
135 

 

DAFTAR PUSTAKA 

 

Aryanto, Bambang., Gusty, R.P., Arif, Y. 2011. “Faktor-Faktor yang Berhubungan 

dengan Kecendrungan Turnover Perawat di Rumah Sakit Islam “Ibnu Sina” 

Yarsi Sumbar Bukittinggi” 

https://www.researchgate.net/publication/327311487_Faktor-

Faktor_yang_Berhubungan_dengan_Kecendrungan_Turnover_Perawat_di_Ru

mah_Sakit_Islam_Ibnu_Sina_Yarsi_Sumbar_Bukittinggi 

Ashford, S.J, and Bobko, P. 2007. “Content , Causes , and Consequences of Job 

Insecurity : A Theory-Based Measure and Substantive Test”. 

Bonita, Richa, and Harlina Nurtjahjanti. "Hubungan Antara Job Insecurity Dengan 

Motivasi Kerja Pada Karyawan PT. Nyonya Meneer Semarang". Empati: Jurnal 

Karya Ilmiah S1 Undip, vol. 5, no. 3, Aug. 2016, pp. 549-552. 

https://www.neliti.com/publications/60095/hubungan-antara-job-insecurity-

dengan-motivasi-kerja-pada-karyawan-pt-nyonya-men#cite 

Blackmore, Caroline Virginia. 2011. “Job Insecurity and its Antecedents”. Thesis. 

University of Canterbury 

https://ir.canterbury.ac.nz/bitstream/handle/10092/6003/Thesis_Fulltext.pdf?seq

uence=1&isAllowed=y  

Cooper, Donald R, and Pamela S. Schindler. 2014. Business Research Methods 12th 

Edition. Business Research Methods. 

Cho, Y. J, and Lewis, G. B. 2011. “Turnover Intention and Turnover Behavior: 

Implications for Retaining Federal Employees. Review of Public Personnel 

Administration, 4-23. 

Dasgupta, P. 2014. “Nurses’ Intention To Leave: A Qualitative Study In Private 

Hospitals”. Globsyn Management Journal, 8(1/2), 77–87. Retrieved from 

http://login.ezproxy.lib.umn.edu/login?url=http://search.ebscohost.com/login.as

px?direct=true&AuthType=ip,uid&db=buh&AN=102015154&site=ehost-live  

Dewanto, A, and Wardhani, V. 2018. “Nurse turnover and perceived causes and 

consequences: A preliminary study at private hospitals in Indonesia”. BMC 

Nursing, 17. https://doi.org/10.1186/s12912-018-0317-8  

Farros Imaroh, M., Sudiro, A., Sunaryo. (2023). “The Relation of Job Insecurity and 

Workload Toward Turnover Intentions Mediated by Work 

Stress”. International Journal of Research in Business and Social Science 

(2147- 4478), 12(2), 148–157. https://doi.org/10.20525/ijrbs.v12i2.2352  

Greenhalgh, Leonard and Rosenbalt, Zehava. 1984. “Job Insecurity: Toward 

Conceptual Clarity”. The Academy of Management Review. 9. 438-448. 

10.5465/AMR.1984.4279673. 

