PENGARUH LEADER-MEMBER EXCHANGE (LMX) TERHADAP KINERJA ADAPTIF PADA AUDITOR

BADAN PENGAWASAN

KEUANGAN DAN PEMBANGUNAN (BPKP) DENGAN MODAL PSIKOLOGIS SEBAGAI PEMEDIASI
Yusuf Efendi, Dr. Sumaryono, M.Si.

UNIVERSITAS

GADJAH MADA Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

DAFTAR PUSTAKA

Abdullah, M. R. (2015). Metode penelitian kuantitatif.

Altinay, L., Dai, Y. de, Chang, J., Lee, C. H., Zhuang, W. L., & Liu, Y. C. (2019). How to
facilitate hotel employees’ work engagement: The roles of leader-member exchange, role
overload and job security. International Journal of Contemporary Hospitality
Management, 31(3). https://doi.org/10.1108/IJCHM-10-2017-0613

Anggara, S. (2015). Metode Penelitian Administrasi. Bandung: Pustaka Setia.

Avey, J. B., Luthans, F., Smith, R. M., & Palmer, N. F. (2010). Impact of positive psychological
capital on employee well-being over time. Journal of Occupational Health Psychology,
15(1). https://doi.org/10.1037/a0016998

Baran, B. E., & Woznyj, H. M. (2021). Managing VUCA: The human dynamics of agility.
Organizational Dynamics, 50(2). https://doi.org/10.1016/j.orgdyn.2020.100787

Borman, W. C., & Motowidlo, S. J. (1997). Task performance and contextual performance:
The meaning for personnel selection research. Human Performance, 10(2).
https://doi.org/10.1207/s15327043hup1002_3

Breevaart, K., Bakker, A. B., Demerouti, E., & van den Heuvel, M. (2015). Leader-member
exchange, work engagement, and job performance. Journal of Managerial Psychology,
30(7). https://doi.org/10.1108/JMP-03-2013-0088

Charbonnier-Voirin, A., el Akremi, A., & Vandenberghe, C. (2010). A multilevel model of
transformational leadership and adaptive performance and the moderating role of climate
for innovation. Group and Organization Management, 35(6), 699-726.
https://doi.org/10.1177/1059601110390833

Charbonnier-Voirin, A., & Roussel, P. (2012). Adaptive performance: A new scale to measure
individual performance in organizations. Canadian Journal of Administrative Sciences,
29(3). https://doi.org/10.1002/CJAS.232

Chaurasia, S., & Shukla, A. (2014). Psychological Capital , LMX , Employee Engagement &
Work Role Performance. Indian Journal of Industrial Relations, 50(2).

Chin, W. W. (1998). The partial least squares approach to structural equation modeling.
Modern methods for business research, 295(2), 295-336.

Dharmasiri Kirige, I. E., Nielsen, I., Newman, A., & North-Samardzic, A. (2019). Impact of
Psychological Capital on the Relationship between LMX and Adaptive Performance.
Academy of Management Proceedings, 2019(1).

Dorsey, D. W., Cortina, J. M., Allen, M. T., Waters, S. D., Green, J. P., & Luchman, J. (2017).
Adaptive and citizenship-related behaviors at work. In Handbook of Employee Selection,
Second Edition. https://doi.org/10.4324/9781315690193

Dulebohn, J. H., Bommer, W. H., Liden, R. C., Brouer, R. L., & Ferris, G. R. (2012). A Meta-
Analysis of Antecedents and Consequences of Leader-Member Exchange: Integrating the
Past With an Eye Toward the Future. Journal of Management, 38(6).
https://doi.org/10.1177/0149206311415280

Egeland, B., Carlson, E., & Sroufe, L. A. (1993). Resilience as process. Development and
psychopathology, 5(4), 517-528.

Ghozali, 1., & Latan, H. (2015). Konsep, teknik, aplikasi menggunakan Smart PLS 3.0 untuk
penelitian empiris. BP Undip. Semarang, 290.

