ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Universitas Gadjah Mada, 2022 | Diunduhﬂi&ﬁ?ﬁfﬁrﬁﬁgﬁy)&g‘zﬁ.id/

Agolla, J. E., & van Lill, J. B. (2016). An empirical investigation into innovation
drivers and barriers in public sector organisations. International Journal of
Innovation Science, 8(4), 404-422. https://doi.org/10.1108/1J1S-06-2016-
0006

Alshehri, F., Kauser, S., & Fotaki, M. (2019). Muslims’ View of God as a Predictor
of Ethical Behaviour in Organisations: Scale Development and Validation.
Journal of Business Ethics, 158(4), 1009-1027.
https://doi.org/10.1007/s10551-017-3719-8

Amin Beidokhti, A., Nikabadi, M. S., & Hoseini, A. M. (2016). The role of
transformational leadership and knowledge management processes on the rate
of organisational innovation. International Journal of Knowledge
Management Studies, 7(3-4), 270-287.
https://doi.org/10.1504/IJKMS.2016.082345

Anderson, N., de Dreu, C. K. W., & Nijstad, B. A. (2004). The routinization of
innovation research: a constructively critical review of the state-of-the-
science. Journal of Organizational Behavior, 25(2), 147-173.
https://doi.org/10.1002/j0b.236

Andiarini, S. E., & Nurabadi, A. (2018). Implementasi program penguatan
pendidikan karakter melalui kegiatan pembiasaan dalam peningkatan mutu
sekolah. JAMP: Jurnal Administrasi Dan Manajemen Pendidikan, 1(2), 238-
244,

Ansell, C. (2014). Public Innovation through Collaboration and Design.
Routledge. https://doi.org/10.4324/9780203795958

Appelbaum, S. H., Cameron, A., Ensink, F., Hazarika, J., Attir, R., Ezzedine, R., &
Shekhar, V. (2017). Factors that impact the success of an organizational
change: A case study analysis. Industrial and Commercial Training, 49(5),
213-230. https://doi.org/10.1108/ICT-02-2017-0006

Avolio, B. J. (2007). Promoting More Integrative Strategies for Leadership Theory-
Building. American Psychologist, 62, 25-33. https://doi.org/10.1037/0003-
066X.62.1.25

Bawa, S., McNab, C., Nkwogu, L., ... F. B.-... of the W. health, & 2019, undefined.
(n.d.). Using the polio programme to deliver primary health care in Nigeria:
implementation research. Ncbi.NIm.Nih.Gov. Retrieved January 2, 2022, from
https://www.ncbi.nIm.nih.gov/pmc/articles/PMC6307512/

Behn, R. D. (1995). Creating an innovative organization: Ten hints for involving
frontline workers. State & Local Government Review, 221-234.

221



ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Bekkers, 7. & Tiinmers, L (3018} innovation 1A the public sector: Towards an
open and collaborative approach. International Review of Administrative
Sciences, 84(2), 209-213. https://doi.org/10.1177/0020852318761797

Bekkers, V., Tummers, L., & Voorberg, W. (2013). From public innovation to
social innovation in the public sector: a literature review of relevant drivers
and barriers.

Bellou, V., & Dimou, M. (2021). The Impact of Destructive Leadership on Public
Servants’ Performance: The Mediating Role of Leader-member Exchange,
Perceived Organizational Support and Job Satisfaction. International Journal
of Public Administration. https://doi.org/10.1080/01900692.2020.1868509

Bernard, H. (2017). Research methods in anthropology: Qualitative and
quantitative approaches (4th ed.). AltaMira Press.
https://books.google.com/books?hl=id&Ir=&id=2Fk7DwWAAQBAJ&oi=fnd
&pg=PP1&ots=HbvxU9kEag&sig=VdnLfMyHt4GZJUuFalFxEoZjA 0

Bhatti, Y., Olsen, A. L., & Pedersen, L. H. (2011). Administrative Professionals
and the Diffusion of Innovations: The Case of Citizen Service Centres. Public
Administration, 89(2), 577-594. https://doi.org/10.1111/].1467-
9299.2010.01882.x

Birkinshaw, J., & Gibson, C. (2004). Building ambidexterity into an organization.
MIT Sloan Management Review, 45(4), 47-55.
https://www.scopus.com/inward/record.uri?eid=2-s2.0-

3843067511 &partnerlD=40&md5=9061916f4a0e9c388f404b4d46e7a666

Bommert, B. (2010). Collaborative Innovation in the Public Sector. International
Public Management Review, 11(1), 15-33.
http://journals.sfu.ca/ipmr/index.php/ipmr/article/view/73/73

Borins, S. (2001). Encouraging innovation in the public sector. Journal of
Intellectual Capital, 2(3), 310-319.
https://doi.org/10.1108/14691930110400128

Borins, S. (2002). Leadership and innovation in the public sector. Leadership &
Organization Development Journal, 23(8), 467-476.
https://doi.org/10.1108/01437730210449357

Brookes, S. (2006). Out with the old, in with the new: why excellent public
leadership makes a difference to partnership working. International Journal of
Leadership in Public Services.

