Peran Persepsi Dukungan Atasan sebagai Moderator dalam Hubungan antara Komitmen Karier dan
Kesuksesan Karier
SHAFIRA HARSANTI, Sumaryono, Dr., M.Si., Psikolog

UNIVERSITAS Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/
GADJAH MADA

Daftar Pustaka

Abele, A. E., Hagmaier, T., & Spurk, D. (2016). Does career success make you
happy? The mediating role of multiple subjective success evaluations.
Journal of Happiness Studies, 17(4), 1615-1633.
https://doi.org/10.1007/s10902—015-9662—4.

Abele, A. E., Spurk, D., & Volmer, J. (2011). The construct of career success:
Measurement issues and an empirical example. Zeitschrift Fur
Arbeitsmarktforschung, 43(3), 195-206.
https://doi.org/10.1007/s12651-010—-0034-6.

Adamczyk, A. (2019, Juli). Gen Z prioritizes making money and having a
successful career. CNBC.com. Diunduh dari
https://www.cnbc.com/2019/07/18/gen—z—prioritizes—making—money—and—
having—a—successful—career.html tanggal 12 Oktober 2020.

Akkermans, J., & Kubasch, S. (2017). #Trending topics in careers: A review and
future research agenda. Career Development International, 22(6), 586-627.
https://doi.org/10.1108/CDI-08-2017-0143.

Al-Hussami, M., Hammad, S., & Alsoleihat, F. (2018). The influence of leadership
behavior, organizational commitment, organizational support, subjective
career success on organizational readiness for change in healthcare
organizations. Leadership in Health Services, 31(4), 354-370.
https://doi.org/10.1108/LHS—06—2017-0031.

Al-Sada, M., Al-Esmael, B., & Faisal, M. (2017). Influence of organizational
culture and leadership style on employee satisfaction, commitment and
motivation in the educational sector in Qatar. EuroMed Journal of Business,
12(2), 163—188.

Alzyoud, A. A. Y. (2017). The predictors of career success. International Review
of Management and Marketing, 7(2), 22-26.

Azwar, S. (2012). Penyusunan skala psikologi (ed. 2). Yogyakarta: Pustaka Pelajar.

Azwar, S. (2017). Metode penelitian psikologi (ed. 2). Yogyakarta: Pustaka Pelajar.

Ballout, H. I. (2009). Career commitment and career success: Moderating role of
self—efficacy. Career Development International, 14(7), 655-670.
https://doi.org/10.1108/13620430911005708.

Baron, R. M., & Kenny, D. A. (1986). The moderator—mediator variable distinction
in social psychological research: Conceptual, strategic, and statistical
considerations. Journal of Personality and Social Psychology, 51(6), 1173-
1182.

BPS. (2020a). Survei angkatan kerja nasional Februari 2020. Jakarta: Penulis.

BPS. (2020b). Hasil survei sosial demografi dampak COVID—19. Jakarta: Penulis.

Budiati, I., Susianto, Y., Adi, W. P., Ayuni, S., Reagan, H. A., Larasaty, P., ...
Saputri, V. G. (2018). Statistik gender tematik: Profil generasi milenial
Indonesia. Jakarta: Kementerian Pemberdayaan Perempuan dan
Perlindungan Anak.




Peran Persepsi Dukungan Atasan sebagai Moderator dalam Hubungan antara Komitmen Karier dan
Kesuksesan Karier
SHAFIRA HARSANTI, Sumaryono, Dr., M.Si., Psikolog

Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

Byars, L. L., & Rue, L. W. (2011). Human resource management (ed. 10). New
York: McGraw—Hill.

Carson, K. D., & Bedeian, A. G. (1994). Career commitment: Construction of a
measure and examination of its psychometric properties. Journal of
Vocational Behavior, 44(3), 237-262.
https://doi.org/10.1006/jvbe.1994.1017.

Carson, K. D., Carson, P. P., Roe, C. W., Birkenmeier, B. J., & Phillips, J. S. (1999).
Four commitment profiles and their relationships to empowerment, service
recovery, and work attitudes. Public Personnel Management, 28(1), 1-13.

