
58 
 

DAFTAR PUSTAKA 

Alwali, J., & Alwali, W. (2022). The Relationship Between Emotional Intelligence, 
Transformational Leadership, and Performance: A Test of The Mediating 
Role of Job Satisfaction. Leadership & Organization Development Journal, 
43(6), 928-952. 10.1108/LODJ-10-2021-0486. 

Ancok, D. (2012). Psikologi Kepemimpinan & Inovasi. Erlangga. 
Ariyabuddhiphongs, V., & Khan, S. I. (2017). Transformasional Leadership and 

Turnover Intention: The Mediating Effect of Trust and Performance. 
Journal of Human Resources in Hospitality and Tourism, 16(2), 215-233. 
10.1080/15332845.2016.1202730. 

Armstrong, M., & Taylor, S. (2014). Armstrong’s Handbook of Human Resource 
Management Practice (13th ed.). Kogan Page. 

Badan Pusat Statistik Provinsi Daerah Istimewa Yogyakarta. (2022). Data Strategis 
Statistik Sosial Daerah Istimewa Yogyakarta 2022. BPS Provinsi DI 
Yogyakarta. 

Badan Pusat Statistik Provinsi Daerah Istimewa Yogyakarta. (2022). Statistik 
Ketenagakerjaan Daerah Istimewa Yogyakarta 2022. BPS Provinsi DI 
Yogyakarta. 

Bothma, F. C., & Roodt, G. (2013). The Validation of The Turnover Scale. SA 
Journal of Human Resources Management, 11(1), 1-12. 
10.4102/sajhrm.v11i1.507. 

Carmelli, A., & Weisberg, J. (2006). Exploring turnover intentions among three 
professional groups of employees. Human Resource Development 
International, 9(2), 191-206. 10.1080/13678860600616305. 

Cooper, D. R., & Schindler, P. S. (2014). Business Research Methods (12th ed.). 
McGraw-Hill/Irwin. 

Dalton, D. R., Todor, W. D., & Krackhardt, D. M. (1982). Turnover Overstated: 
The Functional Taxonomy. The Academy of Management Review, 7(1), 
117-123. 10.2307/257256. 

Dinas Kesehatan Daerah Istimewa Yogyakarta. (2020). Profil Kesehatan Daerah 
Istimewa Yogyakarta Tahun 2020. Dinas Kesehatan Daerah Istimewa 
Yogyakarta. 

Dinas Kesehatan Daerah Istimewa Yogyakarta. (2021). Profil Kesehatan Daerah 
Istimewa Yogyakarta Tahun 2021. Dinas Kesehatan Daerah Istimewa 
Yogyakarta. 

Gyensare, M. A., Anku-Tsede, O., Sanda, M.-A., & Okpoti, C. A. (2016). 
Transformational Leadership and Employee Turnover Intention: The 
Mediating Role of Affective Commitment. World Journal of 
Entrepreneurship, Management and Sustainable Development, 12(66), 243-
266. DOI 10.1108/WJEMSD-02-2016-0008. 

Hair, J. F., Risher, J. J., Sarstedt, M., & Ringle, C. M. (2018). When to use and how 
to Report The Results of PLS-SEM. European Business Review, 31(1), 2-
21. 10.1108/EBR-11-2018-0203. 

Hair, J. F., Babin, B. J., Black, W. C., & Anderson, R. E. (2019). Multivariate Data 
Analysis (8th ed.). Cengage. 

Pengaruh Kepemimpinan Transformasional terhadap Intensi Keluar dengan Kinerja sebagai Variabel
Pemediasi
Nursamsurya, Reni Rosari, Dr., M.B.A.,
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



59 
 

Hair, J. F., Sarstedt, M., Ringle, C. M., & Hult, G. T. M. (2022). A Primer on Partial 
Least Squares Structural Equation Modeling (PLS-SEM) (3rd ed.). SAGE. 
10.1007/978-3-030-80519-7. 

Hayes, A. F. (2022). Introduction to Mediation, Moderation, and Conditional 
Process Analysis: A Regression-Based Approach (3rd ed.). Guilford 
Publications. 