Christos, G., Xenia, Z., Antonis, R., Panagiotis, K., Jain, A., Gangadharan, G. R.,
& Yehia, T. (2013). Applying open innovation strategies to eGovernment for
better public services. In E-Government Success Factors and Measures:
Theories, Concepts, and Methodologies. https://doi.org/10.4018/978-1-4666-
4058-0.ch017

222


https://doi.org/10.1108/01437730210449357

ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT
Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Cocliran, & (PHLAT ASEdsing the ref&tioHship Détieen Teadership and innovation
in the public sector.
https://search.proquest.com/openview/9063b5b711dalac5944d4a23d6ba872
4/1?pg-origsite=gscholar&chl=18750

Cochran, J. P. (2014). Assessing the relationship between leadership and
innovation in the public sector. Grand Canyon University.

Collins, M. D., & Jackson, C. J. (2015). A process model of self-regulation and
leadership: How attentional resource capacity and negative emotions influence
constructive and destructive leadership. Leadership Quarterly, 26(3), 386—
401. https://doi.org/10.1016/j.leaqua.2015.02.005

Considine, M., Lewis, J. M., & Alexander, D. (2009). Networks, Innovation and
Public Policy. Palgrave Macmillan UK.
https://doi.org/10.1057/9780230595040

Creswell, JW, & Plano Clark, V. L. (2011). Designing and Conducting Mixed
Methods Research (2nd ed.). SAGE Publications.

Crossan, M. M., & Apaydin, M. (2010). A Multi-Dimensional Framework of
Organizational Innovation: A Systematic Review of the Literature. Journal of
Management Studies, 47(6), 1154-1191. https://doi.org/10.1111/j.1467-
6486.2009.00880.x

Daft, R. L. (1978). A Dual-Core Model of Organizational Innovation. Academy of
Management Journal, 21(2), 193-210. https://doi.org/10.2307/255754

Damanpour, F. (1988). Innovation Type, Radicalness, and the Adoption Process.
Communication Research, 15(5), 545-567.
https://doi.org/10.1177/009365088015005003

Damanpour, F., & Evan, W. M. (1984). Organizational Innovation and
Performance: The Problem of “Organizational Lag.” Administrative Science
Quarterly, 29(3), 392. https://doi.org/10.2307/2393031

Damanpour, F., & Gopalakrishnan, S. (1998). Theories of organizational structure
and innovation adoption: The role of environmental change. Journal of
Engineering and Technology Management - JET-M, 15(1), 1-24.
https://doi.org/10.1016/S0923-4748(97)00029-5

Damanpour, F., & Schneider, M. (2009). Characteristics of innovation and
innovation adoption in public organizations: Assessing the role of managers.
Journal of Public Administration Research and Theory, 19(3), 495-522.
https://doi.org/10.1093/jopart/mun021

Danmark, L. O. (2006). Undersggelse af medarbejderdrevet innovation pa private
og offentlige arbejdspladser. Dokumentationsrapport, Rambgll Management—
P& Oppdrag for LO Danmark.

223



ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas
Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT
Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Day. 1570 5 &" L'Ofe R "5 [ £888Y "EXSEIRIVE " T'6&dErship and Organizational
Performance: Suggestions for a New Theory and Methodology. Journal of
Management, 14(3), 453—-464. https://doi.org/10.1177/014920638801400308

de Vries, H., Bekkers, V., & Tummers, L. (2016). Innovation in the Public Sector:
A Systematic Review and Future Research Agenda. Public Administration,
94(1), 146-166. https://doi.org/10.1111/padm.12209

Denti, L., & Hemlin, S. (2012). Leadership and innovation in organizations: A
systematic review of factors that mediate or moderate the relationship.
International Journal of Innovation Management, 16(03), 1240007.
https://doi.org/10.1142/S1363919612400075

Dewi, R. R., & Kurniawan, T. (2019). Manajemen Perubahan Organisasi Publik:
Mengatasi Resistensi Perubahan. Jurnal Natapraja: Kajian llmu Administrasi
Negara, 7(1), 53-72. https://doi.org/10.21831/jnp.v7i1.24599

Duncan, R. B. (1976). The ambidextrous organization, designing dual structures for
innovation.  The  Management of  Organization  Design, 1.
https://www.econbiz.de/Record/the-ambidextrous-organization-designing-
dual-structures-for-innovation-duncan-robert/10002100097

Dvir, Taly.,, Eden, Dov., Avolio, B. J., & Shamir, B. (2002). Impact of
Transformational Leadership on Follower Development and Performance: A
Field Experiment. Academy of Management Journal, 45(4), 735-744.
https://doi.org/10.2307/3069307

Farid, F., Rahman, A., Raehani, C., & Febrianti, D. (2020). Dinamika Kekuasaan
dalam Perubahan Organisasi. Jurnal Sinar Manajemen, 7(2), 88-94.
https://doi.org/10.31934/jsm.v7i2.1228

Faried, A., Sutiono, A. B., Djuwantono, T., Arifin, M. Z., Wirakusumah, F. F.,
Yuniarto, S. A., Hariyanto, H., & Jayadi, Y. T. (2016). Mother and children
health reporting system: Innovative information system application in the rural
West Bandung Area. Indonesia, by Using Multimodal Communications
Systems. Proceedings - 2015 4th International Conference on Instrumentation,
Communications, Information Technology and Biomedical Engineering, 202—
207. https://doi.org/10.1109/ICICI-BME.2015.7401299

Gabris, G. T., Golembiewski, R. T., & Ihrke, D. M. (2001). Leadership Credibility,
Board Relations, and Administrative Innovation at the Local Government
Level. Journal of Public Administration Research and Theory, 11(1), 89-108.
https://doi.org/10.1093/oxfordjournals.jpart.a003496

