
88 

 

DAFTAR PUSTAKA 

Ahmadi. (2010). Implementasi Outsourcing dan Perjanjian Kerja Waktu Tertentu 
pada Perusahaan Jasa Penerbangan Nasional di Indonesia (tesis tidak 
diterbitkan). Program Pascasarjana Fakultas Hukum Universitas Gadjah 
Mada, Yogyakarta. 

Aldin, I.M. (2020). Dua Maskapai Penerbangan Rugi Triliunan Rupiah Akibat 
Pandemi Covid-19. Tersedia di 
https://katadata.co.id/safrezifitra/finansial/5fa914cc2cfb3/dua-maskapai-
penerbangan-rugi-triliunan-rupiah-akibat-pandemi-covid-19, di akses pada 
5 April 2021 jam 19.43 wib 

Allen, N.J. dan Meyer, J.P. (1990). Organizational Ocialization Tactics: A 
Longitudinal Analysis of Links to Newcomer’s Commitment and Role 
Orientation. Academy of Management Journal, 33, 847-858. 

Allen, N.J. dan Meyer, J.P. 1990. The Measurement and Antecedents of Affective, 
Continuance and Normative to The Organization. Journal of Occupational 
Psychology. 

Allen, M. P., dan Smith CA. (2009). Commitment to Organization and 
Occupations: Extension and Test of a Three-Component Conceptualization. 
Journal of Applied Psychology, volume 78. 

Ashford, S., Lee, C dan Bobko, P. (1989). Content, Causes, and Consequence of 
Job insecurity: a Theory-based Meansure and Substantive Test. Academy 
of Management Journal. 

Berryman-Fink, C. dan Fink, C.B. (1996). Manager’s Desk Reference. 

Biggs, D. dan Swailes, S. (2006). Relations, commitment and satisfaction in agency 
workers and permanent workers. Employee Relations. Vol.28 (2): 130-143 

Bosman, J., Buitendach, J.H. dan Laba, K. (2005). Job insecurity, burnout and 
organizational commitment among employees of a financial institution in 
Gauteng. SA Journal of Industrial Psychology. Vol.31 (4): 32-40 

Chin, W.W. (1998). The Partial Least Squares Approach to Structural Equation 
Modeling dalam Marcoulides, G.A. (ed.) Advances in Hospitality and 
Leisure, 8(2). 

De Witte, H., Elst, T.V., dan De Cuyper, N. (2015). Job Insecurity, Health and 
Well-Being, In J. Vuori J, Blonk R, Price R. (Eds.). Sustainable Working 
Lives: Managing Work Transitions and Health throughout the Life Course. 
Springer, New York. 

Drenth, P.J.D., dan Sergeant, J.A. (1990) European pempectives in psychology, Vol. 
3: Work and organizational, social and economic, cross-cultural. New York, 
John Wiley & Sons. 

PENGARUH KETIDAKAMANAN KERJA TERHADAP KEPUASAN KERJA YANG DIMEDIASI OLEH
KOMITMEN AFEKTIF
ORGANISASIONAL STUDI PADA TENAGA ALIH DAYA PT XYZ YANG BEKERJA DI INDUSTRI
PENERBANGAN
FARAH HANIFAH, Rr Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



89 

 

Elven., dan Lieke., (2014). Pengaruh Jangka Pendek Job Insecurity dan 
Kompensasi terhadap Kepuasan Kerja Karyawan Outsourcing di PT. 
ASKES (PERSERO) Kantor Pusat. Fakultas Psikologi Universitas 
Gunadarma. 

Gautam, T., Dick, R.V., Wagner, U., Upadhyay, N., dan Davis, A.J. (2004). 
Organizational Citizenship Behavior and Organizational Commitment in 
Nepal. Research Paper, Aston Business School, Aston University, 
Birmingham. 

George, E. dan Zakariya, K.A. (2015). Job Related Stress and Job Satisfaction: A 
Comparative Study among Bank Employees. Journal of Management 
Development, 34 (3), 316-329. 

Gephart, J.J.K., Harrison, D.A., Trevino, L.K. (2010). Bad Apples, Bad Cases, dan 
Bad Barrels: Meta-Analytic Evidence About Sources of Unethical 
Decisions at Work. Journal of Applied Psychology, 95 (1), 1-31. 

