Kepemimpinan Perempuan dalam Tata Kelola Kolaboratif DISPUSPA Kabupaten Magelang (Studi
Kasus

Program Transformasi Perpustakaan Berbasis Inklusi Sosial)

ANIS NURUL NGADZIMAH, Prof. Dr. Muhadijir M. Darwin, M.P.A.

Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

DAFTAR PUSTAKA

UNIVERSITAS
GADJAH MADA

Ansell, C. , Carey Doberstein , Hayley Henderson , Saba Siddiki & Paul ‘t Hart
(2020) Understanding inclusion in Collaborative Governance. a mixed methods
approach, Journal of Policy and Society, 39:4, 570-591, DOI:
10.1080/14494035.2020.1785726

Ansell, C., & Gash, A. (2008). Collaborative governance in theory and practice.
Journal of public administration research and theory, 18(4), 543-571.

Bass, B. M., and Avolio, B. J. (1994). Transformational Leadership And
Organizational Culture. International Journal of Public Administration, 17(3-
4), 541-554. doi:10.1080/01900699408524907

Bass, B.M. and Avolio, B.J. (2000), Manual for the Multifactor Leadership
Questionnaire (Form 5X), Mindgarden, Redwood City, CA.

Bowles, H. R., Babcock, L., & Lai, L. (2007). Social incentives for gender differences
in the propensity to initiate negotiations: Sometimes it does hurt to ask.
Organizational Behavior and Human Decision Processes, 103, 84-103.

Bryson, J. M., Crosby, B. C., & Stone, M. M. (2015). Designing and Implementing
Cross-Sector Collaborations: NeededandChallenging. Public Administration
Review, 75(5), 647—663. doi:10.1111/puar.12432

Cavallo, K., & Brienza, D. (2006). Emotional competence and leadership excellence
at Johnson & Johnson. Europe’s Journal of Psychology, 2. Retrieved from
http://ejop.psychopen.eu/ article/view/313/html

Chisholm-Burns, M. A., Spivey, C. A., Hagemann, T., & Josephson, M. A. (2017).
Women in leadership and the bewildering glass ceiling. American Journal of
Health-System Pharmacy, 74(5), 312—-324. doi:10.2146/ajhp160930

Eagly, A. H., & Karau, S. J. (2002). Role congruity theory of prejudice toward female
leaders. Psychological Review, 109, 573-598.

Eagly, A. H., Makhijani, M. G., & Klonsky, B. G. (1992). Gender and the evaluation
of leaders: A meta-analysis. Psychological bulletin, 111(1), 3-22.

Ely, R. J., Ibarra, H., & Kolb, D. M. (2011). Taking gender into account: Theory and
design for women’s leadership development programs. Academy of

Management Learning & Education, 10, 474-493.

65



Kepemimpinan Perempuan dalam Tata Kelola Kolaboratif DISPUSPA Kabupaten Magelang (Studi
Kasus

Program Transformasi Perpustakaan Berbasis Inklusi Sosial)

ANIS NURUL NGADZIMAH, Prof. Dr. Muhadijir M. Darwin, M.P.A.

éJAI\]lDlJVER]S\}[}'\ADSA Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/
ﬂ{merson, K., Nabatchi, T., & Balogh, S. (2012). An integrative framework for

collaborative governance. Journal of public administration research and theory,
22(1), 1-29.

Fletcher, J. K. (2001). Disappearing acts: Gender, power, and relational practice at
work. Cambridge: MIT Press.

Gipson, A., (2017) Women and Leadership: Selection, Development, Leadership Style,
and Performance. The Journal of Applied Behavioral Science 2017, Vol. 53(1)
32-65

Klaus Krispendoff, Analisis Isi Pengantar dan Teori Metodologi, (Jakarta: Rajawali
Pres, 1993). Hal. 15. Imam Subrayogo, Metodologi Penelitian Sosial-Agama,
Bandung, (Bandung: Remaja Rosda Karya, 2001), hlm. 71

Luxen, M. F. (2005). Gender differences in dominance and affiliation during a
demanding interaction. Journal of Psychology: Interdisciplinary and Applied,
139(4), 331-347.

