
1 
 

DAFTAR PUSTAKA 

Abildgaard, J. S., Nielsen, K., & Sverke, M. (2018). Can job insecurity be managed? Evaluating 

an organizational-level intervention addressing the negative effects of restructuring. Work 

and Stress, 32(2), 105–123. https://doi.org/10.1080/02678373.2017.1367735  

Amalia, G., Istiqomah, E., & Akbar, S. N. (2020). Perbedaan Job insecurity Pada Pegawai 

Kontrak Dengan Guru Honorer Di Lingkungan Dinas Pendidikan Kota Banjarbaru. Jurnal 

Kognisi, 3(1), 34-38. : https://doi.org/10.20527/jk.v3i1.1571 

Ashford, S. J., Lee, C., & Bobko, P. (1989). Content, cause, and consequences of job insecurity: 

a theory-based measure and substantive test. Academy of Management Journal, 32(4), 803–

829. https://doi.org/:10.2307/256569   

Azwar, S. (2012). Penyusunan skala psikologi, cetakan II. Yogyakarta: Pustaka Belajar 

Bakker, A. B., Demerouti, E., & Schaufeli, W. B. (2005). The crossover of burnout and work 

engagement among working couples. Human Relations, 58(5), 661–689. 

https://doi.org/10.1177/0018726705055967 

Bakker, A. B. (2011). An evidence-based model of work engagement. Current direction in 

psychological science, 20(4), 265-269.  

Boswell, W.R., Julie, B., Olson-Buchanan, Brad Harris, T. (2014) I cannot afford to have a life: 

Employee adaptation to feelings of Job insecurity. Pers. Psychology. 67(4), 887–915.  

Elizur, D., & Borg, I. (1992). Job insecurity: Correlates, Moderators And Measurement. 

International Journal Of Manpower, 13(2), 13–26. 

https://doi.org/10.1108/01437729210010210   

De Witte, H. (1999) Job insecurity and Psychological Well-being: Review of the Literature and 

Exploration of Some Unresolved Issues, European Journal of Work and Organizational 

Psychology, 8:2, 155-177.  https://doi.org/10.1080/135943299398302  

Hubungan Job Insecurity dengan Work Engagement pada Karyawan Kontrak
SYAHARANI CINTYA DEWI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1080/02678373.2017.1367735
https://doi.org/10.20527/jk.v3i1.1571
https://doi.org/:10.2307/256569
https://psycnet.apa.org/doi/10.1177/0018726705055967
https://doi.org/10.1108/01437729210010210
https://doi.org/10.1080/135943299398302


2 
 

De Bustillo, M.R. and de Pedraza, P. (2010). Determinants of Job insecurity in Five European 

Countries. European Journal of Industrial Relations, 16(1):5-20. 

https://doi.org/10.1177%2F0959680109355306  

De Witte, H., Pienaar, J., & De Cuyper, N. (2016). A 30 year longitudinal study review of the 

relationship between Job insecurity and health and well-being: Is there evidence of 

causation?. Australian Psychologist, 51(1), 18–31. https://doi.org/10.1111/ap.1217600 

Field, Andy. (2013). Discovering Statistics Using Ibm Spss Statistics, 4th edition. London: 

SAGE Publications Ltd. Champoux.  

Fitri, F. F., Aiman, R. M. P., Angelica, C. N. R., Putri, N. T. A., & Saraswati, K. D. H. (2023). 

Career Adaptability: Studi Deskriptif Pada Karyawan Gen Z. Jurnal Ilmiah Psyche, 17(1), 

39-56. 

Getahun, A. A., & Chang, C. C. (2019). The association between job insecurity and engagement 

of employees at work. Journal of Workplace Behavioral Health, 34(2), 96–110. 

https://doi.org/10.1080/15555240.2019.1600409  

Greenhalgh, L. & Rosenblatt, Z. (1984). Job insecurity: Toward conceptual clarity. Academy of 

management review, 9 (3), 438-448. 

Greenglass, Esther, Ronald, B., & Lisa, F. (2002). Impact of Restructuring, Job insecurity and 

Job Satisfaction in Hospital Nurses Stress News January ,14(1):1-10. 

Hurlock, E. (2009). Psikologi Perkembangan Suatu Perkembangan Sepanjang Rentang 

Kehidupan. Jakarta: Erlangga. 

Hurriyati, D., & Apriyanti, A. (2022). job insecurity ditinjau dari motivasi kerja pada pegawai 

perjanjian kerja waktu tertentu. Jurnal Ilmiah Psyche, 16(2), 137-150. 

Jalil, A. N. I., Tan, S. A., Ibharim, N. S., Musa, A. Z., Ang, S. H., & Mangundjaya, W. L. (2023). 

