MODEL KEPEMIMPINAN DAN IMPLIKASINYA TERHADAP KINERJA CIVIL SOCIETY ORGANIZATION
(STUDI KASUS PONDOK

PESANTREN WARIA AL-FATAH YOGYAKARTA)

UNIVERSITAS BRAVENDA OKTA ASCARINTYA, Prof. Dr. Agus Heruanto Hadna, S.I.P., M.Si.

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

Daftar Pustaka

Akhter, S. S. (2015). Leadership Style of NGO’s Contribution to Gender and
Sustainable  Environment Development in  Yogyakarta Province of
Indonesia. Jurnal Penelitian Humaniora, 20(1).

Alfaris, M. R. (2018). Eksistensi Diri Waria Dalam Kehidupan Sosial Di Tengah
Masyarakat Kota (Fenomenologi Tentang Eksistensi Diri Waria Urbanisasi di Kota
Malang). Widya Yuridika: Jurnal Hukum, 1(1).

Amri, R. F., Suharmono, & Rahardja, E. (2016). Pengaruh Kepemimpinan
Transformasional Dan Kepuasan Kerja Terhadap Loyalitas Yang Berdampak Pada
Kinerja Karyawan Di Perusahaan (Studi Pada PT . Kimia Farma Plant
Manufacturing Semarang). Jurnal Bisnis Strategi, 25(1), 36-48.

Anggini, F. A. T., Musadieq, M. A., & Sulistyo, C. W. (2018). Pengaruh Gaya
Kepemimpinan Transaksional Dan Motivasi Kerja Terhadap Kinerja Karyawan
(Studi Pada Karyawan Departemen Administrasi Dan Departemen Bengkel,
Auto2000 Malang Sutoyo). Jurnal Administrasi Bisnis (JAB), 58(1), 173-180.

Antonakis, J., & House, R. J. (2004). On instrumental leadership: Beyond transactions
and transformations. UNL Gallup Leadership Institute Summit, Omaha.

Antonakis, J. (2011). Transformational and Charismatic Leadership. In D. V. Day, The
Nature of Leadership Second Edition (pp. 256 - 288). Thousand Oaks, California:
SAGE Publication.

Antonakis, J., & House, R. J. (2014). Instrumental leadership: Measurement and
extension of transformational-transactional leadership theory. The Leadership
Quarterly, 25(4), 746-771.

Augur. (2012). The Role and Structure of Civil Society Organizations in National and
Global Governance: Evolution and Outlook between Now and 2030. AUGUR:
Fabrice DESSE.

Avolio, B. J. (1999). Full leadership development: Building the vital forces in
organizations. California, USA7 Sage.

Avolio, B. J. (2007). Promoting more integrative strategies for leadership theory-
building. American Psychologist, 62(1), 25-33. d0i:10.1037/0003-066x.62.1.25

Avolio, B. J., & Bass, B. M. (2004). MLQ — Multifactor Leadership Questionnaire.
Menlo Park, CA: Mind Garden.

Bass, B. M. (1985). Leadership and performance beyond expectations. New York, NY:
Free Press.

85



MODEL KEPEMIMPINAN DAN IMPLIKASINYA TERHADAP KINERJA CIVIL SOCIETY ORGANIZATION
(STUDI KASUS PONDOK

PESANTREN WARIA AL-FATAH YOGYAKARTA)

UNIVERSITAS BRAVENDA OKTA ASCARINTYA, Prof. Dr. Agus Heruanto Hadna, S.I.P., M.Si.

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

Bass, B. M., & Avolio, B. J. (1990). Multifactor leadership questionnaire. Palo Alto:
Consulting Psychologists Press

Bass, B. M. (1999). Two Decades of Research and Development in Transformational
Leadership.European Journal of Work and Organizational Psychology, 8(1), 9-32.
d0i:10.1080/135943299398410

Burns, J. M. (1978). Leadership. New York: Free Press.

Cahyono, U. T., Maarif, M. S., & Suharjono. (2014). Pengaruh Kepemimpinan
Transformasional Terhadap Kinerja Karyawan di Perusahaan Daerah Perkebunan
Jember. Jurnal Manajemen & Agribisnis, 11(2), 68—76.

Creswell, J. W. & Creswell, J. D. (2018). Research Design: Qualitative, Quantitative,
and Mixed Methods Approaches (Fifth Edition). London, UK: SAGE Publication.

