
 
 

vi 
 

DAFTAR ISI 

 
HALAMAN JUDUL ................................................................................................ i 

LEMBAR PENGESAHAN .................................................................................... ii 

PERNYATAAN  KEASLIAN KARYA TULIS ................................................... iii 

KATA PENGANTAR ........................................................................................... iv 

DAFTAR ISI .......................................................................................................... vi 

DAFTAR TABEL ................................................................................................ viii 

DAFTAR GAMBAR ............................................................................................. ix 

DAFTAR LAMPIRAN ........................................................................................... x 

INTISARI ............................................................................................................... xi 

ABSTRACT ............................................................................................................ xii 

BAB I  PENDAHULUAN ...................................................................................... 1 

1.1 Latar Belakang ................................................................ 1 

1.2 Rumusan Masalah ......................................................... 14 

1.3 Pertanyaan Penelitian .................................................... 15 

1.4 Tujuan Penelitian ........................................................... 16 

1.5 Kontribusi Penelitian ..................................................... 16 

1.6 Sistematika Penulisan .................................................... 18 

BAB II  LANDASAN TEORI DAN PENGEMBANGAN HIPOTESIS ............. 19 

2.1 Landasan Teori ....................................................................... 19 

2.1.1 Inovasi ............................................................................. 22 

2.1.2 Perilaku Kerja Inovatif .................................................... 22 

2.1.3 Kepemimpinan Ambidextrous ......................................... 25 

2.1.4 Efikasi Diri Kreatif .......................................................... 29 

2.1.5 Iklim Organisasi Inovatif ................................................ 30 

2.2 Pengembangan Hipotesis ....................................................... 33 

2.2.1 Kepemimpinan Ambidextrous dan Perilaku Kerja 

Inovatif .......................................................................... 33 

2.2.2 Peran Mediasi Efikasi Diri Kreatif ................................ 35 

2.2.3 Peran Moderasi Iklim Organisasi Inovatif Dalam 

Pengaruh Tidak Langsung Kepemimpinan Ambidextrous 

Terhadap Perilaku Kerja Inovatif yang Dimediasi Oleh 

Efikasi Diri Kreatif. ....................................................... 37 

2.3 Kerangka Penelitian ............................................................... 39 

BAB III  METODE PENELITIAN....................................................................... 41 

3.1 Desain Penelitian ........................................................... 41 

3.2 Penentuan Populasi dan Sampel .................................... 42 

3.2.1 Populasi ......................................................................... 42 

3.2.2 Sampel ........................................................................... 44 

3.3 Jenis Data dan Metode Pengambilan Data .................... 45 

Pengaruh Kepemimpinan Ambidextrous Terhadap Perilaku Kerja Inovatif dengan Efikasi Diri Kreatif
sebagai Mediator dan Iklim Organisasi Inovatif sebagai Moderator
DHANANG WAHYU S, Rr. Tur Nastiti, M.Si., Ph.D.
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

vii 
 

3.4 Variabel Penelitian ........................................................ 46 

3.4.1 Variabel Dependen ........................................................ 46 

3.4.2 Variabel Independen ..................................................... 46 

3.4.3 Variabel Mediasi ........................................................... 46 

3.4.4 Variabel Moderasi ......................................................... 47 

3.5 Definisi Operasional dan Pengukuran Variabel ............ 47 

3.5.1 Kepemimpinan Ambidextrous ....................................... 47 

3.5.2 Perilaku Kerja Inovatif .................................................. 49 

3.5.3 Efikasi Diri Kreatif ........................................................ 50 

3.5.4 Iklim Organisasi Inovatif .............................................. 51 

3.6 Uji Instrumen Penelitian ................................................ 52 

3.6.1 Uji Validitas .................................................................. 52 

3.6.2 Uji Reliabilitas ............................................................... 54 

3.7 Uji Hipotesis .................................................................. 54 

3.7.1 Uji Pemediasian ............................................................. 54 

3.7.2 Uji Moderasi Mediasi .................................................... 55 

BAB IV ................................................................................................................. 57 