Matthew, C. T., Buontempo, G., & Block, C. J. (2013). Relational approach to work:
conceptual definition and scale development: Relational approach to work
scale. Journal of Applied Social Psychology, 43, 507-514.

McDougall, C. L., Leeuwis, C., Bhattarai, T., Maharjan, M. R., & Jiggins, J. (2013).
Engaging women and the poor: adaptive collaborative governance of
community forests in Nepal. Agriculture and Human Values, 30(4), 569-585.
doi:10.1007/s10460-013-9434-x

Paarlberg, L. E., & Lavigna, B. (2010). Transformational Leadership and Public
Service Motivation: Driving Individual and Organizational Performance. Public
Administration Review, 70(5), 710-718. doi:10.1111/5.1540-
6210.2010.02199.x

Parker, P. S., & ogilvie, d. (1996). Gender, culture, and leadership: Toward a
culturally distinct model of African-American women executives' leadership
strategies. The Leadership Quarterly, 7(2), 189—
214. https://doi.org/10.1016/S1048-9843(96)90040-5

Prentice, C. R., Imperial, M. T., & Brudney, J. L. (2019). Conceptualizing the
Collaborative Toolbox: A Dimensional Approach to Collaboration. The
American Review of Public  Administration, 027507401984912.
doi:10.1177/0275074019849123

66


https://psycnet.apa.org/doi/10.1016/S1048-9843(96)90040-5

Kepemimpinan Perempuan dalam Tata Kelola Kolaboratif DISPUSPA Kabupaten Magelang (Studi
Kasus

Program Transformasi Perpustakaan Berbasis Inklusi Sosial)

ANIS NURUL NGADZIMAH, Prof. Dr. Muhadijir M. Darwin, M.P.A.

UNIVERSITAS Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

GADJ%%% ass, S. D., Sambasivan, M., & Xavier, J. A. (2017). Critical factors in public

sector collaboration in Malaysia: Leadership, interdependence, and community.
International Journal of Public Sector Management, 30(5), 487-502.

Ramadass, S. D., Sambasivan, M., & Xavier, J. A. (2018). Collaboration outcomes in
a public sector: impact of governance, leadership, interdependence and
relational capital. Journal of Management & Governance is a copyright of
Springer, 22:749-771.

Ramsey, K. (2010). 4 systems perspective on public agency collaboration for the
emergence of sustainable solutions to social problems. San Francisco:
Saybrook University.

Robbins, S.P., and Judge, T.A. 2011. Organizational Behavior, Fourteenth Edition,
Global edition: Pearson.

Silver, C. H., Benitez, A., Armstrong, K., & Tussey, C. M. (2018). Voices of
leadership: wisdom from women leaders in neuropsychology. The Clinical
Neuropsychologist, 32(2), 252-262. doi:10.1080/13854046.2017.1417484

Van Engen, M. L., van der Leeden, R., & Willemsen, T. M. (2001). Gender, context
and leadership styles: A field study. Journal of Occupational and
Organizational Psychology, 74(5), 581—
598. https://doi.org/10.1348/096317901167532

Vinnicombe, S., & Singh, V. (2002). Women-only management training: An essential
part of women’s leadership development. Journal of Change Management, 3,
294-306.

White, H. (2009, Sep 15). Theory-based impact evaluation: principles and practice.
Journal of Development Effectiveness. Retrieved from
https://doi.org/10.1080/19439340903114628.

White, H. & Sabarwal, S. (2014). Methodological Brief No.8: Quasi-Experimental
Design and Methods. United Nations Children,s Fund (UNICEF) Office of
Research.

Zenger, J., & Folkman, J. (2012, March 15). Are women better leaders than men?
Harvard Business Review. Retrieved from https://hbr.org/2012/03/a-study-in-

leadership-women-do.

67


https://psycnet.apa.org/doi/10.1348/096317901167532
https://hbr.org/2012/03/a-study-in-leadership-women-do
https://hbr.org/2012/03/a-study-in-leadership-women-do

	DAFTAR PUSTAKA

