ANALISIS KESIAPAN ORGANISASI DALAM MELAKUKAN TRANSFORMASI STRATEGIS: STUDI
KASUS PADA PT PQR
Melati Astri Maharani, Reni Rosari, Dr., M.B.A.

Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

DAFTAR PUSTAKA

Alas, R., Vadi, M., Demirer, H., and Bilgin, N. (2012). Readiness to Change at Turkish
Hotel Industry. Procedia - Social and Behavioral Sciences, 62. 615-19

Angwin, D., Mcgee, J., and Sammut-Bonnici T. (2015). Turnaround Strategy. Wiley
Encyclopedia of Management.

Ates, H., Management as an Agent of Cultural Change in the Turkish Public Sector.
Public Administration Research and Theory: J-PART, 14.1. 33-58

Fernhaber, S. A., and Patel P. C. (2012). How Do Young Firms Manage Product Portfolio
Complexity? The Role of Absorptive Capacity and Ambidexterity. Management
Journal, 33.13. 1516-39

Heath, C., and Heath, D. (2010). Switch: How to Change Things, When Change Is Hard.
Random House Business. New York

Ho, J. C., and Chen, H. (2018). Managing the Disruptive and Sustaining the Disrupted:
The Case of Kodak and Fujifilm in the Face of Digital Disruption. Review of Policy
Research, 35.3. 352-71

Hoffman, R. C. (1989). Strategies for Corporate Turnarounds: What Do We Know about
Them?. Journal of General Management, 14.3. 46—66

Hsieh, H. F., and Shannon S. E. (2005) Three Approaches to Qualitative Content Analysis.
Qualitative Health Research, 15.9. 1277-88

Hughes, P., Morgan R. E., Hodgkinson I. R., Kouropalatis Y., and Lindgreen A. (2020).
A Diagnostic Tool to Determine a Strategic Improvisation Readiness Index Score

(IRIS) to Survive, Adapt, and Thrive in a Crisis. Industrial Marketing Management,
88. 485-99

Judge, W. Q. (2011). Building Organizational Capacity for Change: The Strategic
Leader’s New Mandate. Business Expert Press. New York

Jurisch, M. C., Ikas, C., Wolf, P., and Krcmar, H. (2013). Key Differences of Private and
Public Sector Business Process Change. E-Service Journal, 9.1. 3-27

Karaevli, A. (2016). The “Turnaround Trap” of Outsider CEOs: Causes and Solutions for
Succession Planning. Organizational Dynamics, 45.4. 278-82 \

Kotter, John,P. (1995). Leading Change: Why Transformation Efforts Fail. Harvard
Business Review, May-June 1995.

Lindgreen, A., Di Benedetto, C.A., Thornton S.C., and Geersbro, J. (2021). Editorial:
Qualitative Research in Business Marketing Management. Industrial Marketing
Management, 98. A1-9

Lines, Rune. (2005). The Structure and Function of Attitudes Toward Organizational
Change. Human Resource Development Review, 4.1. 8-32

62



ANALISIS KESIAPAN ORGANISASI DALAM MELAKUKAN TRANSFORMASI STRATEGIS: STUDI
KASUS PADA PT PQR
Melati Astri Maharani, Reni Rosari, Dr., M.B.A.

Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Luis, S., and Alamsjah, F. (2020). Secrets to Becoming an Execution Winner: Menyingkap
Kepemimpinan Ambidekster dan Budaya Agilitas Dalam Eksekusi Strategi Di Era
Digital Gramedia Pustaka Utama. Jakarta.

Markides, Constantinos C. (2013). Business Model Innovation: What Can the
Ambidexterity Literature Teach Us?. Academy of Management Perspectives, 27.4.
313-23

O’Kane, C., and Cunningham J. (2014). Turnaround Leadership Core Tensions during the
Company Turnaround Process. European Management Journal, 32.6. 963—80

O’Reilly, C. A., and Tushman, M.L. (2013). Organizational Ambidexterity: Past, Present,
and Future’, Academy of Management Perspectives, 27.4. 324-38

Otoritas Jasa Keuangan. (2016). Peraturan Otoritas Jasa Keuangan Nomor 31/ POJK.05/
2016 Tentang Usaha Pergadaian

Pearce, J. A., and Robbins D. K. (2008). Strategic Transformation as the Essential Last
Step in the Process of Business Turnaround. Business Horizons, 51.2. 121-30

Pratt, M. G. (2009). From the Editors for The Lack of a Boilerplate: Tips on Writing Up
(and Reviewing) Qualitative Research. Academy of Management Journal, 2009.
85662

Rexhepi, G., and Ibraimi, S. (2011). Do Strategies Emerge?. Procedia - Social and
Behavioral Sciences, XX1v. 1624-29

Saragih, E. H. (2015). Individual Attributes of Change Readiness: A Case Study at
Indonesia State-Owned Railway Company. Procedia - Social and Behavioral
Sciences, 172. 3441

Sheppard, J. P., and Chowdhury,S.D. (2005). Riding the Wrong Wave: Organizational
Failure as a Failed Turnaround. Long Range Planning, 38.3. 239—60

Zimmermann, A., Raisch, S., and Birkinshaw, J. (2015). How Is Ambidexterity Initiated?
The Emergent Charter Definition Process. Organization Science, 26.4. 1119-39

63



	DAFTAR PUSTAKA



