
DAFTAR PUSTAKA 

Abdullah, M. I., Huang, D., Sarfraz, M., Ivascu, L., & Riaz, A. (2021). Effects of internal 

service quality on nurses’ job satisfaction, commitment and performance: Mediating role 

of employee well-being. Nursing Open, 8(2), 607–619. https://doi.org/10.1002/nop2.665 

Abdullahi, M. S., Adeiza, A., Abdelfattah, F., Fatma, M., Fawehinmi, O., & Aigbogun, O. 

(2022). Talent management practices on employee performance: a mediating role of 

employee engagement in institution of higher learning: quantitative analysis. Industrial 

and Commercial Training, 54(4), 589–612. https://doi.org/10.1108/ICT-10-2021-0075 

Adams, J. S. (1965). Inequity In Social Exchange. In Advances in Experimental Social 

Psychology (Vol. 2, Issue C, pp. 267–299). Elsevier. https://doi.org/10.1016/S0065-

2601(08)60108-2 

Aftab, J., Sarwar, H., Kiran, A., Qureshi, M. I., Ishaq, M. I., Ambreen, S., & Kayani, A. J. 

(2022). Ethical leadership, workplace spirituality, and job satisfaction: moderating role of 

self-efficacy. International Journal of Emerging Markets. https://doi.org/10.1108/IJOEM-

07-2021-1121 

Aggarwal, U., & Bhargava, S. (2010). Predictors and Outcomes of Relational and Transactional 

Psychological Contract. Psychological Studies, 55(3), 195–207. 

https://doi.org/10.1007/s12646-010-0033-2 

Ahmad, R., Nawaz, M. R., Ishaq, M. I., Khan, M. M., & Ashraf, H. A. (2023). Social exchange 

theory: Systematic review and future directions. Frontiers in Psychology, 13(January), 1–

13. https://doi.org/10.3389/fpsyg.2022.1015921 

Alimansyah, M., & Takahashi, Y. (2023). Talent management practices for non-high potentials 

in the public sector: effect of appraisal methods on work outcomes. Evidence-Based HRM. 

https://doi.org/10.1108/EBHRM-03-2022-0059 

Alparslan, A., & Saner, T. (2020). The influence of sustainable talent management on job 

satisfaction and organizational commitment: Moderating role of in-service training. In 

Revista de Cercetare si Interventie Sociala (Vol. 69, pp. 96–121). researchgate.net. 

https://doi.org/10.33788/rcis.69.6 

Ampofo, E. T. (2021). Do job satisfaction and work engagement mediate the effects of 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



psychological contract breach and abusive supervision on hotel employees’ life 

satisfaction? Journal of Hospitality Marketing and Management, 30(3), 282–304. 

https://doi.org/10.1080/19368623.2020.1817222 

Andreeva, T., & Sergeeva, A. (2016). The more the better .. or is it? The contradictory effects 

of HR practices on knowledge-sharing motivation and behaviour. Human Resource 

Management Journal, 26(2), 151–171. https://doi.org/10.1111/1748-8583.12100 

Anlesinya, A., Amponsah-Tawiah, K., & Dartey-Baah, K. (2019). Talent management research 

in Africa: towards multilevel model and research agenda. African Journal of Economic 

and Management Studies, 10(4), 440–457. https://doi.org/10.1108/AJEMS-12-2018-0371 

Annur, C. M. (2022, May). Gen Z dan Milenial Lebih Memilih Jadi Pengangguran daripada 

Tak Bahagia di Tempat Kerja. Databoks. 

https://databoks.katadata.co.id/datapublish/2022/04/13/gen-z-dan-milenial-lebih-

memilih-jadi-pengangguran-daripada-tak-bahagia-di-tempat-kerja 

Arian, M., Soleimani, M., & Oghazian, M. B. (2018). Job satisfaction and the factors affecting 

satisfaction in nurse educators: A systematic review. Journal of Professional Nursing, 

34(5), 389–399. https://doi.org/10.1016/j.profnurs.2018.07.004 

Armstrong, M. (2006). A Handbook of Human Resource Management Practice (7th ed.). In 

Work Study (Vol. 50, Issue 4). London: Kogan Page. 

https://doi.org/10.1108/ws.2001.07950dae.003 

Ashiru, J. A., Erdil, G. E., & Oluwajana, D. (2022). The linkage between high performance 

work systems on organizational performance, employee voice and employee innovation. 

Journal of Organizational Change Management, 35(1), 1–17. 

https://doi.org/10.1108/JOCM-02-2021-0039 

Asplund, K. (2020). When profession trumps potential: The moderating role of professional 

identification in employees’ reactions to talent management. International Journal of 

Human Resource Management, 31(4), 539–561. 

https://doi.org/10.1080/09585192.2019.1570307 

Aubouin-Bonnaventure, J., Chevalier, S., Lahiani, F. J., & Fouquereau, E. (2023). Well-being 

and performance at work: a new approach favourable to the optimal functioning of workers 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



through virtuous organisational practice. International Journal of Organizational 

Analysis. https://doi.org/10.1108/IJOA-01-2023-3584 

Bacharach, S. B., Bamberger, P., & Conley, S. (1991). Work‐home conflict among nurses and 

engineers: Mediating the impact of role stress on burnout and satisfaction at work. Journal 

of Organizational Behavior, 12(1), 39–53. https://doi.org/10.1002/job.4030120104 

Bal, P. M., De Lange, A. H., Jansen, P. G. W., & Van Der Velde, M. E. G. (2008). Psychological 

contract breach and job attitudes: A meta-analysis of age as a moderator. Journal of 

Vocational Behavior, 72(1), 143–158. https://doi.org/10.1016/j.jvb.2007.10.005 

Barkhuizen, N. E., & Gumede, B. (2021). The relationship between talent management, job 

satisfaction and voluntary turnover intentions of employees in a selected government 

institution. SA Journal of Human Resource Management, 19, 1–12. 

https://doi.org/10.4102/sajhrm.v19i0.1396 

Barkhuizen, N., Roodt, E., & Schutte, N. (2014). Talent management of academics: Balancing 

job demands and job resources. Mediterranean Journal of Social Sciences, 5(20), 2033–

2038. https://doi.org/10.5901/mjss.2014.v5n20p2033 

Barkhuizen, N., & Rothmann, S. (2008). Occupational stress of academic staff in South African 

higher education institutions. South African Journal of Psychology, 38(2), 321–336. 

https://doi.org/10.1177/008124630803800205 

Baroudi, S., Tamim, R., & Hojeij, Z. (2022). A Quantitative Investigation of Intrinsic and 

Extrinsic Factors Influencing Teachers’ Job Satisfaction IN Lebanon. Leadership and 

Policy in Schools, 21(2), 127–146. https://doi.org/10.1080/15700763.2020.1734210 

Bassett-Jones, N., & Lloyd, G. C. (2005). Does Herzberg’s motivation theory have staying 

power? Journal of Management Development, 24(10), 929–943. 

https://doi.org/10.1108/02621710510627064 

Battisti, E., Graziano, E. A., Pereira, V., Vrontis, D., & Giovanis, A. (2023). Talent 

management and firm performance in emerging markets: a systematic literature 

review and framework. Management Decision, 61(9), 2757–2783. 

https://doi.org/10.1108/MD-10-2021-1327 

Beamond, M. T., Farndale, E., & Härtel, C. E. J. (2019). Frames and Actors: Translating Talent 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Management Strategy to Latin America. Management and Organization Review, 16(2), 

405–442. https://doi.org/10.1017/mor.2019.33 

Bethke-Langenegger, P., Mahler, P., & Staffelbach, B. (2011). Effectiveness of talent 

management strategies. European Journal of International Management, 5(5), 524–539. 

https://doi.org/10.1504/EJIM.2011.042177 

Bhatia, R., & Baruah, P. (2020). Exclusive talent management and its consequences: a review 

of literature. Asian Journal of Business Ethics, 9(2), 193–209. 

https://doi.org/10.1007/s13520-020-00105-8 

Birtch, T. A., Chiang, F. F. T., & Van Esch, E. (2016). A social exchange theory framework 

for understanding the job characteristics–job outcomes relationship: the mediating role of 

psychological contract fulfillment. International Journal of Human Resource 

Management, 27(11), 1217–1236. https://doi.org/10.1080/09585192.2015.1069752 

Blau, P. M. (1964). Exchange and power in social life. New York: Wiley. 