Gassmann, O., Enkel, E., & Chesbrough, H. (2010). The future of open innovation.
R&D Management, 40(3), 213-221. https://doi.org/10.1111/j.1467-
9310.2010.00605.x

224



ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Ghufrony: A& " Radarsman. " (BU1HEY "Repemimpifian Inovatif dalam Upaya
Meningkatkan  Pelayanan Publik di Kecamatan Kota Sumenep.
PERFORMANCE: Jurnal Bisnis &  Akuntansi, 8(1), 49-56.
https://doi.org/10.24929/feb.v8i1.468

Gibson, J. L., Ivancevich, J. M., Donnelly, J. H., & Konopaske, R. (2012).
Organization: Behavior, Structure, Processes. McGraw-Hill Companies, Inc.

Gieske, H. H., van Buuren, A. M. W., & Bekkers, V. V. J. J. M. (2016).
Conceptualizing public innovative capacity: A framework for assessment.
Innovation Journal, 21(1), 1-25.

Gil, A. J., Rodrigo-Moya, B., & Morcillo-Bellido, J. (2018). The effect of
leadership in the development of innovation capacity: A learning organization
perspective. Leadership and Organization Development Journal, 39(6), 694—
711. https://doi.org/10.1108/LODJ-12-2017-0399

Gillinson, S., Horne, M., & Baeck, P. (2010). Radical Efficiency. London: NESTA.

Globerman, S., & Lybecker, K. M. (2014). The Benefits of Incremental Innovation:
Focus on The Pharmaceutical Industry.

Gonzales-Bustos, J. P., Hernandez-Lara, A. B., & Li, X. (2020). Board effects on
innovation in family and non-family business. In Heliyon (Vol. 6, Issue 9, p.
e04980). https://doi.org/10.1016/j.heliyon.2020.e04980

Gunawan, A. (2019). Pengaruh Komitmen Organisasi dan Sikap Terhadap
Perubahan Organisasi. Jurnal Inspirasi Bisnis Dan Manajemen, 3(1), 31.
https://doi.org/10.33603/jibm.v3i1.2083

Gundling, Ernest., & Porras, J. I. (2000). The 3M way to innovation : balancing
people and profit. Kodansha International.

Guntner, A. V., Klasmeier, K. N., Klonek, F. E., & Kauffeld, S. (2021). The Power
of Followers That do not Follow: Investigating the Effects of Follower
Resistance, Leader Implicit Followership Theories and Leader Negative
Affect on the Emergence of Destructive Leader Behavior. Journal of
Leadership and Organizational Studies, 28(3), 349-365.
https://doi.org/10.1177/15480518211012408

Gurr, D., & Drysdale, L. (2013). Middle-level secondary school leaders: Potential,
constraints and implications for leadership preparation and development.
Journal of Educational Administration.

Hadden, C., & Davies, T. G. (2010). From Innovation to Institutionalization: The
Role of Administrative Leadership in the Assessment Process.
Https://D0i.Org/10.1080/106689202317245446, 26(3), 243-260.
https://doi.org/10.1080/106689202317245446

225


https://doi.org/10.1177/15480518211012408

ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Hamm, & L6 PINE R 5195 & Ehot. B 12615} pé fhnovation Maturity Model
for the Government: An Open System Perspective. Proceedings of the
International Conference on Information Systems.

Hansen, M. B. (2011). Antecedents of organizational innovation: the diffusion of
new public management into danish local government. Public Administration,
89(2), 285-306. https://doi.org/10.1111/j.1467-9299.2010.01855.x

Hardani, H., Ustiawaty, J., Andriani, H., Istigomah, R., Sukmana, D., Fardani, R.,
Auliya, N., & Utami, E. (2020). Buku Metode Penelitian Kualitatif &
Kuantitatif.

Hartley, J. (2005). Innovation in Governance and Public Services: Past and Present.
Public Money & Management, 25(1), 27-34.

Hartley, J., Sgrensen, E., & Torfing, J. (2013). Collaborative Innovation: A Viable
Alternative to Market Competition and Organizational Entrepreneurship.
Public Administration Review, 73(6), 821-830.
https://doi.org/10.1111/puar.12136

Heckelman, W. (2017). Five Critical Principles to Guide Organizational Change
(Vol. 49, Issue 4).

Heil, S., & Bornemann, T. (2018). Creating shareholder value via collaborative
innovation: the role of industry and resource alignment in knowledge
exploration. R&D Management, 48(4), 394-409.
https://doi.org/10.1111/radm.12258

Hernandez-Espallardo, M., Osorio-Tinoco, F., & Rodriguez-Orejuela, A. (2018).
Improving firm performance through inter-organizational collaborative
innovations. Management Decision, 56(6), 1167-1182.
https://doi.org/10.1108/MD-02-2017-0151

Hidayah, K., Kusumaningrum, M., Wismono, F. H., & Amarullah, R. (2018).
Aktualisasi Budaya Inovasi Pada Organisasi Sektor Publik. Jurnal Borneo
Administrator, 14(3), 249-266. https://doi.org/10.24258/jba.v14i3.402

Howell, J. M., & Avolio, B. J. (1993). Transformational Leadership, Transactional
Leadership, Locus of Control, and Support for Innovation: Key Predictors of
Consolidated-Business-Unit Performance. Journal of Applied Psychology,
78(6), 891-902. https://doi.org/10.1037/0021-9010.78.6.891

Howell, J. M., & Higgins, C. A. (1990). Champions of change: ldentifying,
understanding, and supporting champions of technological innovations.
Organizational Dynamics, 19(1), 40-55. https://doi.org/10.1016/0090-
2616(90)90047-S

Huang, H. (2019). Determinants of Innovation in Regions. Southern New
Hampshire University.

