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I NTI SARI

Latar Bel akang. Jurusan Keperawatan Ambon nerupakan
unsur pel aksana akadem k yang nel aksanakan pendi di kan
pr of esi onal dalam sebagian atau satu cabang il mu
penget ahuan, t eknol ogi dan kesenian tertentu. Dal am
penyel enggaraan tugas-tugas di Jurusan Keperawatan Amrbon
di perl ukan unsur penunjang yang neliputi tenaga pel aksana,
sarana dan prasarana serta sunber biaya

Pada pengamat an awal nenunj ukkan notivasi dosen dal am
nmel aksanakan tugas masi h rendah, inbalan yang diterim juga
bel um sesuai dengan kinerja yang dilakukan dan sebagi an
besar dosen belum nelaksanakan kegiatan pendidikan dan
pengaj aran, penelitian dan pengabdian nasyarakat dengan
bai k.

Tuj uan penelitian ini untuk nelihat hubungan noti vasi
dosen tetap, persepsi inbalan dan karakteristik individu
dengan kinerja dosen bidang pendidikan dan pengajaran
penelitian dan pengabdi an nmasyar akat .

Met ode Penelitian. Jenis penelitian ini adal ah
penelitian kuantitatif dan kualitatif dengan rancangan
cross sectional. Unit analisisnya adal ah dosen tetap pada
Jurusan Keperawatan sebanyak 22 orang. Instrunen yang
di gunakan untuk nengunpul kan data adalah kuesioner dan
pedoman wawancara mnendal am Analisis yang digunakan untuk
nel i hat hubungan not i vasi, per sepsi i mbal an dan
karakteristik individu dengan kinerja dosen adal ah analisis
regresi dan Chi —Square dengan program SPSS.

Hasi| Penelitian. Secara deskriptif sebagian besar
notivasi dosen tetap berada pada tingkat sedang. Persepsi
dosen terhadap inbalan berada pada tingkat tinggi. Kinerja
dosen bidang pendidi kan dan pengajaran dan pengabdi an
nmasyar akat berada pada tingkat sedang dan kinerja dosen
bi dang penelitian rendah. Secara regresi nenunjukkan Ada
hubungan bermakna antara notivasi dengan ki nerja dosen, Ada
hubungan bernakna antara persepsi inbalan dengan kinerja
dosen dan uji Chi-Square nenunjukan jenis kelamn dan nasa
kerja nenpunyai hubungan bermakna dengan kinerja sedangkan
umur, tingkat pendidikan dan pelatihan tidak nenunjukan
hubungan yang bermakna dengan ki nerj a.

Kesi npul an. Ada hubungan ber makna antara
not i vasi, persepsi inbal an dengan kinerja dosen tetap Jurusan
Keper awat an Anbon, sedangkan untuk karakteristik individu
Umur,jenis kelamn dan nmasa kerja yang nenpunyai hubungan
dengan ki nerj a.
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ABSTRACT

Background: Nursing Departnent, Anmbon is an academ c operating
part hol di ng prefessional education in some parts or a field of
science, technology and arts. In holding activities the Nursing
Departnment needs supporting parties including staff, facilities,
equi prent  and budget. The early observation showed that
| ecturers’ notivation to do activities was |low. The rewards were
still not relevant with performance and nost |ecturers had not
done learning and teaching activities, researches, and comunity
service well. This study was ained at finding out the
relationship of full-tinme lecturers, perception, rewards and
performance of |lecturers in teaching and |earning, research and
community service.

Met hods: This was a qualitative and quantitative study wth
cross-sectional design. The analysis units were 22 full-tine
lecturers in the Nursing Departnent. The instrunents for data
gat hering were questionnaires and in-depth interview guidelines.

The analysis for finding out the relationship of notivation,
perception, rewards and performance of |ecturers was regression
anal ysi s using SPSS program

Results: Descriptively nmost full-time lecturers’ notivation was
noder at e. Lecturers’ perception toward rewards was high

Lecturers’ performances in teaching and |earning and comunity
services was noderate, while their performance in research was
low. The regression showed there was significant relationship
between notivation and performance of |lecturers. There was
significant relationship between perception of reward and
performance of l|ecturers, and Chi-Square test, showed gender and
job period there was significant relationship with perfornance
Lecturers.

Concl usion: There was significant relationship of notivation,
perception, rewards and performance of full-time l|ecturers of
Nursing Departnment Anbon, while individual characteristik, Age,
gender and job period the was significant with perfornmance of
| ecturers.