Bolander, P., Werr, A., & Asplund, K. (2017). The practice of talent management: a framework 

and typology. In Personnel Review (Vol. 46, Issue 8, pp. 1523–1551). emerald.com. 

https://doi.org/10.1108/PR-02-2016-0037 

Boonbumroongsuk, B., & Rungruang, P. (2022). Employee perception of talent management 

practices and turnover intentions: a multiple mediator model. Employee Relations, 44(2), 

461–476. https://doi.org/10.1108/ER-04-2021-0163 

Bordia, P., Restubog, S. L. D., Bordia, S., & Tang, R. L. (2017). Effects of Resource 

Availability on Social Exchange Relationships: The Case of Employee Psychological 

Contract Obligations. Journal of Management, 43(5), 1447–1471. 

https://doi.org/10.1177/0149206314556317 

Bos-Nehles, A. C., Van Riemsdijk, M. J., & Kees Looise, J. (2013). Employee perceptions of 

line management performance: Applying the AMO theory to explain the effectiveness of 

line managers’ HRM implementation. Human Resource Management, 52(6), 861–877. 

https://doi.org/10.1002/hrm.21578 

Bravo, G. A., Won, D., & Chiu, W. (2019). Psychological contract, job satisfaction, 

commitment, and turnover intention: Exploring the moderating role of psychological 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



contract breach in National Collegiate Athletic Association coaches. International Journal 

of Sports Science and Coaching, 14(3), 273–284. 

https://doi.org/10.1177/1747954119848420 

Bui, L. T. T., & Chang, Y. (2018). Talent management and turnover intention: focus on Danang 

city government in Vietnam. International Review of Public Administration, 23(4), 219–

236. https://doi.org/10.1080/12294659.2018.1552403 

Cerasoli, C. P., Nicklin, J. M., & Ford, M. T. (2014). Intrinsic motivation and extrinsic 

incentives jointly predict performance: A 40-year meta-analysis. Psychological Bulletin, 

140(4), 980–1008. https://doi.org/10.1037/a0035661 

Cha, K. J., Hwang, T., & Gregor, S. (2014). An integrative model of IT-enabled organizational 

transformation A. Management Decision, 53(8), 1755–1770. 

https://www.researchgate.net/publication/260184144_La_Matriz_BCG_su_Importancia_

su_Estructura_y_Desarrollo_-

_Jose_Arias%0Ahttp://dx.doi.org/10.1016/j.promfg.2017.02.035%0Ahttp://scholar.goog

le.com/scholar?hl=en&btnG=Search&q=intitle:Nine+best+practices+fo 

Chakraborty, S., Pandey, S., & Khurana, A. (2023). Psychological Contract Types influence on 

Innovative Work Behaviour: Mediating Role of Leader–Member Exchange in Service 

Sector during Pandemic. FIIB Business Review. 

https://doi.org/10.1177/23197145231156072 

Chartered Institute of Personnel Development. (2005). Chartered Institute of Personnel 

Development (CIPD) annual survey report, 2005: training and development. 

Chaudhuri, S., Hirudayaraj, M., & Ardichvili, A. (2018). Borrow or Grow: An Overview of 

Talent Development/Management Practices in Indian IT Organizations. Advances in 

Developing Human Resources, 20(4), 460–478. 

https://doi.org/10.1177/1523422318803345 

Cherif, F. (2020). The role of human resource management practices and employee job 

satisfaction in predicting organizational commitment in Saudi Arabian banking sector. 

International Journal of Sociology and Social Policy, 40(7–8), 529–541. 

https://doi.org/10.1108/IJSSP-10-2019-0216 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Chia-An Tsai, J., & Kang, T. C. (2019). Reciprocal intention in knowledge seeking: Examining 

social exchange theory in an online professional community. International Journal of 

Information Management, 48(February), 161–174. 

https://doi.org/10.1016/j.ijinfomgt.2019.02.008 

Cho, S., Lee, M., & Lee, S. M. (2023). Burned-Out Classroom Climate, Intrinsic Motivation, 

and Academic Engagement: Exploring Unresolved Issues in the Job Demand-Resource 

Model. Psychological Reports, 126(4), 1954–1976. 

https://doi.org/10.1177/00332941211054776 

Chopra, A., Sahoo, C. K., & Patel, G. (2023). Exploring the relationship between employer 

branding and talent retention: the mediation effect of employee engagement. International 

Journal of Organizational Analysis. https://doi.org/10.1108/IJOA-02-2023-3638 

Chung, J., & Monroe, G. S. (2003). Exploring Social Desirability Bias. Journal of Business 

Ethics, 44(4), 291–302. https://doi.org/10.1023/A:1023648703356 

Chung, K. L., & D’Annunzio-Green, N. (2018). Talent management practices in small- and 

medium-sized enterprises in the hospitality sector: An entrepreneurial owner-manager 

perspective. Worldwide Hospitality and Tourism Themes, 10(1), 101–116. 

https://doi.org/10.1108/WHATT-10-2017-0065 

Clark-Ambrosini, J. L., Ashleigh, M. J., Higgs, M., & Baruch, Y. (2022). Quid pro quo? The 

future for graduate development programmes through the lens of talent management. 

International Journal of Human Resource Management. 

https://doi.org/10.1080/09585192.2022.2117991 

Clarke, M., & Scurry, T. (2020). The role of the psychological contract in shaping graduate 

experiences: a study of public sector talent management programmes in the UK and 

Australia. International Journal of Human Resource Management, 31(8), 965–991. 

https://doi.org/10.1080/09585192.2017.1396545 

Collings, D. G. (2014a). Integrating global mobility and global talent management: Exploring 

the challenges and strategic opportunities. Journal of World Business, 49(2), 253–261. 

https://doi.org/10.1016/j.jwb.2013.11.009 

Collings, D. G. (2014b). The Contribution of Talent Management to Organization Success. The 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Wiley Blackwell Handbook of the Psychology of Training, Development, and Performance 

Improvement, 247–260. https://doi.org/10.1002/9781118736982.ch14 

Collings, D. G. (2014c). Toward mature talent management: Beyond shareholder value. Human 

Resource Development Quarterly, 25(3), 301–319. https://doi.org/10.1002/hrdq.21198 

Collings, D. G., & Mellahi, K. (2009). Strategic talent management: A review and research 

agenda. Human Resource Management Review, 19(4), 304–313. 

https://doi.org/10.1016/j.hrmr.2009.04.001 

Collings, D. G., Scullion, H., & Vaiman, V. (2011). European perspectives on talent 

management. In European Journal of International Management (Vol. 5, Issue 5, pp. 453–

462). researchgate.net. https://doi.org/10.1504/EJIM.2011.042173 

Colquitt, J. A., Wesson, M. J., Porter, C. O. L. H., Conlon, D. E., & Ng, K. Y. (2001). Justice 

at the millennium: A meta-analytic review of 25 years of organizational justice research. 

Journal of Applied Psychology, 86(3), 425–445. https://doi.org/10.1037/0021-

9010.86.3.425 

Converse, J., & Presser, S. (1986). Survey Questions. Sage University Paper series on 

Quantitative Applications in the Social Sciences, 07-063. Applied Logistic Regression 

Analysis, 7–106. 

Conway, J. M., & Lance, C. E. (2010). What reviewers should expect from authors regarding 

common method bias in organizational research. Journal of Business and Psychology, 

25(3), 325–334. https://doi.org/10.1007/s10869-010-9181-6 

Cooper, D. ., & Schinder, P. S. (2014). Business research methods. 

Coyle-Shapiro, J. A.-M., & Kessler, I. (2002). Exploring reciprocity through the lens of the 

psychological contract: Employee and employer perspectives. European Journal of Work 

and Organizational Psychology, 11(1), 69–86. 

https://doi.org/10.1080/13594320143000852 

Coyle-Shapiro, J. A. M., Pereira Costa, S., Doden, W., & Chang, C. (2019). Psychological 

Contracts: Past, Present, and Future. Annual Review of Organizational Psychology and 

Organizational Behavior, 6, 145–169. https://doi.org/10.1146/annurev-orgpsych-012218-

015212 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Cropanzano, R., & Mitchell, M. . (2005). Social exchange theory: an interdisciplinary review. 

Journal of Management, Vol. 31 No, 874–900. 

Csikszentmihalyi, M. (1990). The domain of creativity. 