226



ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Huang: Y=o a & Buany L (6515 &iow trafsformational and contingent
reward leaderships influence university faculty’s organizational commitment:
the mediating effect of psychological empowerment. Studies in Higher
Education, 46(11), 2473-2490.
https://doi.org/10.1080/03075079.2020.1723534

Hwang, B., Zhao, X., management, M. G.-I. journal of project, & 2013, undefined.
(n.d.). Public private partnership projects in Singapore: Factors, critical risks
and preferred risk allocation from the perspective of contractors. Elsevier.
Retrieved January 2, 2022, from
https://www.sciencedirect.com/science/article/pii/S0263786312000944?casa
_token=L30w1tm1g3cAAAAA:djFUOPGRgLaeLH2Afn96XfHge2auQfijnk
NDCf7xrh_I05Jzk4-InOhfWSbMBZTeMPZ6Rkif100g

Ihrke, D., Proctor, R., & Gabiris, J. (2003). Understanding innovation in municipal
government: City council member perspectives. Journal of Urban Affairs,
25(1), 79-90. https://doi.org/10.1111/1467-9906.t01-1-00006

Imanuddin, M. (2016). Inovasi pelayanan publik: percepatan peningkatan kualitas
pelayanan publik. Kemepan-RB.
http://sinovik.menpan.go.id/index.php%0A/site/article/223

Irawady, M. F. Y., & Rufaidah, P. (2016). The impact of new service innovation on
public satisfaction. Academy of Strategic Management Journal, 15(Special
Issue 3), 260-274.

Jantz, R. C., & Jantz, R. C. (2012). A Framework for Studying Organizational
Innovation in Research Libraries. College & Research Libraries, 73(6), 525-
541. https://doi.org/10.5860/crl-302

Jung, C. S., & Lee, G. (2016). Organizational Climate, Leadership, Organization
Size, and Aspiration for Innovation in Government Agencies. Public
Performance and Management Review, 39(4), 757-782.
https://doi.org/10.1080/15309576.2015.1137764

Jung, D. 1., Chow, C., & Wu, A. (2003). The role of transformational leadership in
enhancing organizational innovation: Hypotheses and some preliminary
findings. Leadership Quarterly, 14(4-5), 525-544.
https://doi.org/10.1016/S1048-9843(03)00050-X

Kanter, R. M. (2006). Innovation: the classic traps. Harvard Business Review,
84(11), 72-83.

Kasus, S., Gedangsari, P., Kecamatan, I. I., & Kabupaten, G. (2020). PELAYANAN
PUBLIK MELALUI PROGRAM AYUNDA SI MENIK MAKAN SEGO
CETING (AYO TUNDA USIA MENIKAH MENGAWALI GERAKAN
SEMANGAT .... https://etd.umy.ac.id/id/eprint/1963/

227



ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Kemenpan-RE:" (351857 Kementenan “ Pehdayadtingan Aparatur Negara dan
Reformasi Birokrasi - Beranda. https://www.menpan.go.id/site/

Kesmawan, A. P., Pramusinto, A., Kusumasari, B., & Susilastuti, D. H. (2020).
Driving Indonesia’s Public Service Innovation Through Leadership Model.
Atlantis-Press.Com. https://www.atlantis-press.com/article/125935443.pdf

Kim, S. E., & Lee, J. W. (2009). The Impact of Management Capacity on
Government Innovation in Korea: An Empirical Study. International Public
Management Journal, 12(3), 345-369.
https://doi.org/10.1080/10967490903103334

Kim, S., & Yoon, G. (2015). An innovation-driven culture in local government: Do
senior manager’s transformational leadership and the climate for creativity
matter? Public Personnel Management, 44(2), 147-168.
https://doi.org/10.1177/0091026014568896

Kirby, C. Z. (2012). Assessing a culture of innovation leadership of the human
capital in healthcare. The University of Southern Mississippi.

Krause, D. E. (2004). Influence-based leadership as a determinant of the inclination
to innovate and of innovation-related behaviors: An empirical investigation.
The Leadership Quarterly, 15(1), 79-102.
https://doi.org/10.1016/J.LEAQUA.2003.12.006

Kusuma, H. B. (2017). Kepemimpinan Inovatif Dalam Mewujudkan Inovasi
Pelayanan Publik. Jurnal Transformasi Administrasi, 7(1), 1274-1292.

Lee, S. M., Hwang, T., & Choi, D. (2012). Open innovation in the public sector of
leading  countries. Management  Decision,  50(1), 147-162.
https://doi.org/10.1108/00251741211194921

Leifer, R. (2000). Radical innovation: how mature companies can outsmart
upstarts. Harvard Business School Press.