Darmawan, A. B. (2018, 17 Mei). Waria dalam Kajian Subaltern: Pergulatan Identitas
Waria, Studi pada Pesantren Waria Al Fatah Yogyakarta. Received from:
https://www.balairungpress.com/2018/05/waria-dalam-kajian-subaltern-
pergulatan-identitas-waria-studi-pada-pesantren-waria-al-fatah-yogyakarta/

Deinert, A., Homan, A. C., Boer, D., Voelpel, S. C., & Gutermann, D. (2015).
Transformational leadership sub-dimensions and their link to leaders' personality
and performance. The Leadership Quarterly, 26(6), 1095-1120.

Deveshwar, A. & Aneja, I. (2014). A Study of Transnational and Transformation
Leadership Styles and Factors Affect The Leadership Style. International Journal
of Business, Economics and Management, 176 - 185.

Dinh, J. E., Lord, R. G., Gardner, W. L., Meuser, J. D., Liden, R. C., & Hu, J. (2014).
Leadership theory and research in the new millennium: Current theoretical trends
and changing perspectives. The Leadership Quarterly, 25(1), 36-62.
doi:10.1016/j.leaqua.2013.11.005

Gelarina, D. (2019). Proses Pembentukan Identitas Sosial Waria di Pesantren Waria
Al-Fatah Yogyakarta. Jurnal Kajian Islam Interdisipliner, 1(1).

Ghasabeh, M. S. et al. (2015). The emerging role of transformational leadership. The
Journal of Developing Areas, 49(6), 459-467. doi:10.1353/jda.2015.0090

Ghaus-Pasha, A. (2005, May). Role of civil society organizations in governance.
In Kertas Persidangan 6th Global Forum on Reinventing Government Towards
Participatory and Transparent Governance. Seoul (pp. 24-27).

Gunawan, A. A. (2017). Perlindungan Negara Terhadap Hak Atas Kebebasan
Beragama Bagi Komunitas Waria (Studi Terhadap Pembubaran Pondok Pesantren
Waria Al-Fatah Senin-Kamis, Kotagede, Bantul, Yogyakarta).



MODEL KEPEMIMPINAN DAN IMPLIKASINYA TERHADAP KINERJA CIVIL SOCIETY ORGANIZATION
(STUDI KASUS PONDOK

PESANTREN WARIA AL-FATAH YOGYAKARTA)

UNIVERSITAS BRAVENDA OKTA ASCARINTYA, Prof. Dr. Agus Heruanto Hadna, S.I.P., M.Si.

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

Gunawan, N. Z. S., Widiastuti, W., & Yuliawati, F. (2020). Politik Identitas Kelompok
Subaltern Pesantren Waria Al Fatah Kotagede Yogyakarta. Jurnal llmu Politik dan
Pemerintahan, 6(2), 162-177.

Harahap, A. A. B. (2014). Pergulatan Politik Representasi Waria (Studi kasus Pondok
Pesantren Waria Al-Fatah Senin-Kamis, Notoyudan Yogyakarta) (Doctoral
dissertation, Universitas Gadjah Mada).

Hinkin, T., & Schriesheim, C. (2008). A theoretical and empirical examination of the
transactional and non-leadership dimensions of the Multifactor Leadership
Questionnaire (MLQ). The Leadership Quarterly, 19, 501-513

Howell, J. M. & Avolio, B. J. (1993), “Transformational leadership, transactional
leadership, locus of control, and support for innovation: key predictors of
consolidated-business-unit-performance™. Journal of Applied Psychology.78,
(6),891-902.

Hox, J. J. & Boeije, H. R. (2005). Data Collection, Primary VS Secondary.
Encyclopedia of Social Measurement VVolume 1, 593 - 599.

Hurlock, E. (1990). Psikologi Perkembangan (Suatu Pendekatan Sepanjang Rentang
Kehidupan) Edisi Kelima. Jakrata: Erlangga.

Iscan, O. F., Ersar1, G., & Naktiyok, A. (2014). Effect of leadership style on perceived
organizational performance and innovation: the role of transformational leadership
beyond the impact of transactional leadership—an application among Turkish
SME's. Procedia-Social and Behavioral Sciences, 150, 881-889.

