

Employee silence, perceived time pressure, flow and innovative work 

behaviour. European Journal of Innovation Management, 22(1), 125–145. 

https://doi.org/10.1108/EJIM-01-2018-0013 

Mekpor, B., & Dartey-Baah, K. (2020). Beyond the job description: Exploring the 

mediating role of leaders’ emotional intelligence on the nexus between 

leadership styles and voluntary workplace behaviours in the Ghanaian banking 

sector. Journal of Management Development, 39(2), 240–252. 

https://doi.org/10.1108/JMD-04-2019-0104 

Mumford, M. D., Scott, G. M., Gaddis, B., & Strange, J. M. (2002). Leading 

creative people: Orchestrating expertise and relationships. The Leadership 

Quarterly , 13, 705–750. 

Naranjo-Valencia, J. C., Jiménez-Jiménez, D., & Sanz-Valle, R. (2011). Innovation 

or imitation? The role of organizational culture. Management Decision, 49(1), 

55–72. https://doi.org/10.1108/00251741111094437 

Neuman, W. L. (2014). Social Research Methods: Qualitative and Quantitative 

Approaches (7th ed.). Harlow: Pearson Education Limited. 

O’Cass, A., & Ngo, L. V. (2007). Market orientation versus innovative culture: Two 

routes to superior brand performance. In European Journal of Marketing (Vol. 

41, Issues 7–8, pp. 868–887). https://doi.org/10.1108/03090560710752438 

Oke, A., Munshi, N., & Walumbwa, F. O. (2009). The Influence of Leadership on 

Innovation Processes and Activities. Organizational Dynamics, 38(1), 64–72. 

https://doi.org/10.1016/j.orgdyn.2008.10.005 

Oldham, G. R., & Cummings, A. (1996). Employee Creativity: Personal and 

Contextual Factors at Work. Academy of Management Journal, 39(3), 607– 

634. 

Olynick, J., & Li, H. Z. (2020). Organizational Culture and Its Relationship with 

Employee Stress, Enjoyment of Work and Productivity. International Journal 

of Psychological Studies, 12(2), 14. https://doi.org/10.5539/ijps.v12n2p14 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL TERHADAP PERILAKU KERJA INOVATIF
DENGAN BUDAYA ORGANISASIONAL
SEBAGAI PEMODERASI: STUDI PADA SEKRETARIAT JENDERAL KEMENTERIAN PENDIDIKAN,
KEBUDAYAAN, RISET, DAN
TEKNOLOGI
Ranu Adhaly Pryadito Widhiaji, Dr. Sumaryono, M.Si., Psikolog.
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/



63  

 

Osborne, S. P., & Brown, L. (2011). Innovation in public services: Engaging with 

risk. Public Money and Management, 31(1), 4–6. 

https://doi.org/10.1080/09540962.2011.545532 
Oukes, T. (2010). Innovative work behavior: A case study at a tire manufacturer. 

University of Twente. 

Pawar, B. S., & Eastman, K. K. (1997). The Nature and Implications of Contextual 

Influences on Transformational Leadership: A Conceptual Examination. 

Academy of Management Review, 22(1), 80–109. 

Pearce, C. L., & Ensley, M. D. (2004). A reciprocal and longitudinal investigation 

of the innovation process: The central role of shared vision in product and 

process innovation teams (PPITs). Journal of Organizational Behavior, 25(2), 

259–278. https://doi.org/10.1002/job.235 

Pieterse, A. N., van Knippenberg, D., Schippers, M., & Stam, D. (2010a). 

Transformational and transactional leadership and innovative behavior: The 

moderating role of psychological empowerment. Journal of Organizational 

Behavior, 31(4), 609–623. https://doi.org/10.1002/job.650 

Pieterse, A. N., van Knippenberg, D., Schippers, M., & Stam, D. (2010b). 

Transformational and transactional leadership and innovative behavior: The 

moderating role of psychological empowerment. Journal of Organizational 

Behavior, 31(4), 609–623. https://doi.org/10.1002/job.650 

Podsakoff, P. M., Mackenzie, S. B., & Bommer, W. H. (1996). Transformational 

Leader Behaviors and Substitutes for Leadership as Determinants of Employee 

Satisfaction, Commitment, Trust, and Organizational Citizenship Behaviors. 

In Journal of Management (Vol. 22, Issue 2). 

Quinn, R. E., & Spreitzer, G. M. (1991). The psychometrics of the competing values 

culture instrument and an analysis of the impact of organizational culture on 

quality of life. In R. W. Woodman & W. A. Pasmore (Eds.), Research in 

Organizational Change and Development (pp. 115–142). 

https://doi.org/10.1016/S0897-3016(04)15010-6 
Rao, M. S. (2012). Smart Leadership: Lessons for Leaders. Sterling Publishers Pvt. 

Ltd. 