Dabos, G. E., & Rousseau, D. M. (2004). Mutuality and Reciprocity in the Psychological 

Contracts of Employees and Employers. Journal of Applied Psychology, 89(1), 52–72. 

https://doi.org/10.1037/0021-9010.89.1.52 

Daubner-Siva, D., Ybema, S., Vinkenburg, C. J., & Beech, N. (2018). The talent paradox: talent 

management as a mixed blessing. In Journal of Organizational Ethnography (Vol. 7, Issue 

1, pp. 74–86). emerald.com. https://doi.org/10.1108/JOE-01-2017-0002 

De Boeck, G., Meyers, M. C., & Dries, N. (2018a). Employee reactions to talent management: 

Assumptions versus evidence. Journal of Organizational Behavior, 39(2), 199–213. 

https://doi.org/10.1002/job.2254 

De Boeck, G., Meyers, M. C., & Dries, N. (2018b). Employee reactions to talent management: 

Assumptions versus evidence. Journal of Organizational Behavior, 39(2), 199–213. 

https://doi.org/10.1002/job.2254 

De Croon, E. M., Sluiter, J. K., Blonk, R. W. B., Broersen, J. P. J., & Frings-Dresen, M. H. W. 

(2004). Stressful work, psychological job strain, and turnover: A 2-year prospective cohort 

study of truck drivers. Journal of Applied Psychology, 89(3), 442–454. 

https://doi.org/10.1037/0021-9010.89.3.442 

de Lange, A. H., Bal, P. M., van der Heijden, B. I. J. M., de Jong, N., & Schaufeli, W. B. (2011). 

When I’m 64: Psychological contract breach, work motivation and the moderating roles 

of future time perspective and regulatory focus. Work and Stress, 25(4), 338–354. 

https://doi.org/10.1080/02678373.2011.632610 

Deci, E. L., Olafsen, A. H., & Ryan, R. M. (2017). Self-Determination Theory in Work 

Organizations: The State of a Science. Annual Review of Organizational Psychology and 

Organizational Behavior, 4, 19–43. https://doi.org/10.1146/annurev-orgpsych-032516-

113108 

Deery, M. (2008). Talent management, work-life balance and retention strategies. International 

Journal of Contemporary Hospitality Management, 20(7), 792–806. 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



https://doi.org/10.1108/09596110810897619 

Dimock, M. (2019, January). Defining generations: Where Millennials end and Generation Z 

begins. Pew Research Center. https://www.pewresearch.org/short-

reads/2019/01/17/where-millennials-end-and-generation-z-begins/ 

Dimple, & Kuriakose, V. (2023). High-performance work system in service sector: review and 

framework development. Service Industries Journal. 

https://doi.org/10.1080/02642069.2023.2240721 

Dixit, S., & Arrawatia, M. (2018). The Impact of Talent Management on Job Satisfaction and 

Employee Performance in Public Sector Banks of Rajasthan. In International Journal of 

Creative Research Thoughts  (Vol. 6, Issue 1, pp. 425–435). academia.edu. www.ijcrt.org 

Dries, N. (2013). The psychology of talent management: A review and research agenda. Human 

Resource Management Review, 23(4), 272–285. 

https://doi.org/10.1016/j.hrmr.2013.05.001 

Dries, N., & Kaše, R. (2023). Do employees find inclusive talent management fairer? It 

depends. Contrasting self‐interest and principle. Human Resource Management Journal, 

March. https://doi.org/10.1111/1748-8583.12501 

Durai, K., & Viji, R. (2022). Impact of Talent Management Practices on Organisational 

Engagement in Start-Ups in India. In Polish Journal of Management Studies (Vol. 25, 

Issue 2, pp. 138–156). https://doi.org/10.17512/pjms.2022.25.2.09 

Dysvik, A., & Kuvaas, B. (2011). Intrinsic motivation as a moderator on the relationship 

between perceived job autonomy and work performance. European Journal of Work and 

Organizational Psychology, 20(3), 367–387. 

https://doi.org/10.1080/13594321003590630 

Dzimbiri, G. L., & Molefakgotla, A. M. (2021). Talent management practices: perception of 

registered nurses in Malawian public hospitals. African Journal of Economic and 

Management Studies, 12(3), 423–438. https://doi.org/10.1108/AJEMS-11-2020-0570 

Dzimbiri, G. L., & Molefi, A. (2021). The impact of talent management on job satisfaction of 

registered nurses in malawian public hospitals. SA Journal of Human Resource 

Management, 19. https://doi.org/10.4102/sajhrm.v19i0.1513 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Farndale, E., Pai, A., Sparrow, P., & Scullion, H. (2014). Balancing individual and 

organizational goals in global talent management: A mutual-benefits perspective. Journal 

of World Business, 49(2), 204–214. https://doi.org/10.1016/j.jwb.2013.11.004 

Fernandes, C., Veiga, P. M., Lobo, C. A., & Raposo, M. (2023). Global talent management 

during the COVID-19 pandemic? The Gods must be crazy! Thunderbird International 

Business Review, 65(1), 9–19. https://doi.org/10.1002/tie.22249 

Fila, M. J., Semmer, N. K., & Kern, M. (2023). When Being Intrinsically Motivated Makes 

You Vulnerable: Illegitimate Tasks and their Associations with Strain, Work Satisfaction, 

and Turnover Intention. Occupational Health Science, 0123456789. 

https://doi.org/10.1007/s41542-022-00140-w 

Fishbach, A., & Woolley, K. (2022). The Structure of Intrinsic Motivation. Annual Review of 

Organizational Psychology and Organizational Behavior, 9, 339–363. 

https://doi.org/10.1146/annurev-orgpsych-012420-091122 

Fletcher, T. D., Major, D. A., & Davis, D. D. (2008). The interactive relationship of competitive 

climate and trait competitiveness with workplace attitudes, stress, and performance. 

Journal of Organizational Behavior, 29(7), 899–922. https://doi.org/10.1002/job.503 

Fornell, C., & Larcker, D. F. (1981). Evaluating Structural Equation Models with Unobservable 

Variables and Measurement Error. Journal of Marketing Research, 18(1), 39. 

https://doi.org/10.2307/3151312 

Fotiadis, A., Abdulrahman, K., & Spyridou, A. (2019). The mediating roles of psychological 

autonomy, competence and relatedness on work-life balance and well-being. Frontiers in 

Psychology, 10(MAY), 1–7. https://doi.org/10.3389/fpsyg.2019.01267 

Gagné, M., Forest, J., Gilbert, M. H., Aubé, C., Morin, E., & Malorni, A. (2010). The 

motivation at work scale: Validation evidence in two languages. Educational and 

Psychological Measurement, 70(4), 628–646. https://doi.org/10.1177/0013164409355698 

Gallardo-Gallardo, E., Nijs, S., Dries, N., & Gallo, P. (2015). Towards an understanding of 

talent management as a phenomenon-driven field using bibliometric and content analysis. 

Human Resource Management Review, 25(3), 264–279. 

https://doi.org/10.1016/j.hrmr.2015.04.003 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Gallardo-Gallardo, E., & Thunnissen, M. (2016). Standing on the shoulders of giants? A critical 

review of empirical talent management research. Employee Relations, 38(1), 31–56. 

https://doi.org/10.1108/ER-10-2015-0194 

Gallardo-Gallardo, E., & Thunnissen, M. (2019). Talent Management: Disentangling Key 

Ideas. The SAGE Handbook of Human Resource Management, 164–178. 

https://doi.org/10.4135/9781529714852.n11 

Gallardo-Gallardo, E., Thunnissen, M., & Scullion, H. (2017). Special issue of International 

Journal of Human Resource Management. A contextualized approach to Talent 

Management: Advancing the field. In The International Journal of Human Resource 

Management (pp. 1–4). Taylor & Francis. 

https://doi.org/10.1080/09585192.2016.1275292 

Gallardo-Gallardo, E., Thunnissen, M., & Scullion, H. (2020). Talent management: context 

matters. International Journal of Human Resource Management, 31(4), 457–473. 

https://doi.org/10.1080/09585192.2019.1642645 

Gallup. (2022). Employee Retention & Attraction. https://www.gallup.com/467702/indicator-

employee-retention-attraction.aspx 

Gelens, J., Hofmans, J., Dries, N., & Pepermans, R. (2014). Talent management and 

organisational justice: Employee reactions to high potential identification. Human 

Resource Management Journal, 24(2), 159–175. https://doi.org/10.1111/1748-

8583.12029 

Graham, B. E., Zaharie, M., & Osoian, C. (2023). Inclusive talent management philosophy, 

talent management practices and employees’ outcomes. European Journal of Training and 

