UNIVERSITAS
GADJAH MADA

Peran Psychological Capital dan Komitmen Organisasi terhadap Kesiapan untuk Berubah pada
Karyawan

Startup

GUSTI IQBAL M, Galang Lufityanto, S.Psi., M.Psi., Ph.D., Psikolog

Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

Daftar Pustaka

Allen and Meyer. (1990). The Measurement and Antecedents of Affective,

Continuance and Normative Commitment to The Organization. Journal of
Occuptional ~ Psychology, ~ 63(1), 1-18. https://doi.org/10.1111/j.2044-
8325.1990.tb00506.x

Armenakis, A. A., Harris, S. G., & Mossholder, K. W. (1993). Creating readiness for

organizational change. Human relations, 46(6), 681-703.
https://doi.org/10.1177/001872679304600601

Avey, ]. B, Wernsing, T. S., & Luthans, F. (2008). Can positive employees help

positive organizational change? Impact of psychological capital and
emotions on relevant attitudes and behaviors. The journal of applied
behavioral science, 44(1), 48-70. https://doi.org/10.1177/0021886307311470

Azwar, S. (2017). Penyusunan skala psikologi (ed. 2). Yogyakarta: Pustaka Belajar.

Badan Pusat Statistik. (2021, Januari 21). Hasil Sensus Penduduk 2020.

Berg, V., Birkeland, J., Pappas, L. O., & Jaccheri, L. (2018, October). The role of data

analytics in startup companies: Exploring challenges and barriers. In
Conference on e-Business, e-Services and e-Society (pp. 205-216). Springer,
Cham. https://doi.org/10.1007/978-3-030-02131-3_19

Bortolini, R. F., Cortimiglia, M. N., Danilevicz, A. D. M. F., & Ghezzi, A. (2018).

Lean Startup: a comprehensive historical review. Management Decision,
59(8), 1765-1783. https://doi.org/10.1108/MD-07-2017-0663

Bowditch, J. L., & Buono, A.F. (2001). A primer on organizational behavior (5th ed.).

New York: Wiley.

Cavus, M. F., & Gokcen, A. (2014). Psychological capital: Definition, components

and effects. Journal of Education, Society and Behavioural Science, 5(3), 244-255.
https://doi.org/10.9734/BJESBS/2015/12574

Choi, M. (2011). Employees' attitudes toward organizational change: A literature

review. Human resource management, 50(4), 479-500.
https://doi.org/10.1002/hrm.20434

Cinite, I, & Duxbury, L. E. (2018). Measuring the behavioral properties of

commitment and resistance to organizational change. The Journal of Applied
Behavioral Science, 54(2), 113-139. https://doi.org/10.1177/0021886318757997

26


https://doi.org/10.1111/j.2044-8325.1990.tb00506.x
https://doi.org/10.1111/j.2044-8325.1990.tb00506.x
https://doi.org/10.1177/001872679304600601
https://doi.org/10.1177/0021886307311470
https://doi.org/10.1007/978-3-030-02131-3_19
https://doi.org/10.1108/MD-07-2017-0663
https://doi.org/10.9734/BJESBS/2015/12574
https://doi.org/10.1002/hrm.20434
https://doi.org/10.1177/0021886318757997

Peran Psychological Capital dan Komitmen Organisasi terhadap Kesiapan untuk Berubah pada
Karyawan

Startup

GUSTI IQBAL M, Galang Lufityanto, S.Psi., M.Psi., Ph.D., Psikolog

Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS

GADJAH MADA
) 27

Crewson, P. E., & Fisher, B. S. (1997). Growing older and wiser: The changing skill
requirements of city administrators. Public Administration Review, 57(5),
380-386. https://doi.org/10.2307/3109984

Darmawati, A., & Hayati, L. N. (2013). Pengaruh kepuasan kerja dan komitmen
organisasi terhadap organizational citizenship behavior. Jurnal Economia,
9(1), 10-17. https://doi.org/10.21831/economia.v9i1.1372

Fachruddin, D. F., & Mangundjaya, W. (2012). The impact of workplace well-being
and psychological capital to individual readiness for change. Proceedings
4th Asian Psychological Association, Jakarta, 5-7.

