
  58 

REFERENCES 

 

Ahearne, M., Mathieu, J., & Rapp, A. (2005). To Empower or Not to Empower 

Your Sales Force? An Empirical Examination of The Influence of 

Leadership Empowerment Behaviour on Customer Satisfaction and 

Performance. Journal of Applied Psychology, 90(5), 945–955. 

https://doi.org/10.1037/0021-9010.90.5.945 

 

Amundsen, S., & Martinsen, Ø. L. (2014). Empowering Leadership: Construct 

Clarification, Conceptualization, and Validation of A New Scale. 

Leadership Quarterly, 25(3), 487–511. 

https://doi.org/10.1016/j.leaqua.2013.11.009 

 

Bandura, A. (2006). Toward a psychology of human agency. Perspectives on 

Psychological Science, 1(2), 164–180. https://doi.org/10.1111/j.1745-

6916.2006.00011.x 

 

Bateman, T. S., & Crant, J. M. (1993). The proactive component of organizational 

behaviour: A measure and correlates. Journal of Organizational Behaviour, 

14(2), 103–118. https://doi.org/10.1002/job.4030140202 

 

Bertucci Ramos, P. H., & Pedroso, M. C. (2022). Main elements involved in the 

start-up scalability process: a study on Brazilian ag-techs. Revista de 

Gestao, 29(3), 220–237. https://doi.org/10.1108/REGE-04-2021-0070 

 

Bindl, Uta & Parker, Sharon. (2010). Feeling good and performing well? 

Psychological engagement and positive behaviours at work. Handbook of 

Employee Engagement: Perspectives, Issues, Research and Practice. 385-

398. https://www.researchgate.net/publication/289689469 

 

Bowers, D. G., & Seashore, S. E. (1966). Predicting organizational effectiveness 

with a four-factor theory of leadership. Administrative Science Quarterly, 

11(2), 238–263. https://doi.org/10.2307/2391247 

 

Bresciani, S., & Eppler, M. J. (2010). Brand new ventures? Insights on start-ups’ 

branding practices. Journal of Product and Brand Management, 19(5), 356–

366. https://doi.org/10.1108/10610421011068595 

 

Brown, S. P., & Leigh, T. W. (1996). A new look at psychological climate and its 

relationship to job involvement, effort, and performance. Journal of Applied 

Psychology, 81(4), 358–368. https://doi.org/10.1037/0021-9010.81.4.358 

THE INFLUENCE OF EMPOWERING LEADERSHIP ON PROACTIVITY OF EMPLOYEE: THE ROLE OF
PSYCHOLOGICAL SAFETY
AS A MEDIATING VARIABLE
Safa Nisrina Loekman, Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1037/0021-9010.90.5.945
https://doi.org/10.1016/j.leaqua.2013.11.009
https://doi.org/10.1111/j.1745-6916.2006.00011.x
https://doi.org/10.1111/j.1745-6916.2006.00011.x
https://doi.org/10.1002/job.4030140202
https://doi.org/10.1108/REGE-04-2021-0070
https://www.researchgate.net/publication/289689469
https://doi.org/10.2307/2391247
https://doi.org/10.1108/10610421011068595
https://doi.org/10.1037/0021-9010.81.4.358


  59 

Brulhart, F., Gherra, S., & Quelin, B. V. (2019). Do Stakeholder Orientation and 

Environmental Proactivity Impact Firm Profitability?. Journal of Business 

Ethics, 158(1), 25–46. https://doi.org/10.1007/s10551-017-3732-y 

 

Chen, G., Sharma, P. N., Edinger, S. K., Shapiro, D. L., & Farh, J. L. (2011). 

Motivating and Demotivating Forces in Teams: Cross-Level Influences of 

Empowering Leadership and Relationship Conflict. Journal of Applied 

Psychology, 96(3), 541–557. https://doi.org/10.1037/a0021886 

 

Chin, W. W. (1998). The partial least squares approach for structural equation 

modelling. Modern methods for business research, 295–336. Lawrence 

Erlbaum Associates Publishers. 