https://www.researchgate.net/publication/228079587_Job_Insecurity_Toward_

Conceptual_Clarity 

Greenhalgh, L, and Rosenblatt, Z. (2010).“Evolution of Research on Job 

Insecurity”. International Studies of Management and Organization, 40(1), 6–

19. https://doi.org/10.2753/IMO0020-8825400101  

KAJIAN DAMPAK KETIDAKAMANAN KERJA DAN BEBAN KERJA PADA NIAT KELUAR PERAWAT DI
RS AMALIA BONTANG
DYAH PUSPITASARI, Rr. Tur Nastiti, M.Si., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://www.researchgate.net/publication/327311487_Faktor-Faktor_yang_Berhubungan_dengan_Kecendrungan_Turnover_Perawat_di_Rumah_Sakit_Islam_Ibnu_Sina_Yarsi_Sumbar_Bukittinggi
https://www.researchgate.net/publication/327311487_Faktor-Faktor_yang_Berhubungan_dengan_Kecendrungan_Turnover_Perawat_di_Rumah_Sakit_Islam_Ibnu_Sina_Yarsi_Sumbar_Bukittinggi
https://www.researchgate.net/publication/327311487_Faktor-Faktor_yang_Berhubungan_dengan_Kecendrungan_Turnover_Perawat_di_Rumah_Sakit_Islam_Ibnu_Sina_Yarsi_Sumbar_Bukittinggi
https://www.neliti.com/publications/60095/hubungan-antara-job-insecurity-dengan-motivasi-kerja-pada-karyawan-pt-nyonya-men#cite
https://www.neliti.com/publications/60095/hubungan-antara-job-insecurity-dengan-motivasi-kerja-pada-karyawan-pt-nyonya-men#cite
https://ir.canterbury.ac.nz/bitstream/handle/10092/6003/Thesis_Fulltext.pdf?sequence=1&isAllowed=y
https://ir.canterbury.ac.nz/bitstream/handle/10092/6003/Thesis_Fulltext.pdf?sequence=1&isAllowed=y
http://login.ezproxy.lib.umn.edu/login?url=http://search.ebscohost.com/login.aspx?direct=true&AuthType=ip,uid&db=buh&AN=102015154&site=ehost-live
http://login.ezproxy.lib.umn.edu/login?url=http://search.ebscohost.com/login.aspx?direct=true&AuthType=ip,uid&db=buh&AN=102015154&site=ehost-live
https://doi.org/10.1186/s12912-018-0317-8
https://doi.org/10.20525/ijrbs.v12i2.2352
https://www.researchgate.net/publication/228079587_Job_Insecurity_Toward_Conceptual_Clarity
https://www.researchgate.net/publication/228079587_Job_Insecurity_Toward_Conceptual_Clarity
https://doi.org/10.2753/IMO0020-8825400101


136 

 

Halimah, T.N., Fathoni, A., Minarsih, M.M. 2016. “Pengaruh Job Insecurity, 

Kepuasan Kerja dan Lingkungan Kerja Terhadap Turnover Intention 

Pramuniaga di Gelael Supermarket (Studi Kasus Pada Gelael Superindo Kota 

Semarang)”. Journal of Management, Vol. 2, No. 2. 

http://jurnal.unpand.ac.id/index.php/MS/article/view/606/590 

Hart, S. M, and Warren, A. M. 2015. “Understanding Nurses’ Work: Exploring the 

Links Between Changing Work, Labour Relations, Workload, Stress, Retention 

and Recruitment”. Economic and Industrial Democracy, 36(2), 305–329. 

https://doi.org/10.1177/0143831X13505119  

Hort, K., Akhtar, A, and Dewi, S. 2011. “The Growth of Non-State Hospitals in 

Indonesia: Implications for Policy and Regulatory Options”. 

Jacobs, E. and Roodt, G. 2007. “The Development of a Knowledge Sharing Construct 

to Predict Turnover Intentions”. Aslib Proceedings: New Information 

Perspectives, 59(3), 229–248. https://doi.org/10.1108/00012530710752034  

Kurniawaty, K., Ramly, M., and Ramlawati. 2019. “The Effect of Work 

Environment, Stress, and Job Satisfaction on Employee Turnover 

Intention”. Management Science Letters, 9(6), 877–886. 

https://doi.org/10.5267/j.msl.2019.3.001 

Lee, C., Huang, G. H., and Ashford, S. J. 2018. “Job Insecurity and the Changing 

Workplace: Recent Developments and the Future Trends in Job Insecurity 

Research”. Annual Review of Organizational Psychology and Organizational 

Behavior, 5, 335-359. https://doi.org/10.1146/annurev-orgpsych-032117-

104651  

Maarif, M. S. dan Lindawati, K. 2014. “Manajemen Pelatihan: Upaya Mewujudkan 

Kinerja Unggul dan Pemahaman Employee-Engagement”. Bogor (ID): IPB 

Press 

Manuhutu, F., Novita, R. V. T, and Supardi, S. 2020. “Pendokumentasian Asuhan 

Keperawatan oleh Perawat Pelaksana Setelah Dilakukan Pelatihan Supervisi 

Kepala Ruang di Rumah Sakit X, Kota Ambon.”. Jurnal Ilmiah Perawat 

Manado (Juiperdo), 8(01), 171–191. https://doi.org/10.47718/jpd.v8i01.1150  

Mayora, L. I., and Sihombing, M. 2023. “Pengaruh Job Insecurity dan Beban Kerja 

Terhadap Turnover Intention Pada Karyawan Rumah Sakit Umum Mitra Sejati 

Medan”. Transekonomika: Akuntansi, Bisnis dan Keuangan, 3(2), 302-310. 

https://doi.org/10.55047/transekonomika.v3i2.385 

Masta, N., and Riyanto, S. 2020. “The Effect of Transformational Leadership, 

Perceived Organizational Support and Workload on Turnover Intention Sharia 

Banking Company in Jakarta.” Saudi Journal of Business and Management 

Studies, 5(8), 473–481. https://doi.org/10.36348/sjbms.2020.v05i08.003 

Maulidah, K., Ali, S., and Pangestuti, D. C. 2022. “Pengaruh Beban Kerja dan 

Kepuasan Kerja terhadap Turnover Intention Karyawan RSU “ABC” Jakarta 

Selatan”. Jurnal Akuntansi, Keuangan, Dan Manajemen, 3(2), 159–176. 

https://doi.org/10.35912/jakman.v3i2.611 

McEntee, A., Roche, A. M., Kostadinov, V., Hodge, S., and Chapman, J. 2021. 

