
88 
 

 

DAFTAR PUSTAKA 

 

Adame, C., Caplliure, E, M., Miquel, M, J. (2016). “Work–Life Balance and Firms: 

A Matter of Women?”, Journal of Business Research, Vol. 69, No. 4, pp: 

1379–1383. 

Amazue, L. dan Onyishi, I. (2015). “Stress Coping Strategies, Perceived 

Organizational Support and Marital Status as Predictors of Work–Life 

Balance among Nigerian Bank Employees”, Social Indicators Research, Vol. 

128, No. 1, pp. 147–159. 

Arfifi, M, M. (2007). “Gender Differences in Mental Health”, Singapore Medical 

Journal, Vol. 48, No. 5385-91. 

Bakker, A. B. dan Demerouti, E. (2014). “Job Demands–Resources Theory”, Work 

and Wellbeing: Wellbeing: A Complete Reference Guide, Vol. 3. 

Byrne, U. (2005). “Work-life balance: Why are we talking about it at all?”, Business 

Information Review, Vol. 22, No. 1, pp. 53-59. 

Chung, H., Birkett, H., Forbes, S., and Seo, H. (2021). “Covid-19, Flexible 

Working, 

Cinamon, R. G., dan Rich, Y. (2002). “Gender Differences in The Importance of 

Work and Family Roles: Implications for Work-Family Conflict”, Sex Roles, 

Vol. 47, pp: 531–541. 

Cooke, F. L., Schuler, R., dan Varma, A. (2020). “Human Resource Management 

Research and Practice in Asia: Past, Present and Future”. Human Resource 

Management Review, Vol. 30, No. 4, pp. 1-13. 

Cox, T. (1993). “Stress research and stress management: putting theory to work, 

HSE contract research report”, Nottingham: University of Nottingham. 

Daniels, L. and McCarraher, L. (2000). “The Work–Life Manual”, Industrial 

Society, London. 

Daraba, D., Wirawan, H., Salam, R., dan Faisal, M. (2021). “Working from Home 

During the Corona Pandemic: Investigating the Role of Authentic Leadership, 

Psychological Capital, and Gender on Employee Performance”, Cogent 

Business & Management, Vol. 8, No. 1, pp: 1-17. 

Davidson, R. J., Pizzagalli, D., Nitschke, J. B., dan Putnam, K. (2002). “Depression: 

Perspectives from Affective Neuroscience”, Annu Rev Psychol, Vol. 53, No. 

1, pp. 545-574. 

Del Boca, D., Oggero, N., Profeta, P., and Rossi, M. (2020). “Women’s and Men’s 

Work, Housework and Childcare, Before and During Covid-19”. Review of 

Economics of the Household, Vol. 18, No. 3, pp 1001–1017. 

Delecta, P. (2011). “Work Life Balance”, International Journal of Current 

Research, Vol. 3, No. 4, pp.186-189. 

Demerouti, E., Bakker, A. B., Nachreiner, F., dan Schaufeli, W. B. (2001). “The 

Job Demands-Resources Model of Burnout”, Journal of Applied Psychology, 

Vol. 86, No. 3, pp. 499–512. 

Eisenberger, R., dan Stinglhamber, F. (2011). “Antecedents of perceived 

organizational support”. In R. Eisenberger & F. Stinglhamber, Perceived 

PERAN KESEIMBANGAN KEHIDUPAN KERJA DALAM MEMEDIASI PENGARUH DUKUNGAN
ORGANISASIONAL PERSEPSIAN
TERHADAP DEPRESI DAN KECEMASAN
RIZKI WAHYUNING D, Sari Sitalaksmi, M.Mgt., Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



89 
 

 

organizational support: Fostering enthusiastic and productive 

employees (pp. 61–97). American Psychological Association 

Eisenberger, R., Huntington, R., Hutchison, S., dan Sowa, D. (1986). “Perceived 

Organizational Support”, Journal of Applied Psychology, Vol. 71, No. 3, pp. 

500–507. 

Frone, M. R. (2000). “Work-Family Conflict and Employee Psychiatric Disorders" 

The National Comorbidity Survey”, Journal of Applied Psychology, Vol. 85, 

No. 6, pp. 888-895. 