 

Coad, A., Nielsen, K., & Timmermans, B. (2017). My first employee: an 

empirical investigation. Small Business Economics, 48(1), 25–45. 

https://doi.org/10.1007/s11187-016-9748-3 

 

Cogliser, C. C., & Brigham, K. H. (2004). The intersection of leadership and 

entrepreneurship: Mutual lessons to be learned. The Leadership Quarterly, 

15(6), 771–799. https://doi.org/10.1016/j.leaqua.2004.09.004 

 

Collins, J. C., & Porras, J. I. (1996). Building your company's vision. Harvard 

Business Review, 74, 65-78. https://hbr.org/1996/09/building-your-

companys-vision  

 

Crant, J. M. (2000). Proactive behaviour in organizations.Journal of Management, 

26(3), 435–462. https://doi.org/10.1177/014920630002600304 

 

Cruickshank, N. (2020). He who defends everything, defends nothing: proactivity 

in organizational resilience. Transnational Corporations Review, 12(2), 94–

105. https://doi.org/10.1080/19186444.2020.1764326 

 

Deci, E. L., & Ryan, R. M. (2012). Self-determination theory. In P. A. M. Van 

Lange, A. W. Kruglanski, & E. T. Higgins (Eds.), Handbook of theories of 

social psychology. 416–436. Sage Publications Ltd. 

https://doi.org/10.4135/9781446249215.n21 

 

 

 

THE INFLUENCE OF EMPOWERING LEADERSHIP ON PROACTIVITY OF EMPLOYEE: THE ROLE OF
PSYCHOLOGICAL SAFETY
AS A MEDIATING VARIABLE
Safa Nisrina Loekman, Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1007/s10551-017-3732-y
https://doi.org/10.1037/a0021886
https://doi.org/10.1007/s11187-016-9748-3
https://doi.org/10.1016/j.leaqua.2004.09.004
https://hbr.org/1996/09/building-your-companys-vision
https://hbr.org/1996/09/building-your-companys-vision
https://doi.org/10.1177/014920630002600304
https://doi.org/10.1080/19186444.2020.1764326
https://doi.org/10.4135/9781446249215.n21


  60 

Diener, E., Larsen, R. J., & Emmons, R. A. (1984). Person × Situation 

interactions: Choice of situations and congruence response models. Journal 

of Personality and Social Psychology, 47(3), 580–592. 

https://doi.org/10.1037/0022-3514.47.3.580 

 

Dijkstra, T.K. and Henseler, J. (2015). Consistent partial least squares path 

modelling. MIS Quarterly, 39, 297-316. 

https://doi.org/10.25300/MISQ/2015/39.2.02 

 

Edmondson, A. (1999). Psychological Safety and Learning Behaviour in Work 

Teams. Administrative Science Quarterly, 44(2), 350–383. 

https://doi.org/10.2307/2666999. 

 

Edmondson, A. C., & Lei, Z. (2014). Psychological safety: The history, 

renaissance, and future of an interpersonal construct. Annual Review of 

Organizational Psychology and Organizational Behaviour, 1, 23–43. 

https://doi.org/10.1146/annurev-orgpsych-031413-091305 

 

Faraj, S., & Sambamurthy, V. (2006). Leadership of information systems 

development projects. IEEE Transactions on Engineering Management, 

53(2), 238–249. https://doi.org/10.1109/TEM.2006.872245 

 

Frazier, M. L., Fainshmidt, S., Klinger, R. L., Pezeshkan, A., & Vracheva, V. 

(2017). Psychological Safety: A Meta-Analytic Review and Extension. 

Personnel Psychology, 70(1), 113–165. https://doi.org/10.1111/peps.12183 

 

Frese, M., & Fay, D. (2001). Personal initiative: An active performance concept 

for work in the 21st century. Research in Organizational Behavior, 23, 133-

187. https://doi.org/10.1016/S0191-3085(01)23005-6 

 

Gong, Y., Cheung, S. Y., Wang, M., & Huang, J. C. (2012). Unfolding the 

Proactive Process for Creativity: Integration of the Employee Proactivity, 

Information Exchange, and Psychological Safety Perspectives. Journal of 

Management,38(5), 1611–1633. https://doi.org/10.1177/0149206310380250 

 

Grant, A. M., & Ashford, S. J. (2008). The Dynamics of Proactivity at Work. 