The Relationship between Job insecurity and Psychological Well-Being among Malaysian 

Hubungan Job Insecurity dengan Work Engagement pada Karyawan Kontrak
SYAHARANI CINTYA DEWI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1177%2F0959680109355306
https://doi.org/10.1111/ap.1217600


3 
 

Precarious Workers: Work–Life Balance as a Mediator. International Journal of 

Environmental Research and Public Health, 20(3). https://doi.org/10.3390/ijerph20032758 

Kahn, W.A. (1990). Psychological conditions of personal engagement and disengagement at 

work. Academy of Management Journal, 33, 692–724.  

Karatepe, O. M., Rezapouraghdam, H., & Hassannia, R. (2020). Job insecurity, work 

engagement and their effects on hotel employees’ non-green and nonattendance behaviors. 

International Journal of Hospitality Management. 87. 

https://doi.org/10.1016/j.ijhm.2020.102472  

Klug, Katharina. (2020). Young and at risk? Consequences of job insecurity for mental health 

and satisfaction among labor market entrants with different levels of education. Economic 

and Industrial Democracy. 41 (3), 562-585. https://doi.org/10.1177/0143831X17731609 

Lee, M. C. C., Sim, B. Y. H., & Tuckey, M. R. (2023). Comparing effects of toxic leadership 

and team social support on job insecurity, role ambiguity, work engagement, and job 

performance: A multilevel mediational perspective. Asia Pacific Management Review.    

Liu, J. P., Chow, S. C., & Hsieh T. C., (2009). Deviations from linearity in statistical evaluation 

of linearity in assay validation. Journal of Chemometrics. 2 (9). 

https://doi.org/10.1002/cem.1242 

Llosa, J. A., Agulló-Tomás, E., Menéndez-Espina, S., Heleno, C. T., & de Olivera Borges, L. 

(2023). Cross-cultural adaptation of the Job insecurity Scale (JIS) in Brazil and cross-

national analysis of Job insecurity effects in Brazil and Spain. BMC Psychology, 11(1), 117. 

https://doi.org/10.1186/s40359-023-01156-9   

Lufiana, O. H. (2017). Hubungan antara Subjective Well-Being dengan Kepuasan Kerja Guru 

Honorer. Jurnal Psikologi. 3 (1).  

Luthans, F., & Youssef, C. M. (2007). Emerging positive organizational behavior.  Journal of 

Management, 33(3), 321–349. https://doi.org/10.1177/0149206307300814 

Hubungan Job Insecurity dengan Work Engagement pada Karyawan Kontrak
SYAHARANI CINTYA DEWI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.3390/ijerph20032758
https://doi.org/10.1177/0143831X17731609
https://www.youtube.com/redirect?event=comments&redir_token=QUFFLUhqbDZFTzVaX2lfMzYxTWN2UkRfbE9vcmRtUEFiUXxBQ3Jtc0ttOTBwdU9mNDJ6NHg3REQ1Q1F4RWo3S0FMYjc1Uy1aNGZYWVVWS3lvVE1LN0NHZTdPZ09QUS1YeGVldDZnbWxZRkJjRTVIc3pwQ3kxdVRUdlN6b3NVOExBVEVkcEYyckRmZ3lnWnZkTUVtcC1ZdjNaNA&q=https%3A%2F%2Fdoi.org%2F10.1002%2Fcem.1242&stzid=Ugw2xT_A85wcj-UlGnl4AaABAg
https://www.youtube.com/redirect?event=comments&redir_token=QUFFLUhqbDZFTzVaX2lfMzYxTWN2UkRfbE9vcmRtUEFiUXxBQ3Jtc0ttOTBwdU9mNDJ6NHg3REQ1Q1F4RWo3S0FMYjc1Uy1aNGZYWVVWS3lvVE1LN0NHZTdPZ09QUS1YeGVldDZnbWxZRkJjRTVIc3pwQ3kxdVRUdlN6b3NVOExBVEVkcEYyckRmZ3lnWnZkTUVtcC1ZdjNaNA&q=https%3A%2F%2Fdoi.org%2F10.1002%2Fcem.1242&stzid=Ugw2xT_A85wcj-UlGnl4AaABAg
https://www.youtube.com/redirect?event=comments&redir_token=QUFFLUhqbDZFTzVaX2lfMzYxTWN2UkRfbE9vcmRtUEFiUXxBQ3Jtc0ttOTBwdU9mNDJ6NHg3REQ1Q1F4RWo3S0FMYjc1Uy1aNGZYWVVWS3lvVE1LN0NHZTdPZ09QUS1YeGVldDZnbWxZRkJjRTVIc3pwQ3kxdVRUdlN6b3NVOExBVEVkcEYyckRmZ3lnWnZkTUVtcC1ZdjNaNA&q=https%3A%2F%2Fdoi.org%2F10.1002%2Fcem.1242&stzid=Ugw2xT_A85wcj-UlGnl4AaABAg
https://doi.org/10.1186/s40359-023-01156-9


4 
 

Macey, W.H., Schneider, B., Barbera, K., & Young, S.A. (2009). Employee engagement: Tools 

for analysis, practice, and competitive advantage. London, England: Blackwell. 