Greenhalgh, L., dan Rosenblatt, Z. (1984). Job insecurity: Toward conceptual 
clarity. Academy of Management Review.  

Greenberg, J. dan Baron, R. A. (2003). Behavior in Organizations. Eighth Edition. 

New Jersey: Pearson Education 

Greenberg, J. (2011). Behavior in Organizations, 10th edition. NJ: Prentice Hall, 
Upper Saddle River. 

Hair, J.F., Black, W.C., Babin, B.J., dan Anderson, R.E. (2010). Multivairate Data 
Analysis, 7th edition. Pearson. New York. 

Hair, J.F., Risher, J.J., Sarstedt, M., dan Ringle, C.M. (2019). When to use and how 
to report the results of PLS-SEM. European Business Review, 31(1), 2-24. 

Harahap. (2010). Pengaruh Karakteristik Individu, Faktor Organisasi & Faktor 
Psikologis terhadap Kinerja dan desa di Kecamatan Barumun Tengah 
Kabupaten Tapanuli Selatan tahun 2008. Tesis Pascasarjana. Universitas 
Sumatera Utara 

Heaney, C.A., Israel, B.A., dan House, J.S. (1994). Chronic Job Insecurity among 
Automobile Workers: Effects on Job Satisfaction and Health. Social Science 
and Medicine, 38 (10), 1431-1337. 

He, P. 2008. An investigation of the antecedents and consequences of affective 
commitment in a U.S. hospitality organization. Dissertation. Virginia: 
Virginia Polytechnic Institute and State University 

Henseler, J., Ringle, C.M., dan Sarstedt, M. (2014). A new criterion for assessing 
discriminant validity in variance-based structural equation modeling. 
Journal of the Academy of Marketing Science, 43(1), 115–135. 

PENGARUH KETIDAKAMANAN KERJA TERHADAP KEPUASAN KERJA YANG DIMEDIASI OLEH
KOMITMEN AFEKTIF
ORGANISASIONAL STUDI PADA TENAGA ALIH DAYA PT XYZ YANG BEKERJA DI INDUSTRI
PENERBANGAN
FARAH HANIFAH, Rr Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



90 

 

Huang, G.H., Niu, X., Lee, C., Ashford, SJ., (2012). Differentiating Cognitive and 
Affective Job Insecurity Antecendent and Outcome. Journal of 
Organization Behavior. no 33. 752-769. 

Hussain, S. dan Soroya, S.H. (2017). Exploring the Factors Affecting Job 
Satisfaction of Paraprofessional Staff Working in University Libraries of 
Pakistan Library Review. Library Review, 66 (3), 144-162. 

Ito, J. K., dan Celeste M. B. (2007). Exploring The Predictor and Consequences of 
Job Insecurity Components. Journal of Managerial Psychology, 22(1): 40-
64 

Jehani, Libertus. (2008). Hak-Hak Karyawan Kontrak. Jakarta: Pranita Offset. 

Jiang, H. dan Lavaysse, L.M. (2018). Cognitive and Affective Job Insecurity: A 
Meta-Analysis and a Primary Study. Journal of Management, 44 (6), 2307-
2342. 

Judge, T.A., Weiss, H.M., Mueller, J.D.K., dan Hulin, C.L. (2017). Job Attitudes, 
Job Satisfaction, and Job Affect: A Century of Continuity and of Change. 
Journal of Applied Psychology, 102 (3), 356-374. 

Kinicki, A. dan Fugate, M. (2013). Organizational Behavior, 5th edition. McGraw 
Hill, New York. 

Kinicki, A. dan Fugate, M. (2018). Organizational Behavior. A Practical Problem-
Solving Approach, 2nd edition, McGraw Hill, New York. 

Lankford WM., dan Parsa F. (1999) Outsourcing: a primer. Manag Decis 
37(4):310–316 

Lonsdale, C. (1999). Effectively managing vertical supply relationships: a risk 
management model for outsourcing. Supply Chain Manag 4(4):176–183 

Lonsdale, C. dan Cox, A. (2000). The historical development of outsourcing: the 
latest Manage Data System 100(9):444–450 

Luthans, Fred. (2006). Perilaku Organisasi, 10th. Edisi Indonesia. ANDI, 
Yogyakarta. 