Research in Organizational Behaviour, 28, 3-34. 

http://dx.doi.org/10.1016/j.riob.2008.04.002 

 

 

THE INFLUENCE OF EMPOWERING LEADERSHIP ON PROACTIVITY OF EMPLOYEE: THE ROLE OF
PSYCHOLOGICAL SAFETY
AS A MEDIATING VARIABLE
Safa Nisrina Loekman, Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1037/0022-3514.47.3.580
https://doi.org/10.25300/MISQ/2015/39.2.02
https://doi.org/10.2307/2666999
https://doi.org/10.1146/annurev-orgpsych-031413-091305
https://doi.org/10.1109/TEM.2006.872245
https://doi.org/10.1111/peps.12183
https://doi.org/10.1016/S0191-3085(01)23005-6
https://doi.org/10.1177/0149206310380250
http://dx.doi.org/10.1016/j.riob.2008.04.002


  61 

Griffin, M. A., Neal, A., & Parker, S. K. (2007). A new model of work role 

performance: Positive behaviour in uncertain and interdependent contexts. 

Academy of Management Journal, 50(2), 327–347. 

https://doi.org/10.5465/AMJ.2007.24634438 

 

Hair, J.F., Black, W.C., Babin, B.J. & Anderson, R.E. (2010). Multivariate Data 

Analysis. 7th Edition, Pearson, New York. 

 

Hair, J. F., Ringle, C. M., & Sarstedt, M. (2011). PLS-SEM: Indeed a silver 

bullet. Journal of Marketing Theory and Practice, 19(2), 139–152. 

https://doi.org/10.2753/MTP1069-6679190202 

 

Hair, J.F., Sarstedt, M., Hopkins, L. and Kuppelwieser, V.G. (2014). Partial Least 

Squares Structural Equation Modelling (PLS-SEM): An Emerging Tool in 

Business Research. European Business Review, 26, 106-121. 

https://doi.org/10.1108/EBR-10-2013-0128 

 

Halbesleben, J. R. B., Neveu, J.-P., Paustian-Underdahl, S. C., & Westman, M. 

(2014). Getting to the “COR”: Understanding the Role of Resources in 

Conservation of Resources Theory. Journal of Management, 40(5), 1334–

1364. https://doi.org/10.1177/0149206314527130 

 

Haq, M.A., Ahmed, M.A., Usman, M., & Khalid, S. (2018). Empowering 

Leadership and Proactive Behaviour: Mediating Role of Psychological 

Empowerment and Moderating Role of Leader-Follower Distance. Abasyn 

Journal of Social Sciences, 12(1). https://doi.org/10.34091/ajss.12.1.05 

 

He, P., Sun, R., Zhao, H., Zheng, L., & Shen, C. (2022). Linking work-related and 

non-work-related supervisor–subordinate relationships to knowledge hiding: 

a psychological safety lens. Asian Business and Management, 21(4), 525–

546. https://doi.org/10.1057/s41291-020-00137-9 

 

Henseler, J., Dijkstra, T. K., Sarstedt, M., Ringle, C. M., Diamantopoulos, A., 

Straub, D. W., Ketchen, D. J., Hair, J. F., Hult, G. T. M., & Calantone, R. J. 