“Predictors of Turnover Intention in The Non-Government Alcohol and Other 

Drug Sector”. Drugs: Education, Prevention and Policy, 28(2), 181–189. 

https://doi.org/10.1080/09687637.2020.1759508k  

KAJIAN DAMPAK KETIDAKAMANAN KERJA DAN BEBAN KERJA PADA NIAT KELUAR PERAWAT DI
RS AMALIA BONTANG
DYAH PUSPITASARI, Rr. Tur Nastiti, M.Si., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

http://jurnal.unpand.ac.id/index.php/MS/article/view/606/590
https://doi.org/10.1177/0143831X13505119
https://doi.org/10.1108/00012530710752034
https://doi.org/10.5267/j.msl.2019.3.001
https://doi.org/10.1146/annurev-orgpsych-032117-104651
https://doi.org/10.1146/annurev-orgpsych-032117-104651
https://doi.org/10.47718/jpd.v8i01.1150
https://doi.org/10.55047/transekonomika.v3i2.385
https://doi.org/10.36348/sjbms.2020.v05i08.003
https://doi.org/10.35912/jakman.v3i2.611
https://doi.org/10.1080/09687637.2020.1759508k


137 

 

Mürşide, Ö., and Hamitoğlu, E. 2019. “The Effect of Organizational Trust on 

Turnover Intention”. Financial and Credit Activity Problems of Theory and 

Practice, 1(28), 488–494. https://doi.org/10.18371/fcaptp.v1i28.163925  

Nemteanu, M.-S., Dinu, V., Dabija, D.-C. 2021. “Job Insecurity, Job Instability, and 

Job Satisfaction in the Context of the COVID-19 Pandemic”. Journal of 

Competitiveness, 13(2), 65–82. https://doi.org/10.7441/ joc.2021.02.04. 

https://www.researchgate.net/publication/352973943_Job_Insecurity_Job_Insta

bility_and_Job_Satisfaction_in_the_Context_of_the_COVID-

19_Pandemic/link/60e41eb2a6fdccb7450b82d7/download 

Nazenin, Syarifah and Palupiningdyah. 2014. “Peran Stres Kerja dan Kepuasan Kerja 

untuk mengurangi Turnover Intention”. Jurnal Dinamika Manajemen. 5. 

10.15294/jdm.v5i2.3663. 

https://www.researchgate.net/publication/277971221_PERAN_STRES_KERJA

_DAN_KEPUASAN_KERJA_UNTUK_MENGURANGI_TURNOVER_INTE

NTION/citation/download 

Purwati, A. A., and Maricy, S. 2021. “Pengaruh Beban Kerja, Lingkungan Kerja dan 

Job Insecuriy Terhadap Turnover Intention Karyawan PT. Bumi Raya Mestika 

Pekanbaru”. Management Studies and Entrepreneurship Journal, 2(1), 77–91. 

Retrieved from http://journal.yrpipku.com/index.php/msej  

Putra, M.T.P., and Prihatsanti, U. 2016. “Hubungan Antara Beban Kerja Dengan 

Intensi Turnover Pada Karyawan Di PT. ‘X.’” 

http://download.garuda.kemdikbud.go.id/article.php?article=1442670&val=472

5&title=HUBUNGAN%20ANTARA%20BEBAN%20KERJA%20DENGAN%

20INTENSI%20TURNOVER%20PADA%20KARYAWAN%20DI%20PT%20

X 

Putro, Taufik., Ajeng, Nabella., Qomariyah, Oom. 2020. “Stres Kerja, Keterlibatan 

Kerja, dan Intensi Turnover Pada Generasi Milenial.” Psikostudia: Jurnal 

Psikologi. 9.154.10/30872/psikostudia.v9i2.3837 

Rachman, M. 2021. “The Impact of Work Stress and the Work Environment in the 

Organization: How Job Satisfaction Affects Employee Performance?”. Journal 

of Human Resource and Sustainability Studies, 9, 339-354. 

doi: 10.4236/jhrss.2021.92021.  

Ratnasari, S. L., and Lestari, L. 2020. “Effect of Leadership Style, Workload and Job 

Insecurity on Turnover Intention”. International Journal of Innovation, 

Creativity and Change, 11(12), 299–313. 