Rosenbusch, N., Brinckmann, J., & Bausch, A. (2011). Is innovation always 

beneficial? A meta-analysis of the relationship between innovation and 

performance in SMEs. Journal of Business Venturing, 26(4), 441–457. 

https://doi.org/10.1016/j.jbusvent.2009.12.002 

Saeed, B. Bin, Afsar, B., Cheema, S., & Javed, F. (2019). Leader-member exchange 

and innovative work behavior: The role of creative process engagement, core 

self-evaluation, and domain knowledge. European Journal of Innovation 

Management, 22(1), 105–124. https://doi.org/10.1108/EJIM-11-2017-0158 

Sarstedt, M., Hair, J. F., Pick, M., Liengaard, B. D., Radomir, L., & Ringle, C. M. 

(2022). Progress in partial least squares structural equation modeling use in 

marketing research in the last decade. Psychology and Marketing, 39(5), 

1035–1064. https://doi.org/10.1002/mar.21640 

Sarstedt, M., & Mooi, E. (2019). A Concise Guide to Market Research. Springer 

Berlin Heidelberg. https://doi.org/10.1007/978-3-662-56707-4 
Scott, S. G., & Bruce, R. A. (1994). Determinants of Innovative Behavior: A Path 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL TERHADAP PERILAKU KERJA INOVATIF
DENGAN BUDAYA ORGANISASIONAL
SEBAGAI PEMODERASI: STUDI PADA SEKRETARIAT JENDERAL KEMENTERIAN PENDIDIKAN,
KEBUDAYAAN, RISET, DAN
TEKNOLOGI
Ranu Adhaly Pryadito Widhiaji, Dr. Sumaryono, M.Si., Psikolog.
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/



64  

 

Model of Individual Innovation in the Workplace. Academy of Management 

Journal, 37(3), 580–607. 

Sekaran, U., & Bougie, R. (2016). Research Methods for Business: A Skill-Building 

Approach (7th ed.). United Kingdom: John Wiley & Sons Ltd. 

Sethibe, T., & Steyn, R. (2015). The relationship between leadership styles, 

innovation and organisational performance: A systematic review. South 

African Journal of Economic and Management Sciences, 18(3), 325–337. 

https://doi.org/10.17159/2222-3436/2015/v18n3a3 

Shin, S. J., & Zhou, J. (2003). Transformational Leadership, Conservation, and 

Creativity: Evidence from Korea. Academy of Management Journal, 46(6), 

703–714. 

Silva, A. J., & Coelho, N. (2023). The moderating role of organizational culture on 

the relationship between workers’ attitudes towards telework and happiness. 

Kybernetes, 52(10), 4357–4374. https://doi.org/10.1108/K-02-2022-0231 
Van De Ven, A. H. (1986). Central Problems in the Management of Innovation. 

Management Science, 32(5), 590–607. https://doi.org/10.1287/mnsc.32.5.590 

van Knippenberg, D., & Hogg, M. A. (2003). A Social Identity Model of Leadership 

Effectiveness in Organizations. In Research in Organizational Behavior (Vol. 

25, pp. 243–295). JAI Press. https://doi.org/10.1016/S0191-3085(03)25006-1 

Vidyarthi, P. R., Anand, S., & Liden, R. C. (2014). Do emotionally perceptive 

leaders motivate higher employee performance? The moderating role of task 

interdependence and power distance. Leadership Quarterly, 25(2), 232–244. 
https://doi.org/10.1016/j.leaqua.2013.08.003 

Wei, L. Q., Liu, J., & Herndon, N. C. (2011). Shrm and product innovation: Testing 

the moderating effects of organizational culture and structure in Chinese firms. 

International Journal of Human Resource Management, 22(1), 19–33. 

https://doi.org/10.1080/09585192.2011.538965 

Wu, C. H., Parker, S. K., & de Jong, J. P. J. (2014). Need for Cognition as an 

Antecedent of Individual Innovation Behavior. Journal of Management, 40(6), 

1511–1534. https://doi.org/10.1177/0149206311429862 

Xenikou, A., & Simosi, M. (2006). Organizational culture and transformational 

leadership as predictors of business unit performance. Journal of Managerial 

Psychology, 21(6), 566–579. https://doi.org/10.1108/02683940610684409 

Yuan, F., & Woodman, R. W. (2010). Innovative Behavior in the Workplace: The 

Role of Performance and Image Outcome Expectations. Academy of 

Management Journal, 53(2), 323–342. 

Zuraik, A., & Kelly, L. (2019). The role of CEO transformational leadership and 

innovation climate in exploration and exploitation. European Journal of 

Innovation Management, 22(1), 84–104. https://doi.org/10.1108/EJIM-10- 
2017-0142 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL TERHADAP PERILAKU KERJA INOVATIF
DENGAN BUDAYA ORGANISASIONAL
SEBAGAI PEMODERASI: STUDI PADA SEKRETARIAT JENDERAL KEMENTERIAN PENDIDIKAN,
KEBUDAYAAN, RISET, DAN
TEKNOLOGI
Ranu Adhaly Pryadito Widhiaji, Dr. Sumaryono, M.Si., Psikolog.
Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/


	DAFTAR PUSTAKA