(2014). Common Beliefs and Reality About PLS: Comments on Rönkkö 

and Evermann (2013). Organizational Research Methods, 17(2), 182–209. 

https://doi.org/10.1177/1094428114526928 

 

 

 

THE INFLUENCE OF EMPOWERING LEADERSHIP ON PROACTIVITY OF EMPLOYEE: THE ROLE OF
PSYCHOLOGICAL SAFETY
AS A MEDIATING VARIABLE
Safa Nisrina Loekman, Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.5465/AMJ.2007.24634438
https://doi.org/10.2753/MTP1069-6679190202
https://doi.org/10.1108/EBR-10-2013-0128
https://doi.org/10.1177/0149206314527130
https://doi.org/10.34091/ajss.12.1.05
https://doi.org/10.1057/s41291-020-00137-9
https://doi.org/10.1177/1094428114526928


  62 

Henseler, J., Ringle, C. M., & Sinkovics, R. R. (2009). The use of partial least 

squares path modeling in international marketing. Advances in International 

Marketing, 20, 277–319. https://doi.org/10.1108/S1474-

7979(2009)0000020014 

 

Hirak, R., Peng, A. C., Carmeli, A., & Schaubroeck, J. M. (2012). Linking leader 

inclusiveness to work unit performance: The importance of psychological 

safety and learning from failures. Leadership Quarterly, 23(1), 107–117. 

https://doi.org/10.1016/j.leaqua.2011.11.009 

 

Hmieleski, K. M., & Ensley, M. D. (2007). A contextual examination of new 

venture performance: Entrepreneur leadership behaviour, top management 

team heterogeneity, and environmental dynamism. Journal of 

Organizational Behaviour, 28(7), 865–889. https://doi.org/10.1002/job.479 

 

Hu, L. T., & Bentler, P. M. (1999). Cut-off criteria for fit indexes in covariance 

structure analysis: Conventional criteria versus new alternatives. Structural 

Equation Modelling, 6(1), 1–55. 

https://doi.org/10.1080/10705519909540118 

 

Hu, Y., Zhu, L., Zhou, M., Li, J., Maguire, P., Sun, H., & Wang, D. (2018). 

Exploring the influence of ethical leadership on voice behaviour: How 

leader-member exchange, psychological safety and psychological 

empowerment influence employees’ Willingness to Speak Out. Frontiers in 

Psychology, 9(SEP). https://doi.org/10.3389/fpsyg.2018.01718 

 

Humphrey, S. E., Nahrgang, J. D., & Morgeson, F. P. (2007). Integrating 

Motivational, Social, and Contextual Work Design Features: A Meta-

Analytic Summary and Theoretical Extension of the Work Design 

Literature. Journal of Applied Psychology, 92(5), 1332–1356. 

https://doi.org/10.1037/0021-9010.92.5.1332 

 

J. H. Coun, M., Peters, P., Blomme, R. J., & Schaveling, J. (2022). ‘To empower 

or not to empower, that’s the question’. Using an empowerment process 

approach to explain employees’ workplace proactivity. International 

Journal of Human Resource Management, 33(14), 2829–2855. 

https://doi.org/10.1080/09585192.2021.1879204 

 

THE INFLUENCE OF EMPOWERING LEADERSHIP ON PROACTIVITY OF EMPLOYEE: THE ROLE OF
PSYCHOLOGICAL SAFETY
AS A MEDIATING VARIABLE
Safa Nisrina Loekman, Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1108/S1474-7979(2009)0000020014
https://doi.org/10.1108/S1474-7979(2009)0000020014
https://doi.org/10.1016/j.leaqua.2011.11.009
https://doi.org/10.1002/job.479
https://doi.org/10.1080/10705519909540118
https://doi.org/10.3389/fpsyg.2018.01718
https://doi.org/10.1037/0021-9010.92.5.1332
https://doi.org/10.1080/09585192.2021.1879204


  63 

Kahn, W. A. (1990). Psychological conditions of personal engagement and 

disengagement at work. Academy of Management Journal, 33(4), 692–724. 

https://doi.org/10.2307/256287 

 

Kim, K. Y., & Patel, P. C. (2017). Employee ownership and firm performance: A 

variance decomposition analysis of European firms. Journal of Business 

Research, 70, 248–254. https://doi.org/10.1016/j.jbusres.2016.08.014 

 

Kim, M., Beehr, T. A., & Prewett, M. S. (2018). Employee Responses to 

Empowering Leadership: A Meta-Analysis. Journal of Leadership and 

Organizational Studies, 25(3), 257–276. 