Cheng, E. W. L., & Ho, D. C. K. (2001). The influence of job and career attitudes
on learning motivation and transfer. Career Development International, 6(1),
20-28. https://doi.org/10.1108/13620430110381007.

Cicek, 1., Karaboga, T., & Sehitoglu, Y. (2016). A new antecedent of career
commitment: Work to family positive enhancement. Procedia—Social and
Behavioral Sciences, 229, 417-426.
https://doi.org/10.1016/j.sbspro.2016.07.152.

Colarelli, S. M., & Bishop, R. C. (1990). Career commitment: Functions, correlates,
and management. Group & Organization Studies, 15(2), 158-176.
https://doi.org/10.1177/105960119001500203.

Cummins, R. C. (1990). Job stress and the buffering effect of supervisory support.
Group & Organization Studies, 15(1), 92-104.
https://doi.org/10.1177/105960119001500107.

Deloitte. (2017). Apprehensive millennials: Seeking stability and opportunities in
an uncertain world. United Kingdom: Penulis.

Fernandez, S. (2008). Examining the effects of leadership behavior on employee
perceptions of performance and job satisfaction. Public Performance &
Management Review, 32(2), 175-205.
http://dx.doi.org/10.2753/PMR1530—-9576320201.

Granrose, C. S., & Baccili, P. A. (2006). Do psychological contracts include
boundaryless or protean careers? Career Development International, 11(2),
163-182. https://doi.org/10.1108/13620430610651903.

Greenhaus, J. H., Parasuraman, S., & Wormley, W. M. (1990). Effects of race on
organizational experience, job performance evaluations, and career
outcomes. Academy of Management Journal, 33(1), 64-86.
https://doi.org/10.2307/256352.

Haenggli, M., & Hirschi, A. (2020). Career adaptability and career success in the
context of a broader career resources framework. Journal of Vocational
Behavior, 119, 103-414. https://doi.org/10.1016/j.jvb.2020.103414.

Hall, D. T. (1971). A theoretical model of career subidentity development in
organizational settings. Organizational Behavior and Human Performance,
6(1), 50-76. https://doi.org/10.1016/0030—5073(71)90005-5.

Hirschi, A. (2012). The career resources model: An integrative framework for
career counsellors. British Journal of Guidance & Counselling, 40(4), 369-
383. https://doi.org/10.1080/03069885.2012.700506.

Huynh, T. N., & Hua, N. T. A. (2020). The relationship between task—oriented
leadership style, psychological capital, job satisfaction and organizational



https://www.researchgate.net/deref/http%3A%2F%2Fdx.doi.org%2F10.1108%2F13620430610651903?_sg%5B0%5D=TZTQ327J7jlAC6vNN9Oy5X6YnRazli0ArNeE7hB_D6K4slyZdUrX5diQ9ZVcCIvc2-Tz2M6cKWYBEZjcegB5TIkx8A.af5sSVB-NtCB5QY4poaPf9PsuLFtopd9byZxzxCaAnwNc4fZdEEdO6hZ5bmY8kSip6iiuOiKrMu6SKWSmMPO_g

Peran Persepsi Dukungan Atasan sebagai Moderator dalam Hubungan antara Komitmen Karier dan
Kesuksesan Karier
SHAFIRA HARSANTI, Sumaryono, Dr., M.Si., Psikolog

Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

commitment: Evidence from Vietnamese small and medium—sized
enterprises. Journal of Advances in Management Research, 17(4), 583—604.
https://doi.org/10.1108/JAMR—-03—-2020-0036.

Jobstreet.com (2020).COVID—19 job report. Jakarta: Penulis.

Judge, T. A., & Hurst, C. (2008). How the rich (and happy) get richer (and happier):
Relationship of core self—evaluations to trajectories in attaining work success.
Journal of Applied Psychology, 93(4), 849-863.
https://doi.org/10.1037/0021-9010.93.4.849.