Jackofsky, E. F. (1984). Turnover and Job Performance: An Integrated Process 
Model. The Academy of Management Review, 9(1), 74-83. 10.2307/258234. 

Jackofsky, E. F., Ferris, K. R., & Brekenridge, B. G. (1986). Evidence for a 
Curvilinear Relationship Between Job Performance and Turnover. Journal 
of Management, 12(1), 105-111. 10.1177/014920638601200109. 

Joo, B.-K. (2010). Organizational Commitment for Knowledge Workers: The Roles 
of Perceived Organizational Learning Culture, Leader-Member Exchange 
Quality, and Turnover Intention. Human Resource Development Quarterly, 
21(1), 69-85. 10.1002/hrdq.20031. 

Keller, R. T. (1984). The Role of Performance and Absenteeism in the Prediction 
of Turnover. The Academy of Management Journal, 27(1), 176-183. 
10.2307/255574. 

Kementerian Kesehatan RI. (2021). Profil Kesehatan Indonesia Tahun 2020. 
Sekretariat Jenderal Kementerian Kesehatan RI. 

Kementerian Kesehatan RI. (2022). Profil Kesehatan Indonesia Tahun 2021. 
Sekretariat Jenderal Kementerian Kesehatan RI. 

Kementerian Kesehatan RI. (2022). Kemenkes - Kemendikbudristek Kejar 
Pemenuhan SDM Kesehatan. Kementerian Kesehatan Republik Indonesia. 
Tersedia di 
https://www.kemkes.go.id/article/view/22071300001/kemenkes-
kemendikbudristek-kejar-pemenuhan-sdm-kesehatan.html, diakses pada 6 
Oktober 2022. 

Kinicki, A., & Fugate, M. (2018). Organizational Behavior: A Practical, Problem-
Solving Approach (2nd ed.). McGraw-Hill Education. 

LaporCovid-19. (2022). Statistik Kematian Tenaga Kesehatan Indonesia. Pusara 
Digital Tenaga Kesehatan. Tersedia di 
https://nakes.laporcovid19.org/statistik, diakses pada 6 Oktober 2022. 

McShane, S., & Glinow, M. A. V. (2010). Organizational Behavior: Emerging 
Knowledge and Practice for The Real World (5th ed.). McGraw-Hill 
Education. 

Memon, M. A., Ting, H., Cheah, J.-H., Thurasamy, R., Chuah, F., & Cham, T. H. 
(2020). Sample Size for Research: Review and Recommendations. Journal 
of Applied Structural Equation Modeling, 4(2), i-xx. 
10.47263/JASEM.4(2)01. 

Miao, R., & Cao, Y. (n.d.). High-Performance Work System, Work Well-Being, 
and Employee Creativity: Cross-Level Moderating Role of 
Transformational Leadership. International Journal of Environmental 
Research and Public Health, 16(9), 1-24. 10.3390/ijerph16091640. 

Mittal, S. (2016). Effects of Transformational Leadership on Turnover Intentions 
in IT SMEs. International Journal of Manpower, 37(8), 1322-1346. 

Pengaruh Kepemimpinan Transformasional terhadap Intensi Keluar dengan Kinerja sebagai Variabel
Pemediasi
Nursamsurya, Reni Rosari, Dr., M.B.A.,
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



60 
 

10.1108/IJM-10-2014-0202. 
Mooi, E., Sarstedt, M., & Mooi-Reci, I. (2018). Market Research: The Process, 

Data, and Methods Using Stata. Springer Singapore. 10.1007/978-981-10-
5218-7. 

Oh, J., & Chhinzer, N. (2021). Is Turnover Contagious? The Impact of 
Transformational Leadership and Collective Turnover on Employee 
Turnover Decisions. Leadership & Organization Development Journal, 
42(7), 1089-1103. 10.1108/LODJ-12-2020-0548. 

P2PTM Kemenkes RI. (2018, April 6). Pengertian Universal Health Coverage 
(UHC) - Direktorat P2PTM. Direktorat P2PTM. Tersedia di 
https://p2ptm.kemkes.go.id/post/pengertian-universal-health-coverge-uhc, 
diakses pada 12 Oktober 2022. 

