Peran Psychological Capital terhadap Job Insecurity dengan Perceived Organizational Support
sebagai

Variabel Mediator

AZAHRA DIZZA R Z, Indrayanti., M.Si., Ph.D., Psikolog

UNIVERSITAS : ’ ’ h ' . . )
GADJAH MADA Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

Daftar Pustaka

Amelia, R. (2021). Pengaruh Perceived Organizational Support dan Optimisme terhadap Job
insecurity pada Karyawan Kontrak.
https://repositori.usu.ac.id/handle/123456789/30458

Anwar, M. S., Aslam, D. M., & Tariq, M. R. (2011). Temporary Job and its Impact on
Employee Performance. 7.

Ashford, S. J., Lee, Cynt, & Bobko, P. (1989). CONTENT, CAUSES, AND
CONSEQUENCES OF JOB INSECURITY: A THEORY-BASED MEASURE AND
SUBSTANTIVE TEST. Academy of Management Journal, 32(4), 803—829.

Avey, J. B, Reichard, R. J., Luthans, F., & Mhatre, K. H. (2011). Meta-analysis of the impact
of positive psychological capital on employee attitudes, behaviors, and performance.
Human Resource Development Quarterly, 22(2), 127-152.
https://doi.org/10.1002/hrdq.20070

Avey, J., Wernsing, T., & Luthans, F. (2008). Can Positive Employees Help Positive
Organizational Change? Impact of Psychological Capital and Emotions on Relevant
Attitudes and Behaviors. The Journal of Applied Behavioral Science, 44.
https://doi.org/10.1177/0021886307311470

Baron, R. M., & Kenny, D. A. (1986). The Moderator-Mediator Variable Distinction in Social
Psychological Research: Conceptual, Strategic, and Statistical Considerations. Journal
of Personality and Social Psychology, 51(6), 1173—-1182.

Bitmis, M. G., & Ergeneli, A. (2015). How Psychological Capital Influences Burnout: The
Mediating Role of Job Insecurity. Procedia - Social and Behavioral Sciences, 207,
363-368. https://doi.org/10.1016/j.sbspro.2015.10.106

Bohle, S. A. L., Chambel, M. J., Medina, F. M., & Cunha, B. S. D. (2018). THE ROLE OF
PERCEIVED ORGANIZATIONAL SUPPORT IN JOB INSECURITY AND
PERFORMANCE. Revista de Administracdo de Empresas, 58(4), 393-404.
https://doi.org/10.1590/s0034-759020180405

Burchell, B. (2009). Flexicurity as a moderator of the relationship between job insecurity and
psychological well-being. Cambridge Journal of Regions, Economy and Society, 2,
365-378. https://doi.org/10.1093/cjres/rsp021

Cameron, K., S., Dutton, J., E., & Quinn, R., E. (2003). An Introduction to Positive
Organizational Scholarship. Berrett-Koehler.

Chen, H., & Eyoun, K. (2021). Do mindfulness and perceived organizational support work?
Fear of COVID-19 on restaurant frontline employees’ job insecurity and emotional
exhaustion. [International Journal of Hospitality Management, 94, 102850.
https://doi.org/10.1016/j.ijhm.2020.102850

Darvishmotevali, M., & Ali, F. (2020). Job insecurity, subjective well-being and job
performance: The moderating T role of psychological capital. International Journal of
Hospitality Management, 87.

De Cuyper, N., & De Witte, H. (2007). Job insecurity in temporary versus permanent workers:
Associations with attitudes, well-being, and behaviour. Work & Stress, 21(1), 65-84.
https://doi.org/10.1080/02678370701229050

De Cuyper, N., De Witte, H., Sverke, M., Hellgren, J., & Niaswall, K. (2014). Felt Job
Insecurity and Union Membership: The Case of Temporary Workers. Drustvena
Istrazivanja, 23(4), 577-591. https://doi.org/10.5559/d1.23.4.02

De Witte, H. (2005). Job insecurity: Review of the international literature on definitions,
prevalence, antecedents and consequences. SA Journal of Industrial Psychology, 31(4).
https://doi.org/10.4102/sajip.v31i4.200



Peran Psychological Capital terhadap Job Insecurity dengan Perceived Organizational Support
sebagai

Variabel Mediator

AZAHRA DIZZA R Z, Indrayanti., M.Si., Ph.D., Psikolog

UNIVERSITAS Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

BEW iMéDIéI., Vander Elst, T., & De Cuyper, N. (2015). Job Insecurity, Health and Well-Being.
Dalam J. Vuori, R. Blonk, & R. H. Price (Ed.), Sustainable Working Lives (hlm. 109—
128). Springer Netherlands. https://doi.org/10.1007/978-94-017-9798-6 7

Edelman. (2021). Edelman Trust Barometer 2021.
https://www.edelman.com/sites/g/files/aatuss191/files/2021-
04/2021%20Edelman%?20Trust%20Barometer Indonesia%20Country%20Report.pdf

Eisenberger, R., Huntington, R., Hutchison, S., & Sowa, D. (1986). Perceived Organizational
Support. Journal of Applied Psychology, 71(3), 500-507.