https://doi.org/10.1177/1548051817750538 

 

Kirkman, B. L., & Rosen, B. (1999). Beyond self-management: Antecedents and 

consequences of team empowerment. Academy of Management Journal, 

42(1), 58–74. https://doi.org/10.2307/256874 

 

Lester, D. L., & Parnell, J. A. (2008). Firm size and environmental scanning 

pursuits across organizational life cycle stages. Journal of Small Business 

and Enterprise Development, 15(3), 540–554. 

https://doi.org/10.1108/14626000810892337 

 

Maddala, G.S., dan Lahiri, K., (2009). Introduction to Econometrics, 4th Edition. 

Wiley Global Education, West Sussex. 

 

Manz, C. C., & Sims, H. P. (1987). Leading workers to lead themselves: The 

external leadership of self-managing work teams. Administrative Science 

Quarterly, 32(1), 106–129. https://doi.org/10.2307/2392745 

 

Martin, S. L., Liao, H., & Campbell, E. M. (2013). Directive versus empowering 

leadership: A field experiment comparing impacts on task proficiency and 

proactivity. Academy of Management Journal, 56(5), 1372–1395. 

https://doi.org/10.5465/amj.2011.0113 

 

Neff, G. (2012). Venture Labour: Work and the burden of risk in innovative 

industries. MIT Press, Cambridge. 

 

 

 

THE INFLUENCE OF EMPOWERING LEADERSHIP ON PROACTIVITY OF EMPLOYEE: THE ROLE OF
PSYCHOLOGICAL SAFETY
AS A MEDIATING VARIABLE
Safa Nisrina Loekman, Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.2307/256287
https://doi.org/10.1016/j.jbusres.2016.08.014
https://doi.org/10.1177/1548051817750538
https://doi.org/10.2307/256874
https://doi.org/10.1108/14626000810892337
https://doi.org/10.2307/2392745
https://doi.org/10.5465/amj.2011.0113


  64 

Nurcahyo, R., Akbar, M. I., & Gabriel, D. S. (2018). Characteristics of start-up 

company and its strategy: Analysis of Indonesia fashion start-up companies. 

International Journal of Engineering and Technology(UAE), 7(2), 44–47. 

https://doi.org/10.14419/ijet.v7i2.34.13908 

 

Parker, S. K., Bindl, U. K., & Strauss, K. (2010). Making things happen: A model 

of proactive motivation. Journal of Management, 36(4), 827–856. 

https://doi.org/10.1177/0149206310363732 

 

Parker, Sharon & Wang, Ying (Lena). (2015). Helping people to ‘make things 

happen’: A framework for proactivity at work. International Coaching 

Psychology Review, 10, 62-75. 

https://doi.org/10.53841/bpsicpr.2015.10.1.62. 

 

Pearce, C. L., Sims, H. P., Cox, J. F., Ball, G., Schnell, E., Smith, K. A., & 

Trevino, L. (2003). Transactors, transformers and beyond: A multi-method 

development of a theoretical typology of leadership. Journal of 

Management Development, 22(4), 273–307. 

https://doi.org/10.1108/02621710310467587 

 

Pfeffer, J., & Fong, C. T. (2002). The End of Business Schools? Less Success 

Than Meets the Eye. Academy of Management Learning & Education, 1(1), 

78–95. https://doi.org/10.5465/AMLE.2002.7373679 

 

Presbitero, A., & Teng-Calleja, M. (2017). Employee proactivity in hotels 

undergoing organizational change and development. Journal of Human 

Resources in Hospitality and Tourism, 16(4), 401–421. 

https://doi.org/10.1080/15332845.2017.1266873 

 

Raub, S., & Robert, C. (2013). Empowerment, Organizational Commitment, and 

Voice Behavior in the Hospitality Industry: Evidence from a Multinational 

Sample. Cornell Hospitality Quarterly, 54(2), 136–148. 

https://doi.org/10.1177/1938965512457240 

 

Ries, E. (2011). The Lean Start-up: How today’s entrepreneurs use continuous 

innovation to create radically successful businesses. Crown Business, New 

York. 