Maryanto, T. (2017). Model Pengangkatan Tenaga Honorer Menjadi CPNS (Studi tentang 

Implementasi PP Nomor 56 Tahun 2012 di Kabupaten Klaten). Jurnal Bisnis dan Ekonomi. 

13 (2).  

Mauno, S., Kinnunen, U., Mäkikangas, A., & Nätti, J. (2005). Psychological consequences of 

fixed-term employment and perceived job insecurity among health care staff. European 

Journal of Work and Organizational Psychology, 14(3), 209–237. 

https://doi.org/10.1080/13594320500146649 

Meda, J., Foeh, J. E. H. J., & Niha, S. S. (2022). Pengaruh Ketidakamanan Kerja, Iklim 

Organisasi dan Pengembangan Karir terhadap Loyalitas Karyawan yang Dimediasi Oleh 

Kepuasan Kerja (Literature Review Manajemen Sumber Daya Manusia). Jurnal Ilmu 

Multidisiplin, 1(2). https://doi.org/10.38035/jim.v1i2  

Meiza, C. (2016). Perbedaan Kebahagiaan pada Guru Berstatus PNS dan Honorer. Jurnal Ilmiah 

Psikologi. 9 (2).  

Meyers, L.S., Gamst, G.C., Guarino, A.J. (2013). Melakukan Analisis Data Menggunakan IBM 

SPSS. New Jersey: John Wiley & Sons, Inc. 

Naswall, K., Sverke, M., & Hellgreen, J. (2005). The moderating role of personality 

characteristics on the relationship between job insecurity and strain. Work & Stress, 19(1), 

37-49. 

Naswall, K.,  & De Witte, H. (2003). Who feels insecure in Europe? Predicting job insecurity 

from background variables. Economic and industrial democracy. 24, 189-215.  

Natalia, S. R., & Prameswari, Y. (2022). Job insecurity dan work engagement pada karyawan 

perusahaan retail di masa pandemi Covid-19. 145-155. 

Hubungan Job Insecurity dengan Work Engagement pada Karyawan Kontrak
SYAHARANI CINTYA DEWI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.38035/jim.v1i2


5 
 

Natalia, S. R., & Prameswari, Y. (2022). Job insecurity dan work engagement pada karyawan 

perusahaan retail di masa pandemi Covid-19. 145-155.  

Neuman, W Laurence. (2000). Social Research Methods Qualitative and Quantitative 

Approaches. 4th edition. Needham Heights. 

Pri, Rian & Zamralita, Zamralita. (2018). Gambaran work engagement pada karyawan di PT EG 

(Manufacturing Industry). Jurnal Muara Ilmu Sosial, Humaniora, dan Seni. 1. 295. 

https://doi.org.10.24912/jmishumsen.v1i2.981 

Pratiwi, S. P., Qomariah, N., Eko, W., Program, S., Manajemen, S., Ekonomi, F., & Bisnis, D. 

(2020). ANALISIS PERBANDINGAN KINERJA KARYAWAN TETAP DAN KARYAWAN 

KONTRAK ( Studi Pada Divisi Budidaya Dan Divisi Pembenihan Di PT. Mitratani Dua 

Tujuh Jember ). 

Putri, V. A., Pratiwi, M., & Puspasari, M. (2020). Job insecurity dan Keterlibatan Kerja pada 

Karyawan Outsourcing. Psychology Journal of Mental Health, 2(1), 49-60. 

Robbins, S. P. (2003) Perilaku Organisasi: Konsep kontroversi aplikasi. Edisi Kedelapan. Trans. 

Pudjaatmaka, H & Molan, B. Jakarta: Pt. Prenlindo. 

Ridhotulloh, T. S., & Nurleli. (2023). Pengaruh Kompensasi Karyawan Terhadap Kinerja 

Karyawan Dengan Kepuasan Kerja Sebagai Variabel intervening. Bandung Conference 

Series: Accountancy, 3(1). https://doi.org/10.29313/bcsa.v3i1.7100   

Pancadana, P. K. B., & Dian, P. H. P. D. A. (2022). Self-Esteem dan Job insecurity pada 

Karyawan Outsourcing. Suksma: Jurnal Psikologi Universitas Sanata Dharma, 3(1), 72-81. 