99


https://doi.org/10.1108/IJCHM-10-2017-0613
https://doi.org/10.1037/a0016998
https://doi.org/10.1016/j.orgdyn.2020.100787
https://doi.org/10.1207/s15327043hup1002_3
https://doi.org/10.1108/JMP-03-2013-0088
https://doi.org/10.1177/1059601110390833
https://doi.org/10.1002/CJAS.232
https://doi.org/10.4324/9781315690193
https://doi.org/10.1177/0149206311415280

PENGARUH LEADER-MEMBER EXCHANGE (LMX) TERHADAP KINERJA ADAPTIF PADA AUDITOR
BADAN PENGAWASAN

KEUANGAN DAN PEMBANGUNAN (BPKP) DENGAN MODAL PSIKOLOGIS SEBAGAI PEMEDIASI
Yusuf Efendi, Dr. Sumaryono, M.Si.

UNIVERSITAS Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

??&@,W??}avin, M., Gavin, M., Frazier, L. M., & Snow, B. D. (2009). In the eyes of the
beholder: Transformational leadership, positive psychological capital, and performance.
Journal of Leadership and Organizational Studies, 15(4).
https://doi.org/10.1177/1548051809332021

Graen, G. B., & Uhl-Bien, M. (1995). Relationship-based approach to leadership: Development
of leader-member exchange (LMX) theory of leadership over 25 years: Applying a multi-
level multi-domain perspective. The Leadership Quarterly, 6(2).
https://doi.org/10.1016/1048-9843(95)90036-5

Griffin, M. A., Neal, A., & Parker, S. K. (2007). A new model of work role performance:
Positive behavior in uncertain and interdependent contexts. Academy of Management
Journal, 50(2). https://doi.org/10.5465/AMJ.2007.24634438

Griffin, M. A., Parker, S. K., & Mason, C. M. (2010). Leader Vision and the Development of
Adaptive and Proactive Performance: A Longitudinal Study. Journal of Applied
Psychology, 95(1). https://doi.org/10.1037/a0017263

Gouldner, A. W. (1960). The Norm of Reciprocity: A Preliminary Statement. American
Sociological Review, 25(2). https://doi.org/10.2307/2092623

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2010). Multivariate data analysis.
Englewood Cliffs, NJ: Prentice Hall.

Hair, J. F., Hult, G. T. M., Ringle, C., & Sarstedt, M. (2017). A Primer on Partial Least Squares
Structural Equation Modeling (PLS-SEM) 2nd Edition. Sage Publications.

Hair, J. F., Hult, G. T. M., Ringle, C. M., Sarstedt, M., Danks, N. P., & Ray, S. (2021). Partial
Least Squares Structural Equation Modeling (PLS-SEM) Using R. In Practical
Assessment, Research and Evaluation (Vol. 21, Issue 1).

Henseler, J., Ringle, C. M., & Sarstedt, M. (2015). A new criterion for assessing discriminant
validity in variance-based structural equation modeling. Journal of the Academy of
Marketing Science, 43(1). https://doi.org/10.1007/s11747-014-0403-8

Henseler, J., Ringle, C. M., & Sarstedt, M. (2016). Testing measurement invariance of
composites using partial least squares. International Marketing Review, 33(3).
https://doi.org/10.1108/IMR-09-2014-0304

Hobfoll, S. E. (2001). The influence of culture, community, and the nested-self in the stress
process: Advancing conservation of resources theory. Applied Psychology, 50(3).
https://doi.org/10.1111/1464-0597.00062

Hobfoll, S.E., Shirom, A., and Golembiewski, R. (2000), “Conservation of resources theory”,
Handbook of Organizational Behavior, Marcel Dekker New York, NY, pp. 57-81.