 

THE INFLUENCE OF EMPOWERING LEADERSHIP ON PROACTIVITY OF EMPLOYEE: THE ROLE OF
PSYCHOLOGICAL SAFETY
AS A MEDIATING VARIABLE
Safa Nisrina Loekman, Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.14419/ijet.v7i2.34.13908
https://doi.org/10.1177/0149206310363732
https://doi.org/10.53841/bpsicpr.2015.10.1.62
https://doi.org/10.1108/02621710310467587
https://doi.org/10.5465/AMLE.2002.7373679
https://doi.org/10.1080/15332845.2017.1266873
https://doi.org/10.1177/1938965512457240


  65 

Rode, V., & Vallaster, C. (2005). Corporate Branding for Start-ups: The Crucial 

Role of Entrepreneurs. Corporate Reputation Review, 8(2), 121–135. 

https://doi.org/10.1057/palgrave.crr.1540244 

 

Salamzadeh, A., & Kesim, H.K. (2015). Start-up Companies: Life Cycle and 

Challenges. Entrepreneurship & Management e-Journal. 

https://doi.org/http://dx.doi.org/10.2139/ssrn.2628861 

 

Sauermann, H. (2018). Fire in the belly? Employee motives and innovative 

performance in start-ups versus established firms. Strategic 

Entrepreneurship Journal, 12, 423-454. 

http://dx.doi.org/10.2139/ssrn.2207715 

 

Schein, E. H., & Bennis, W. G. (1965). Personal and organizational change 

through group methods: The laboratory approach. Wiley, New York. 

 

Schuberth, F., Rademaker, M. E., & Henseler, J. (2023). Assessing the overall fit 

of composite models estimated by partial least squares path modeling. 

European Journal of Marketing, 57(6), 1678-1702. 

https://doi.org/10.1108/EJM-08-2020-0586 

 

Sekaran, U., & Bougie, R. (2016). Research Methods for Business: A Skill-

Building Approach, 7th Edition. Wiley & Sons, West Sussex. 

 

Singh, A. (2023). Linking empowering leadership with workplace proactivity: the 

mediating role of psychological safety and knowledge sharing. Evidence-

Based HRM, 11(2), 177–195. https://doi.org/10.1108/EBHRM-07-2021-

0140 

 

Tan, Kim Song & Tang, James T. H.. (2016). New skills at work: Managing skills 

challenges in ASEAN-5. Research Collection School Of Economics. 

https://ink.library.smu.edu.sg/soe_research/1891 

 

Tavakol, M., & Dennick, R. (2011). Making sense of Cronbach's alpha. 

International Journal of Medical Education, 2, 53–55. 

https://doi.org/10.5116/ijme.4dfb.8dfd 

 

 

 

THE INFLUENCE OF EMPOWERING LEADERSHIP ON PROACTIVITY OF EMPLOYEE: THE ROLE OF
PSYCHOLOGICAL SAFETY
AS A MEDIATING VARIABLE
Safa Nisrina Loekman, Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1057/palgrave.crr.1540244
https://doi.org/http:/dx.doi.org/10.2139/ssrn.2628861
http://dx.doi.org/10.2139/ssrn.2207715
https://doi.org/10.1108/EJM-08-2020-0586
https://doi.org/10.1108/EBHRM-07-2021-0140
https://doi.org/10.1108/EBHRM-07-2021-0140
https://ink.library.smu.edu.sg/soe_research/1891
https://doi.org/10.5116/ijme.4dfb.8dfd


  66 

Tornau, K., & Frese, M. (2013). Construct Clean-Up in Proactivity Research: A 

Meta-Analysis on the Nomological Net of Work-Related Proactivity 

Concepts and their Incremental Validities. Applied Psychology, 62(1), 44–

96. https://doi.org/10.1111/j.1464-0597.2012.00514.x 

 