Gilmour, H., dan Patten, S. B. (2007). “Depression and work impairment”, Health 

Reports, Vol. 18, No. 1, pp. 9-22. 

Greenhaus, J. H., Collins, K. M., dan Shaw, J. D. (2003). “The Relation between 

Work–Family Balance and Quality of Life”, Journal of Vocational Behavior, 

Vol. 63, No. 3, pp. 510-531. 

Hair, J., Black, W., Babin, B., dan Anderson, R (2019). “Multivariate Data 

Analysis”, Cengage Learning EMEA. 

Hair, J., Hult, G. T. M., Ringle, C. M., dan Sarstedt, M. (2017). “A Primer on Partial 

Least Squares Structural Equation Modeling (PLS-SEM)”, 2nd Edition, 

SAGE Publications, California. 

Hair, J.F., Black, W.C., Babin, B.J. dan Anderson, R.E. (2014). “Multivariate Data 

Analysis”, 7th Edition, Pearson, New York. 

Hammig, O. dan Bauer, G. (2008). “Work-Life Imbalance and Mental Health 

Among Male and Female Employees in Switzerland”, Public Health, Vol. 54, 

No. 2, pp. 88-95. 

Hammig, O., Gutzwiller, F., & Bauer, G. (2009). “Work-Life Conflict and 

Associations With Work- and Nonwork-Related Factors and With Physical 

and Mental Health Outcomes: A Nationally Representative Cross-Sectional 

Study in Switzerland”, BMC Public Health, Vol. 9, No. 1, pp. 1-15. 

Hao, J., Wu, D., Liu, L., Li, X., & Wu, H. (2015). “Association between Work-

Family Conflict and Depressive Symptoms among Chinese Female Nurses: 

The Mediating and Moderating Role of Psychological Capital”, International 

Journal of Environmental Research and Public Health, Vol. 12, No. 6, pp. 

6682-6699.  

Harvey, S. B., Joyce, S., Modini, M., Christensen, H., Bryant, R., Mykletun, A., 

dan Mitchell, P. B. (2012). “Work and Depression/Anxiety Disorders–A 

Systematic Review of Reviews”, Beyondblue, UNSW, Australia 

Hill, E. J., Hawkins, A.J., Ferris, M, dan Weitzman, M. (2001). “Finding an Extra 

Day a Week: The Positive Influence of Perceived Job Flexibility on Work 

and Family Life Balance”, Family Relation, Vol. 50, No. 1, pp. 49-58. 

Hooley, J. M., Butcher, J. N., Nock, M.K., dan Mineka, S. (2017). “Abnormal 

Psychology”, Seventeenth Edition. England: Pearson Education Limited. 

Irwanto, D. W., Novianti, K. R., dan Roz, K. (2021). “Work from Home: Measuring 

Satisfaction between Work–Life Balance and Work Stress during the 

COVID-19 Pandemic in Indonesia”, Economies, Vol. 9, No. 3, pp. 1-13 

Jang, S. J., Park, R. dan Zippay, A. (2010). “The Interaction Effects of Scheduling 

Control and Work–Life Balance Programs on Job Satisfaction and Mental 

PERAN KESEIMBANGAN KEHIDUPAN KERJA DALAM MEMEDIASI PENGARUH DUKUNGAN
ORGANISASIONAL PERSEPSIAN
TERHADAP DEPRESI DAN KECEMASAN
RIZKI WAHYUNING D, Sari Sitalaksmi, M.Mgt., Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



90 
 

 

Health”, International Journal of Social Welfare, Vol. 20, No. 2, pp. 135–

143. 

Ju, Y.J., Park, E.C., Ju, H.J., Lee, S.A., Lee, J. E, Kim, W., Chun, S. Y, & Kim, 

T.H. (2017). “The Influence of Family Stress and Conflict on Depressive 

Symptoms Among Working Married Women: A Longitudinal Study”, Health 

Care for Women International, Vol. 39, No. 3, pp. 275-288. 

Karadag, E., dan Solpuk, N. (2018). “Relationship Between Depression and 

Anxiety Symptoms: A Meta-analysis Study”, Dusunen Adam The Journal of 

Psychiatry and Neurological Sciences, Vol. 31, No. 2. 

