PENGARUH KELEBIHAN PERAN TERHADAP PERILAKU KERJA INOVATIF DENGAN DUKUNGAN
ORGANISASIONAL PERSEPSIAN

SEBAGAI PEMEDIASI STUDI PADA KANTOR WILAYAH DIREKTORAT JENDERAL
PERBENDAHARAAN

UNIVERSITAS  Bagus Septiawan, Dr. Dra. Diah Retno Wulandaru, MBA.

GADJAH MADA

Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

DAFTAR PUSTAKA

Afshari, L., Hayat, A., Ramachandran, K., Bartram, T., & Balakrishnan, B.
(2022). Threat or opportunity: accelerated job demands during COVID-19
pandemic. Personnel Review, 2482-2501. doi:10.1108/PR-02-2021-0098

Ahmed, I., & Nawaz, M. M. (2015). Antecedents and outcomes of perceived
organizational support: a literatur survey approach. Journal of
Management Development, 867-880. doi:10.1108/JMD-09-2013-0115

BPS. (2021, Februari 5). Ekonomi Indonesia 2020 Turun sebesar 2,07 Persen (c-
to-c). Dipetik September 5, 2023, dari Badan Pusat Statistik:
https://www.bps.go.id/pressrelease/2021/02/05/1811/ekonomi-indonesia-
2020-turun-sebesar-2-07-persen--c-to-c-.html

BPS. (2023, Februari 6). Ekonomi Indonesia Tahun 2022 Tumbuh 5,31 Persen.
Dipetik April 14, 2023, dari Badan Pusat Statistik:
https://www.bps.go.id/pressrelease/2023/02/06/1997/ekonomi-indonesia-
tahun-2022-tumbuh-5-31-persen.htmi

Chen, L., & Du, Y. (2022). The impact of role overload on job crafting from the
perspective of construal level theory. Personnel Review. doi:10.1108/PR-
03-2021-0179

Clarke, N., & Higgs, M. (2020). Political Skill and Role Overload as
Antecendents of Innovative Work Behavior in the Public Sector. Public
Personnel Management, 444-469. doi:10.1177/0091026019863450

Demerouti, E., Bakker, A. B., Nachreiner, F., & Schaufeli, W. B. (2001). The Job
Demands-Resources Model of Burnout. Journal of Applied Psychology,
499-512.

DJPb. (2021). Regional Chief Economist: Pertajam Peran RCE, Pastikan APBN
dan APBD Benar-Benar Bermanfaat untuk Rakyat. Treasury Indonesia.
Jakarta: Direktorat Jenderal Perbendaharaan.

DJPb. (2022, Desember 30). Menkeu: Kemenkeu Harus Makin Berperan dalam
Pemerataan Kesejahteraan di Daerah. Dipetik April 14, 2023, dari
Direktorat Jenderal Perbendaharaan:
https://djpb.kemenkeu.go.id/portal/id/berita/berita/nasional/4041-menkeu-
kemenkeu-harus-makin-berperan-dalam-pemerataan-kesejahteraan-di-
daerah.html

72



PENGARUH KELEBIHAN PERAN TERHADAP PERILAKU KERJA INOVATIF DENGAN DUKUNGAN
ORGANISASIONAL PERSEPSIAN

SEBAGAI PEMEDIASI STUDI PADA KANTOR WILAYAH DIREKTORAT JENDERAL
PERBENDAHARAAN

UNIVERSITAS  Bagus Septiawan, Dr. Dra. Diah Retno Wulandaru, MBA.

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

DJPb. (2022, April 22). Sinergi Kemenkeu Satu dalam ALCo Regional Bali-NTT.
Dipetik April 14, 2023, dari Direktorat Jenderal Perbendaharaan:
https://djpb.kemenkeu.go.id/portal/id/berita/berita/nasional/3900-sinergi-
kemenkeu-satu-dalam-alco-regional-bali-ntt.html

DJPb. (2022). The Summary of Genderang Inovasi Untuk Negeri. Jakarta:
Direktorat Jenderal Perbendaharaan.

DJPb. (2023). Daftar Kantor Vertikal Ditjen Perbendaharaan. Dipetik April 13,
2023, dari Direktorat Jenderal Perbendaharaan:
https://djpb.kemenkeu.go.id/portal/id/unit-vertikal.html

Eisenberger, R., Huntington, R., Hutchinson, S., & Sowa, D. (1986). Perceived
Organizational Support. Journal of Applied Psychology, 500-507.

Ekmekcioglu, E. B., & Oner, K. (2023). Servant leadership, innovative work
behavior and innovative organizational culture: the mediation role of
perceived organizational support. European Journal of Management and
Business Ecomonics. doi:doi.org/10.1108/EJMBE-08-2022-0251

Guo, Y., Jin, J., & Yim, S.-H. (2023). Impact of Inclusive Leadership on
Innovative Work Behavior: The Mediating Role of Job Crafting.
Administrative Sciences. doi:10.3390/admsci13010004

Hair, J. F., Black, W. C., Babin, B. J., & Anderson, R. E. (2019). Multivariative
Data Analysis. Hampshire: Cengage Learning.