Hobfoll, S. E. (1989). Conservation of Resources: A New Attempt at Conceptualizing Stress.
American Psychologist, 44(3). https://doi.org/10.1037/0003-066X.44.3.513

Hobfoll, S. E., & Lilly, R. S. (1993). Resource conservation as a strategy for community
psychology. Journal of Community Psychology, 21(2). https://doi.org/10.1002/1520-
6629(199304)21:2<128::AID-JCOP2290210206>3.0.CO;2-5

Hobfoll, S. E., Halbesleben, J., Neveu, J.-P., & Westman, M. (2018). Annual Review of
Organizational Psychology and Organizational Behavior Conservation of Resources in the
Organizational Context: The Reality of Resources and Their Consequences. Annu. Rev.
Organ. Psychol. Organ. Behav, 5, 103-131. https://doi.org/10.1146/annurev-orgpsych

Hobfoll, S. E. (2011). Conservation of resource caravans and engaged settings. Journal of
Occupational and Organizational Psychology, 84(1). https://doi.org/10.1111/].2044-
8325.2010.02016.x

With, J., & Hggden, L. S. (2021). A study of Adaptive Performance: Facilitating for adaptive
behavior through Transformational Leadership and Psychological Safety during Covid-19.
Handelshgyskolen BI.

100


https://doi.org/10.1177/1548051809332021
https://doi.org/10.1016/1048-9843(95)90036-5
https://doi.org/10.5465/AMJ.2007.24634438
https://doi.org/10.1037/a0017263
https://doi.org/10.2307/2092623
https://doi.org/10.1007/s11747-014-0403-8
https://doi.org/10.1108/IMR-09-2014-0304
https://doi.org/10.1111/1464-0597.00062
https://doi.org/10.1037/0003-066X.44.3.513
https://doi.org/10.1002/1520-6629(199304)21:2%3c128::AID-JCOP2290210206%3e3.0.CO;2-5
https://doi.org/10.1002/1520-6629(199304)21:2%3c128::AID-JCOP2290210206%3e3.0.CO;2-5
https://doi.org/10.1146/annurev-orgpsych
https://doi.org/10.1111/j.2044-8325.2010.02016.x
https://doi.org/10.1111/j.2044-8325.2010.02016.x

PENGARUH LEADER-MEMBER EXCHANGE (LMX) TERHADAP KINERJA ADAPTIF PADA AUDITOR
BADAN PENGAWASAN

KEUANGAN DAN PEMBANGUNAN (BPKP) DENGAN MODAL PSIKOLOGIS SEBAGAI PEMEDIASI
Yusuf Efendi, Dr. Sumaryono, M.Si.

UNIVERSITAS Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

(I:-'I\oDif\,FB/.'APf Markova, G., Dhaenens, A. J., Marler, L. E., & Heilmann, S. G. (2016). Formal or
Informal Mentoring: What Drives Employees to Seek Informal Mentors?: JMI. Journal of
Managerial Issues, 28(1/2).

llies, R., Nahrgang, J. D., & Morgeson, F. P. (2007). Leader-member exchange and citizenship
behaviors: A meta-analysis.  Journal of  Applied Psychology, 92(1).
https://doi.org/10.1037/0021-9010.92.1.269

Indonesia, P. R. (2003). Instruksi Presiden Republik Indonesia Nomor 3 Tahun 2003 tentang
Kebijakan dan Strategi Nasional Pengembangan E-Government. Jakarta: Sekretaris
Negara.

Indonesia, P. R. (2019). PERATURAN PEMERINTAH REPUBLIK INDONESIA NOMOR
30 TAHUN 2019 Tentang Penilaian Kinerja Pegawai Negeri Sipil. Pemerintah Republik
Indonesia, Jakarta.

Indonesia, P. R. (2018). Peraturan Presiden Republik Indonesia Nomor 95 Tahun 2018 Tentang
Sistem Pemerintahan Berbasis Elektronik (SPBE). Jakarta: Pemerintah Pusat.

Indonesia, P. R. (2014). Undang-Undang Republik Indonesia Nomor 5 Tahun 2014 Tentang
Aparatur Sipil Negara.

