
ix

DAFTAR ISI
HALAMAN JUDUL..................................................................................... i
HALAMAN PERSETUJUAN ......................................................................ii
HALAMAN PENGESAHAN...................................................................... iii
SURAT KETERANGAN............................................................................ iv
PERNYATAAN BEBAS PLAGIASI ........................................................... v
HALAMAN PERSEMBAHAN................................................................... vi
INTISARI .................................................................................................. vii
ABSTRACT.............................................................................................viii
DAFTAR ISI .............................................................................................. ix
DAFTAR TABEL ......................................................................................xii
DAFTAR LAMPIRAN ..............................................................................xiv
PENDAHULUAN ........................................................................................1

Latar Belakang ..................................................................................... 1
Tujuan Penelitian ..................................................................................4
Manfaat Penelitian ................................................................................4

TINJAUAN PUSTAKA............................................................................... 6
Motivasi ................................................................................................ 6
Teori Motivasi ....................................................................................... 6
Pengaruh Faktor Intrinsik terhadap Kepuasan Kerja ............................9

Pencapaian .....................................................................................9
Pengakuan ..................................................................................... 9
Pekerjaan itu sendiri ....................................................................... 9
Tanggung jawab ........................................................................... 10
Kesempatan berkembang ............................................................ 10

Pengaruh Faktor Ekstrinsik terhadap Ketidakpuasan Kerja ............... 10
Kebijakan perusahaan ..................................................................11
Hubungan antar pribadi ................................................................ 11
Gaji ............................................................................................... 12
Kondisi kerja ................................................................................. 12
Monitoring dan Evaluasi ............................................................... 12

Pengaruh Kepuasan Kerja dan Ketidakpuasan Kerja terhadap Kinerja
Pegawai ..............................................................................................13

LANDASAN TEORI DAN HIPOTESIS .....................................................15
Landasan Teori ...................................................................................15
Hipotesis .............................................................................................18

MATERI DAN METODE...........................................................................20
Lokasi dan Waktu Penelitian .............................................................. 20
Materi ..................................................................................................20
Metode ................................................................................................21

Analisis Data .................................................................................22
Uji Validitas. ............................................................................22
Uji Reliabilitas. ........................................................................ 27

Analisis Deskriptif ......................................................................... 28
Analisis Regresi Binary Logistik ....................................................30

Kelayakan Model Regresi .......................................................32

Pengaruh Motivasi Kerja terhadap Kinerja Pegawai di Balai Pegembangan Perbibitan Ternak Domba
dan
Kambing Margawati Garut, Jawa Barat
DIAH AYU NOVITA SARI, Dr. Ir Siti Andarwati, S. Pt., MP. IPM., ASEAN., Eng. ; Ir. R. Ahmad Romadhoni Surya Putra, S.Pt., M.Sc., Ph.D., IPU., ASEAN Eng.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



x

Uji Overall Fit Model Test ................................................. 32
Uji Goodness of Fit ........................................................... 32

Pengujian Hipotesis ................................................................33
Uji Omnibus Test. ............................................................ 33
Uji Wald. ........................................................................... 33
Uji Determinasi. ................................................................ 34

Analisis Regresi Berganda ........................................................... 34
Pengujian Hipotesis ................................................................35

Uji F. ................................................................................. 35
Uji t. .................................................................................. 35
Uji Determinasi. ................................................................ 36

Batasan operasional .....................................................................37
HASIL DAN PEMBAHASAN................................................................... 39

Karakteristik Responden .................................................................... 39
Usia .............................................................................................. 39
Jenis kelamin ................................................................................41
Tingkat pendidikan ....................................................................... 42
Pengalaman kerja .........................................................................43
Jumlah tanggungan ...................................................................... 46

Pengujian Hipotesis Penelitian ........................................................... 48
Analisis Deskriptif ............................................................................... 49

Faktor Intrinsik Motivasi Kerja .......................................................49
Faktor Ekstrinsik Motivasi Kerja ....................................................51

Pengaruh Faktor Intrinsik Motivasi Kerja Terhadap Kepuasan Kerja
Pegawai ..............................................................................................53

Kelayakan Model Regresi .............................................................54
Uji Overall Fit Model Test ....................................................... 54
Uji Goodness of Fit Test ......................................................... 55

Pengujian Hipotesis ......................................................................56
Uji Omnibus Test of Model Coeffcient .................................... 56
Uji Wald .................................................................................. 56
Koefisien Determinasi (Nagelkerke’s R Square) .................... 58

Pengaruh Faktor Ekstrinsik Motivasi Kerja terhadap Ketidakpuasan
Kerja Pegawai .................................................................................... 58

Kelayakan Model Regresi .............................................................59
Uji Overall Fit Model Test ....................................................... 59
Uji Goodness of Fit Test ......................................................... 60

Pengujian Hipotesis ......................................................................61
Uji Omnibus Test of Model Coeffcient .................................... 61
Uji Wald .................................................................................. 62
Koefisien Determinasi (Nagelkerke’s R Square) .................... 63

Pengaruh Kepuasan dan Ketidakpuasan Kerja terhadap Kinerja
Pegawai ..............................................................................................64

KESIMPULAN DAN SARAN................................................................... 68
Kesimpulan .........................................................................................68
Saran ..................................................................................................69

Pengaruh Motivasi Kerja terhadap Kinerja Pegawai di Balai Pegembangan Perbibitan Ternak Domba
dan
Kambing Margawati Garut, Jawa Barat
DIAH AYU NOVITA SARI, Dr. Ir Siti Andarwati, S. Pt., MP. IPM., ASEAN., Eng. ; Ir. R. Ahmad Romadhoni Surya Putra, S.Pt., M.Sc., Ph.D., IPU., ASEAN Eng.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/



xi

RINGKASAN............................................................................................70
DAFTAR PUSTAKA................................................................................ 74
LAMPIRAN ...............................................................................................79

Pengaruh Motivasi Kerja terhadap Kinerja Pegawai di Balai Pegembangan Perbibitan Ternak Domba
dan
Kambing Margawati Garut, Jawa Barat
DIAH AYU NOVITA SARI, Dr. Ir Siti Andarwati, S. Pt., MP. IPM., ASEAN., Eng. ; Ir. R. Ahmad Romadhoni Surya Putra, S.Pt., M.Sc., Ph.D., IPU., ASEAN Eng.
Universitas Gadjah Mada, 2023 | Diunduh dari http://etd.repository.ugm.ac.id/


	DAFTAR ISI

