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Latar bel akang: DO berlakukanya UJ nomor 5 tahun 2002 tentang

penekar an w | ayah di Pr opi nsi Kal i mant an Tengah, naka
Kabupaten kotawaringin Tinur  dibagi menj adi tiga wlayah
yaitu: Kabupaten Kotawaringin Tinur, Kabupaten Seruyan, dan
Kabupaten  Kati ngan. Dampak  dari adanya penekaran wilayah
Kabupat en Kot awar i ngi n Ti nur t er hadap D nas Kesehat an

khususnya akan rmeni nbul kan: adanya |enbaga baru, dan r el okasi
tenaga kesehatan di Kabupaten Kotawawaringin Tinur. Penelitian

ini ber t uj uan nenget ahui harapan tenaga kesehatan untuk
nengi si f or masi ketenagaan pada D nas Kesehatan Kabupaten
Permekar an.

Metode penelitian: Penelitian ini dengan netode penelitian
deskriptip dengan nenggunakan pendekatan kualitatif, dilakukan
di D nas Kesehat an Kabupat en Kot awari gi n Ti nur. Subyek

penel i tian t enaga kesehat an D nas Kesehat an Kabupat en
Kotawaringin Tinur berjumah 20 orang , terdiri dari pej abat
struktural 8 orang dan dari staf pelaksana 12 orang. Data
di anbi | dengan nenggunakan cek list dan diskusi kel onpok

terarah serta dokunentasi .
Hasil penelitian: Masalah yang nenpengaruhi Supply SDM adal ah:
kualitas SDV dan job analis. Sedangkan yang menpengar uhi

Denand  adal ah: tujuan  penekaran dan penenpatan  SDM
Sel anjutnya yang  menpengar uhi harapan  adal ah: akt ual i sasi
diri, inbalan dan pengabdi an. Serta yang nenpengar uhi
keengganan adal ah: konpensasi, keadil an, perrel i haraan SDM dan
sosi al .

Kesi npul an:  nenunj ukkan bahwa harapan tenaga kesehatan kurang
bermnat untuk nengisi fornasi di Dinas Kesehatan Kabupaten

Ser uyan dan Kabupat en Kat i ngan. Fakt or - f akt or yang
nenpengar uhi  harapan adalah ketidak jelasan Karir, konpensasi,
adanya tarik rmenarik Kkepentingan dan faktor sosial yaitu

pendi di kan | anjutan bagi anak-anak serta fasilitas perunahan.

Kata kunci: Harapan, sunber daya nanusi a
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Abst r act

Background: As the Act MNo. 5 2002 on area expansion in
Central Kalinmantan Province, the regency of East Kotawaringin
Timur has been devided into 3 areas: 1) East Kotawaringin
Timur regency; 2) Seruyan regency; and 3) Katingan regency.
The effects of this expansion, especially on the Health
Dstrict of Kotawaringin Timur were: 1) emergence of new of
new institutions and 2) relocation of health workers in
Kotawaringin Tinmur regency. This study was ained at finding
out the expectation of health workers to fill human resources
formation in the health districts of expanded regenci es.

Met hods: This was a descriptive study wth qualitative
approach and done in the Heath Dstrict Agency of East
Kotawaringin. The subjects were 20 health workers of the
Health District Agency of East Kotawaringin., consisting of 8

struct ural officers and 12 operating staffs. Data were
obtained wusing check lists, focused group discussions, and
docunent s.

Results: The problens affecting human resources supply were
human resources quality, job analysis, and job perfornance.
Meanwhile those affecting the denand were the objectives of
expansion and human  resources rel ocation. What af f ect ed
expectation were self — actualization, rewards, and services.
Wiat affected reluctance were conpensation, justice, human
resources preservarance and social rel ationship.

Goncl usi on: The st udy showed t hat in the terns of
expectations, health workers were less interested to fill the
formation of the Health District Agencies of Seruyan and
Katigan. Factors affecting expectations were unsure career,
conpensation, and different interests. The social factors were
further education of their children and housing facilities.
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