Johnson, J. W. (2001). The relative importance of task and contextual performance dimensions
to supervisor judgments of overall performance. Journal of Applied Psychology, 86(5).
https://doi.org/10.1037/0021-9010.86.5.984

Jundt, D. K., Shoss, M. K., & Huang, J. L. (2015). Individual adaptive performance in
organizations: A  review. Journal of  Organizational  Behavior, 36(Sl).
https://doi.org/10.1002/j0b.1955

Kanten, P., Kanten, S., & Gurlek, M. (2015). The Effects of Organizational Structures and
Learning Organization on Job Embeddedness and Individual Adaptive Performance.
Procedia Economics and Finance, 23. https://doi.org/10.1016/s2212-5671(15)00523-7

Kirrane, M., Lennon, M., O’Connor, C., & Fu, N. (2017). Linking perceived management
support with employees’ readiness for change: the mediating role of psychological capital.
Journal of Change Management, 17(1). https://doi.org/10.1080/14697017.2016.1214615

Lee, T. W., Mitchell, T. R., Sablynski, C. J., Burton, J. P., & Holtom, B. C. (2004). The effects
of job embeddedness on organizational citizenship, job performance, volitional absences,
and  voluntary  turnover.  Academy  of  Management  Journal,  47(5).
https://doi.org/10.2307/20159613

Liao, S. S., Hu, D. C., Chung, Y. C., & Chen, L. W. (2017). LMX and employee satisfaction:
mediating effect of psychological capital. Leadership and Organization Development
Journal, 38(3). https://doi.org/10.1108/LODJ-12-2015-0275

Liden, R. C., & Maslyn, J. M. (1998). Multidimensionality of leader-member exchange: An
empirical assessment through scale development. Journal of Management, 24(1).
https://doi.org/10.1177/014920639802400105

Loi, R., Ngo, H. Y., Zhang, L., & Lau, V. P. (2011). The interaction between leader-member
exchange and perceived job security in predicting employee altruism and work
performance. Journal of Occupational and Organizational Psychology, 84(4), 669—685.
https://doi.org/10.1348/096317910X510468

Luo, C. Y., Tsai, C. H. (Ken), Su, C. H. (Joan), Kim, H. J., Gao, J. L., & Chen, M. H. (2022).
How does hotel employees’ psychological capital promote adaptive performance? The role
of change readiness. Journal of Hospitality and Tourism Management, 51, 491-501.
https://doi.org/10.1016/j.jhtm.2022.05.006

Luthans, F. (2002). Positive organizational behavior: Developing and managing psychological
strengths. Academy of Management Executive, 16(1).
https://doi.org/10.5465/AME.2002.6640181

101


https://doi.org/10.1037/0021-9010.92.1.269
https://doi.org/10.1037/0021-9010.86.5.984
https://doi.org/10.1002/job.1955
https://doi.org/10.1016/s2212-5671(15)00523-7
https://doi.org/10.1080/14697017.2016.1214615
https://doi.org/10.2307/20159613
https://doi.org/10.1108/LODJ-12-2015-0275
https://doi.org/10.1177/014920639802400105
https://doi.org/10.1348/096317910X510468
https://doi.org/10.1016/j.jhtm.2022.05.006
https://doi.org/10.5465/AME.2002.6640181

PENGARUH LEADER-MEMBER EXCHANGE (LMX) TERHADAP KINERJA ADAPTIF PADA AUDITOR
BADAN PENGAWASAN

KEUANGAN DAN PEMBANGUNAN (BPKP) DENGAN MODAL PSIKOLOGIS SEBAGAI PEMEDIASI
Yusuf Efendi, Dr. Sumaryono, M.Si.