ANALISIS DATA DAN PEMBAHASAN .......................................................... 57 

4.1 Analisis Data ................................................................. 57 

4.1.1 Gambaran Responden ................................................... 57 

4.2 Uji Instrumen Penelitian ................................................ 59 

4.2.1 Uji Validitas .................................................................. 59 

4.2.2 Uji Reliabilitas ............................................................... 66 

4.3 Statistik Deskriptif ......................................................... 66 

4.4 Pengujian Hipotesis ....................................................... 67 

4.5 Pembahasan ................................................................... 70 

BAB V ................................................................................................................... 75 

KESIMPULAN DAN SARAN ............................................................................. 75 

5.1 Kesimpulan .................................................................... 75 

5.2 Implikasi Teoritis .......................................................... 76 

5.3 Implikasi Manajerial ..................................................... 76 

5.4 Saran .............................................................................. 78 

5.5 Keterbatasan Penelitian ................................................. 80 

DAFTAR PUSTAKA ........................................................................................... 81 
 

  

Pengaruh Kepemimpinan Ambidextrous Terhadap Perilaku Kerja Inovatif dengan Efikasi Diri Kreatif
sebagai Mediator dan Iklim Organisasi Inovatif sebagai Moderator
DHANANG WAHYU S, Rr. Tur Nastiti, M.Si., Ph.D.
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

viii 
 

DAFTAR TABEL 

  

Tabel 1. 1 Perkembangan Studi Antara Kepemimpinan Ambidextrous dan 

Perilaku Kerja Inovatif ............................................................................................ 5 

Tabel 2. 1 Contoh Perilaku Terbuka dan Tertutup Dalam Kepemimpinan 

Ambidextrous (Rosing, 2011) ............................................................................... 27 

Tabel 4. 1 Gambaran Responden .......................................................................... 58 

Tabel 4. 2 Hasil Uji Validitas ................................................................................ 61 

Tabel 4. 3 Hasil Output Latent Variable Coefficients ........................................... 63 

Tabel 4. 4 Perbandingan Nilai Loading dan Cross-Loading................................. 64 

Tabel 4. 5 Hasil Uji Reliabilitas ............................................................................ 66 

Tabel 4. 6 Tabel Statistik Deskriptif ..................................................................... 67 

Tabel 4. 7 Hasil Uji Hipotesis ............................................................................... 67 

  

Pengaruh Kepemimpinan Ambidextrous Terhadap Perilaku Kerja Inovatif dengan Efikasi Diri Kreatif
sebagai Mediator dan Iklim Organisasi Inovatif sebagai Moderator
DHANANG WAHYU S, Rr. Tur Nastiti, M.Si., Ph.D.
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

ix 
 

DAFTAR GAMBAR 

 

Gambar 2. 1 Proses Model Kepemimpinan Ambidextrous (Rosing, 2010) .......... 28 

Gambar 2. 2 Model Penelitian .............................................................................. 40 

Gambar 4. 1 Grafik Moderasi Mediasi ................................................................. 70 

   

Pengaruh Kepemimpinan Ambidextrous Terhadap Perilaku Kerja Inovatif dengan Efikasi Diri Kreatif
sebagai Mediator dan Iklim Organisasi Inovatif sebagai Moderator
DHANANG WAHYU S, Rr. Tur Nastiti, M.Si., Ph.D.
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



 
 

x 
 

DAFTAR LAMPIRAN 

 

LAMPIRAN 1 KUESIONER ............................................................................... 91 

LAMPIRAN 2 TABEL TRANSLASI KUESIONER ........................................ 101 

LAMPIRAN 3 DATA UJI VALIDITAS DAN RELIABILITAS ...................... 109 

LAMPIRAN 4 DATA PENELITIAN ................................................................ 119 

LAMPIRAN 5 DATA KARAKTERISTIK RESPONDEN ............................... 137 

LAMPIRAN 6 HASIL UJI DATA ..................................................................... 147 

 

  

Pengaruh Kepemimpinan Ambidextrous Terhadap Perilaku Kerja Inovatif dengan Efikasi Diri Kreatif
sebagai Mediator dan Iklim Organisasi Inovatif sebagai Moderator
DHANANG WAHYU S, Rr. Tur Nastiti, M.Si., Ph.D.
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/