Field, A. (2018). Discovering Statistics Using IBM SPSS Statistics 5th Edition (5 ed.). Sage
Publications, Inc.
//opaclib.inaba.ac.id/index.php?p=show _detail&id=2498&keywords=

Fihtria, W. S. (2018). Psychological Well Being Pada Pekerja Ditinjau Dari Psychological
Capital, Workplace Spirituality, Dan Work-Life Balance. Universitas Gadjah Mada.

Greenhalgh, L., & Rosenblatt, Z. (1984). Job Insecurity: Toward Conceptual Clarity. Academy
of Management Review, 9(3), 438—448. https://doi.org/10.5465/amr.1984.4279673

Hayes, A. F. (2018). Introduction to mediation, moderation, and conditional process analysis:
A regression-based approach (Second edition). Guilford Press.

Herzberg, F. (1959). The Motivation to Work. John Wiley & Sons.

Hobfoll, S. E. (1989). Conservation of resources: A new attempt at conceptualizing stress.
American Psychologist, 44(3), 513-524. https://doi.org/10.1037/0003-066X.44.3.513

Hobfoll, S. E. (2001). The Influence of Culture, Community, and the Nested-Self in the Stress
Process: Advancing Conservation of Resources Theory. Applied Psychology, 50(3),
337-421. https://doi.org/10.1111/1464-0597.00062

Hobfoll, S. E. (2011). Conservation of resource caravans and engaged settings: Conservation
of resource caravans. Journal of Occupational and Organizational Psychology, 84(1),
116-122. https://doi.org/10.1111/j.2044-8325.2010.02016.x

Hobfoll, S. E., Halbesleben, J., Neveu, J.-P., & Westman, M. (2018). Conservation of
Resources in the Organizational Context: The Reality of Resources and Their
Consequences. Annual Review of Organizational Psychology and Organizational
Behavior, 5(1), 103—128. https://doi.org/10.1146/annurev-orgpsych-032117-104640

Hui, Q., Cao, X., Lou, L., & He, H. (2014). Empirical Research on the Influence of
Organizational Support on Psychological Capital. American Journal of Industrial and
Business Management, 04, 182—189. https://doi.org/10.4236/ajibm.2014.44025

Kalil, A., Ziol-Guest, K. M., Hawkley, L. C., & Cacioppo, J. T. (2010). Job insecurity and
change over time in health among older men and women. The Journals of Gerontology.
Series B, Psychological Sciences and Social Sciences, 65B(1), 81-90.
https://doi.org/10.1093/geronb/gbp100

Kinnunen, U., Feldt, T., & Mauno, S. (2003). Job insecurity and self-esteem: Evidence from
cross-lagged relations in a l-year longitudinal sample. Personality and Individual
Differences, 35, 617-632. https://doi.org/10.1016/S0191-8869(02)00223-4

Klandermans, B., Hesselink, J. K., & van Vuuren, T. (2010). Employment status and job
insecurity: On the subjective appraisal of an objective status. Economic and Industrial
Democracy, 31(4), 557-577. https://doi.org/10.1177/0143831X09358362

Konkel, M., & Heffernan, M. (2022). How job insecurity affects emotional exhaustion? A
study of job insecurity rumination and psychological capital during COVID-19. The
Irish Journal of Management, 0(0). https://doi.org/10.2478/ijm-2021-0009

Kuhnert, K. W., & Palmer, D. R. (1991). Job security, health, and the intrinsic and extrinsic
characteristics of work. Group & Organization Studies, 16(2), 178-192.
https://doi.org/10.1177/105960119101600205




Petr)an Psychological Capital terhadap Job Insecurity dengan Perceived Organizational Support
sebagai
Variabel Mediator
AZAHRA DIZZA R Z, Indrayanti., M.Si., Ph.D., Psikolog
UNIVERSITAS

ADIA Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/
Ted ' Hu

ang, G.-H., & Ashford, S. (2018). Job Insecurity and the Changing Workplace:
Recent Developments and the Future Trends in Job Insecurity Research. Annual Review
of  Organizational  Psychology  and  Organizational — Behavior, 5.
https://doi.org/10.1146/annurev-orgpsych-032117-104651

Li, Z., Long, C., & Er-Yue, T. (2018). When Does Job Insecurity Lead to Feedback-Seeking
Behavior? The Counterintuitive Moderating Role of Perceived Organizational Support.
Current Psychology, 37(4), 850-861. https://doi.org/10.1007/s12144-017-9558-z

Lundberg, C., Gudmundson, A., & Andersson, T. D. (2009). Herzberg’s Two-Factor Theory
of work motivation tested empirically on seasonal workers in hospitality and tourism.
Tourism Management, 30(6), 890—899. https://doi.org/10.1016/j.tourman.2008.12.003

Luthans, F., Avolio, B. J., Avey, J. B., & Norman, S. M. (2007). Positive psychological capital:
Measurement and relationship with performance and satisfaction. Personnel
Psychology, 60(3), 541-572. https://doi.org/10.1111/j.1744-6570.2007.00083.x

Luthans, F., Youssef, C. M., & Avolio, B. J. (2007). Psychological capital: Developing the
human competitive edge. Oxford University Press.