Grego-Planer, D. (2019). The Relationship between Organizational Commitment
and Organizational Citizenship Behaviors in the Public and Private Sectors.
Sustainability, 11(22), 6395. https://doi.org/10.3390/su11226395

Hanpachern, C., Morgan, G. A., & Griego, O. V. (1998). An extension of the theory
of margin: A framework for assessing readiness for change. Human
Resource Development Quarterly, 9(4), 339-350. https://doi.org/10.1002/
hrdq.3920090405

Harrison, R., Chauhan, A., Le-Dao, H., Minbashian, A., Walpola, R, Fischer, S., &
Schwarz, G. (2022, February). Achieving change readiness for health
service innovations. Nursing Forum, 57(7), 603-607. https://doi.org/10.1111/
nuf.12713

Holt, D. T., & Vardaman, J. M. (2013). Toward a comprehensive understanding of
readiness for change: The case for an expanded conceptualization. Journal
of change management, 13(1), 9-18. https://doi.org/10.1080/14697017.2013.
768426

Holt, D. T., Armenakis, A. A., Feild, H. S., & Harris, S. G. (2007). Readiness for
organizational change: The systematic development of a scale. The Journal
of applied behavioral science, 43(2), 232-255. https://doi.org/10.1177/
0021886306295295

Holt, D. T., Helfrich, C. D., Hall, C. G., & Weiner, B. J. (2010). Are You Ready? How
Health Professionals Can Comprehensively Conceptualize Readiness for
Change. Journal of General Internal Medicine, 25(1), 50-55.
https://doi.org/10.1007/s11606-009-1112-8

Intan, P. R. (2021). Kreativitas Karyawan ditinjau dari Modal Psikologis dan Perilaku
Feedback Seeking. (Skripsi tidak dipublikasikan). Universitas Gadjah Mada,
Yogyakarta.


https://doi.org/10.2307/3109984
https://doi.org/10.21831/economia.v9i1.1372
https://doi.org/10.3390/su11226395
https://doi.org/10.1002/hrdq.3920090405
https://doi.org/10.1002/hrdq.3920090405
https://doi.org/10.1111/nuf.12713
https://doi.org/10.1111/nuf.12713
https://doi.org/10.1080/14697017.2013.768426
https://doi.org/10.1080/14697017.2013.768426
https://doi.org/10.1177/0021886306295295
https://doi.org/10.1177/0021886306295295
https://doi.org/10.1007/s11606-009-1112-8

Peran Psychological Capital dan Komitmen Organisasi terhadap Kesiapan untuk Berubah pada
Karyawan

Startup

GUSTI IQBAL M, Galang Lufityanto, S.Psi., M.Psi., Ph.D., Psikolog

Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS

GADJAH MADA
) 28

Julita, S., Rafaei, W., & Rahman, A. (2010). Relationship of Organisational
Commitment, Locus of Control, and Readiness to Change among Nurses.
Psycho behavioral science and quality of life: The 6th international
postgraduateresearchcolloquium, 166-183.

Katadata Insight Center. (2020, Juli 16). Strategi Bertahan Startup Digital di Tengah
Pandemi Covid-19. Katadata. https://katadata.co.id/katadatainsightscenter/
analisisdata/5f1a622e0cc46/strategi-bertahan-startup-digital-di-tengah-
pandemi-covid-19

Kirrane, M., Lennon, M., O’Connor, C., & Fu, N. (2017). Linking perceived
management support with employees’ readiness for change: the mediating
role of psychological capital. Journal of Change Management, 17(1), 47-66.
https://doi.org/10.1080/14697017.2016.1214615

Kristi, G. M. (2020). PEran Komitmen Organisasi terhadap Organizational Citizenship
Behavior. (Skripsi tidak dipublikasikan). Universitas Gadjah Mada,
Yogyakarta.

Lew, T. (2010). Affective organizational commitment and turnover intention of
academics in Malaysia. In 2010 International Conference on Business and
Economics Research Proceedings (pp. 110-114). Institute of Electrical and
Electronics Engineers, Inc..

Lizar, A. A. Mangundjaya, W. L., & Rachmawan, A. (2015). The role of
psychological capital and psychological empowerment on individual
readiness for change. The Journal of Developing Areas, 49(5), 343-352.
https://doi.org/10.1353/jda.2015.0063

Luthans, F. (2002). The need for and meaning of positive organizational behavior.
Journal of Organizational Behavior, 23(6), 695-706. https://doi.org/10.1002/
job.165

Luthans, F., & Youssef, C. M. (2004). Human, Social, and Now Positive
Psychological Capital Management: Investing in people for competitive
advantage. Organizational Dynamics, 33(2), 143-160.
https://doi.org/10.1016/j.orgdyn.2004.01.003

Luthans, F., Youssef, C. M., & Avolio, B. J. (2007). Psychological capital: Developing
the human competitive edge. Oxford: Oxford University Press.