Judge, T. A., & Kammeyer—Mueller, J. D. (2012). On the value of aiming high:
The causes and consequences of ambition. Journal of Applied Psychology,
97(4), 758-775. https://doi.org/10.1037/a0028084.

Jung, J.—H., & Tak, J. (2005). Development and validation of the Korean Mentor
scale. Korean Journal of Industrial and Organizational Psychology, 18, 659—
676.

Jung, J.—H., & Tak, J. (2008). The effects of perceived career plateau on employees'
attitudes: Moderating effects of career motivation and perceived supervisor
support with Korean employees. Journal of Career Development, 35(2), 187—
201. https://doi.org/10.1177/0894845308325648.

Kang, H. J.,, Gatling, A., & Kim, J. (2015). The impact of supervisory support on
organizational commitment, career satisfaction, and turnover intention for
hospitality frontline employees. Journal of Human Resources in Hospitality
& Tourism, 14(1), 68-89. https://doi.org/10.1080/15332845.2014.904176.

Katz, M. H. (2011). Multivariable analysis: A practical guide for clinicians and
public health researchers. New York: Cambridge University Press.

Kidd, J. M., & Smewing, C. (2001). The role of the supervisor in career and
organizational commitment. European Journal of Work and Organizational
Psychology, 10(1), 25-40. https://doi.org/10.1080/13594320042000016.

Kowske, B. J., Rasch, R., & Wiley, J. (2010). Millennials’ (lack of) attitude
problem: An empirical examination of generational effects on work attitudes.
Journal of  Business  and Psychology, 25(2), 265-279.
https://doi.org/10.1007/s10869—010-9171-8.

Kram, K. E. (1983). Phases of the mentor relationship. Academy of Management
Journal, 26(4). 608-625.

Kuvaas, B., & Dysvik, A. (2010). Exploring alternative relationships between
perceived investment in employee development, perceived supervisor
support and employee outcomes. Human Resource Management Journal,
20(2), 138-156. https://doi.org/10.1111/j.1748—8583.2009.00120.x.

Lakshmi, P. A. V., & Sumaryono, S. (2018). Kesuksesan karier ditinjau dari
persepsi pengembangan Kkarier dan komitmen karier pada pekerja milenial.
Gadjah Mada Journal of Psychology (GamadoP), 4(1), 57-75.
https://doi.org/10.22146/gamajop.45782.

Liana, L. (2009). Penggunaan MRA dengan SPSS untuk menguji pengaruh variabel
moderating terhadap hubungan antara variabel independen dan variabel
dependen. Jurnal Teknologi Informasi DINAMIK, 14(2), 90—-97. ISSN:
0854-9524.



Peran Persepsi Dukungan Atasan sebagai Moderator dalam Hubungan antara Komitmen Karier dan
Kesuksesan Karier
SHAFIRA HARSANTI, Sumaryono, Dr., M.Si., Psikolog

Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

London, M. (1993). Relationships between career motivation, empowerment and
support for career development. Journal of Occupational and Organizational
Psychology, 66(1), 55-69.

Marodin, G., & Saurin, T. (2013). Implementing lean production systems: Research
areas and opportunities for future studies. International Journal of
Production Research, 51(22), 6663—6680.

Martin, D. (2015, Juli). Alasan karyawan tidak betah di kantor dan temuan lainnya.
Karir.com. Diunduh dari
https://blog.karir.com/2015/07/06/alasan—karyawan—tidak—betah—di—kantor
—temuan—lainnya/ tanggal 19 Agustus 2020.

McMurray, A. J., Pirola—Merlo, A., Sarros, J. C., & Islam, M. M. (2010).
Leadership, climate, psychological capital, commitment, and wellbeing in a
non—profit organization. The Leadership and Organization Development
Journal, 31(5), 436-457.

Mitonga—Monga, J., Coetzee, M., & Cilliers, F. V. N. (2012). Perceived leadership
style and employee participation in a manufacturing company in the
democratic republic of Congo. African Journal of Business Management,
6(15), 5389-5398. d0i:10.5897/AJBM11.2443.

