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I NTI SAR
Lat ar Bel akang: Pr ovi nsi Sul avesi Selatan telah el akukan
peni ngkatan kualitas Sunber Daya Manusia khususnya tenaga

kesehatan nelalui pendidikan dan pelatihan yang didanai ol eh
Proyek HRV. Proyek ini bertujuan  neni ngkatkan  efi siensi

pendayagunaan, penerataan  penenpat an, konpet ensi dan kinerja
tenaga  kesehat an. Tuj uan penelitian ini adal ah unt uk
nengetahui  proses pengelolaan tugas belajar tenaga kesehatan
yang di danai ol eh projek H>-V di Provinsi Sul anesi Sel at an.

Met ode Penel i ti an: Penel itian ini ner upakan penelitian
deskriptif dengan nenggunakan net ode kualitatif. Subj ek
penelitian adalah seluruh tugas belajar pasca pendidikan yang
didanai oleh proyek HP-V, ©pengelola proyek pendidikan H2V
D nas Kesehat an Provinsi, serta kepal a di nas kesehat an
kabupat en/ kota, dengan nenggunakan kuesioner, pedonan wawancara
dan observasi .

Hasil: Dari penelitian nenunjukkan bahwa proses pel aksanaan
tugas belajar belum sesuai dengan pedorman pendidikan projek HP-
V, terlihat dari tidak adanya seleksi pada calon peserta,
harpi r semia peserta diijinkan/dil ol oskan unt uk nengi kut i
pendi di kan. I ni di sebabkan kar ena belum adanya pedonan
pendidikan di dinas kesehatan kabupaten/kota. Dan hal i ni
nenunj ukkan bahwa nasi h | emahnya per encanaan pengenbangan

sunber daya nanusia di tingkat kabupaten/kota. Menurut persepsi
peserta tugas belajar, pelayanan yang diberikan staf pengelola
tugas belajar sudah cukup baik dan dilaksanakan dengan penuh
tanggung | awab. Moni t or i ng/ pengawasan kepada peserta tugas
belajar dalam nasa pendidikan tidak pernah dil akukan, ini
di sebabkan karena tidak ada Kkerjasana antara pihak projek
dengan institusi pendi di kan. Dan pendayagunaan tenaga pasca
pendi dikan belum sesuai dengan vyang diharapkan karena bel um
ditenpatkan pada jabatan struktural ataupun fungsional yang
sesuai dengan pendi di kannya.

Kesi npul an: Pel aksanaan pengel ol aan t ugas bel aj ar bel um
berjalan sesuai dengan nekani smenya dan pendayagunaan tenaga
pasca pendi di kan bel um sesuai dengan yang di har apkan.
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ABSTRACT

Background: The province of South Sulawes has improved the human resources qudity especially
toward the hedth personnd through education and training which funded by HRV project. This project
was amed to improve the efficiency of empowerment, placement digtribution, competency and work
performance of the hedth personnd. The am of this research was to find out the organizing process of
health personnd’ s study which was funded by HP-V project in the province of South Sulawesi.

Method: This was a descriptive research that used quditative method. The subject of this research was
those who did fellowship program which was funded by HRV project, organizer of educaion project
of Provincid Hedth offices, as well as the Head of Hedth offices in didricts/cities, by using
questioner, guidance of interview and observation.

Result: The result of this research showed that the fellowship program implementation process was not
suitable with the guidance of HP-V project’'s education, which was shown by the unavailability
sdection of participant’'s candidate, and dmost al of the participats were permitted / dlowed to join
the education program. This was caused by the unavailability of education guidance in the hedth office
in digrictg/cities. Indeed, this is showed the lack of human resources development planning in the
districts/cities level. According to the perception of fellowship program participants, the service given
by the fdlowship progran oaff organizer was vey good and accountably implemented.
Monitoring/control toward the implementation of felowship progran never being held because there
was no collaboration between education indtitutions with the HRV project. The empowerment of hedth
personnel after education was not fit the expectation as they were not being placed in the gructural or
functional position that fits their education.

Conclusion: The implementation of study organizing was not held based on its mechanism and the
empowerment of health personnel after education was not yet fit the expectation.

Keyword: implementation of fdlowship program, planning of health personnd development,
empowerment of health personndl’ s after education
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