
 
 

DAFTAR ISI 

 

Halaman Judul……………………………………………………………………..i 

Halaman Persetujuan……………………………………………………………...ii 

pernyataan Keaslian Karya Tulis Tesis .................................................................. iii 

Kata Pengantar ....................................................................................................... iv 

Daftar Isi............................................................................................................... viii 

Daftar Tabel ............................................................................................................. x 

Daftar Gambar ........................................................................................................ xi 

Daftar Lampiran .................................................................................................... xii 

Daftar Singkatan................................................................................................... xiii 

Intisari .................................................................................................................. xiv 

Abstract ................................................................................................................. xv 

BAB I  PENDAHULUAN ..................................................................................... 1 

1.1 Latar Belakang .............................................................................................. 1 

1.2 Rumusan Masalah ....................................................................................... 18 

1.3 Pertanyaan Penelitian .................................................................................. 22 

1.4 Tujuan Penelitian ......................................................................................... 23 

1.5 Manfaat Penelitian ....................................................................................... 23 

 

BAB II  LANDASAN TEORI DAN TINJAUAN PUSTAKA ......................... 24 

2.1 Landasan Teori ............................................................................................ 24 

2.1.1 Teori Pertukaran Sosial ......................................................................... 24 

2.1.2 Praktik Manajemen Talenta ................................................................. 28 

2.1.3 Kepuasan Kerja ..................................................................................... 34 

2.1.4 Kontrak Psikologis ................................................................................ 35 

2.1.5 Motivasi Intrinsik .................................................................................. 37 

2.2 Tinjauan Pustaka dan Hipotesis ................................................................... 40 

2.2.1 Praktik Manajemen Talenta dan Kepuasan Kerja ............................. 40 

2.2.2 Peran Mediasi Kontrak Psikologis ...................................................... 42 

2.2.3 Peran Moderasi Motivasi Intrinsik...................................................... 46 

2.3 Model Penelitian .......................................................................................... 49 

 

BAB III  METODE PENELITIAN ................................................................... 52 

3.1 Desain Penelitian ......................................................................................... 52 

3.2 Populasi dan Sampel ................................................................................... 52 

3.3 Definisi Operasional dan Pengukuran Variabel ........................................... 53 

3.4 Teknik Pengumpulan Data........................................................................... 59 

3.5 Teknik Analisis Data .................................................................................... 60 

3.6 Uji Instrumen ............................................................................................... 61 

3.7 Uji Hipotesis ................................................................................................ 64 

 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



ix 
 

BAB IV  HASIL PENELITIAN DAN PEMBAHASAN .................................. 66 

4.1 Hasil Pengumpulan Data ............................................................................. 66 

4.2 Profil Responden ......................................................................................... 67 

4.3 Hasil Pengujian Instrumen .......................................................................... 69 

4.3.1 Uji Validitas............................................................................................ 69 

4.3.2 Uji Reliabilitas ....................................................................................... 73 

4.4 Common Method Bias dan Multikolinieritas ............................................... 75 

4.5 Statistik Deskriptif ....................................................................................... 76 

4.6 Pengujian Hipotesis ..................................................................................... 77 

4.6.1 Hasil Pengujian Hipotesis 1 ................................................................. 78 

4.6.2 Hasil Pengujian Hipotesis 2a ............................................................... 79 

4.6.3 Hasil Pengujian Hipotesis 2b ............................................................... 79 

4.6.4 Hasil Pengujian Hipotesis 3a ............................................................... 79 

4.6.5 Hasil Pengujian Hipotesis 3b ............................................................... 80 

4.7 Pembahasan Hasil Penelitian ....................................................................... 81 

4.7.1 Pengaruh Praktik Manajemen Talenta Persepsian Terhadap Kepuasan 

Kerja ....................................................................................................... 82 

4.7.2 Peran Mediasi Kontrak Transaksional ............................................... 86 

4.7.3 Peran Mediasi Kontrak Relasional ..................................................... 91 

4.7.4 Peran Moderasi Motivasi Intrinsik Pada Peran Mediasi Kontrak 

Transaksional......................................................................................... 93 

4.7.5 Peran Moderasi Motivasi Intrinsik Pada Peran Mediasi Kontrak 

Relasional .............................................................................................. 98 

 

BAB V  PENUTUP ............................................................................................ 103 

5.1 Simpulan .................................................................................................... 103 

5.2 Implikasi .................................................................................................... 106 

5.2.1 Implikasi Teoritis ................................................................................ 106 

5.2.2 Implikasi Praktis ................................................................................. 109 

5.3 Keterbatasan dan Saran Penelitian Selanjutnya ......................................... 112 

 

DAFTAR PUSTAKA ........................................................................................... 117 

LAMPIRAN 
 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/