UNIVERSITAS Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

i’ﬂ)t}ﬁgn]\él,/\ lgA, Avolio, B. ]J ., Avey, J. |B., & Normpan, S. pM (2yO(%7). Positive psychological capital:
Measurement and relationship with performance and satisfaction. Personnel
psychology, 60(3), 541-572. https://doi.org/10.1111/].1744-6570.2007.00083.x

Méder, I. A., & Niessen, C. (2017). Nonlinear associations between job insecurity and adaptive
performance: The mediating role of negative affect and negative work reflection. Human
Performance, 30(5), 231-253. https://doi.org/10.1080/08959285.2017.1364243

Marques-Quinteiro, P., Vargas, R., Eifler, N., & Curral, L. (2019). Employee adaptive
performance and job satisfaction during organizational crisis: the role of self-leadership.
European Journal of Work and Organizational Psychology, 28(1), 85-100.
https://doi.org/10.1080/1359432X.2018.1551882

Martin, R., Guillaume, Y., Thomas, G., Lee, A., & Epitropaki, O. (2016). Leader—Member
Exchange (LMX) and Performance: A Meta-Analytic Review. Personnel Psychology,
69(1), 67-121. https://doi.org/10.1111/peps.12100

Mehdad, A., & Mehdizadegan, 1. (2015). Organizational Support and Psychological Capital as
Predictors of Adaptive Performance. Industrial and Organizational Psychology Studies,
2(1), 83-94.

Monahan, K. (2013). What do values have to do with it?: An exploration into the moderating
impact of work values on the relationship between leader-member-exchange and work
satisfaction. Academy of Strategic Management Journal, 12(1).

Morrow, P. C., Suzuki, Y., Crum, M. R., Ruben, R., & Pautsch, G. (2005). The role of leader-
member exchange in high turnover work environments. Journal of Managerial
Psychology, 20(8). https://doi.org/10.1108/02683940510631444

Park, S., & Park, S. (2019). Employee Adaptive Performance and Its Antecedents: Review and
Synthesis. In Human Resource Development Review (Vol. 18, Issue 3, pp. 294-324).
SAGE Publications Ltd. https://doi.org/10.1177/1534484319836315

Peterson, S. J., Luthans, F., Avolio, B. J., Walumbwa, F. O., & Zhang, Z. (2011). Psychological
capital and employee performance: A latent growth modeling approach. Personnel
Psychology, 64(2). https://doi.org/10.1111/1.1744-6570.2011.01215.x

Pulakos, E. D., Arad, S., Donovan, M. A., & Plamondon, K. E. (2000). Adaptability in the
workplace: Development of a taxonomy of adaptive performance. Journal of Applied
Psychology, 85(4), 612—624. https://doi.org/10.1037/0021-9010.85.4.612

Rana, S., Ahmed, 1., & Shahzadi, G. (2022). Linking workplace spirituality and adaptive
performance through a serial mediation of job satisfaction and emotional labor strategies.
Management Research Review, 45(10). https://doi.org/10.1108/MRR-10-2020-0663

Ringle, C. M., Wende, S., and Becker, J.-M. 2022. "SmartPLS 4." Oststeinbek: SmartPLS
GmbH, http://www.smartpls.com.

Qurrahtulain, K., Bashir, T., Hussain, 1., Ahmed, S., & Nisar, A. (2022). Impact of inclusive
leadership on adaptive performance with the mediation of vigor at work and moderation
of internal locus of control.  Journal of  Public Affairs, 22(1).
https://doi.org/10.1002/pa.2380

Ramdhan, R. M., Winarno, A., Kisahwan, D., & Hermana, D. (2022). Corporate social
responsibility internal as a predictor for motivation to serve, normative commitment, and
adaptive performance among State-owned Enterprises’ employee. Cogent Business and
Management, 9(1). https://doi.org/10.1080/23311975.2022.2093486

Reichard, R. J., Avey, J. B., Lopez, S., & Dollwet, M. (2013). Having the will and finding the
way: A review and meta-analysis of hope at work. In Journal of Positive Psychology (Vol.
8, Issue 4). https://doi.org/10.1080/17439760.2013.800903

Saira, S., Mansoor, S., & Ali, M. (2021). Transformational leadership and employee outcomes:
the mediating role of psychological empowerment. Leadership and Organization
Development Journal, 42(1). https://doi.org/10.1108/LODJ-05-2020-0189