Development. https://doi.org/10.1108/EJTD-12-2022-0138 

Grimmer, M., & Oddy, M. (2007). Violation of the Psychological Contract: The Mediating 

Effect of Relational Versus Transactional Beliefs. Australian Journal of Management, 

32(1), 153–174. https://doi.org/10.1177/031289620703200109 

Guinot, J., Monfort, A., & Chiva, R. (2021). How to increase job satisfaction: the role of 

participative decisions and feeling trusted. Employee Relations, 43(6), 1397–1413. 

https://doi.org/10.1108/ER-10-2020-0462 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Haak-Saheem, W., Woodrow, C., & Brewster, C. (2023). Low-status expatriates in the United 

Arab Emirates: a psychological contract perspective. International Journal of Human 

Resource Management, 34(6), 1157–1181. 

https://doi.org/10.1080/09585192.2021.1983632 

Hafez, E., AbouelNeel, R., & Elsaid, E. (2017). An Exploratory Study on How Talent 

Management Affects Employee Retention and Job Satisfaction for Personnel 

Administration in Ain Shams University Egypt. Journal of Management and Strategy, 

8(4), 1. https://doi.org/10.5430/jms.v8n4p1 

Hair, J., & Alamer, A. (2022). Partial Least Squares Structural Equation Modeling (PLS-SEM) 

in second language and education research: Guidelines using an applied example. 

Research Methods in Applied Linguistics, 1(3), 100027. 

https://doi.org/10.1016/j.rmal.2022.100027 

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2010). Multivariate data analysis. 

NJ: Prentice-Hall. 

Handayani, P., Rosari, R., & Mujib, M. (2023). Organizational Change Communication , 

Workplace Bullying and Job Insecurity : The Moderating Role of Trust in Management. 

9(1), 36–49. 

Harrington, J. R., & Lee, J. H. (2015). What drives perceived fairness of performance appraisal? 

Exploring the effects of psychological contract fulfillment on employees’ perceived 

fairness of performance appraisal in U.S. federal agencies. Public Personnel Management, 

44(2), 214–238. https://doi.org/10.1177/0091026014564071 

Harsch, K., & Festing, M. (2020). Dynamic talent management capabilities and organizational 

agility—A qualitative exploration. Human Resource Management, 59(1), 43–61. 

https://doi.org/10.1002/hrm.21972 

Hassan, Y., Pandey, J., Varkkey, B., Sethi, D., & Scullion, H. (2022). Understanding talent 

management for sports organizations - Evidence from an emerging country. International 

Journal of Human Resource Management, 33(11), 2192–2225. 

https://doi.org/10.1080/09585192.2021.1971736 

Hayes, A. F. (2009). Beyond Baron and Kenny: Statistical mediation analysis in the new 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



millennium. Communication Monographs, 76(4), 408–420. 

https://doi.org/10.1080/03637750903310360 

Hayes, A. F. (2018). Introduction to Mediation, Moderation, and Conditional Process Analysis 

- Model Numbers. In the Guilford Press (2nd ed, Vol. 46, Issue 3). Guilford Press. 

www.guilford.com/ebooks 

Hayes, A. F. (2022). Introduction to Mediation, Moderation, and Conditional Process Analysis 

(D. A. Kenny & T. D. Little (eds.); Third Edit). The Guilford Press. 

Hogg, M. A., Terry, D. J., & White, K. M. (1995). A Tale of Two Theories: A Critical 

Comparison of Identity Theory with Social Identity Theory. Social Psychology Quarterly, 

58(4), 255. https://doi.org/10.2307/2787127 

Holck, L., & Stjerne, I. S. (2020). How Inclusive Can Exclusive Talent Management Be? 

Managing Talent: A Critical Appreciation, 107–123. https://doi.org/10.1108/978-1-

83909-093-620201009 

Huang, Q., Xing, Y., & Gamble, J. (2019). Job demands–resources: a gender perspective on 

employee well-being and resilience in retail stores in China. International Journal of 

Human Resource Management, 30(8), 1323–1341. 

https://doi.org/10.1080/09585192.2016.1226191 

Iles, P., Chuai, X., & Preece, D. (2010). Talent Management and HRM in Multinational 

companies in Beijing: Definitions, differences and drivers. Journal of World Business, 

45(2), 179–189. https://doi.org/10.1016/j.jwb.2009.09.014 

Indonesia, K. B. B. (n.d.). Kamus Besar Bahasa Indonesia. Retrieved March 28, 2023, from 

https://kbbi.web.id/talenta 

Ingham, J. (2006). Closing the talent management gap: Harnessing your employees’ talent to 

deliver optimum business performance. Strategic HR Review, 5(3), 20–23. 

https://doi.org/10.1108/14754390680000877 

Ishiyama, N. (2022). The impact of the talent management mechanism and self-perceived talent 

status on work engagement: the case of Japan. Asia Pacific Business Review, 28(4), 536–

554. https://doi.org/10.1080/13602381.2021.1905410 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Jain, A. K. (2016). The mediating role of job satisfaction in the relationship of vertical trust and 

distributed leadership in health care context. Journal of Modelling in Management, 11(2), 

722–738. https://doi.org/10.1108/JM2-10-2014-0077 

Jiang, K., Lepak, D. P., Han, K., Hong, Y., Kim, A., & Winkler, A. L. (2012). Clarifying the 

construct of human resource systems: Relating human resource management to employee 

performance. Human Resource Management Review, 22(2), 73–85. 

https://doi.org/10.1016/j.hrmr.2011.11.005 

Johar, E. R., Rosli, N., Mat Khairi, S. M., Shahruddin, S., & Mat Nor, N. (2022). COVID-19 

outbreak: How do human resource management practices affect employee well-being? 

Frontiers in Psychology, 13. https://doi.org/10.3389/fpsyg.2022.923994 

Johnson, K. R., Huang, T., & Doyle, A. (2019). Mapping talent development in tourism and 

hospitality: a literature review. European Journal of Training and Development, 13(9), 

821–841. https://doi.org/10.1108/EJTD-03-2019-0047 

Joseph, N., Totawar, A. K., & Sam, O. (2022). Fostering resilience through the culture of 

excellence (CoE) practices: explorative insights from a talent management SME. 

Measuring Business Excellence, 26(2), 163–179. https://doi.org/10.1108/MBE-06-2021-

0082 

Kaliannan, M., Darmalinggam, D., Dorasamy, M., & Abraham, M. (2023). Inclusive talent 

development as a key talent management approach: A systematic literature review. Human 

Resource Management Review, 33(1), 100926. 

https://doi.org/10.1016/j.hrmr.2022.100926 

Kapoor, V., Yadav, J., Bajpai, L., & Srivastava, S. (2021). Perceived stress and psychological 

well-being of working mothers during COVID-19: a mediated moderated roles of 

teleworking and resilience. Employee Relations, 43(6), 1290–1309. 

https://doi.org/10.1108/ER-05-2020-0244 

Karani Mehta, A., Thanki, H., Panda, R., & Trivedi, P. (2022). Exploring the psychological 

contract during new normal: construction and validation of the revised psychological 

contract scale. International Journal of Manpower. https://doi.org/10.1108/ijm-05-2022-

0201 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Karatepe, O. M. (2013). High-performance work practices, work social support and their effects 

on job embeddedness and turnover intentions. International Journal of Contemporary 

Hospitality Management, 25(6), 903–921. https://doi.org/10.1108/IJCHM-06-2012-0097 

Karatepe, O. M., & Baddar, L. (2006). An empirical study of the selected consequences of 

frontline employees’ work-family conflict and family-work conflict. Tourism 

Management, 27(5), 1017–1028. https://doi.org/10.1016/j.tourman.2005.10.024 

Kasser, T., & Ryan, R. M. (1996). Further examining the American dream: Differential 

correlates of intrinsic and extrinsic goals. Personality and Social Psychology Bulletin, 

22(3), 280–287. https://doi.org/10.1177/0146167296223006 

Kasser, T., & Ryan, R. M. (2001). Be careful what you wish for: Optimal functioning and the 

relative attainment of intrinsic and extrinsic goals. Life Goals and Well-Being: Towards a 

Positive Psychology of Human Striving. 