Jufrizen, J. (2017). Efek Moderasi Etika Kerja Pada Pengaruh Kepemimpinan
Transformasional dan Budaya Organisasi Terhadap Kinerja Karyawan. EMabis :
Jurnal Ekonomi Manajemen Dan Bisnis, 18(2), 145-158.
https://doi.org/10.29103/e-mabis.v18i2.180

Kirkbride, P. (2006). Developing transformational leaders: the full range leadership
model in action. Industrial and Commercial Training, 38(1), 23-32. doi:
10.1108/00197850610646016

Kivasu, N. L. (2015). Leadership styles and implementation of strategy among non
governmental organisations in Nairobi City County, Kenya (Doctoral dissertation,
University of Nairobi).

Kompri. (2018). Manajemen dan Kepemimpinan Pondok Pesantren. Jakarta: Gramedia
Group.

Lim, B. -C., & Ployhart, R. E. (2004). Transformational leadership: Relations to the
five-factor model and team performance in typical and maximum contexts. Journal



MODEL KEPEMIMPINAN DAN IMPLIKASINYA TERHADAP KINERJA CIVIL SOCIETY ORGANIZATION
(STUDI KASUS PONDOK

PESANTREN WARIA AL-FATAH YOGYAKARTA)

UNIVERSITAS BRAVENDA OKTA ASCARINTYA, Prof. Dr. Agus Heruanto Hadna, S.I.P., M.Si.

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

of Applied Psychology, 89, 610-621. http://dx.doi.org/10.1037/0021-
9010.89.4.610

Lussier, R. N. & Achua C. F. (2015). Leadership: Theory, Application, and Skill
Development. Boston, USA: Cengage Learning.

Muizu, W. O. Z., Kaltum, U., & Sule, E. T. (2019). Pengaruh kepemimpinan terhadap
kinerja karyawan. Perwira-Jurnal Pendidikan Kewirausahaan Indonesia, 2(1), 70-
78.

Mujiarsih, E., & Hadi, S. (2003). Persepsi Mengenai Gaya Kepemimpinan
Transformasional dan Transaksional dan Pengaruhnya Terhadap Upaya Ekstra
(Extra Effort) Pegawai Dinas Kesehatan Kota (DKK) Semarang, Salatiga dan
KabupatenSemarang di Ungaran. Jurnal Bisnis Dan Ekonomi, 10(2), 1-10.

Nasution, M 1. (2018). Peran Kepuasan Kerja Dan Kepemimpinan Transformasional
Terhadap Kinerja Karyawan. Prosiding The National Conferences Management
and Business (NCMAB), 425-4309.

Northouse, P. G. (2019). Leadership: Theory and Practice Eighth Edition. Thousand
Oaks, California: SAGE Publication.

Nugrahani, F. (2014). Metode Penelitian Kualitatif. Solo: Cakra Books.

Oktora, J., Rizan, M., & Situngkir, S. (2018). Pengaruh Gaya Kepemimpinan
Transaksional Dan Transformasional, Motivasi Serta Kompetensi Terhadap
Kinerja Karyawan PT. Sanjayatama Lestari. Jurnal Dinamika Manajemen Dan
Bisnis, 1(1), 41-64.

Poturak, M. et al. (2020). Effectiveness of Transformational Leadership among
Different Cultures. International Journal of Social Sciences & Educational Studies,
7(3).

Poutiainen, C.; Berrang-Ford, L.; Ford, J.; Heymann, J. (2013). Civil society
organizations and adaptation to the health effects of climate change in Canada.
Public Health, 127(5), 403—-409. doi:10.1016/j.puhe.2013.02.004

Raco, J. (2010). Metode Penelitian Kualitatif: Jenis, Karakteristik, dan Keunggulannya.
Jakarta: PT Gramedia Widiasarana Indonesia.

Rahmat, J. (1996). Psikologi Komunikasi. Bandung: Remaja Rosdakarya.

Reza, M. H. (2019). Components of Transformational Leadership. International
Journal of Multidisciplinary Research Vol. 5 Number 3, 119 - 124,

Robbins, S. P. & Judge, T. A. (2017). Organizational Behavior Seventeenth Edition.
Italy: Pearson Education.


http://dx.doi.org/10.1037/0021-9010.89.4.610
http://dx.doi.org/10.1037/0021-9010.89.4.610

MODEL KEPEMIMPINAN DAN IMPLIKASINYA TERHADAP KINERJA CIVIL SOCIETY ORGANIZATION
(STUDI KASUS PONDOK

PESANTREN WARIA AL-FATAH YOGYAKARTA)

UNIVERSITAS BRAVENDA OKTA ASCARINTYA, Prof. Dr. Agus Heruanto Hadna, S.I.P., M.Si.