Khan, S. I., dan Abdullah, N. N. (2019). “The impact of staff training and 

development on teachers’ productivity”, Economics, Management and 

Sustainability, Vol. 4, No. 1, pp. 37-45. 

King, M. F., dan Bruner, G. C. (2000). “Social desirability bias: A neglected aspect 

of validity testing”, Psychology & Marketing, Vol. 17, no. 2, pp. 79-103. 

Kock, N. (2019). “WarpPLS User Manual: Version 6.0”, Texas: ScriptWarp 

Systems. 

Krishnan, D. J. dan Mary M. V. (2012). “Perceived Organisational Support – An 

Overview on Its Antecedents and Consequences”, International Journal of 

Multidisciplinary Research, Vol. 2, No. 4, pp. 1-13. 

Kurtessis, J. N., Eisenberger, R., Ford, M. T., Buffardi, L. C., Stewart, K. A., dan 

Adis, C. S. (2015). “Perceived Organizational Support A Meta-Analytic 

Evaluation of Organizational Support Theory”. Journal of Management, Vol. 

43, No. 6, pp. 1854–1884. 

Labrague, L. J. & Alexis, J. (2020). “Covid-19 Anxiety Among Front-Line Nurses: 

Predictive Role of Organisational Support, Personal Resilience and Social 

Support”, J Nurs Manag, Vol. 28, No. 7, pp. 1653-1661.  

Lakshmi, R. K. R. R., Oinam, E. (2021). “Impact of Yoga on the Work-Life Balance 

of Working Women During COVID-19 Pandemic”, Front Psychol. 

Lapierre, L.M., Spector, P.E., Allen, T.D., Poelmans, S., Cooper, C.L., O’Driscoll, 

M.P., Sanchez, J.I., Brough, P., dan Kinnunen, U. (2008), “Family-

Supportive Organisation Perceptions, Multiple Dimensions of Work–Family 

Conflict, and Employee Satisfaction: A Test Of Model Across Five Samples,” 

Journal of Vocational Behaviour, Vol. 73, No.1, pp. 92–106. 

Lee, D. W., Hong, Y. C., Seo, H. Y., Yun, J.Y., Nam, S. H., & Lee, N. (2021). 

“Different Influence of Negative and Positive Spillover between Work and 

Life on Depression in a Longitudinal Study”. Safety and Health at Work. Vol. 

12, No.4. 

Linden, M., dan Muschalla, B. (2007). “Anxiety disorders and workplace-related 

anxieties”, Journal of Anxiety Disorders, Vol. 21, pp. 467–474 

Liu, L., Wen, F., Xiu, X., Wang, L. (2015). “Effective Resources for Improving 

Mental Health Among Chinese Underground Coal Miners: Perceived 

Organizational Support and Psychological Capital”, Journal of Occupational 

Health, Vol. 57, No. 1, pp. 58–68. 

Lovibond, S. H. and Lovibond, P. F. (1995). “Manual for the depression anxiety 

stress scales”, 2nd Edition, Sydney, Psychology Foundation. 

PERAN KESEIMBANGAN KEHIDUPAN KERJA DALAM MEMEDIASI PENGARUH DUKUNGAN
ORGANISASIONAL PERSEPSIAN
TERHADAP DEPRESI DAN KECEMASAN
RIZKI WAHYUNING D, Sari Sitalaksmi, M.Mgt., Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/



91 
 

 

Maina. G., Mauri. M., dan Rossi. A. (2016). “Anxiety and depression”, Journal of 

Psychopathology, Vol. 2, pp. 236-250. 

Malik, M. W., Moazzam, A., Jabeen, N., dan Ansari, N. (2019). “Work Life 

Balance as a Mediator between Employability and Subjective Career 

Success”, Journal of behavioural Science, Vol. 29, No. 2, pp. 86-103 

Markoulli, M., Lee, C., Byington, E., dan Felps, W. A. (2016). “Mapping Human 

Resource Management: Reviewing the Field and Charting Future 

Directions”, Human Resource Management Review, Vol. 27, No. 3, pp. 367-

396. 