Lewis, J. M., & Ricard, L. M. (2018). Innovation capacity in the public sector:
Structures, networks and leadership. International Review of Administrative
Sciences, 84(2), 288-307.
http://www.lipse.org/newspage/item/72#sthash.R9zfPdlz.dpuf

Lewis, J. M., Ricard, L. M., & Klijn, E. H. (2018a). How innovation drivers,
networking and leadership shape public sector innovation capacity.
International Review of Administrative Sciences, 84(2), 288-307.
https://doi.org/10.1177/0020852317694085

Lewis, J. M., Ricard, L. M., & Klijn, E. H. (2018b). How innovation drivers,
networking and leadership shape public sector innovation capacity.
International Review of Administrative Sciences, 84(2), 288-307.
https://doi.org/10.1177/0020852317694085

228



ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Lewis, 3 M RiCara T T &R EPH o TEE)” How innovation drivers,
networking and leadership shape public sector innovation capacity.
International Review of Administrative Sciences, 84(2), 288-307.
https://doi.org/10.1177/0020852317694085

Lewis, J. M., Ricard, L. M., Klijn, E. H., & Figueras, T. Y. (2016). Innovation in
City Governments: Structures, Networks, and Leadership. In Routledge (1st
ed.). Routledge. https://doi.org/10.4324/9781315673202

Lovnord, A. (2015). Innovation networks in the public sector (p. 28).
Madjid, Abd, (2005). Analisis kebijakan pendidikan. Samudra biru. Yogyakarta.

Maranto, R., & Wolf, P. J. (2013). Cops, Teachers, and the Art of the Impossible:
Explaining the Lack of Diffusion of Innovations That Make Impossible Jobs
Possible. Public Administration Review, 73(2), 230-240.
https://doi.org/10.1111/j.1540-6210.2012.02626.x

March, J. G. (1981). Footnotes to Organizational Change. Administrative Science
Quarterly, 26(4), 563-577. https://doi.org/10.2307/2392340

Maulana, D., & Yulianti, R. (2018). Pentingnya inovasi pelayanan publik di
indonesia. Konferensi Nasional Administrasi Publik: Strategi Administrasi
Pembangunan Dalam Merespons Revolusi Industri 4.0, 32-37.

McLaughlin, P., Bessant, J., & Smart, P. (2005). Developing an organizational
culture that facilitates radical innovation in a mature small to medium sized
company: emergent findings.
https://dspace.lib.cranfield.ac.uk/handle/1826/858

Meijer, A., & Bolivar, M. P. R. (2016). Governing the smart city: a review of the
literature on smart urban governance. International Review of Administrative
Sciences, 82(2), 392-408. https://doi.org/10.1177/0020852314564308

Meijer, A. J. (2014). From Hero-Innovators to Distributed Heroism: An in-depth
analysis of the role of individuals in public sector innovation. Public
Management Review, 16(2), 199-216.
https://doi.org/10.1080/14719037.2013.806575

Mergel, 1., & Desouza, K. C. (2013). Implementing Open Innovation in the Public
Sector: The Case of Challenge.gov. Public Administration Review, 73(6), 882—
890. https://doi.org/10.1111/puar.12141

Miles, M. B., & Huberman, A. M. (1994). Qualitative data analysis: an expanded
sourcebook (2nd ed.). Sage Publications.
https://www.worldcat.org/title/qualitative-data-analysis-an-expanded-
sourcebook/oclc/29256112

Moussa, M. A. M. (2020). Innovation in Public Sector Organisations: A Study of
Australian State Government. RMIT University.

229



ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

MushireR. MR (5616) > Bernikahdn “Difr dah*Opaya Perlindungan Anak di
Indonesia. De Jure: Jurnal Hukum Dan Syariah, 8(2), 64-73.

Nonala, I., & Kenney, M. (1991). Towards a new theory of innovation management:
A case study comparing Canon. Inc. and Apple Computer, Inc. Journal of
Engineering and Technology Management, 8(1), 67-83.
https://doi.org/10.1016/0923-4748(91)90005-C

Nugrahani, F. (2014). Metode Penelitian dalam Penelitian Pendidikan Bahasa (p.
320). Cakra Book.

Nusair, N., Ababneh, R., & Bae, Y. K. (2012). The impact of transformational
leadership style on innovation as perceived by public employees in jordan.
International Journal of Commerce and Management, 22(3), 182-201.
https://doi.org/10.1108/10569211211260283/FULL/HTML

Nusair, N., Ababneh, R., & Kyung Bae, Y. (2012). The impact of transformational
leadership style on innovation as perceived by public employees in Jordan.
International Journal of Commerce and Management, 22(3), 182-201.
https://doi.org/10.1108/10569211211260283

Obama, B. (2012). Digital Government. Building a 21st Century Platform to Better
Serve the American People.