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

Ruggieri, S., & Abbate, C. S. (2013). Leadership Style, Self-Sacrifice, and Team
Identification. Social Behavior and Personality: An International Journal, 41(7),
1171-1178. doi:10.2224/sbp.2013.41.7.1171

Sadewo, G. A. (2017). Peran Pondok Pesantren Waria Al-Fatah dalam Membangun
Citizenship bagi Waria [Unpublished Undergraduate Theses]. Universitas Gadjah
Mada

Siangchokyoo, N., Klinger, R. L., & Campion, E. D. (2020). Follower transformation
as the linchpin of transformational leadership theory: A systematic review and
future research agenda. The Leadership Quarterly, 31(1), 101341.

Singh, K. (2012). Leadership in Non-Governmental Organizations (NGOs).

Skogstad, A., Einarsen, S., Torsheim, T., Aasland, M., & Hetland, H. (2007). The
Downloaded by Central Michigan University At 09:27 11 October 2015 (PT) 26
destructiveness of laissez-faire leadership behavior. Journal of Occupational Health
Psychology, 12, 80-92.

Soodan, V., Pandey, A., Soodan, V., & Pandey, A. (2017). Impact Assessment of
Leadership Style on Job Satisfaction of NGO Employees in Uttarakhand-
India. Social Sciences, 6(01), 6-12.

Sugiarto, E. (2015). Menyusun Proposal Penelitian Kualitatif: Skripsi dan Tesis.
Yogyakarta: Suaka Media.

Syarif, Z. (2017). Manajemen kepemimpinan kiai dan kontribusinya terhadap mutu
pendidikan  pesantren. Fikrotuna: Jurnal Pendidikan Dan Manajemen
Islam, 6(02).

Tomlinson, B. (2013). Working with Civil Society in Foreign Aid: Possibilities for
South-South Cooperation? 'Annex 1: NGOs and CSOs : A Note on Terminology.
Dipetik November, 2022, dari UNDP Website:
www.cn.undp.org/content/.../UNDPCH03%20Annexes.pdf

Tucunan, R. J. A, Suprtha, W. G., & Riana, I. G. (2014). Pengaruh Kepemimpinan
Transformasional Terhadap Motivasi Dan Kinerja Karyawan (Sudi Kasus Pada PT.
Pandawa). E - Jurnal Ekonomi Dan Bisnis Universitas Udayana, 3(9), 533-550.

Utomo, P. P. (2021). Revitalisasi dan Reorientasi Studi Organisasi di Manajemen dan
Kebijakan Publik. Dalam Pramusinto, A. dkk, Tinjauan Studi Manajemen dan
Kebijakan Publik di Indonesia: Menegaskan Identitas dan Meneguhkan Relevansi
(pp. 157 - 190). Sleman, D. I. Yogyakarta: Gadjah Mada University Press.

Walter, F., & Bruch, H. (2010). Structural impacts on the occurrence and effectiveness
of transformational leadership: An empirical study at the organizational level of
analysis. The Leadership Quarterly, 21(5), 765-782.


http://www.cn.undp.org/content/.../UNDPCH03%20Annexes.pdf

MODEL KEPEMIMPINAN DAN IMPLIKASINYA TERHADAP KINERJA CIVIL SOCIETY ORGANIZATION
(STUDI KASUS PONDOK

PESANTREN WARIA AL-FATAH YOGYAKARTA)

UNIVERSITAS BRAVENDA OKTA ASCARINTYA, Prof. Dr. Agus Heruanto Hadna, S.I.P., M.Si.

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

Yang, |. (2015). Positive effects of laissez-faire leadership: Conceptual
exploration. Journal of Management Development.

Yazid, A. (2022). Dinamika Ketahanan Pondok Pesantren Waria Al-Fatah Yogyakarta
2006-2018 M. Journal of Islamic History, 2(1).

Yin, R. K. (2018). Case Study Research and Applications: Design and Method (Sixth
Edition). London, UK: SAGE Publication.

Zaccaro, S. J., & Klimoski, R. J. (2001). The nature of organizational leadership: An
introduction. In S. J. Zaccaro, & R. J. Klimoski (Eds.), The nature of organizational
leadership (pp. 3 —41). San Francisco, CA7 Jossey-Bass.

Zamakhsyari, D. (1985). Tradisi Pesantren Studi Tentang Pandangan Hidup Kyai.
Jakarta: LP3ES, him. 44,