Markovitz, G. (2020). At least half of people who have a job fear they’ll lose it in the next 12
months. World Economic Forum. https://www.weforum.org/agenda/2020/10/more-
than-half-of-working-adults-fear-for-their-jobs/

Mohren, D. C. L., Swaen, G. M. H., van Amelsvoort, L. G. P. M., Borm, P. J. A., & Galama,
J. M. D. (2003). Job Insecurity as a Risk Factor for Common Infections and Health
Complaints: Journal of Occupational and Environmental Medicine, 45(2), 123—-129.
https://doi.org/10.1097/01.jom.0000052954.59271.2f

Morgan, J. A. (2018). Job Insecurity Across Borders: An Examination of Job Insecurity,
Perceived Organizational Support, and Turnover Intentions in the United States and
China. Clemson University.

Munawaroh, L., & Meiyanto, I. S. (2017). Peranan Psychological Capital terhadap Kesiapan
Individu untuk Berubah yang Dimoderatori oleh Persepsi Dukungan Organisasi.
JURNAL PSIKOLOGI, 44(3), 198-210.

Patnaik, S., Mishra, U. S., & Mishra, B. B. (2021). Can psychological capital reduce stress and
job insecurity? An experimental examination with indian evidence. Asia Pacific
Journal of Management. https://doi.org/10.1007/s10490-021-09761-1

Probst, T. M., Gailey, N. J., Jiang, L., & Bohle, S. L. (2017). Psychological capital: Buffering
the longitudinal curvilinear effects of job insecurity on performance. Safety Science,
100, 74-82. https://doi.org/10.1016/j.ss¢i.2017.02.002

Scheier, M. F., Weintraub, J. K., & Carver, C. S. (1986). Coping with stress: Divergent
strategies of optimists and pessimists. Journal of Personality and Social Psychology,
51(6), 1257-1264. https://doi.org/10.1037/0022-3514.51.6.1257

Shaheen, M., & Krishnankutty, R. (2018). The Mediation of Psychological Capital in the
Relationship of Perceived Organizational Support, Engagement and Extra-Role
Performance. International Journal of Knowledge Management (IJKM), 14(4), 30—45.
https://doi.org/10.4018/IJKM.2018100103

Shoss, M. K. (2017). Job Insecurity: An Integrative Review and Agenda for Future Research.
Journal of Management, 43(6), 1911-1939.
https://doi.org/10.1177/0149206317691574

Shoss, M. K., Jiang, L., & Probst, T. M. (2018). Bending without breaking: A two-study
examination of employee resilience in the face of job insecurity. Journal of
Occupational Health Psychology, 23(1), 112—126. https://doi.org/10.1037/0cp0000060

Sihag, P. (2021). The mediating role of perceived organizational support on psychological
capital — employee engagement relationship: A study of Indian IT industry. Journal of




Peran Psychological Capital terhadap Job Insecurity dengan Perceived Organizational Support
sebagai

Variabel Mediator

AZAHRA DIZZA R Z, Indrayanti., M.Si., Ph.D., Psikolog

UNIVERSITAS Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

CADA N han Business Research, 13(1), 154—186. https://doi.org/10.1108/JIBR-01-2019-
0014

Sverke, M., Hellgren, J., & Naswall, K. (2006). Job insecurity: A literature review. SALTSA,
33.

Tentama, F., & Rosandy, D. A. (2019). The Role Of Self Efficacy And Relicience On The Job
Insecurity Of Contract Employees. 8§(10), 7.

Urbayatun, S., & Widhiarso, W. (2012). Variabel Mediator dan Moderator dalam Penelitian
Psikologi Kesehatan Masyarakat. JURNAL PSIKOLOGI, 39(2), 180—188.

Virtanen, M., Kivimaki, M., Joensuu, M., Virtanen, P., Elovainio, M., & Vahtera, J. (2005).
Temporary employment and health: A review. International Journal of Epidemiology,
34(3), 610—622. https://doi.org/10.1093/ije/dyi024

Yang, M.-H., Yeh, C.-T., Yang, H.-W., & Mui, W.-C. (2013). The impacts of perceived
organizational support and psychological capital on sport burnout of junior high school
physical education students. Life Science Journal, 10, 1946—1952.

Yang, S., Huang, H., Qiu, T., Tian, F., Gu, Z., Gao, X., & Wu, H. (2020). Psychological Capital
Mediates the Association Between Perceived Organizational Support and Work
Engagement Among Chinese Doctors. Frontiers in Public Health, 8, 149.
https://doi.org/10.3389/fpubh.2020.00149