102


https://doi.org/10.1111/j.1744-6570.2007.00083.x
https://doi.org/10.1080/08959285.2017.1364243
https://doi.org/10.1080/1359432X.2018.1551882
https://doi.org/10.1111/peps.12100
https://doi.org/10.1108/02683940510631444
https://doi.org/10.1177/1534484319836315
https://doi.org/10.1111/j.1744-6570.2011.01215.x
https://doi.org/10.1037/0021-9010.85.4.612
https://doi.org/10.1108/MRR-10-2020-0663
http://www.smartpls.com/
https://doi.org/10.1002/pa.2380
https://doi.org/10.1080/23311975.2022.2093486
https://doi.org/10.1080/17439760.2013.800903
https://doi.org/10.1108/LODJ-05-2020-0189

PENGARUH LEADER-MEMBER EXCHANGE (LMX) TERHADAP KINERJA ADAPTIF PADA AUDITOR
BADAN PENGAWASAN

KEUANGAN DAN PEMBANGUNAN (BPKP) DENGAN MODAL PSIKOLOGIS SEBAGAI PEMEDIASI
Yusuf Efendi, Dr. Sumaryono, M.Si.

UNIVERSITAS Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

%?{?5151\04’/\ %L}, (2014). Konsep Dasar dan Aplikasi SEM dengan AMOS 22, Jakarta: PT Elex
Media komputindo.

Sarandopoulos, L. (2022). Passageways & Caravans: A Resource-Based Approach to
Understanding Structural Constraints on Successful Aging at Work (Doctoral dissertation,
The Australian National University (Australia)).

Sekaran, Uma. 2014. Metodologi Penelitian Untuk Bisnis (Research Methods for Business)
Buku 1 Edisi 4. Jakarta: Salemba Empat.

Seligman, M. E. P. (2008). Positive health. In Applied Psychology (Vol. 57, Issue SUPPL. 1).
https://doi.org/10.1111/1.1464-0597.2008.00351.x

Shoss, M. K., Witt, L. A., & Vera, D. (2012). When does adaptive performance lead to higher
task performance? Journal of Organizational Behavior, 33(7).
https://doi.org/10.1002/j0ob.780

Slatten, T., Lien, G., Evenstad, S. B. N., & Onshus, T. (2021). Supportive study climate and
academic performance among university students: the role of psychological capital,
positive emotions and study engagement. International Journal of Quality and Service
Sciences, 13(4), 585—600. https://doi.org/10.1108/1JQSS-03-2020-0045

Smith, K. J., & Emerson, D. J. (2017). An analysis of the relation between resilience and
reduced audit quality within the role stress paradigm. Advances in Accounting, 37.
https://doi.org/10.1016/j.adiac.2017.04.003

Snyder, C. R., Harris, C., Anderson, J. R., Holleran, S. A., Irving, L. M., Sigmon, S. T,
Yoshinobu, L., Gibb, J., Langelle, C., & Harney, P. (1991). The Will and the Ways:
Development and Validation of an Individual-Differences Measure of Hope. Journal of
Personality and Social Psychology, 60(4). https://doi.org/10.1037/0022-3514.60.4.570

Sugiyono, (2016). Metode Penelitian Kuantitatif, Kualitatif dan R&D, Bandung: PT Alfabet

Sukmananti, I. N., & Hidayat, R. (2019). Pengaruh Anchoring dalam Penilaian Kinerja: Sebuah
Studi Eksperimen Kuasi dengan Variabel Tergantung Penilaian Adaptive Performance.
Gadjah  Mada  Journal of  Professional  Psychology  (GamaJPP), 3(3).
https://doi.org/10.22146/gamajpp.44085

Sweet, K. M., Witt, L. A., & Shoss, M. M. (2015). The interactive effect of leader-member
exchange and perceived organizational support on employee adaptive performance.
Journal of Organizational Psychology.