Mohammad Mosadegh Rad, A., & Hossein Yarmohammadian, M. (2006). A study
of relationship between managers' leadership style and employees' job
satisfaction.  Leadership in  Health  Services, 19(2), 11-28.
https://doi.org/10.1108/13660750610665008.

Mueller, C. W., Wallace, J. E., & Price, J. L. (1992). Employee commitment:
Resolving some issues. Work and Occupations, 19(3), 211-236.
https://doi.org/10.1177/0730888492019003001.

Mustikasari, 1. (2018, Maret). Siapa bilang generasi milenial "kutu loncat" di dunia
kerja?. Pikiran—Rakyat.com. Diunduh dari
https://www.pikiran—rakyat.com/gaya—hidup/pr—01294875/siapa—bilang—ge
nerasi—milenial—kutu—loncat—di—dunia—kerja—421335 tanggal 12 Oktober
2020.

Noviani, E. (2018). Kesejahteraan psikologis pada wanita karier ditinjau dari
dukungan sosial keluarga dan kesuksesan karier. (Tesis tidak
dipublikasikan). Fakultas Psikologi Universitas Gadjah Mada, Yogyakarta.

Oktalia, N. (2020, Juli). Karyawan resign kerja gara—gara 8 alasan ini, kamu yang
mana?. Okefinance. Diunduh dari
https://economy.okezone.com/read/2020/07/02/320/2239915/karyawan—resi
gn—kerja—gara—gara—8—alasan—ini—kamu—yang—mana?page=1 tanggal 19

Agustus 2020.
Parker, P. (2002). Working with the intelligent career model. Journal of
Employment Counseling, 39(2), 83-96.

https://doi.org/10.1002/j.2161—-1920.2002.tb00840.x.

Poon, J. M. (2004). Career commitment and career success: Moderating role of
emotion perception. Career Development International, 9(4), 374-390.
https://doi.org/10.1108/13620430410544337.

Prasasti, P., & Boy, S. D. (2020). The meaning of work among millennial: A
phenomenological study. SHS Web of Conferences, 76, 1-33. EDP Sciences.


https://blog.karir.com/2015/07/06/alasan-karyawan-tidak-betah-di-kantor-temuan-lainnya/
https://blog.karir.com/2015/07/06/alasan-karyawan-tidak-betah-di-kantor-temuan-lainnya/
https://economy.okezone.com/read/2020/07/02/320/2239915/karyawan-resign-kerja-gara-gara-8-alasan-ini-kamu-yang-mana?page=1
https://economy.okezone.com/read/2020/07/02/320/2239915/karyawan-resign-kerja-gara-gara-8-alasan-ini-kamu-yang-mana?page=1

Peran Persepsi Dukungan Atasan sebagai Moderator dalam Hubungan antara Komitmen Karier dan
Kesuksesan Karier
SHAFIRA HARSANTI, Sumaryono, Dr., M.Si., Psikolog

Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

https://doi.org/10.1051/shsconf/20207601033.

Robbins, S. P., & Coulter, M. (2012). Management (ed. 11). United States of
America: Prentice Hall.

Said, A.—M. A., Rasdi, R. M., Samah, B. A, Silong, A. D., & Sulaiman S. (2015).
A career success model for academics at Malaysian research universities.
European Journal of Training and Development, 39(9), 815-835.
http://dx.doi.org/10.1108/EJTD—-03-2015-0022.

Shertzer, B., & Stone, B, (1974). Fundamentals of counseling (ed. 2). Boston:
Houghton Miffin.

Shih, W.—M. J., Tsao, L.—1., Liu, Y.—M., Chuang, S.—H., & Lee, H.—C. (2011). The
adaptation of probation period of employment on the Aboriginal nursing
graduates in Taiwan. Australian Journal of Advanced Nursing, 28(3), 22—29.

Spurk, D., & Abele, A. E. (2014). Synchronous and time—lagged effects between
occupational self—efficacy and objective and subjective career success:
Findings from a four—wave and 9-year longitudinal study. Journal of
Vocational Behavior, 84(2), 119-132.
https://doi.org/10.1016/j.jvb.2013.12.002.