Marks, S. R. (1997). “Multiple Roles and Role Strain: Some Notes on Human 

Energy, Time and Commitment”, American Sociological Review, Vol. 42, 

No.6, pp. 921–936. 

Marks, S. R., dan MacDermid, S. M. (1996). “Multiple roles and the self: A theory 

of role balance. Journal of Marriage and the Family, 58, 417–432.  

McCarthy, A., Cleveland, J. N., Hunter, S., Darcy, C., dan Grady, G. (2013). 

“Employee Work–Life Balance Outcomes in Ireland: A Multilevel 

Investigation of Supervisory Support and Perceived Organizational Support”, 

The International Journal of Human Resource Management. Vol, 24, No. 6, 

pp. 1257-1276. 

Meyer, K. E. (2006). “Asian Management Research Needs More Self-Confidence”, 

Asia Pacific J Manage, Vol. 23, No. 2, pp. 119-137. 

Neuman, W. L. (2014). “Social Research Methods: Qualitative and Quantitative 

Approaches”, 7th edition, MA: Pearson Education, Boston. 

Panaccio, A., dan Vandenberghe, C. (2009). “Perceived Organizational Support, 

Organizational Commitment and Psychological Well-Being: A Longitudinal 

Study”, Journal of Vocational Behavior, Vol. 75, No. 2, pp. 224-236 

Pradhan, R. K., Jena, L. K., dan Kumari, I. G. (2016). “Effect of Work–Life Balance 

on Organizational Citizenship Behaviour: Role of Organizational 

Commitment”, Global Business Review, Vol. 1, No. 3, pp. 1-15. 

Rhoades, L., dan Eisenberger, R. (2002). “Perceived Organizational Support: A 

Review of the Literature”, Journal of Applied Psychology, Vol. 87, No. 4, pp. 

698-714. 

Schindler, P. S. (2019). “Business Research Method”, McGraw-Hill, New York. 

Sirgy, M. J., dan Lee, D. J. (2017). “Work-Life Balance: an Integrative Review”, 

Applied Research Quality Life, Vol. 13, No.1, pp. 229-254. 

Sprung, J. M., dan Rogers, A. (2020). “Work-Life Balance as A Predictor of 

College Student Anxiety and Depression”, Journal of American College 

Health, pp. 1-8. 

Sunil, K., Rooprai, K.Y. (2009). “Role of Emotional Intelligence in Managing 

Stress and Anxiety at workplace”, Proceedings of ASBBS, Vol. 16, No. 1. 

Thakur, A., & Kumar, N. (2015). “The Effect of Perceived Organizational Support, 

Role Related Aspects and Work Involvement on Work-Life Balance: Self 

Efficacy as A Moderator”. International Journal of Scientific and Research 

Publications, Vol. 5, No. 1, pp. 1-8. 

WHO. (2018). Depression. Diakses dari https://www.who.int/news-room/fact-

sheets/detail/depression, pada 5 Agustus 2021. 

PERAN KESEIMBANGAN KEHIDUPAN KERJA DALAM MEMEDIASI PENGARUH DUKUNGAN
ORGANISASIONAL PERSEPSIAN
TERHADAP DEPRESI DAN KECEMASAN
RIZKI WAHYUNING D, Sari Sitalaksmi, M.Mgt., Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

https://www.who.int/news-room/fact-sheets/detail/depression
https://www.who.int/news-room/fact-sheets/detail/depression


92 
 

 

Zoysa, W. M. De., dan Sivalogathasan, V. (2021). “A Study on the Mediation Effect 

of Work-Life Balance on the Relationship between Psychological 

Empowerment and Job Satisfaction among Female Bank Employees in Sri 

Lanka”, Sri Lankan Journal of Human Resource Management, Vol. 11, No. 

1, pp. 53-71. 

  

PERAN KESEIMBANGAN KEHIDUPAN KERJA DALAM MEMEDIASI PENGARUH DUKUNGAN
ORGANISASIONAL PERSEPSIAN
TERHADAP DEPRESI DAN KECEMASAN
RIZKI WAHYUNING D, Sari Sitalaksmi, M.Mgt., Ph.D
Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/