Tan, K. L., Lew, T. Y., & Sim, A. K. S. (2021). Effect of work engagement on meaningful work
and psychological capital: perspectives from social workers in New Zealand. Employee
Relations, 43(3), 807—-826. https://doi.org/10.1108/ER-11-2019-0433

Upadhyay, Y., & Kumar, D. (2020). Leader—Member Exchange, Psychological Capital and
Employees’ Creativity. Vision, 24(4). https://doi.org/10.1177/0972262920925585

van den Heuvel, M., Demerouti, E., & Bakker, A. B. (2014). How psychological resources
facilitate adaptation to organizational change. European Journal of Work and
Organizational Psychology, 23(6). https://doi.org/10.1080/1359432X.2013.817057

Virga, D., Pattusamy, M., & Kumar, D. P. (2022). How psychological capital is related to
academic performance, burnout, and boredom? The mediating role of study engagement.
Current Psychology, 41(10), 6731-6743. https://doi.org/10.1007/s12144-020-01162-9

Vogt, D., Smith, B., Elwy, R., Martin, J., Schultz, M., Drainoni, M. L., & Eisen, S. (2011).
Predeployment, deployment, and postdeployment risk factors for posttraumatic stress
symptomatology in female and male OEF/OIF veterans. Journal of Abnormal Psychology,
120(4). https://doi.org/10.1037/a0024457

Walumbwa, F. O., Mayer, D. M., Wang, P., Wang, H., Workman, K., & Christensen, A. L.
(2011). Linking ethical leadership to employee performance: The roles of leader-member
exchange, self-efficacy, and organizational identification. Organizational Behavior and
Human Decision Processes, 115(2). https://doi.org/10.1016/].0bhdp.2010.11.002

103


https://doi.org/10.1111/j.1464-0597.2008.00351.x
https://doi.org/10.1002/job.780
https://doi.org/10.1108/IJQSS-03-2020-0045
https://doi.org/10.1016/j.adiac.2017.04.003
https://doi.org/10.1037/0022-3514.60.4.570
https://doi.org/10.22146/gamajpp.44085
https://doi.org/10.1108/ER-11-2019-0433
https://doi.org/10.1177/0972262920925585
https://doi.org/10.1080/1359432X.2013.817057
https://doi.org/10.1007/s12144-020-01162-9
https://doi.org/10.1037/a0024457
https://doi.org/10.1016/j.obhdp.2010.11.002

PENGARUH LEADER-MEMBER EXCHANGE (LMX) TERHADAP KINERJA ADAPTIF PADA AUDITOR
BADAN PENGAWASAN

KEUANGAN DAN PEMBANGUNAN (BPKP) DENGAN MODAL PSIKOLOGIS SEBAGAI PEMEDIASI
Yusuf Efendi, Dr. Sumaryono, M.Si.
UNIVERSITAS

H MA Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/
e’oﬂﬁams,Dﬁ. J., & Anderson, S. E. (1991). Job Satisfaction and Organizational Commitment as

Predictors of Organizational Citizenship and In-Role Behaviors. Journal of Management,
17(3). https://doi.org/10.1177/014920639101700305

Zia, M. Q., Naveed, M., Fasih, S. T., Aleem, M. U., & Ramish, M. S. (2022). The interactive
effect of Islamic work ethics and leader-member exchange on workplace deviance
behaviour and adaptive performance. International Journal of Ethics and Systems, 38(3),
530-548. https://doi.org/10.1108/IJOES-06-2021-0123

https://www.bpkp.go.id/

https://www.imd.org/centers/wcc/world-competitiveness-center/rankings/world-
competitiveness-ranking/2023/

https://www.insead.edu/global-talent-competitiveness-index

https://www.menpan.go.id/

104


https://doi.org/10.1177/014920639101700305
https://doi.org/10.1108/IJOES-06-2021-0123
https://www.bpkp.go.id/
https://www.imd.org/centers/wcc/world-competitiveness-center/rankings/world-competitiveness-ranking/2023/
https://www.imd.org/centers/wcc/world-competitiveness-center/rankings/world-competitiveness-ranking/2023/
https://www.insead.edu/global-talent-competitiveness-index
https://www.menpan.go.id/