Robbins, S. P., and Judge, T. A. 2013. Organizational Behavior (15th ed.). Prentice 

Hall 

Sandelowski, M. 2000. “Focus on Research Methods: Whatever Happened to 

Qualitative Description?”. Research in Nursing and Health, 23(4), 334–340. 

https://doi.org/10.1002/1098-240x(200008)23:4<334::aid-nur9>3.0.co;2-g  

Scanlan, J. N., and Hazelton, T. 2019. “Relationships Between Job Satisfaction, 

Burnout, Professional Identity and Meaningfulness of Work Activities for 

Occupational Therapists Working in Mental Health”. Australian Occupational 

Therapy Journal, 66(5), 581–590. https://doi.org/10.1111/1440-1630.12596  

KAJIAN DAMPAK KETIDAKAMANAN KERJA DAN BEBAN KERJA PADA NIAT KELUAR PERAWAT DI
RS AMALIA BONTANG
DYAH PUSPITASARI, Rr. Tur Nastiti, M.Si., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.18371/fcaptp.v1i28.163925
https://www.researchgate.net/publication/352973943_Job_Insecurity_Job_Instability_and_Job_Satisfaction_in_the_Context_of_the_COVID-19_Pandemic/link/60e41eb2a6fdccb7450b82d7/download
https://www.researchgate.net/publication/352973943_Job_Insecurity_Job_Instability_and_Job_Satisfaction_in_the_Context_of_the_COVID-19_Pandemic/link/60e41eb2a6fdccb7450b82d7/download
https://www.researchgate.net/publication/352973943_Job_Insecurity_Job_Instability_and_Job_Satisfaction_in_the_Context_of_the_COVID-19_Pandemic/link/60e41eb2a6fdccb7450b82d7/download
https://www.researchgate.net/publication/277971221_PERAN_STRES_KERJA_DAN_KEPUASAN_KERJA_UNTUK_MENGURANGI_TURNOVER_INTENTION/citation/download
https://www.researchgate.net/publication/277971221_PERAN_STRES_KERJA_DAN_KEPUASAN_KERJA_UNTUK_MENGURANGI_TURNOVER_INTENTION/citation/download
https://www.researchgate.net/publication/277971221_PERAN_STRES_KERJA_DAN_KEPUASAN_KERJA_UNTUK_MENGURANGI_TURNOVER_INTENTION/citation/download
http://journal.yrpipku.com/index.php/msej
http://download.garuda.kemdikbud.go.id/article.php?article=1442670&val=4725&title=HUBUNGAN%20ANTARA%20BEBAN%20KERJA%20DENGAN%20INTENSI%20TURNOVER%20PADA%20KARYAWAN%20DI%20PT%20X
http://download.garuda.kemdikbud.go.id/article.php?article=1442670&val=4725&title=HUBUNGAN%20ANTARA%20BEBAN%20KERJA%20DENGAN%20INTENSI%20TURNOVER%20PADA%20KARYAWAN%20DI%20PT%20X
http://download.garuda.kemdikbud.go.id/article.php?article=1442670&val=4725&title=HUBUNGAN%20ANTARA%20BEBAN%20KERJA%20DENGAN%20INTENSI%20TURNOVER%20PADA%20KARYAWAN%20DI%20PT%20X
http://download.garuda.kemdikbud.go.id/article.php?article=1442670&val=4725&title=HUBUNGAN%20ANTARA%20BEBAN%20KERJA%20DENGAN%20INTENSI%20TURNOVER%20PADA%20KARYAWAN%20DI%20PT%20X
https://doi.org/10.4236/jhrss.2021.92021
https://doi.org/10.1002/1098-240x(200008)23:4%3c334::aid-nur9%3e3.0.co;2-g
https://doi.org/10.1111/1440-1630.12596


138 

 

Seo, Y., Ko, J., and Price, J. L. 2004. The Determinants of Job Satisfaction Among 

Hospital Nurses: A Model Estimation in Korea”. International Journal of 

Nursing Studies, 41(4), 437–446. https://doi.org/10.1016/j.ijnurstu.2003.11.003  

Skelton, A. R., Nattress, D., and Dwyer, R. J. 2020. “Predicting Manufacturing 

Employee Turnover Intentions”. Journal of Economics, Finance and 

Administrative Science, 25(49), 101–117. https://doi.org/10.1108/JEFAS-07-

2018-0069  

Smith, A. P., and Smith, H. N. 2017. “Workload, Fatigue and Performance in the Rail 

