
82 
 

DAFTAR PUSTAKA 

Aldrich, H., & Herker, D. (2014). Boundary Spanning Roles Organization. 2(2), 217–230. 

Austin, J., Stevenson, H., & Wei–Skillern, J. (2006). Social and commercial 

entrepreneurship: same, different, or both?. Entrepreneurship theory and 

practice, 30(1), 1-22. 

Bandini, F., Gigli, S., & Mariani, L. (2021). Social Enterprises and Public Value: A Multiple-

Case Study Assessment. Voluntas, 32(1), 61–77. https://doi.org/10.1007/s11266-020-

00285-8 

Battilana, J., & Dorado, S. (2010). Building sustainable hybrid org. The case of commercial 

microfiance organization. Academy of Management Journal, 53(6), 1419–1440. 

Bogdan, R.C., & Biklen, S.K. (2007). Qualitative research for education: An introduction to 

theories and methods (5th ed.). Boston: Pearson Education 

DiMaggio, P. J., & Powell, W. W. (1983). The iron cage revisited: Institutional isomorphism 

and collective rationality in organizational fields. American sociological review, 147-

160. 

Ebrahim, A., Battilana, J., & Mair, J. (2014). The governance of social enterprises: Mission 

drift and accountability challenges in hybrid organizations. Research in Organizational 

Behavior, 34, 81–100. https://doi.org/10.1016/j.riob.2014.09.001 

Ernst, K. (2012), “Social entrepreneurs and their personality”, in Volkmann, C.K., Tokarski, 

K.O. and Ernst, K. (Eds), Social Entrepreneurship and Social Business, An Introduction 

and Discussion with Case Studies, Springer, Heidelberg, pp. 51-64. 

Goldman, E. F., & Swayze, S. (2012). In-depth interviewing with healthcare corporate elites: 

Strategies for entry and engagement. International Journal of Qualitative 

Methods, 11(3), 230-243. 

Goldstein, K. (2002). Getting in the door: Sampling and completing elite interviews. PS: 

Political Science & Politics, 35(4), 669-672. 

Hatch, M. J., & Cunliffe, A. L. (2013). Modern, Symbolic, and Postmodern Perspectives. In 

Oxford University Press. 

Heywood, S., & Turnbull, D. (2010). How do I manage the complexity in my organization ? 

McKinsey & Company, 1–7. 

Studi Penyusunan Struktur Organisasi Hybrid Berdasarkan Tiga Tingkat Establishment Organisasi
RIZQI RAMADHANI, Ario Wicaksono, Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



83 
 

Jansson, V., & Ottosson, M. (2018). The Startup Paradox qualitative study of institutional 

logics in a growing organisation. 

Jones, G. R. (2013). Organizational theory, design, and change (pp. 31-33). In Pearson 

Education Limited: Vol. Seventh Ed. Pearson. 

Jones, M. B. (2007). The multiple sources of mission drift. Nonprofit and Voluntary Sector 

Quarterly, 36(2), 299–307. https://doi.org/10.1177/0899764007300385 

McShane, S., & Glinow, M. A. V. (2017). Organizational behavior. McGraw-Hill Education. 

Mintzberg, Henry. 1993. Structure in Fives: Designing Effective Organization. New Jersey: 

Prentice Hall. 
Natow, R. S. (2020). The use of triangulation in qualitative studies employing elite 

interviews. Qualitative research, 20(2), 160-173. 

Park, J. H., & Bae, Z.-T. (2020). Legitimation Patterns of Social Enterprises as Hybrid 

Organizations. Academy of Management Proceedings, 2020(1), 12025. 

https://doi.org/10.5465/ambpp.2020.12025abstract 

Patton, M. Q. (2005). Qualitative research. Encyclopedia of statistics in behavioral science. 

Pascoe, K. M., Waterhouse-Bradley, B., & McGinn, T. (2022). Social Workers’ Experiences 

of Bureaucracy: A Systematic Synthesis of Qualitative Studies. The British Journal of 

Social Work, 1-21. 

Pomerantz, M. (2003), “The business of social entrepreneurship in a down economy”, 

Business, Vol. 25 No. 3, pp. 25-30. 

Powell, M., Gillett, A., & Doherty, B. (2019). Sustainability in social enterprise: hybrid 

organizing in public services. Public Management Review, 21(2), 159–186. 

https://doi.org/10.1080/14719037.2018.1438504 

Roberts, J. K., Pavlakis, A. E., & Richards, M. P. (2021). It’s more complicated than it seems: 

Virtual qualitative research in the COVID-19 era. International Journal of Qualitative 

Methods, 20, 16094069211002959. 

Smith, W. K., Gonin, M., & Besharov, M. L. (2013). Managing Social-Business Tensions: A 

Review and Research Agenda for Social Enterprise. Business Ethics Quarterly, 23(3), 

407–442. https://doi.org/10.5840/beq201323327 

Smith, R., Bell, R., & Watts, H. (2014). Personality trait differences between traditional and 

social entrepreneurs. Social Enterprise Journal. 

Studi Penyusunan Struktur Organisasi Hybrid Berdasarkan Tiga Tingkat Establishment Organisasi
RIZQI RAMADHANI, Ario Wicaksono, Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



84 
 

Stake, R. E. (2013). Multiple case study analysis. Guilford press. 

Stephen, P., Robbins, J., & Edward, H. (2018). Organizational Behavior plus Pearson Mylab 

Management with Pearson Etext, Global Edition. Pearson Education Limited. 

Sy, M., O’Leary, N., Nagraj, S., El-Awaisi, A., O’Carroll, V., & Xyrichis, A. (2020). Doing 

interprofessional research in the COVID-19 era: a discussion paper. Journal of 

Interprofessional Care, 34(5), 600-606. 

Tracey, P., & Phillips, N. (2007). The distinctive challenge of educating social entrepreneurs: 

A postscript and rejoinder to the special issue on entrepreneurship education. Academy 

of management learning & education, 6(2), 264-271. 

Van Thiel, S. (2014). Research methods in public administration and public management: 

An introduction. Routledge. 

Weller, S., & Ran, B. (2020). Social entrepreneurship: The logic of paradox. Sustainability 

(Switzerland), 12(24), 1–15. https://doi.org/10.3390/su122410642 

Wickham, P. A. (2006). Strategic entrepreneurship. Pearson education. 

Studi Penyusunan Struktur Organisasi Hybrid Berdasarkan Tiga Tingkat Establishment Organisasi
RIZQI RAMADHANI, Ario Wicaksono, Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/