Katebi, A., HajiZadeh, M. H., Bordbar, A., & Salehi, A. M. (2022). The Relationship Between 

“Job Satisfaction” and “Job Performance”: A Meta-analysis. Global Journal of Flexible 

Systems Management, 23(1), 21–42. https://doi.org/10.1007/s40171-021-00280-y 

Khatun, R., Akter, N., Muhammad, F., & Chowdhury, A. B. M. A. (2018). Job satisfaction 

among nurse‘s in public and private sector in Dhaka City of Bangladesh: a comparative 

study. International Journal Of Community Medicine And Public Health, 5(6), 2177. 

https://doi.org/10.18203/2394-6040.ijcmph20182141 

Kiazad, K., Kraimer, M. L., & Seibert, S. E. (2019). More than grateful: How employee 

embeddedness explains the link between psychological contract fulfillment and employee 

extra-role behavior. Human Relations, 72(8), 1315–1340. 

https://doi.org/10.1177/0018726718806352 

Kilic, E., & Kitapci, H. (2023). Cognitive job crafting: an intervening mechanism between 

intrinsic motivation and affective well-being. Management Research Review, 46(7), 1043–

1058. https://doi.org/10.1108/MRR-08-2021-0605 

Kim, K., & Jogaratnam, G. (2010). Effects of individual and organizational factors on job 

satisfaction and intent to stay in the hotel and restaurant industry. Journal of Human 

Resources in Hospitality and Tourism, 9(3), 318–339. 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



https://doi.org/10.1080/15332845.2010.487043 

King, K. A. (2015). Global talent management: Introducing a strategic framework and multiple-

actors model. Journal of Global Mobility, 3(3), 273–288. https://doi.org/10.1108/JGM-02-

2015-0002 

Knights, J. A., & Kennedy, B. J. (2005). Psychological Contract Violation : Impacts on Job 

Satisfaction and Organizational Commitment Among Australian Senior Public Servants. 

Applied H.R.M. Research, 10(2), 57–72. 

Kravariti, F., & Johnston, K. (2020). Talent management: a critical literature review and 

research agenda for public sector human resource management. Public Management 

Review, 22(1), 75–95. https://doi.org/10.1080/14719037.2019.1638439 

Kravariti, F., Tasoulis, K., Scullion, H., & Alali, M. K. (2023). Talent management and 

performance in the public sector: the role of organisational and line managerial support for 

development. International Journal of Human Resource Management, 34(9), 1782–1807. 

https://doi.org/10.1080/09585192.2022.2032265 

Kravariti, F., Voutsina, K., Tasoulis, K., Dibia, C., & Johnston, K. (2022). Talent management 

in hospitality and tourism: a systematic literature review and research agenda. 

International Journal of Contemporary Hospitality Management, 34(1), 321–360. 

https://doi.org/10.1108/IJCHM-03-2021-0365 

Krishnan, R. C., Abu Said, A. M., Razak, M. R. A., & Ahmed, E. M. (2020). Talent 

management practices impact on Malaysian SMIs managers job performance. 

International Journal of Learning and Intellectual Capital, 17(1), 1–26. 

https://doi.org/10.1504/IJLIC.2020.105338 

Krishnan, T. N., & Scullion, H. (2017). Talent management and dynamic view of talent in small 

and medium enterprises. Human Resource Management Review, 27(3), 431–441. 

https://doi.org/10.1016/j.hrmr.2016.10.003 

Kruglanski, A. W., Fishbach, A., Woolley, K., Bélanger, J. J., Chernikova, M., Molinario, E., 

& Pierro, A. (2018). A structural model of intrinsic motivation: On the psychology of 

means-ends fusion. Psychological Review, 125(2), 165–182. 

https://doi.org/10.1037/rev0000095 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Kumar, S. (2022). The impact of talent management practices on employee turnover and 

retention intentions. Global Business and Organizational Excellence, 41(2), 21–34. 

https://doi.org/10.1002/joe.22130 

Kutaula, S., Gillani, A., & Budhwar, P. S. (2020). An analysis of employment relationships in 

Asia using psychological contract theory: A review and research agenda. Human Resource 

Management Review, 30(4), 100707. https://doi.org/10.1016/j.hrmr.2019.100707 

Kwame Mensah, J., Nyigmah Bawole, J., & Wedchayanon, N. (2016). Unlocking the “black 

box” in the talent management employee performance relationship: evidence from Ghana. 

Management Research Review, 39(12), 1546–1566. https://doi.org/10.1108/MRR-08-

2015-0190 

Kwon, K., & Jang, S. (2022). There is no good war for talent: a critical review of the literature 

on talent management. Employee Relations, 44(1), 94–120. https://doi.org/10.1108/ER-

08-2020-0374 

Kwon, K., & Rupp, D. E. (2013). High-performer turnover and firm performance: The 

moderating role of human capital investment and firm reputation. Journal of 

Organizational Behavior, 34(1), 129–150. https://doi.org/10.1002/job.1804 

Larson, R. B. (2019). Controlling social desirability bias. International Journal of Market 

Research, 61(5), 534–547. https://doi.org/10.1177/1470785318805305 

Leat, M., & El-Kot, G. (2009). Interpersonal trust at work, intrinsic motivation, work-related 

tension and satisfaction in Egypt. International Journal of Workplace Health 

Management, 2(2), 180–194. https://doi.org/10.1108/17538350910970237 

Lewis, R. E., & Heckman, R. J. (2006). Talent management: A critical review. Human Resource 

Management Review, 16(2), 139–154. 

https://www.sciencedirect.com/science/article/pii/S1053482206000271?casa_token=plL

xuGKWacMAAAAA:NtQhQP1sM80AcP71I5ZRsY3hXAH-KDs8nbzaVQ_gfqG5zs-

2fMry0coJEL9szYlxX-0cMX3eFq2Q 

Li, J. J., Wong, I. K. A., & Kim, W. G. (2016). Effects of psychological contract breach on 

attitudes and performance: The moderating role of competitive climate. International 

Journal of Hospitality Management, 55, 1–10. https://doi.org/10.1016/j.ijhm.2016.02.010 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Locke, E. A. (1969). What is job satisfaction? Organizational Behavior and Human 

Performance, 4(4), 309–336. 

Locke, E. A. (1976). The nature and causes of job satisfaction. Handbook of Industrial and 

Organizational Psychology. 

Loehlin, J. C. (2004). Latent Variable Models:An Intro. 

Luna-Arocas, R., Danvila-Del Valle, I., & Lara, F. J. (2020). Talent management and 

organizational commitment: the partial mediating role of pay satisfaction. Employee 

Relations, 42(4), 863–881. https://doi.org/10.1108/ER-11-2019-0429 

Luna-Arocas, R., & Morley, M. J. (2015). Talent management, talent mindset competency and 

job performance: The mediating role of job satisfaction. European Journal of 

International Management, 9(1), 28–51. https://doi.org/10.1504/EJIM.2015.066670 

Malik, A. R., & Singh, P. (2022). Outcomes of talent management: the role of perceived equity. 

Employee Relations, 44(2), 277–293. https://doi.org/10.1108/ER-04-2020-0153 

Marescaux, E., De Winne, S., & Sels, L. (2013). HR practices and affective organisational 

commitment: (When) does HR differentiation pay off? Human Resource Management 

Journal, 23(4), 329–345. https://doi.org/10.1111/1748-8583.12013 

Matthijs Bal, P., & Kooij, D. (2011). The relations between work centrality, psychological 

contracts, and job attitudes: The influence of age. European Journal of Work and 

Organizational Psychology, 20(4), 497–523. 

https://doi.org/10.1080/13594321003669079 

Mayor, M. (2009). Longman dictionary of contemporary English. Pearson Education India. 

McDonnell, A. (2011). Still Fighting the “War for Talent”? Bridging the Science Versus 

Practice Gap. Journal of Business and Psychology, 26(2), 169–173. 

https://doi.org/10.1007/s10869-011-9220-y 

McDonnell, A., Hickey, C., & Gunnigle, P. (2011). Global talent management: Exploring talent 

identification in the multinational enterprise. In European Journal of International 

Management (Vol. 5, Issue 2, pp. 174–193). Inderscience. 

https://doi.org/10.1504/EJIM.2011.038816 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Megheirkouni, M. (2018). Self-leadership strategies and career success: Insight on sports 

organizations. Sport, Business and Management: An International Journal, 8(4), 393–409. 

https://doi.org/10.1108/SBM-02-2018-0006 

Megheirkouni, M. (2020). Psychological contract, leadership, and job satisfaction: an empirical 

investigation into the non-profit sports sector. Annals of Leisure Research, 25(2), 203–

226. https://doi.org/10.1080/11745398.2020.1769488 

Mellahi, K., & Collings, D. G. (2010). The barriers to effective global talent management: The 

example of corporate élites in MNEs. Journal of World Business, 45(2), 143–149. 

https://doi.org/10.1016/j.jwb.2009.09.018 

Mensah, J. K. (2019). Talent Management and Employee Outcomes: A Psychological Contract 

Fulfilment Perspective. Public Organization Review, 19(3), 325–344. 

https://doi.org/10.1007/s11115-018-0407-9 

Mensah, J. K., & Bawole, J. N. (2018). Testing the mediation effect of person-organisation fit 

on the relationship between talent management and talented employees’ attitudes. 