OECD. (2016). “Public Sector Innovation”, OECD Science, Technology and
Innovation Outlook 2016 . OECD. https://doi.org/10.1787/sti_in_outlook-
2016-en

OECD. (2017). Fostering Innovation in the Public Sector. OECD Publishing.
https://doi.org/10.1787/9789264270879-en

OKE, A., MUNSHI, N., & WALUMBWA, F. O. (2009). The Influence of
Leadership on Innovation Processes and Activities. Organizational Dynamics,
38(1), 64-72. https://doi.org/10.1016/j.0rgdyn.2008.10.005

Oke, A., Munshi, N., & Walumbwa, F. O. (2009). The Influence of Leadership on
Innovation Processes and Activities. Organizational Dynamics, 38(1), 64—72.
https://doi.org/10.1016/j.0rgdyn.2008.10.005

O’Reilly, C. A., & Tushman, liim. L. (2004). The Ambidextrous Organization.
Harvard Business Review. https://hbr.org/2004/04/the-ambidextrous-
organization

Osbourne, S. P., & Brown, L. (2011). Innovation, public policy and public services
delivery in the UK.: The word that would be king? Public Administration,
89(4), 1335-1350. https://doi.org/10.1111/j.1467-9299.2011.01932.x

Palinkas, L. A., Horwitz, S. M., Green, C. A., Wisdom, J. P., Duan, N., &
Hoagwood, K. (2015). Purposeful Sampling for Qualitative Data Collection
and Analysis in Mixed Method Implementation Research. Administration and

230



ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

VBERE S REntar Eealth and" MBI feaith SeiVices Research, 42(5), 533-
544, https://doi.org/10.1007/s10488-013-0528-y

Patterson, F., Kerrin, M., Gatto-Roissard, G., & Coan, P. (2009). Everyday
innovation: How to enhance innovative working in employees and
organisations. London: Nesta.

Parry, K. W. (1999). Enhancing adaptability: Leadership strategies to accommodate
change in local government settings. Journal of Organizational Change
Management.

Perdana, A. L. (2020). Pelaksanaan Monitoring dan Evaluasi (Monev) terhadap
Kinerja Guru di SMAN 16 Gowa. Prosiding HUBISINTEK, 1, 44.

Raes, Y. (2012). Effective leadership for innovation: a test of competing
hypotheses. MSc Unpublished Master’s Thesis), Universiteit Gent, Belgié.

Rajala, R., Gallouj, F., & Toivonen, M. (2016). Introduction to the special issue on
multiactor value creation in service innovation: Collaborative value creation
in service. Service Science, 8(3), ii—Vviii.
https://doi.org/10.1287/serv.2016.0157

Ramdani, A. (2020). Analisis Deskriptif Terhadap Inovasi Layanan Aplikasi
Sambara (Samsat Mobile Jawa Barat). Jurnal Academia Praja, 7(2).
https://doi.org/10.26618/kjap.v7i2.5675

Ricard, L. M., Klijn, E. H., Lewis, J. M., & Ysa, T. (2017). Assessing public
leadership styles for innovation: a comparison of Copenhagen, Rotterdam and
Barcelona. Public Management Review, 19(2), 134-156.
https://doi.org/10.1080/14719037.2016.1148192

Ridlowi, R., & Himam, F. (2018). Inovasi pada Organisasi Pemerintah: Tahapan
dan Dinamika. Gadjah Mada Journal of Psychology (GamaJoP), 2(1), 22.
https://doi.org/10.22146/gamajop.31866

Roberts, N. C., & Bradley, R. T. (1991). Stakeholder collaboration and innovation:
A study of public policy initiation at the state level. The Journal of Applied
Behavioral Science, 27(2), 209-227.

Rogers, E. M. (2003a). Diffusion of innovations (5th ed.). Free Press.
Rogers, E. M. (2003b). Diffusion of innovations (5th ed.). Free Press.

Rogers, E. M., & Shoemaker, F. (1983). Diffusion of innovation: a cross-cultural
approach (4th ed.). The Free Press. https://doi.org/10.1007/s10661-014-3885-
4

Santos, E., & Halkias, D. (2021a). Diffusion of innovations and labor market
challenges: a multiple case study from Angola. Journal of Enterprising
Communities: People and Places in the Global Economy.

231



ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Santos: B @RS D, (UL Th Birigien of Tiihiovations and labor market
challenges: a multiple case study from Angola. Journal of Enterprising
Communities,  15(2), 204-227. https://doi.org/10.1108/JEC-12-2020-
0198/FULL/HTML

Sarma, J., Clarion-International, R. B.-T., & 2015, undefined. (n.d.). Half empty or
half filled? notes on universal health coverage in northeast India.
Indianjournals.Com. Retrieved January 2, 2022, from
https://www.indianjournals.com/ijor.aspx?target=ijor:cla&volume=4&issue=
1&article=025

Scholten, P. (2011). Daring Leadership. A study of water governance on the edge
of innovation and democracy.

Schyns, B., & Schilling, J. (2013). How bad are the effects of bad leaders? A meta-
analysis of destructive leadership and its outcomes. The Leadership Quarterly,
24(1), 138-158. https://doi.org/https://doi.org/10.1016/j.leaqua.2012.09.001

Setiawan, E. (2020). Faktor-faktor yang Mempengaruhi Penerimaan Layanan E
Government di Kabupaten Gunungkidu.
https://dspace.uii.ac.id/handle/123456789/29147

Setyawan, D. (2015). KPAI: Pola Konsumsi Miras Dikalangan Remaja Meningkat.
In Komisi Perlindungan Anak Indonesia (KPAI).
https://www.kpai.go.id/publikasi/kpai-pola-konsumsi-miras-dikalangan-
remaja-meningkat

Shaw, J. B., Erickson, A., & Harvey, M. (2011). A method for measuring
destructive leadership and identifying types of destructive leaders in
organizations. = The  Leadership  Quarterly, 22(4), 575-590.
https://doi.org/https://doi.org/10.1016/j.leaqua.2011.05.001