Hobfoll, S. E. (1989). Conservation of Resources: A New Attempt at
Conceptualizing Stress. American Psychologist, 513-524.
d0i:10.1037/0003-066X.44.3.513

Janssen, O. (2000). Job demands, perceptions of effort-reward fairness and
innovative work behaviour. Journal of Occupational and Organizational
Psychology, 287-302.

Kahn, R. L., Wolfe, D. M., Quinn, R. P., Snoek, J. D., & Rosenthal, R. A. (1964).
Organizational Stress: Studies in Role Conflict and Ambiguity. New York:
Wiley.

Kementerian Keuangan. (2016). Peraturan Menteri Keuangan Republik Indonesia
Nomor 262/PMK.01/2016 tentang Organisasi dan Tata Kerja Instansi
Vertikal Direktorat Jenderal Perbendaharaan.

73



PENGARUH KELEBIHAN PERAN TERHADAP PERILAKU KERJA INOVATIF DENGAN DUKUNGAN
ORGANISASIONAL PERSEPSIAN

SEBAGAI PEMEDIASI STUDI PADA KANTOR WILAYAH DIREKTORAT JENDERAL
PERBENDAHARAAN

UNIVERSITAS  Bagus Septiawan, Dr. Dra. Diah Retno Wulandaru, MBA.

GADJAH MADA

Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

Kementerian Keuangan. (2022, November 18). Realisasi Program PEN. Dipetik
September 12, 2023, dari Program PEN:
https://pen.kemenkeu.go.id/in/page/data-realisasi

Kementerian Keuangan. (2023). Laporan Keuangan Pemerintah Pusat Tahun
2022 Audited. Jakarta: Pemerintah Republik Indonesia.

Lattrich, K.-K., & Buttgen, M. (2020). Project leaders’ control resources and role
overload as predictors of project success: developing the job demands-
resorcues model. Business Research, 767-788. doi:10.1007/s40685-020-
00115-z

Lind, D., Marchal, W., & Wathen, S. (2021). Statistical Techniques in Business &
Economics (18th ed.). New York: McGraw-Hill Education.

Montani, F., Vandenberghe, C., Khedhaouria, A., & Courcy, F. (2020).
Examining the inverted U-shaped relationship between workload and
innovative work behavior: The role of work engagement and mindfulness.
Human relations, 59-93. doi:10.1177/0018726718819055

Munoz, R., Andrade, S., Pena, I., & Donate, M. (2023). Wellness programs in
times of COVID-19, perceived organizational support and affective
commitment: effects on employee innovative behavior. European Journal
of Innovation Management, 23-44. doi:10.1108/EJIM-02-2022-0072

Narzary, G., & Palo, S. (2023). Testing Interaction Effects of Intellectual Capital
and Burnout on Innovative Work Behaviour of Professional Nurses.
Journal of Intellectual Capital, 337-358. d0i:10.1108/JIC-01-2019-0017

Peterson, M. F., Smith, P. B., Akande, A., Ayestaran, S., Bochner, S., Callan, V., .
.. Viedge, C. (1995). Role Conflict, Ambiguity, and Overload: A 21-
Nation Study. Academy of Management Journal, 429-452. Diambil
kembali dari https://www.jstor.org/stable/256687

Republik Indonesia. (2004). Undang-Undang Nomor 1 Tahun 2004 tentang
Perbendaharaan Negara.

Republik Indonesia. (2020). Peraturan Presiden Republik Indonesia Nomor 57
Tahun 2020 tentang Kementerian Keuangan.

Schindler, P. (2022). Business Research Methods. New York: McGraw Hill.

Scott, S. G., & Bruce, R. A. (1994). Determinants of Innovative Behavior: A Path

74



PENGARUH KELEBIHAN PERAN TERHADAP PERILAKU KERJA INOVATIF DENGAN DUKUNGAN
ORGANISASIONAL PERSEPSIAN

SEBAGAI PEMEDIASI STUDI PADA KANTOR WILAYAH DIREKTORAT JENDERAL
PERBENDAHARAAN

UNIVERSITAS  Bagus Septiawan, Dr. Dra. Diah Retno Wulandaru, MBA.

GADJAH MADA Universitas Gadjah Mada, 2024 | Diunduh dari http://etd.repository.ugm.ac.id/

Model of Individual Innovation in The Workplace. Academy of
Management Journal, 580-607.

Srirahayu, D. P., Ekowati, D., & Sridadi, A. R. (2023). Innovative Work Behavior
in Public Organizations: A Systematic Literature Review. Heliyon, 1-11.
doi:10.1016/j.heliyon.2023.e13557

Yu, J., Liu, J,, Lin, S., & Chi, X. (2022). The Relationship Between Stressors and
Chinese Employees' Innovative Work Behavior: The Role of Task
Crafting and Psychological Detachment. European Journal of Innovation
Management. doi:10.1108/EJIM-08-2022-0417

Yuan, F., & Woodman, R. W. (2010). Innovative Behavior In The Workplace:
The Role of Performance and Image Outcome Expectations. Academy of
Management Journal, 323-342.

75



	Lembar Persetujuan Revisi Tesis.pdf (p.1)
	Tesis Bagus Septiawan Final.pdf (p.2-102)