Mahaputra, B., Riantoputra, C.D.S., dan Respati. A. (2013). Peran employability 
dalam hubungan job insecurity dan kepuasan kerja. Makara Seri Sosial 
Humaniora, 17(2), pp: 90-98. 

Meyer, J.P. & Allen, N.J. (1997). Commitment in the Workplace: Theory, Research 
and Application. Sage, California. 

Newstrom, J.W. (2007). Organizational Behavior. Human Behavior at Work. 
Twelfth Edition. Singapore: McGraw-Hill 

PENGARUH KETIDAKAMANAN KERJA TERHADAP KEPUASAN KERJA YANG DIMEDIASI OLEH
KOMITMEN AFEKTIF
ORGANISASIONAL STUDI PADA TENAGA ALIH DAYA PT XYZ YANG BEKERJA DI INDUSTRI
PENERBANGAN
FARAH HANIFAH, Rr Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



91 

 

Piccoli, B., De Witte, H., dan Reisel, W.D. (2016). Job Insecurity and Discretionary 
Behaviors: Social Exchange Perspective versus Group Value Model. 
Scandinavian Journal of Psychology, 58 (1), 69-79. 

Piccoli, B., Reisel, W.D., dan De Witte, H. (2019). Understanding the Relationship 
Between Job Insecurity and Performance: Hindrance or Challenge Effect. 
Journal of Career Development, DOI: 10.1177/0894845319833189. 

Probst, T. (2000). Wedded to the job: Moderating effects of job involvement on the 
consequences of job insecurity. Journal of Occupational Health Psychology, 
5,63-73 

Probst, T.M. and Brubaker, T.L. (2001). “The effects of job insecurity on employee 
safety outcomes: cross sectional and longitudinal explorations”, Journal of 
Occupational Health Psychology, 2(6), pp: 139-159. 

Probst, T.M. (2002). The Impact of Job Insecurity on Employee Work Attitudes, 
Job Adaptation, and Organizational Withdrawal Behaviors, in M.Brett, J. 
and Drasgow, F. (Eds.). The Psychology of Work: Theoretically Based 
Empirical Research. Lawrence Erlbaum Associates Publisher, New Jersey. 

Probst, T.M. (2003). Development and Validation of the Job Security Index and the 
Job Security Satisfaction Scale: A classical test theory and IRT approach. 
Journal of Occupational and Organizational Psychology, 76 (4), 451-467. 

PT. Garuda Indonesia. 2020. Laporan Tahunan 2019 PT. Garuda Indonesia. Jakarta: 
PT. Garuda Indonesia 

Purnamasari, Ita. (2010). Pengaruh Keadilan Organisasi dan Ketidakamanan Kerja 
Terhadap Komitmen Organisasi. 

Reisel, W.D., Probst, T.M., Swee-Lim, C., Maloles, III, C.M. & König, C.J. (2010). 
The effects of job insecurity on job satisfaction, organizational citizenship 
behavior, deviant behavior, and negative emotions of employees. 
International Studies of Management and Organization. Vol.40 (1): 74-91 

Richter, A., Näswall, K., Bernhard, C., dan Sverke, M. (2014). Job Insecurity and 
Well-Being: The Moderating Role of Job Dependence. European Journal 
and Work and Organizational Psychology, 23 (6), 816-829. 

Robbins, S.P. dan Coulter, M. (2017). Management, 14th edition. Pearson, The 
United States of America. 

Saputro, H., Fathoni A., dan Minarsih, M.M. (2016). Pengaruh Kepuasan Kerja, 
Ketidakamanan Kerja dan Komitmen Organisasi terhadap Intensi Pindah 
Kerja (versi elektronik). Journal of Management Vol.02 No.02. 

Sekaran, U. dan Bougie, R. (2016). Research methods for business: a skill-building 
approach, 7th edition. John Wiley & Sons: Haddington 

Setiawan., Roni., dan Bram H. 2008. Job Insecurity Dalam Organisasi. Jurnal 
Manajemen, 7(2): 69-79 

PENGARUH KETIDAKAMANAN KERJA TERHADAP KEPUASAN KERJA YANG DIMEDIASI OLEH
KOMITMEN AFEKTIF
ORGANISASIONAL STUDI PADA TENAGA ALIH DAYA PT XYZ YANG BEKERJA DI INDUSTRI
PENERBANGAN
FARAH HANIFAH, Rr Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



92 

 

Sholihin, M. dan Ratmono, D. (2013). Analisis SEM-PLS dengan WarpPLS 3.0 
untuk Hubungan Nonlinier dalam Penelitian Sosial dan Bisnis. Penerbit 
Andi, Yogyakarta. 

