
vi 

 

DAFTAR ISI 

 

HALAMAN JUDUL .............................................................................................. i 

HALAMAN PENGESAHAN ............................................................................... ii 

HALAMAN PERNYATAAN .............................................................................. iii 

KATA PENGANTAR .......................................................................................... iv 

DAFTAR ISI ......................................................................................................... vi 

DAFTAR TABEL................................................................................................. ix 

DAFTAR GAMBAR .............................................................................................. x 

DAFTAR LAMPIRAN ........................................................................................ xi 

INTISARI............................................................................................................. xii 

ABSTRACT ........................................................................................................ xiii 

BAB I   PENDAHULUAN ..................................................................................... 1 

1.1. Latar Belakang ............................................................................................. 1 

1.2. Rumusan Masalah ........................................................................................ 6 

1.3. Pertanyaan Penelitian ................................................................................... 8 

1.4. Tujuan Penelitian .......................................................................................... 9 

1.5. Manfaat Penelitian ........................................................................................ 9 

1.6. Lingkup Penelitian ..................................................................................... 10 

1.7. Sistematika Penulisan ................................................................................. 10 

BAB II  LANDASAN TEORI ............................................................................. 12 

2.1. Keterikatan Kerja ....................................................................................... 12 

2.2. Tuntutan Pekerjaan ..................................................................................... 17 

2.3. Stres Kerja .................................................................................................. 20 

2.4. Sumber Daya Pekerjaan ............................................................................. 24 

2.5. Perumusan Hipotesis .................................................................................. 27 

2.5.1. Pengaruh Tuntutan Pekerjaan terhadap Keterikatan Kerja ............... 27 

2.5.2. Pengaruh Stres Kerja terhadap Keterikatan Kerja ............................ 28 

2.5.3. Pengaruh Tuntutan Pekerjaan terhadap Keterikatan Kerja dengan 

Sumber Daya Pekerjaan sebagai Variabel Pemoderasian ................. 30 

2.5.4. Pengaruh Stres Kerja terhadap Keterikatan Kerja dengan Sumber 

Daya Pekerjaan sebagai variabel Pemoderasian ............................... 32 

PENGARUH TUNTUTAN PEKERJAAN DAN STRES KERJA TERHADAP KETERIKATAN KERJA
DENGAN SUMBER DAYA PEKERJAAN
SEBAGAI VARIABEL PEMODERASIAN
ADLINA SHOLFYTA, Ely Susanto, S.IP., M.B.A., Ph.D.
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



vii 

 

BAB III METODE PENELITIAN ..................................................................... 34 

3.1. Desain Penelitian ........................................................................................ 34 

3.2. Model Penelitian ........................................................................................ 34 

3.3. Populasi dan Sampel .................................................................................. 35 

3.4. Metode Pengumpulan Data ........................................................................ 36 

3.5. Definisi Operasional dan Pengukuran Variabel ......................................... 38 

3.5.1. Keterikatan Kerja sebagai Variabel Dependen ................................. 38 

3.5.2. Tuntutan Kerja sebagai Variabel Independen ................................... 39 

3.5.3. Stres Kerja sebagai Variabel Independen ......................................... 40 

3.5.4. Sumber Daya Pekerjaan sebagai Variabel Pemoderasian ................. 40 

3.6. Pengujian Instrumen Penelitian .................................................................. 41 

3.6.1. Uji Validitas ...................................................................................... 41 

3.6.2. Uji Reliabilitas .................................................................................. 42 

3.7. Metode Analisis Data ................................................................................. 42 

3.8. Profil Perum Perumnas ............................................................................... 44 

BAB IV ANALISIS DAN PEMBAHASAN ....................................................... 46 

4.1. Hasil Pengumpulan Data ............................................................................ 46 

4.2. Karakteristik Responden ............................................................................ 46 

4.3. Hasil Uji Instrumen .................................................................................... 48 

4.3.1. Hasil Uji Validitas ............................................................................ 48 

4.3.2. Hasil Uji Reliabilitas ......................................................................... 48 

4.4. Statistik Deskriptif ...................................................................................... 49 

4.5. Pengujian Hipotesis .................................................................................... 53 

4.5.1. Pengujian Hipotesis 1 ....................................................................... 53 

4.5.2. Pengujian Hipotesis 2 ....................................................................... 53 

4.5.3. Pengujian Hipotesis 3 ....................................................................... 54 

4.5.4. Pengujian Hipotesis 4 ....................................................................... 55 

4.6. Pembahasan Hasil Penelitian ..................................................................... 56 

4.6.1. Pembahasan Hipotesis 1 ................................................................... 57 

4.6.2. Pembahasan Hipotesis 2 ................................................................... 59 

4.6.3. Pembahasan Hipotesis 3 ................................................................... 61 

4.6.4. Pembahasan Hipotesis 4 ................................................................... 62 

PENGARUH TUNTUTAN PEKERJAAN DAN STRES KERJA TERHADAP KETERIKATAN KERJA
DENGAN SUMBER DAYA PEKERJAAN
SEBAGAI VARIABEL PEMODERASIAN
ADLINA SHOLFYTA, Ely Susanto, S.IP., M.B.A., Ph.D.
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



viii 

 