International Journal of Manpower, 39(2), 319–333. https://doi.org/10.1108/IJM-08-

2016-0162 

Meyers, M. C. (2020). The neglected role of talent proactivity: Integrating proactive behavior 

into talent-management theorizing. Human Resource Management Review, 30(2). 

https://doi.org/10.1016/j.hrmr.2019.100703 

Meyers, M. C., & van Woerkom, M. (2014). The influence of underlying philosophies on talent 

management: Theory, implications for practice, and research agenda. Journal of World 

Business, 49(2), 192–203. https://doi.org/10.1016/j.jwb.2013.11.003 

Meyers, M. C., van Woerkom, M., & Dries, N. (2013). Talent - Innate or acquired? Theoretical 

considerations and their implications for talent management. Human Resource 

Management Review, 23(4), 305–321. https://doi.org/10.1016/j.hrmr.2013.05.003 

Michaels, E., Handfield-Jones, H., & Axelrod, B. (2001). The war for talent. Harvard Business 

Press. 

Millward, L. J., & Hopkins, L. J. (1998). Psychological contracts, organizational and job 

commitment. Journal of Applied Social Psychology, 28(16), 1530–1556. 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



https://doi.org/10.1111/j.1559-1816.1998.tb01689.x 

Morrison, E. W., & Robinson, S. L. (1997). When employees feel betrayed: A model of how 

psychological contract violation develops. Academy of Management Review, 22(1), 226–

256. https://doi.org/10.5465/AMR.1997.9707180265 

Mousa, M., & Ayoubi, R. M. (2019). Talent management practices: perceptions of Egyptian 

academics. Emerald. https://repository.cardiffmet.ac.uk/handle/10369/10703 

Murtza, M. H., & Rasheed, M. I. (2022). The dark side of competitive psychological climate: 

exploring the role of workplace envy. Journal of Hospitality and Tourism Insights. 

https://doi.org/10.1108/JHTI-03-2022-0097 

Narayanan, A., Rajithakumar, S., & Menon, M. (2019). Talent Management and Employee 

Retention: An Integrative Research Framework. Human Resource Development Review, 

18(2), 228–247. https://doi.org/10.1177/1534484318812159 

Neuman, W. (2014). Social Research Methods: Qualitative and Quantitative Approaches 

Seventh Edition (Seventh Ed). Assex: Pearson Education Limited. 

Niemiec, C. P., Ryan, R. M., & Deci, E. L. (2009). The path taken: Consequences of attaining 

intrinsic and extrinsic aspirations in post-college life. Journal of Research in Personality, 

43(3), 291–306. https://doi.org/10.1016/j.jrp.2008.09.001 

NKRI. (2023). Undang-undang Republik Indonesia No. 6 Tahun 2023. 

O’Brien, R. M. (2007). A caution regarding rules of thumb for variance inflation factors. 

Quality and Quantity, 41(5), 673–690. https://doi.org/10.1007/s11135-006-9018-6 

O’Connor, E. P., & Crowley-Henry, M. (2019). Exploring the Relationship Between Exclusive 

Talent Management, Perceived Organizational Justice and Employee Engagement: 

Bridging the Literature. Journal of Business Ethics, 156(4), 903–917. 

https://doi.org/10.1007/s10551-017-3543-1 

Oluwatayo, A. A., & Adetoro, O. (2020). Influence of Employee Attributes, Work Context and 

Human Resource Management Practices on Employee Job Engagement. Global Journal 

of Flexible Systems Management, 21(4), 295–308. https://doi.org/10.1007/s40171-020-

00249-3 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Pagan-Castaño, E., Ballester-Miquel, J. C., Sánchez-García, J., & Guijarro-García, M. (2022). 

What’s next in talent management? Journal of Business Research, 141, 528–535. 

https://doi.org/10.1016/j.jbusres.2021.11.052 

Painter-Morland, M., Kirk, S., Deslandes, G., & Tansley, C. (2019). Talent Management: The 

Good, the Bad, and the Possible. European Management Review, 16(1), 135–146. 

https://doi.org/10.1111/emre.12171 

Pandita, D., & Ray, S. (2018). Talent management and employee engagement – a meta-analysis 

of their impact on talent retention. Industrial and Commercial Training, 50(4), 185–199. 

https://doi.org/10.1108/ICT-09-2017-0073 

Pant, J. J., & Venkateswaran, V. (2019). Exploring millennial psychological contract 

expectations across talent segments. Employee Relations, 41(4), 773–792. 

https://doi.org/10.1108/ER-04-2018-0096 

Pantouvakis, A., & Karakasnaki, M. (2019). Exploring the links between talent philosophies 

and talent management in service organizations. Industrial and Commercial Training, 

51(4), 277–286. https://doi.org/10.1108/ICT-03-2019-0026 

Pariyanti, E., Adawiyah, W. R., & Wulandari, S. Z. (2023). We need to talk about kinship: 

how kinship weakens turnover intentions among academicians at private higher education 

institutions in Indonesia. Journal of Applied Research in Higher Education, 15(4), 988–

1010. https://doi.org/10.1108/JARHE-04-2022-0118 

Peterson, R. A., & Kim, Y. (2013). On the relationship between coefficient alpha and composite 

reliability. Journal of Applied Psychology, 98(1), 194–198. 

https://doi.org/10.1037/a0030767 

Pfeffer, J. (2001). Fighting the war for talent is hazardous to your organization’s health. In 

Organizational Dynamics (Vol. 29, Issue 4, pp. 248–259). Stanford: Pearson Education. 

https://doi.org/10.1016/s0090-2616(01)00031-6 

Podsakoff, P. M., MacKenzie, S. B., Lee, J. Y., & Podsakoff, N. P. (2003). Common Method 

Biases in Behavioral Research: A Critical Review of the Literature and Recommended 

Remedies. Journal of Applied Psychology, 88(5), 879–903. https://doi.org/10.1037/0021-

9010.88.5.879 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Poisat, P., Mey, M. R., & Sharp, G. (2018). Do talent management strategies influence the 

psychological contract within a diverse environment? SA Journal of Human Resource 

Management, 16. https://doi.org/10.4102/sajhrm.v16i0.1044 

Poocharoen, O. orn, & Lee, C. (2013). Talent Management in the Public Sector: A comparative 

study of Singapore, Malaysia, and Thailand. Public Management Review, 15(8), 1185–

1207. https://doi.org/10.1080/14719037.2013.816525 

Prahalad, C. K., & Hamel, G. (1990). The core competence of the corporation. In Knowledge 

and Strategy. Springer. https://doi.org/10.1016/b978-0-7506-7223-8.50003-4 

Preacher, K. J., Rucker, D. D., & Hayes, A. F. (2007). Addressing moderated mediation 

hypotheses: Theory, methods, and prescriptions. Multivariate Behavioral Research, 42(1), 

185–227. https://doi.org/10.1080/00273170701341316 

Preece, D., Iles, P., & Jones, R. (2013). MNE regional head offices and their affiliates: Talent 

management practices and challenges in the Asia Pacific. International Journal of Human 

Resource Management, 24(18), 3457–3477. 

https://doi.org/10.1080/09585192.2013.777676 

Raja, U., Johns, G., & Bilgrami, S. (2011). Negative consequences of felt violations: The deeper 

the relationship, the stronger the reaction. Applied Psychology, 60(3), 397–420. 

https://doi.org/10.1111/j.1464-0597.2011.00441.x 

Ramaswami, S. N., & Singh, J. (2003). Antecedents and Consequences of Merit Pay Fairness 

for Industrial Salespeople. Journal of Marketing, 67(4), 46–66. 

https://doi.org/10.1509/jmkg.67.4.46.18690 

Rice, D. B., Massey, M. Q., Roberts, A. D., & Sterzenbach, N. (2023). A social exchange 

examination of upper-level management and supervisor organizational embodiment: the 

roles of supervisor psychological contract fulfillment and conscientiousness. Journal of 

Social Psychology, 163(2), 191–211. https://doi.org/10.1080/00224545.2021.1994363 

Rijavec, M., Brdar, I., & Miljković, D. (2011). Aspirations and Well-Being: Extrinsic Vs. 