Sihombing, T. (2016a). Public service innovation and reform towards good local
governance. Global Journal of Politics and Law Research, 4(1), 64-72.
http://www.eajournals.org/journals/global-journal-of-politics-and-law-
research-gjplr/vol-4-issue-1-february-2016/public-service-innovation-and-
reform-towards-good-local-governance/

Sihombing, T. (2016b). Public service innovation and reform towards good local
governance. In Global Journal of Politics and Law Research (Vol. 4, Issue 1).
http://www.eajournals.org/journals/global-journal-of-politics-and-law-
research-gjplr/vol-4-issue-1-february-2016/public-service-innovation-and-
reform-towards-good-local-governance/

Simbolon, R., & Anisah, H. U. (2017). Pengaruh perubahan organisasi dan budaya
organisasi terhadap kinerja pegawai (Studi pada Kantor Pelayanan Kekayaan
Negara dan Lelang Banjarmasin. JWM (Jurnal Wawasan Manajemen), 1(1),
27-42.

232



ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Somech: A (3008 “Fhe Eftects "0 T estership "Styfe and Team Process on
Performance and Innovation in Functionally Heterogeneous Teams. Journal
of Management, 32(1), 132-157. https://doi.org/10.1177/0149206305277799

Serensen, E., & Torfing, J. (2018a). Co-initiation of Collaborative Innovation in
Urban Spaces. Urban  Affairs Review, 54(2), 388-418.
https://doi.org/10.1177/1078087416651936

Sarensen, E., & Torfing, J. (2018b). Co-initiation of Collaborative Innovation in
Urban Spaces. Urban  Affairs Review, 54(2), 388-418.
https://doi.org/10.1177/1078087416651936

Spradley, J. (1979). The ethnographic interview. Holt, Rinehart and Winston, Inc.
https://books.google.com/books?hl=id&Ir=&id=KZ3ICWAAQBAJ&oi=fnd
&pg=PP1&ots=40gXk2ebnl&sig=gBP-LWbXrzg4cdfiACTzsK6F_fU

Sudjatmiko, T. (2017, November 14). Kasus Kekerasan Anak di Kulonprogo
Meningkat. https://www.krjogja.com/berita-lokal/diy/kulonprogo/kasus-
kekerasan-anak-di-kulonprogo-meningkat/

Suhardi, Adellina, A. R., Wulandari, M., Sembiring, J., & Hasugian, L. P. (2017).
Service innovation for a sustainable fuel supply using cyber physical social
system technology. 2017 6th International Conference on Electrical
Engineering and Informatics (ICEE)), 1-7.
https://doi.org/10.1109/ICEEI.2017.8312424

Sulastri, A., & Rifa’i, M. (2019). Srategi Pemimpin dalam Pengelolaan Perubahan
Organisasi. Benchmarking-Jurnal Manajemen Pendidikan Islam, 3(1), 19-38.
http://jurnal.uinsu.ac.id/index.php/benchmarking/article/view/6957

Suleiman, H., Sani, N., Isa Hussain, H., & Hussaini, S. (2016). Health Technology
Program And Its Cost Effectiveness In Improving Health Service Delivery In
Nigeria: A Study Of Dutse Local Government Jigawa, Nigeria.
Researchgate.Net, 35. https://www.researchgate.net/profile/Hussaini-
Suleiman/publication/329044510 JOURNAL _001/links/5bf31ab24585150b
2bc28154/JOURNAL-001.pdf

Tang, L.-L., & Yeh, Y.-L. (2015). Effect of organizational culture, leadership style,
and organizational learning on organizational innovation in the public sector.
Journal of Quality, 22(5), 461-481. https://doi.org/10.6220/j0q.2015.22(5).06

Taylor, S. J., Bogdan, R., & DeVault, M. L. (2015). Introduction to qualitative
research methods : a guidebook and resource (4th ed.). Wiley.

Torfing, J. (2019). Collaborative innovation in the public sector: the argument.
Public Management Review, 21(1), 1-11.
https://doi.org/10.1080/14719037.2018.1430248

233



ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Utami, 8. 5. (26155 Pengarti Reépemimpinan oaiam Berubahan Organisasi. Jurnal
Ekonomi Dan Kewirausahaan, 7(2), 124-129.
http://ejurnal.unisri.ac.id/index.php/Ekonomi/article/view/202

van Acker, W., & Bouckaert, G. (2018). What makes public sector innovations
survive? An exploratory study of the influence of feedback, accountability and
learning. International Review of Administrative Sciences, 84(2), 249-268.
https://doi.org/10.1177/0020852317700481

van Wart, M. van, & Dicke, L. (2016). Administrative Leadership in the Public
Sector.  Administrative ~ Leadership in  the  Public  Sector.
https://doi.org/10.4324/9781315497976

Waldman, D. A., & Bass, B. M. (1991). Transformational leadership at different
phases of the innovation process. The Journal of High Technology
Management Research, 2(2), 169-180. https://doi.org/10.1016/1047-
8310(91)90002-6

Walker, R. M. (2006). Innovation type and diffusion: An empirical analysis of local
government. Public Administration, 84(2), 311-335.
https://doi.org/10.1111/j.1467-9299.2006.00004.x

Weberg, D. R. (2013). Complexity Leadership Theory and Innovation: A New
Framework for Innovation Leadership.