Russo, C., & Terraneo, M. (2020). Mental well-being among workers: A cross-national analysis 

of the impact of job insecurity on the workforce. Social Indikasi Research: 421–442. (152). 

https://doi.org/10.1007/s11205-020-02441-5 

Hubungan Job Insecurity dengan Work Engagement pada Karyawan Kontrak
SYAHARANI CINTYA DEWI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

about:blank
https://doi.org/10.29313/bcsa.v3i1.7100
https://doi.org/10.1007/s11205-020-02441-5


6 
 

Salanova, M. & Schaufeli, W.B. (2008). Job resources, engagement and proactive behaviour. 

International Journal of Human Resource Management, 19, 116-131. 

Sari, N. E. (2017). Peran kepemimpinan autentik dan kepuasan komunikasi terhadap work 

engagement. Yogyakarta: Tesis tidak dipublikasikan UGM. 

Sathiskumar, A. S. & Karthikeyan, P. (2014). Role of quality management practice in employee 

engagement and it’s impact on organizational performance. Journal of Business Management 

and Social Sciences Research, 3(10). 1 – 5. 

Schaufeli, W.B. & Bakker, A.B. (2004). Job demands, job resources, and their relationship with 

burnout and engagement: A multi-sample study. Journal of Organizational Behavior, 25, 

293-315. 

Schaufeli, W.B. (2012). “Work Engagement. What Do We Know and Where Do We Go?”. 

Romanian Journal of Applied Psychology. 14 (1), 3-10. 

Schaufeli WB (2015) Melibatkan kepemimpinan dalam model sumber daya tuntutan pekerjaan. 

Pengembangan Karir Internasional. 20(5): 446–463. 

Setiawan, I., & Putra, M. S. (2016). Pengaruh Job insecurity Terhadap Kepuasan Kerja Dan 

Turnover Intention Pada Karyawan Legian Village Hotel. E-Jurnal Manajemen Universitas 

Udayana, 5(8), 252-971. 

Soleimani, M., & Yarahmadi, S. (2023). Cultural competence in critical care nurses and its 

relationships with empathy, job conflict, and work engagement: a cross-sectional descriptive 

study. BMC Nursing, 22(1). https://doi.org/10.1186/s12912-023-01285-x 

Smithson, J., & Lewis, S. (2000). Is job insecurity changing the psychological Contract. 

Personnel Review, 29(6), 680-702.  

Hubungan Job Insecurity dengan Work Engagement pada Karyawan Kontrak
SYAHARANI CINTYA DEWI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



7 
 

Subiantoro, S. A., & Lataruva, E. (2022). Pengaruh jo insecurity dan job stres terhadap work 

engagement dengan self efficacy sebagai variabel moderating (Studi pada Karyawan Tetap 

PT. Taman Wisata Candi Borobudur, Prambanan dan Ratu Boko (Persero) Yogyakarta). 

Jurnal Management Diponegoro, 11(2).  

https://ejournal3.undip.ac.id/index.php/djom/article/view/33959 

Sugiyono. (2017). Metode Penelitian Kuantitatif, Kualitatif, dan R&D. Bandung : Alfabeta, CV. 

Sujarweni, Wiratna. 2014. Metodologi Penelitian. Yogyakarta: Pustaka Baru Press. 

Staufeinbel, T. & Konig, C.J. (2010). A model for the effects of job insecurity on performance, 

turnover intention, and absenteeism. Journal Occupational & Organizational Psychology, 

83(1), 101 – 117. https://doi.org/10.1348/096317908X401912  

Sverke, M., & Hellgren, J. (2002). The nature of job insecurity: Understanding employment 

uncertainty on the brink of a new millennium. Applied Psychology: An International Review, 

51, 23-42. 

Tambusai, Muzni. (2018). Pelaksanaan Kontrak (Outsourcing) Ditinjau dari Aspek Hukum 

Ketenagakerjaan Tidak Mengaburkan Hubungan Industrial. 

Widianti, A. (2019). Peran Job insecurity dan Anchor terhadap Intensi Turnover. Universitas 

Gadjah Mada. Yogyakarta: Tesis tidak dipublikasikan. 

 

 

 

 

Hubungan Job Insecurity dengan Work Engagement pada Karyawan Kontrak
SYAHARANI CINTYA DEWI, Dr. Noor Siti Rahmani, M.Sc., Psikolog
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://ejournal3.undip.ac.id/index.php/djom/article/view/33959