Intrinsic Life Goals. Drustvena Istrazivanja, 20(3 (113)), 693–710. 

https://doi.org/10.5559/di.20.3.05 

Robinson, S. L., & Morrison, E. W. (2000). The development of psychological contract breach 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



and violation: A longitudinal study. Journal of Organizational Behavior, 21(5), 525–546. 

https://doi.org/10.1002/1099-1379(200008)21:5<525::AID-JOB40>3.0.CO;2-T 

Rop, L. J., & Kwasira, J. (2015). Influence of Talent Attraction on Organisational Performance 

in Public University Campuses in County Government of Nakuru, Kenya. International 

Journal of Management & Information Technology, 10(8), 2453–2460. 

https://doi.org/10.24297/ijmit.v10i8.2055 

Rousseau, D. (1995). Psychological Contracts in Organizations: Understanding Written and 

Unwritten Agreements. In Psychological Contracts in Organizations: Understanding 

Written and Unwritten Agreements. Sage publications. 

https://doi.org/10.4135/9781452231594 

Rousseau, D., & Parks, J. (1993). The contracts of individuals and organizations. Research in 

Organizational Behavior, 15(JANUARY 1993), 1–43. 

Rubel, M. R. B., Kee, D. M. H., & Rimi, N. N. (2021). High commitment human resource 

management practices and hotel employees’ work outcomes in Bangladesh. Global 

Business and Organizational Excellence, 40(5), 37–52. https://doi.org/10.1002/joe.22089 

Ruiz-Palomino, P., Gutiérrez-Broncano, S., Jiménez-Estévez, P., & Hernandez-Perlines, F. 

(2021). CEO servant leadership and strategic service differentiation: The role of high-

performance work systems and innovativeness. Tourism Management Perspectives, 40. 

https://doi.org/10.1016/j.tmp.2021.100891 

Ryan, R. M., & Deci, E. L. (2000). Self-determination theory and the facilitation of intrinsic 

motivation, social development, and well-being. American Psychologist, 55(1), 68–78. 

https://doi.org/10.1037/0003-066X.55.1.68 

Saleem, S., Rasheed, M. I., Malik, M., & Okumus, F. (2021). Employee-fit and turnover 

intentions: The role of job engagement and psychological contract violation in the 

hospitality industry. Journal of Hospitality and Tourism Management, 49(September), 

385–395. https://doi.org/10.1016/j.jhtm.2021.10.009 

Sandeepanie, M. H. R., Gamage, P. N., Perera, G. D. N., & Sajeewani, T. L. (2021). Critical 

Review of Literature on Talent Management Practices. Proceedings of International 

Conference on Business Management, 17. https://doi.org/10.31357/icbm.v17.5230 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Sandeepanie, M. H. R., Gamage, P., Perera, G. D. N., & Sajeewani, T. L. (2023a). The role of 

talent management and employee psychological contract on employer branding: a 

pragmatic conceptual model. Management Research Review, 46(2), 196–222. 

https://doi.org/10.1108/MRR-02-2021-0136 

Sandeepanie, M. H. R., Gamage, P., Perera, G. D. N., & Sajeewani, T. L. (2023b). The role of 

talent management and employee psychological contract on employer branding: a 

pragmatic conceptual model. Management Research Review, 46(2), 196–222. 

https://doi.org/10.1108/MRR-02-2021-0136 

Santika, E. F. (2023, May). Ternyata Ini Alasan Gen Z dan Milenial Bisa Betah di Tempat 

Kerjanya. Databoks. https://databoks.katadata.co.id/datapublish/2023/04/20/ternyata-ini-

alasan-gen-z-dan-milenial-bisa-betah-di-tempat-kerjanya 

Santos, G. G., Pinho, J. C., Ferreira, A. P., & Vieira, M. (2023). Psychological contract breach 

and organizational citizenship behaviours: the moderating role of contract type. 

Management Research Review. https://doi.org/10.1108/MRR-06-2022-0440 

Schärrer, L., & Sender, A. (2023). Boomerang independent contractors: an experimental study 

using a psychological contract approach. International Journal of Human Resource 

Management, 34(5), 966–986. https://doi.org/10.1080/09585192.2021.2013922 

Schroth, H. (2019). Are you ready for gen Z in the workplace? California Management Review, 

61(3), 5–18. https://doi.org/10.1177/0008125619841006 

Selden, S., & Sowa, J. E. (2011). Performance management and appraisal in human service 

organizations: Management and staff perspectives. Public Personnel Management, 40(3), 

251–264. https://doi.org/10.1177/009102601104000305 

Seopa, N., Wöcke, A., & Leeds, C. (2015). The impact on the psychological contract of 

differentiating employees into talent pools. Career Development International, 20(7), 

717–732. https://doi.org/10.1108/CDI-03-2015-0033 

Sharma, K. (2022). Talent management: From resource-based view to dynamic capabilities. In 

The Routledge Companion to Talent Management (pp. 57–67). Routledge. 

https://doi.org/10.4324/9781315474687-5 

Sinclair-Maragh, G., Jacobs-Gray, N., & Brown-Roomes, N. (2017). A case of talent 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



management practices in motivating fast food service employees. Emerald Emerging 

Markets Case Studies, 7(3), 1–16. https://doi.org/10.1108/EEMCS-07-2016-0153 

Soares, M. E., & Mosquera, P. (2019). Fostering work engagement: The role of the 

psychological contract. Journal of Business Research, 101, 469–476. 

https://doi.org/10.1016/j.jbusres.2019.01.003 

Son, J., Park, O., Bae, J., & Ok, C. (2020). Double-edged effect of talent management on 

organizational performance: the moderating role of HRM investments. International 

Journal of Human Resource Management, 31(17), 2188–2216. 

https://doi.org/10.1080/09585192.2018.1443955 

Sonnenberg, M., van Zijderveld, V., & Brinks, M. (2014). The role of talent-perception 

incongruence in effective talent management. Journal of World Business, 49(2), 272–280. 

https://doi.org/10.1016/j.jwb.2013.11.011 

Southwick, D. A., Liu, Z. V., Baldwin, C., Quirk, A. L., Ungar, L. H., Tsay, C. J., & Duckworth, 

A. L. (2023). The trouble with talent: Semantic ambiguity in the workplace. 

Organizational Behavior and Human Decision Processes, 174(May 2021), 104223. 

https://doi.org/10.1016/j.obhdp.2022.104223 

Sparrow, P. R., & Makram, H. (2015). What is the value of talent management? Building value-

driven processes within a talent management architecture. Human Resource Management 

Review, 25(3), 249–263. https://doi.org/10.1016/j.hrmr.2015.04.002 

Srivastava, R. V., & Tang, T. (2022). The Matthew effect in talent management strategy: 

reducing exhaustion, increasing satisfaction, and inspiring commission among boundary 

spanning employees. Journal of Business and Industrial Marketing, 37(3), 477–496. 

https://doi.org/10.1108/JBIM-06-2020-0296 

Stringer, C., Didham, J., & Theivananthampillai, P. (2011). Motivation, pay satisfaction, and 

job satisfaction of front-line employees. Qualitative Research in Accounting and 

Management, 8(2), 161–179. https://doi.org/10.1108/11766091111137564 

Swailes, S. (2013). The ethics of talent management. Business Ethics, 22(1), 32–46. 

https://doi.org/10.1111/beer.12007 

Swailes, S. (2020). Responsible talent management: towards guiding principles. Journal of 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Organizational Effectiveness, 7(2), 221–236. https://doi.org/10.1108/JOEPP-04-2020-

0068 

Swailes, S., Downs, Y., & Orr, K. (2014). Conceptualising inclusive talent management: 

potential, possibilities and practicalities. Human Resource Development International, 

17(5), 529–544. https://doi.org/10.1080/13678868.2014.954188 

Tajfel, H., Turner, J. C., Austin, W. G., & Worchel, S. (1979). An integrative theory 

ofintergroup conflict. The Social Psychology of Intergroup Relations, Eds. 