Vesper, K. H., & Gartner, W. B. (1997). Measuring Progress in Entrepreneurship 

Education. Journal of Business Venturing, 12, 403-421. 

http://dx.doi.org/10.1016/S0883-9026(97)00009-8 

 

Wallace, J. C., Johnson, P. D., Mathe, K., & Paul, J. (2011). Structural and 

Psychological Empowerment Climates, Performance, and the Moderating 

Role of Shared Felt Accountability: A Managerial Perspective. Journal of 

Applied Psychology, 96(4), 840–850. https://doi.org/10.1037/a0022227 

 

Wang, C. J., & Yang, I. H. (2021). Why and how does empowering leadership 

promote proactive work behaviour? An examination with a serial mediation 

model among hotel employees. International Journal of Environmental 

Research and Public Health, 18(5), 1–18. 

https://doi.org/10.3390/ijerph18052386 

 

Wang, F., & Shi, W. (2021). Inclusive Leadership and Pro-Social Rule Breaking: 

The Role of Psychological Safety, Leadership Identification and Leader-

Member Exchange. Psychological Reports, 124(5), 2155–2179. 

https://doi.org/10.1177/0033294120953558 

 

Wegner, D. M., & Wheatley, T. (1999). Apparent mental causation: Sources of 

the experience of will. American Psychologist, 54(7), 480–492. 

https://doi.org/10.1037/0003-066X.54.7.480  

 

Yin, K., Xing, L., Li, C., & Guo, Y. (2017). Are empowered employees more 

proactive? The contingency of how they evaluate their leader. Frontiers in 

Psychology, 8, Article 1802. https://doi.org/10.3389/fpsyg.2017.01802 

 

Zeng, H., Zhao, L., & Zhao, Y. (2020). Inclusive Leadership and Taking-Charge 

Behaviour: Roles of Psychological Safety and Thriving at Work. Frontiers 

in Psychology, 11. https://doi.org/10.3389/fpsyg.2020.00062 

 

 

 

THE INFLUENCE OF EMPOWERING LEADERSHIP ON PROACTIVITY OF EMPLOYEE: THE ROLE OF
PSYCHOLOGICAL SAFETY
AS A MEDIATING VARIABLE
Safa Nisrina Loekman, Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1111/j.1464-0597.2012.00514.x
http://dx.doi.org/10.1016/S0883-9026(97)00009-8
https://doi.org/10.1037/a0022227
https://doi.org/10.3390/ijerph18052386
https://doi.org/10.1177/0033294120953558
https://doi.org/10.1037/0003-066X.54.7.480
https://doi.org/10.3389/fpsyg.2017.01802
https://doi.org/10.3389/fpsyg.2020.00062


  67 

Zhang, X., & Bartol, K. M. (2010). Linking empowering leadership and employee 

creativity: The influence of psychological empowerment, intrinsic 

motivation, and creative process engagement. Academy of Management 

Journal, 53(1), 107–128. https://doi.org/10.5465/AMJ.2010.48037118 

 

Zhao, X., Lynch, J. G., & Chen, Q. (2010). Reconsidering Baron and Kenny: 

Myths and truths about mediation analysis. Journal of Consumer Research, 

37(2), 197–206. https://doi.org/10.1086/651257 

 

Zhu, J., Yao, J., & Zhang, L. (2019). Linking empowering leadership to 

innovative behaviour in professional learning communities: the role of 

psychological empowerment and team psychological safety. Asia Pacific 

Education Review, 20(4), 657–671. https://doi.org/10.1007/s12564-019-

09584-2 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

THE INFLUENCE OF EMPOWERING LEADERSHIP ON PROACTIVITY OF EMPLOYEE: THE ROLE OF
PSYCHOLOGICAL SAFETY
AS A MEDIATING VARIABLE
Safa Nisrina Loekman, Drs. Gugup Kismono, M.B.A., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.5465/AMJ.2010.48037118
https://doi.org/10.1086/651257
https://doi.org/10.1007/s12564-019-09584-2
https://doi.org/10.1007/s12564-019-09584-2

	REFERENCES

