
 
 

v 
 

DAFTAR ISI 

 

Halaman Sampul .............................................................................................................................. i 

Halaman Judul ..................................................................................................................................ii 

Halaman Pengesahan...................................................................................................................... iii 

Pernyataan Bebas Plagiasi .............................................................................................................. iv 

Daftar Isi ........................................................................................................................................... v 

Daftar Gambar ................................................................................................................................ vi 

Daftar Tabel .................................................................................................................................... vi 

Abstrak ............................................................................................................................................ 7 

Pendahuluan ................................................................................................................................... 8 

Metode .......................................................................................................................................... 13 

Partisipan ................................................................................................................................... 13 

Instrumen Penelitian ................................................................................................................. 14 

Work Engagement ..................................................................................................................... 14 

Perceived Organizational Support ............................................................................................. 14 

Occupational Self Efficacy ......................................................................................................... 14 

Prosedur .................................................................................................................................... 15 

Analisis ....................................................................................................................................... 15 

Diskusi ........................................................................................................................................... 22 

Kesimpulan .................................................................................................................................... 27 

Saran .......................................................................................................................................... 27 

Daftar Pustaka ............................................................................................................................... 28 

 

 

 
 

 

Peran Perceived Organizational Support Terhadap Work Engagement Melalui Occupational Self
Efficacy
Sebagai Mediasi Pada Karyawan Work From Home
RAHMAWAN WIJAYA, Isaac Jogues Kiyok Sito Meiyanto, Drs., Ph.D., Psikolog
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

vi 
 

DAFTAR GAMBAR 
 

Gambar 1. Model Penelitian  .................................................................................................... 11 

Gambar 2. P-Plot Uji Normalitas  ............................................................................................ 16 

Gambar 3. Scatterplot Uji Heterokedastitas  .......................................................................... 17 

Gambar 4. Jalur Mediasi..... ..................................................................................................... 19 

 

DAFTAR TABEL 

 

Tabel 1. Karakteristik Demografi ............................................................................................. 14 

Tabel 2. Kategorisasi Skor Perceived Organizational Support............................................ 15 

Tabel 3. Kategorisasi Skor Occupational Self Efficacy .......................................................... 15 

Tabel 4. Kategorisasi Skor Work Engagment ......................................................................... 16 

Tabel 5. Uji Multikolonieritas  .................................................................................................. 17 

Tabel 6. Uji Korelasi ................................................................................................................... 18 

Tabel 7. Uji Mediasi ................................................................................................................... 18 

Tabel 8. Uji Komparatif Skor Rerata Karakteristik Demografi............................................ 20 

 

 

 

 

 

 

 

Peran Perceived Organizational Support Terhadap Work Engagement Melalui Occupational Self
Efficacy
Sebagai Mediasi Pada Karyawan Work From Home
RAHMAWAN WIJAYA, Isaac Jogues Kiyok Sito Meiyanto, Drs., Ph.D., Psikolog
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/