Shoss, M.K. (2017). Job Insecurity: An Integrative Review and Agenda for Future 
Research. Journal of Management, 43 (6), 1911-1939. 

Spector, P.E. (1997). Job Satisfaction: Application, Assessment, Causes, and 
Consequences. Sage Publications, California. 

Sutrisno, Edy. 2010. Budaya Organisasi. Jakarta: Kencana. 

Sverke, M., Hellgren, J., dan Näswall, K. (2002). No Security: A Meta-Analysis 
and Review of Job Insecurity and Its Consequences. Journal of 
Occupational Health Psychology, 7 (3), 242-264. 

Swaminathan, S., David J. (2013). Job Satisfaction as A Predictor of Organizational 
Citizenship Behavior: An Empirical Study. Global Journal of Business 
Research, 7 (1): 71-80 

Thompson Jr., A. A., Strickland III, A. J., & Gamble, J. E. (2005). Crafting and 
Executing Strategy, The Quest for Competitive Advantage: Concepts and 
Cases. International Edition. New York: McGraw-Hill Companies 

Thompson, A.A., Peteraf, M.A., Gamble, J.A., dan Strickland, A.J. (2016). Crafting 
& Executing Strategy: The Quest for Competitive Advantage, Concepts and 
Cases, 20th edition. McGraw Hill, New York. 

Vujičić, D., Jovićić, A., Lacić, D., Gagić, S., dan Cvejaniv, A. (2015). The Relation 
between Job Insecurity, Job Satisfaction, and Organizational Commitment 
among Employees in the Tourism Sector in Novi Sad. Economic and 
Industrial Democracy, 36 (4), 633-652. 

Weiss, D. J., Dawis, R. V., England, G. W., & Lofquist, L. H. (1967). Manual for 
the Minnesota Satisfaction Questionnaire. Minneapolis, MN: University of 
Minnesota 

Wening, N. (2005). Pengaruh ketidakamanan kerja sebagai dampak restrukturisasi 
terhadap kepuasan kerja, komitmen organisasi dan intensi keluar survivor. 
Jurnal, 9(2), pp: 135-147. 

Wibowo. (2011). Manajemen Kinerja. Jakarta: PT. RajaGrafindo Persada. 

Wijaya, E.F. (2010). Pengaruh Job Insecurity, Komitmen Karyawan dan Kepuasan 
Kerja terhadap Intention to Quit (tesis tidak diterbitkan). Program Magister 
Manajemen Universitas Brawijaya, Malang 

Yousef, D.A. (2002). Job satisfaction as a mediator of the relationship between role 
stressors and organizational commitment. A study from an Arabic 
perspective. Journal of Managerial Psychology, Vol. 17, pp. 250-66. 

PENGARUH KETIDAKAMANAN KERJA TERHADAP KEPUASAN KERJA YANG DIMEDIASI OLEH
KOMITMEN AFEKTIF
ORGANISASIONAL STUDI PADA TENAGA ALIH DAYA PT XYZ YANG BEKERJA DI INDUSTRI
PENERBANGAN
FARAH HANIFAH, Rr Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



93 

 

Zheng, X., Diaz I., Tang K., dan Tang N. 2014. Job insecurity and job satisfaction 
the interactively moderating effects of optimism and person-supervisor 
deep-level similarity. Journal of Economics & Management. 4(19)., pp: 
426-446. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

PENGARUH KETIDAKAMANAN KERJA TERHADAP KEPUASAN KERJA YANG DIMEDIASI OLEH
KOMITMEN AFEKTIF
ORGANISASIONAL STUDI PADA TENAGA ALIH DAYA PT XYZ YANG BEKERJA DI INDUSTRI
PENERBANGAN
FARAH HANIFAH, Rr Tur Nastiti, M.Si., Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/