BAB V  PENUTUP ............................................................................................... 65 

5.1. Simpulan ..................................................................................................... 65 

5.2. Kontribusi Penelitian .................................................................................. 66 

5.2.1. Kontribusi Akademis ........................................................................ 66 

5.2.2. Kontribusi Manajerial ....................................................................... 66 

5.3. Keterbatasan Penelitian .............................................................................. 68 

5.4. Saran  .......................................................................................................... 69 

5.4.1. Bagi Perusahaan ................................................................................ 69 

5.4.2. Bagi Penelitian Selanjutnya .............................................................. 70 

DAFTAR PUSTAKA ........................................................................................... 71 

LAMPIRAN .......................................................................................................... 79 

 

 

  

PENGARUH TUNTUTAN PEKERJAAN DAN STRES KERJA TERHADAP KETERIKATAN KERJA
DENGAN SUMBER DAYA PEKERJAAN
SEBAGAI VARIABEL PEMODERASIAN
ADLINA SHOLFYTA, Ely Susanto, S.IP., M.B.A., Ph.D.
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



ix 

 

DAFTAR TABEL 

 

Tabel 4.1 Hasil Penyebaran Kuesioner ................................................................. 46 

Tabel 4.2 Karakteristik Responden ....................................................................... 47 

Tabel 4.3 Hasil Uji Reliabilitas ............................................................................. 49 

Tabel 4.4 Statistik Deskriptif ................................................................................ 50 

Tabel 4.5 Kriteria Interval Nilai Rata-Rata Variabel ............................................ 50 

Tabel 4.6 Hasil Uji Hipotesis 1 ............................................................................. 53 

Tabel 4.7 Hasil Uji Hipotesis 2 ............................................................................. 54 

Tabel 4.8 Hasil Uji Hipotesis 3 ............................................................................. 55 

Tabel 4.9 Hasil Uji Hipotesis 4 ............................................................................. 56 

Tabel 4.10 Rangkuman Hasil Uji Hipotesis .......................................................... 57 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

PENGARUH TUNTUTAN PEKERJAAN DAN STRES KERJA TERHADAP KETERIKATAN KERJA
DENGAN SUMBER DAYA PEKERJAAN
SEBAGAI VARIABEL PEMODERASIAN
ADLINA SHOLFYTA, Ely Susanto, S.IP., M.B.A., Ph.D.
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



x 

 

DAFTAR GAMBAR 

 

Gambar 3.1 Model Penelitian ............................................................................... 35 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

PENGARUH TUNTUTAN PEKERJAAN DAN STRES KERJA TERHADAP KETERIKATAN KERJA
DENGAN SUMBER DAYA PEKERJAAN
SEBAGAI VARIABEL PEMODERASIAN
ADLINA SHOLFYTA, Ely Susanto, S.IP., M.B.A., Ph.D.
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

file://///Users/adlinasholfyta/Desktop/THESIS%20FYTA%202021%20KELAR/FYTA/Simetri/TESIS%20FYTA_10%20DESEMBER%202021_SESUAI%20FORMAT.docx%23_Toc90313157


xi 

 

DAFTAR LAMPIRAN 

 

Lampiran I Kuesioner Penelitian……………………………...………… 70 

Lampiran II Karakteristik Responden……………………………………. 75 

Lampiran III Hasil Uji Reliabilitas………………………………………... 76 

Lampiran IV Statistik Deskriptif……………………………………….…. 77 

Lampiran V Hasil Uji Hipotesis I………………………………………... 81 

Lampiran VI Hasil Uji Hipotesis II……………………………………...…82 

Lampiran VII Hasil Uji Hipotesis III………………………………………. 83 

Lampiran VIII  Hasil Uji Hipotesis IV…………………………………….… 85 

 

 

 

 

 

 

 

 

  

PENGARUH TUNTUTAN PEKERJAAN DAN STRES KERJA TERHADAP KETERIKATAN KERJA
DENGAN SUMBER DAYA PEKERJAAN
SEBAGAI VARIABEL PEMODERASIAN
ADLINA SHOLFYTA, Ely Susanto, S.IP., M.B.A., Ph.D.
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/


	DAFTAR ISI
	DAFTAR TABEL
	DAFTAR GAMBAR
	DAFTAR LAMPIRAN