West, M. A., Borrill, C. S., Dawson, J. F., Brodbeck, F., Shapiro, D. A., & Haward,
B. (2003). Leadership clarity and team innovation in health care. The
Leadership Quarterly, 14(4-5), 393-410. https://doi.org/10.1016/S1048-
9843(03)00044-4

Wibawati, T. A. (2017). Inovasi Organisasi Badan Usaha Milik Desa Studi di Desa
Panggungharjo, Kecamatan Sewon, Kabupaten Bantul.
http://lib.ugm.ac.id/ind/?page_id=248

Widyanuratikah, 1. (2019). KPAI Terima Pengaduan 4.885 Kasus Anak Selama
2018. https://republika.co.id/share/pl0dj1428

Winarti, Jeddawi, M., Lukman, S., & Fatoni, A. (2021). Pengaruh Kepemimpinan
Pemerintahan dalam Inovasi Kebijakan Layanan Publik di Kabupaten Tulang
Bawang. PAPATUNG: Jurnal Illmu Administrasi Publik, 4(1), 1-10.
https://doi.org/10.660303/japp.v4il1.350

WIPOQ. (2021). Global Innovation Index 2021 (S. Dutta, B. Lanvin, & S. Wunsch-
Vinchent, Eds.; 11th ed.). World Intellectual Property Organization.
https://doi.org/10.34667/tind.44315

Yang, Z., & Kankanhalli, A. (2013). Innovation in Government Services: The Case
of Open Data (pp. 644-651). https://doi.org/10.1007/978-3-642-38862-0_47

234



ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT
Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA, Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Yin, "B T035 CaE Sty ‘Ressarch P Bedighmand’ Methods (3rd ed.). Sage
Publications, Thousand Oaks.

Younger, S. (2019). Exploring the Role of Climate for Innovation on the
Relationship between Leadership Style and Nurses’ Perception of Patient
Safety. Arizona State University.

Younger, S. J. (n.d.). Leveraging Advanced Practice Nursing in Complex Health
Care  Systems. https://www.scopus.com/inward/record.uri?eid=2-s2.0-
85081532606&d0i=10.1097%2FNAQ.0000000000000408&partnerlD=40&
md5=efe940c0ee29562ch591bd6ch1dd7057

Younger, S., Larkey, L., Porter, T., Grady, O.’, & Lamb, G. (2019). Exploring the
Role of Climate for Innovation on the Relationship between Leadership Style
and Nurses’ Perception of Patient Safety.
https://search.proquest.com/openview/86ad644elcle63ab7408503cach2202e
/1?pg-origsite=gscholar&chl=18750&diss=y

Yudiaatmaja, F. (2013). Kepemimpinan: Konsep, Teori Dan Karakternya. Media
Komunikasi FPIPS, 12(2).

Yukl, G. A. (2002). Leadership in organizations (5th ed.). Prentice Hall.
https://www.worldcat.org/title/leadership-in-organizations/oclc/45661624

Yulianto, D., Sayekti, L. A., & Sugiyanto, S. (2020). Evaluasi Program Penguatan
Pendidikan Karakter di Kabupaten Kulon Progo. Publikauma: Jurnal
Administrasi Publik Universitas Medan Area, 8(2), 103-112.

Yunita, Y., Pebrian, R., & Akzam, I. (2019). Pembentukan Karakter Murid Pada
SDIT Bunayya Pekanbaru melalui Program Monitoring Sekolah. Generasi
Emas: Jurnal Pendidikan Islam Anak Usia Dini, 2(2), 134-139.

Zacher, H., Robinson, A. J., & Rosing, K. (2016). Ambidextrous Leadership and
Employees’ Self-Reported Innovative Performance: The Role of Exploration
and Exploitation Behaviors. Journal of Creative Behavior, 50(1), 24-46.
https://doi.org/10.1002/jocb.66

Zacher, H., & Rosing, K. (2015). Ambidextrous leadership and team innovation.
Leadership and Organization Development Journal, 36(1), 54-68.
https://doi.org/10.1108/LODJ-11-2012-0141

Zaltman, Gerald., Duncan, R., & Holbek, J. (1973). Innovations and organizations
(99th ed.). Wiley. https://www.amazon.com/Innovations-Organizations-
Gerald-Zaltman/dp/047198129X

Zipay Kirby, C., Zipay, C., & Cheryl Zipay Kirby, by. (2012). Assessing a culture
of innovation leadership of the human capital in healthcare.
https://search.proquest.com/openview/9a0ba54dabbc292982e6782e99e2c5da
/1?pg-origsite=gscholar&cbl=18750

235


https://search.proquest.com/openview/86ad644e1c1e63ab7408503cacb2202e/1?pq-origsite=gscholar&cbl=18750&diss=y
https://search.proquest.com/openview/86ad644e1c1e63ab7408503cacb2202e/1?pq-origsite=gscholar&cbl=18750&diss=y

ModdeIdeepemimpinan Pada Inovasi Sektor Publik (Studi Kasus Inovasi PendekarKu di Dinas

Pendidikan

Pemkuda dan Olahraga, Kabupaten Kulon Progo dan Ayunda Si Menik Makan Sego Ceting di UPT

Puskesmas

UNIVERSITAS Gedangsari Il Kabupaten Gunungkidul)

GADJAH MADA ANDRI'PUTRA KESMAWAN, Prof. Dr. Agus Pramusinto, MDA; Dr. Bevaola Kusumasari, M.Si; Dr. Dewi Haryani Sus

Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

236