Industry”. In Communications in Computer and Information Science (Vol. 726, 

pp. 251–263). Springer Verlag. https://doi.org/10.1007/978-3-319-61061-0_17  

Smithson, J., and Lewis, S. 2000. “Is job insecurity changing the psychological 

contract?”. Personnel Review, 29(5-6), 680–

702. https://doi.org/10.1108/00483480010296465 

Sverke, M., Hellgren, J., and Näswall, K. 2002. “No Security: A Meta-Analysis and 

Review of Job Insecurity and It’s Consequences”. Journal of Occupational 

Health Psychology, 7(3), 242–264. https://doi.org/10.1037/1076-8998.7.3.242 

Tolstyakova, O. V., and Batyrova, N. T. 2020. “Strategic Management of Human 

Resources in Modern Conditions: A Case Study”. Entrepreneurship and 

Sustainability Issues, 8(2), 370–381. https://doi.org/10.9770/jesi.2020.8.2(22) 

Ugwu, F. O., and Onyishi, I. E. 2020. “The Moderating Role of Person-Environment 

Fit on The Relationship Between Perceived Workload and Work Engagement 

Among Hospital Nurses”. International Journal of Africa Nursing Sciences, 13. 

https://doi.org/10.1016/j.ijans.2020.100225  

Xiaoming, Y., Ma, B. J., Chang, C. L., and Shieh, C. J. 2014. “Effects of Workload 

on Burnout and Turnover Intention of Medical Staff: A Study”. Studies on 

Ethno-Medicine, 8(3), 229–237. 

https://doi.org/10.31901/24566772.2014/08.03.04  

 

 

Artikel dari situs dan surat kabar daring 

Admin. 2018. “Bontang Kebagian 196 Formasi CPNS”. Prokal.co. 

https://amp.kaltim.prokal.co/read/news/340889-bontang-kebagian-196-formasi-

cpns  

Debora, Yantina. 2019. “CPNS 2019, Kota Bontang Buka Lowongan 117 Formasi”. 

Tirto.id. https://tirto.id/cpns-2019-kota-bontang-buka-lowongan-117-formasi-

ekJK  

Gallup’s Employee Engagement Survey: Ask the Right Questions With the Q12 

Survey. https://www.gallup.com/workplace/356063/gallup-q12-employee-

engagement-survey.aspx 

Jaya, Rezki. 2021. “Penerimaan CPNS dan PPPK, Pemkot Bontang Butuh Rp 47,6 

M”. https://www.akurasi.id/trending/penerimaan-cpns-dan-pppk-pemkot-

bontang-butuh-rp476-m/ 

Profil Rumah Sakit Amalia Bontang. https://rsamaliabontang.com/ 

Profil Rumah Sakit Amalia Bontang. 

https://sirs.kemkes.go.id/fo/home/profile_rs/6474033  
 

KAJIAN DAMPAK KETIDAKAMANAN KERJA DAN BEBAN KERJA PADA NIAT KELUAR PERAWAT DI
RS AMALIA BONTANG
DYAH PUSPITASARI, Rr. Tur Nastiti, M.Si., Ph.D.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/

https://doi.org/10.1016/j.ijnurstu.2003.11.003
https://doi.org/10.1108/JEFAS-07-2018-0069
https://doi.org/10.1108/JEFAS-07-2018-0069
https://doi.org/10.1007/978-3-319-61061-0_17
https://psycnet.apa.org/doi/10.1108/00483480010296465
https://doi.org/10.1037/1076-8998.7.3.242
https://doi.org/10.9770/jesi.2020.8.2(22)
https://doi.org/10.1016/j.ijans.2020.100225
https://doi.org/10.31901/24566772.2014/08.03.04
https://amp.kaltim.prokal.co/read/news/340889-bontang-kebagian-196-formasi-cpns
https://amp.kaltim.prokal.co/read/news/340889-bontang-kebagian-196-formasi-cpns
https://tirto.id/cpns-2019-kota-bontang-buka-lowongan-117-formasi-ekJK
https://tirto.id/cpns-2019-kota-bontang-buka-lowongan-117-formasi-ekJK
https://www.gallup.com/workplace/356063/gallup-q12-employee-engagement-survey.aspx
https://www.gallup.com/workplace/356063/gallup-q12-employee-engagement-survey.aspx
https://www.akurasi.id/trending/penerimaan-cpns-dan-pppk-pemkot-bontang-butuh-rp476-m/
https://www.akurasi.id/trending/penerimaan-cpns-dan-pppk-pemkot-bontang-butuh-rp476-m/
https://rsamaliabontang.com/
https://sirs.kemkes.go.id/fo/home/profile_rs/6474033