Spurk, D., Hirschi, A., & Dries, N. (2019). Antecedents and outcomes of objective
versus subjective career success: Competing perspectives and future
directions. Journal of Management, 45(1), 35-69.
https://doi.org/10.1177/0149206318786563.

Stumpf, S. A. (2014). A longitudinal study of career success, embeddedness, and
mobility of early career professionals. Journal of Vocational Behavior, 85(2),
180-190. https://doi.org/10.1016/j.jvb.2014.06.002.

Sugiyono. (2013). Metode penelitian kuantitatif, kualitatif, dan r&d. Bandung:
Alfabeta.

Sullivan, S. E., & Baruch, Y. (2009). Advances in career theory and research: A
critical review and agenda for future exploration. Journal of Management,
35(6), 1542-1571. https://doi.org/10.1177/0149206309350082.

Sultana, R., Yousaf, A., Khan, I., & Saeed, A. (2016). Probing the interactive effects
of career commitment and emotional intelligence on perceived
objective/subjective career success. Personnel Review, 45(4), 724-742.
https://doi.org/10.1108/PR—11-2014—0265.

Super, D. E. (1972). Vocational development theory: Persons, positions, and
processes. Dalam J. M. Whiteley & A. Resnikoff (Eds.), Perspectives on
Vocational Development (hal. 13-33). USA: Library of Congress.

Tan, F. M. (2008). Organisational support as the mediator of career—related HRM
practices and affective commitment: Evidence from knowledge workers in
Malaysia. Research and Practice in Human Resource Management, 16(2). 8—
24.

Tjiptoherijanto, P. (2001). Proyeksi penduduk, angkatan kerja, tenaga kerja, dan
peran serikat pekerja dalam peningkatan kesejahteraan. Majalah
Perencanaan Pembangunan. 1-10.

Tortorella, G. L., de Castro Fettermann, D., Frank, A., & Marodin, G. (2018). Lean
manufacturing implementation: Leadership styles and contextual variables.
International Journal of Operations & Production Management, 38(5).



Peran Persepsi Dukungan Atasan sebagai Moderator dalam Hubungan antara Komitmen Karier dan
Kesuksesan Karier
SHAFIRA HARSANTI, Sumaryono, Dr., M.Si., Psikolog

Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS
GADJAH MADA

1205-1227. https://doi.org/10.1108/IJOPM—-08—-2016—0453.

van Eeden, R., Cilliers, F., & van Deventer, V. (2008). Leadership styles and
associated personality traits: Support for the conceptualization of
transactional and transformational leadership. South African Journal of
Psychology, 38(2), 253—267.

Virdanianty, M. (2013). Peran engagement kerja sebagai mediator dalam
hubungan antara persepsi dukungan atasan dan intensi turnover. (Tesis tidak
dipublikasikan). Fakultas Psikologi Universitas Gadjah Mada, Yogyakarta.

Wickramasinghe, V., & Jayaweera, M. (2010). Impact of career plateau and
supervisory support on career satisfaction: A study in offshore outsourced IT
firms in Sri Lanka. Career Development International, 15(6), 544-561.
https://doi.org/10.1108/13620431011084402.

Yang, F., Liu, J., Huang, X., Qian, J., Wang, T., Wang, Z., & Yu, H. (2018). How
supervisory support for career development relates to subordinate work
engagement and career outcomes: The moderating role of task proficiency.
Human Resource Management  Journal, 28(3), 496-500.
https://doi.org/10.1111/1748-8583.12194.

Yiing, H. L., & Ahmad, K. Z. B. (2009). The moderating effects of organizational
culture on the relationships between leadership behaviour and organizational
commitment and between organizational commitment and job satisfaction
and performance. The Leadership and Organization Development Journal,
30(1), 53-86.

Yukl, G. (2012). Effective leadership behavior: What we know and what questions
need more attention. Academy of Management Perspectives, 26(4), 66-85.



https://doi.org/10.1108/13620431011084402