Tang, C., Lu, X., & Naumann, S. E. (2020). Intrinsic motivation and knowledge sharing in the 

mood-creativity relationship. Journal of Management and Organization. 

https://doi.org/10.1017/jmo.2020.35 

Tansley, C. (2011). What do we mean by the term “talent” in talent management? Industrial 

and Commercial Training, 43(5), 266–274. https://doi.org/10.1108/00197851111145853 

Tarique, I., & Schuler, R. S. (2010). Global talent management: Literature review, integrative 

framework, and suggestions for further research. Journal of World Business, 45(2), 122–

133. https://doi.org/10.1016/j.jwb.2009.09.019 

Tatoglu, E., Glaister, A. J., & Demirbag, M. (2016). Talent management motives and practices 

in an emerging market: A comparison between MNEs and local firms. Journal of World 

Business, 51(2), 278–293. https://doi.org/10.1016/j.jwb.2015.11.001 

Thunnissen, M. (2016). Talent management: For what, how and how well? An empirical 

exploration of talent management in practice. Employee Relations, 38(1), 57–72. 

https://doi.org/10.1108/ER-08-2015-0159 

Thunnissen, M., Boselie, P., & Fruytier, B. (2013). Talent management and the relevance of 

context: Towards a pluralistic approach. Human Resource Management Review, 23(4), 

326–336. https://doi.org/10.1016/j.hrmr.2013.05.004 

Tlaiss, H. (2021). Exploring talent management in practice: an Arab country-specific empirical 

investigation. Employee Relations, 43(1), 63–81. https://doi.org/10.1108/ER-10-2019-

0411 

Tlaiss, H. A., Martin, P., & Hofaidhllaoui, M. (2017). Talent retention: evidence from a 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



multinational firm in France. Employee Relations, 39(4), 426–445. 

https://doi.org/10.1108/ER-07-2016-0130 

Torlak, N. G., & Kuzey, C. (2019). Leadership, job satisfaction and performance links in private 

education institutes of Pakistan. International Journal of Productivity and Performance 

Management. 

Trépanier, S. G., Peterson, C., Gagné, M., Fernet, C., Levesque-Côté, J., & Howard, J. L. 

(2023). Revisiting the Multidimensional Work Motivation Scale (MWMS). European 

Journal of Work and Organizational Psychology, 32(2), 157–172. 

https://doi.org/10.1080/1359432X.2022.2116315 

Tu, Y., & Lu, X. (2016). Do Ethical Leaders Give Followers the Confidence to Go the Extra 

Mile? The Moderating Role of Intrinsic Motivation. Journal of Business Ethics, 135(1), 

129–144. https://doi.org/10.1007/s10551-014-2463-6 

Tursunbayeva, A., Di Lauro, S., & Pagliari, C. (2018). People analytics—A scoping review of 

conceptual boundaries and value propositions. International Journal of Information 

Management, 43(February), 224–247. https://doi.org/10.1016/j.ijinfomgt.2018.08.002 

Uen, J. F., Chien, M. S., & Yen, Y. F. (2009). The mediating effects of psychological contracts 

on the relationship between human resource systems and role behaviors: A multilevel 

analysis. Journal of Business and Psychology, 24(2), 215–223. 

https://doi.org/10.1007/s10869-009-9101-9 

UNDP. (2022). United Nations Development Programme Strategic Plan 2022-2025. In United 

Nations Development Programme. 

Vaiman, V., Scullion, H., & Collings, D. (2012). Talent management decision making. 

Management Decision, 50(5), 925–941. https://doi.org/10.1108/00251741211227663 

Van den Brink, M., Fruytier, B., & Thunnissen, M. (2013). Talent management in academia: 

Performance systems and HRM policies. Human Resource Management Journal, 23(2), 

180–195. https://doi.org/10.1111/j.1748-8583.2012.00196.x 

van den Groenendaal, S. M. E., Freese, C., Poell, R. F., & Kooij, D. T. A. M. (2023). Inclusive 

human resource management in freelancers’ employment relationships: The role of 

organizational needs and freelancers’ psychological contracts. Human Resource 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Management Journal, 33(1), 224–240. https://doi.org/10.1111/1748-8583.12432 

Vansteenkiste, M., Simons, J., Lens, W., Sheldon, K. M., & Deci, E. L. (2004). Motivating 

learning, performance, and persistence: The synergistic effects of intrinsic goal contents 

and autonomy-supportive contexts. Journal of Personality and Social Psychology, 87(2), 

246–260. https://doi.org/10.1037/0022-3514.87.2.246 

Vardi, S., & Collings, D. G. (2023). What’s in a name? talent: A review and research agenda. 

Human Resource Management Journal, February, 1–23. https://doi.org/10.1111/1748-

8583.12500 

Velasco Vizcaíno, F., Martin, S. L., & Jaramillo, F. (2023). The role of i-deals negotiated by 

small business managers in job satisfaction and firm performance: Do company ethics 

matter? Journal of Business Research, 158(May 2022), 113697. 

https://doi.org/10.1016/j.jbusres.2023.113697 

Vos, A. de, Meganck, A., & Buyens, D. (2006). DEZE NIET: The role of the psychological 

contract in retention management: Confronting HR-managers’ and employees’ views on 

retention factors and the relationship with employees’ intentions to stay. Universiteit Gent. 

https://ideas.repec.org/p/rug/rugwps/06-374.html 

Vroom, V. H. (1964). Work and motivation. 

Vuong, B. N. (2022). The impact of human resource management practices on service-oriented 

organizational citizenship behaviors: does positive psychological capital matter? Cogent 

Psychology, 9(1). https://doi.org/10.1080/23311908.2022.2080324 

Waltz, L. A., Muñoz, L., Weber Johnson, H., & Rodriguez, T. (2020). Exploring job satisfaction 

and workplace engagement in millennial nurses. Journal of Nursing Management, 

February, 673–681. https://doi.org/10.1111/jonm.12981 

Wang, X., Wang, S., & Zhu, M. (2023). Employment relationships of Chinese expatriates: A 

multi-foci perspective of psychological contract. Frontiers in Psychology, 14. 

https://doi.org/10.3389/fpsyg.2023.945292 

WEF. (2020, June). The Highest and Lowest Job Satisfaction. World Economic Forum. 

https://www.weforum.org/agenda/2020/06/job-satisfaction-global/ 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



Weinstein, N., Haddock, G., Chubb, J., Wilsdon, J., & Manville, C. (2023). Supported or 

stressed while being assessed? How motivational climates in UK University workplaces 

promote or inhibit researcher well-being. Higher Education Quarterly, January 2022, 1–

21. https://doi.org/10.1111/hequ.12420 

Weiss, H. M. (2002). Deconstructing job satisfaction. Separating evaluations, beliefs and 

affective experiences. Human Resource Management Review, 12(2), 173–194. 

https://doi.org/10.1016/S1053-4822(02)00045-1 

Wenzel, A. K., Krause, T. A., & Vogel, D. (2019). Making Performance Pay Work: The Impact 

of Transparency, Participation, and Fairness on Controlling Perception and Intrinsic 

Motivation. Review of Public Personnel Administration, 39(2), 232–255. 

https://doi.org/10.1177/0734371X17715502 

Yildiz, R. O., & Esmer, S. (2022). Talent management strategies and functions: a systematic 

review. Industrial and Commercial Training. https://doi.org/10.1108/ICT-01-2022-0007 

Yilmaz, K. (2013). Comparison of Quantitative and Qualitative Research Traditions : 

epistemological , theoretical , and methodological differences Author ( s ): Kaya Yilmaz 

Source : European Journal of Education , June 2013 , Vol . 48 , No . 2 , Adult Learning 

Published by. 48(2), 311–325. 

Zhang, Y., Long, L., Wu, T., & Huang, X. (2015). When is pay for performance related to 

employee creativity in the Chinese context? The role of guanxi HRM practice, trust in 

management, and intrinsic motivation. Journal of Organizational Behavior, 36(5), 698–

719. 

Zhang, Y., Zhang, J., & Li, J. (2018). The effect of intrinsic and extrinsic goals on work 

performance: Prospective and empirical studies on goal content theory. Personnel Review, 

47(4), 900–912. https://doi.org/10.1108/PR-03-2017-0086 

Zheng, Y., Janiszewski, C., & Schreier, M. (2023). Exploring the Origins of intrinsic 

motivation. Motivation and Emotion, 47(1), 28–45. https://doi.org/10.1007/s11031-022-

09969-8 

 

Pengaruh Praktik Manajemen Talenta Terhadap Kepuasan Kerja Melalui Kontrak Psikologis sebagai
Pemediasi dan Motivasi Intrinsik sebagai Pemoderasi
Vania Olivine Danarilia, Dr. Reni Rosari, M.B.A.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/