Park, I.-J., Kim, P. B., & Dong, L. (2020). Relax From Job, Don’t Feel Stress! The 
Detrimental Effects of Job Stress and Buffering Effects of Coworker Trust 
on Burnout and Turnover Intention. Journal of Hospitality and Tourism 
Management, 45(2020), 559-568. 10.1016/j.jhtm.2020.10.018. 

Perhimpunan Dokter Paru Indonesia, Perhimpunan Dokter Spesialis 
Kardiovaskular Indonesia, Perhimpunan Dokter Spesialis Penyakit Dalam 
Indonesia, Perhimpunan Dokter Anestesiologi dan Terapi Intensif 
Indonesia, & Ikatan Dokter Anak Indonesia. (2022). Pedoman Tatalaksana 
COVID-19 (4th ed.). 

Price, J. (1977). The Study of Turnover. Iowa State University Press. 
Price, J. & Mueller, C. W. (1981). A Causal Model of Turnover for Nurses. The 

Academy of Management Journal, 24(3) 543-565. 10.2307/255574. 
Rahman, W., & Nas, Z. (2013). Employee development and turnover intention: 

theory validation. European Journal of Training and Development, 37(6), 
564-579. 10.1108/EJTD-May-2012-0015. 

Rego, A., & Cunha, P. M. (2008). Authentizotic Climates and Employee 
Happiness: Pathways to Individual Performance? Journal of Business 
Research, 61(7), 739-752. 10.1016/j.jbusres.2007.08.003. 

Republik Indonesia. (2012). Peraturan Presiden Nomor 72 Tahun 2012 tentang 
Sistem Kesehatan Nasional. Sekretariat Negara. 

Republik Indonesia. (2014). Undang-undang Nomor 36 Tahun 2014 tentang 
Tenaga Kesehatan. Lembaran Negara Republik Indonesia Tahun 2014, 
Nomor 298. Sekretariat Negara. 

Retnaningsih, H., Lestari, T. R. P., Yuningsih, R., & Suni, N. S. P. (2019). 
Universal Health Coverage (UHC): Perspektif Kesehatan dan 
Kesejahteraan. Pusat Penelitian Badan Keahlian DPR RI, Inteligensia 
Intrans Publishing. 

Sachs, J., Kroll, C., Lafortune, G., Fuller, G., & Woelm, F. (2022). Sustainable 
Development Report 2022. Cambridge University Press. 
10.1017/9781009210058. 

Sahu, S., Pathardikar, A., & Kumar, A. (2018). Transformational Leadership and 
Turnover Mediating Effects of Employee Engagement, Employer Branding, 
and Psychological Attachment. Leadership & Organization Development 
Journal, 39(1), 82-89. 10.1108/LODJ-12-2014-0243. 

Pengaruh Kepemimpinan Transformasional terhadap Intensi Keluar dengan Kinerja sebagai Variabel
Pemediasi
Nursamsurya, Reni Rosari, Dr., M.B.A.,
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



61 
 

Saira, S., Mansoor, S., & Ali, M. (2020). Transformational Leadership and 
Employee Outcomes: The Mediating Role of Psychological Empowerment. 
Leadership and Organization Development Journal, 42(1), 130-143. 
10.1108/LODJ-05-2020-0189. 

Samad, A., Muchiri, M., & Shahid, S. (2022). Investigating Leadership and 
Employee Well-Being in Higher Education. Personnel Review, 51(1), 55-
76. 10.1108/PR-05-2020-0340. 

Sekaran, U., & Bougie, R. (2016). Research Methods for Business: A Skill-Building 
Approach (7th ed.). John Wiley & Sons. 

Schindler, P. S. (2019). Business Research Methods (13th Ed.). McGraw- 
Hill/Irwin. 

Yücel, I. (2021). Transformational Leadership and Turnover Intentions: The 
Mediating Role of Employee Performance during the COVID-19 Pandemic. 
Administrative Sciences, 11(3), 81. 10.3390/admsci11030081. 

Yukl, G. A. (2013). Leadership in Organizations. Pearson.

Pengaruh Kepemimpinan Transformasional terhadap Intensi Keluar dengan Kinerja sebagai Variabel
Pemediasi
Nursamsurya, Reni Rosari, Dr., M.B.A.,
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/