Madsen, S. R., John, C. R., & Miller, D. (2006). Influential Factors in Individual
Readiness for Change. Journal of Business & Management, 12(2).


https://katadata.co.id/katadatainsightscenter/%20analisisdata/5f1a622e0cc46/strategi-bertahan-startup-digital-di-tengah-pandemi-covid-19
https://katadata.co.id/katadatainsightscenter/%20analisisdata/5f1a622e0cc46/strategi-bertahan-startup-digital-di-tengah-pandemi-covid-19
https://katadata.co.id/katadatainsightscenter/%20analisisdata/5f1a622e0cc46/strategi-bertahan-startup-digital-di-tengah-pandemi-covid-19
https://doi.org/10.1080/14697017.2016.1214615
https://doi.org/10.1353/jda.2015.0063
https://doi.org/10.1002/job.165
https://doi.org/10.1002/job.165
https://doi.org/10.1016/j.orgdyn.2004.01.003

Peran Psychological Capital dan Komitmen Organisasi terhadap Kesiapan untuk Berubah pada
Karyawan

Startup

GUSTI IQBAL M, Galang Lufityanto, S.Psi., M.Psi., Ph.D., Psikolog

Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS

GADJAH MADA
) 29

Masten, A. S. (2001). Ordinary magic: Resilience processes in development.
American psychologist, 56(3), 227. https://doi.org/10.1037//0003-066x.56.3.227

Meyer, J. P, & Allen, N. J. (1991). A three-component conceptualization of
organizational commitment. Human resource management review, 1(1), 61-89.
https://doi.org/10.1016/1053-4822(91)90011-Z

Meyer, ]. P., & Allen, N. J. (1997). Commitment in the workplace: Theory, research, and
application. Sage Publications, Inc.

Ming-Chu, Y., & Meng-Hsiu, L. (2015). Unlocking the black box: Exploring the link
between perceive organizational support and resistance to change. Asia
Pacific Management Review, 20(3), 177-183. https://doi.org/10.1016/
j-apmrv.2014.10.003

Molm, L. D., Takahashi, N., & Peterson, G. (2000). Risk and trust in social exchange:
An experimental test of a classical proposition. American Journal of Sociology,
105(5), 1396-1427. https://doi.org/10.1086/210434

Munawaroh, L., & Meiyanto, 1. S. (2017). Peranan psychological capital terhadap
kesiapan individu untuk berubah yang dimoderatori oleh persepsi
dukungan organisasi. Jurnal Psikologi, 44(3), 198-210.
https://doi.org/10.22146/jpsi.28217

Nguyen, H. M., & Ngo, T. T. (2020). Psychological capital, organizational
commitment and job performance: A case in Vietnam. The Journal of Asian
Finance, Economics and Business, 7(5), 269-278. https://doi.org/10.13106/
jafeb.2020.vol7.no5.269

Ningrum, O. A., & Salendu, A. (2021). Pengaruh Psychological Capital terhadap
Individual Readiness for Change pada Karyawan Sales. Jurnal Diversita,
7(1), 53-62. https://doi.org/10.31289/diversita.v7il.4644

Otieno, J. O., & Nyambegera, S. M. (2019). Millennials and Generation Z
Employees are here: Is your Organization ready?. Journal of Language,
Technology & Entrepreneurship in Africa, 10(2), 68-85.

Peccei, R., Giangreco, A., & Sebastiano, A. (2011). The role of organisational
commitment in the analysis of resistance to change: Co-predictor and
moderator effects. Personnel Review, 40(2), 185-204.
https://doi.org/10.1108/00483481111106075

Peterson, S. J., Luthans, F., Avolio, B. J., Walumbwa, F. O., & Zhang, Z. (2011).
Psychological capital and employee performance: A latent growth


https://doi.org/10.1037/0003-066x.56.3.227
https://doi.org/10.1016/1053-4822(91)90011-Z
https://doi.org/10.1016/j.apmrv.2014.10.003
https://doi.org/10.1016/j.apmrv.2014.10.003
https://doi.org/10.1086/210434
https://doi.org/10.22146/jpsi.28217
https://doi.org/10.13106/jafeb.2020.vol7.no5.269
https://doi.org/10.13106/jafeb.2020.vol7.no5.269
https://doi.org/10.31289/diversita.v7i1.4644
https://doi.org/10.1108/00483481111106075

Peran Psychological Capital dan Komitmen Organisasi terhadap Kesiapan untuk Berubah pada
Karyawan

Startup

GUSTI IQBAL M, Galang Lufityanto, S.Psi., M.Psi., Ph.D., Psikolog

Universitas Gadjah Mada, 2022 | Diunduh dari http://etd.repository.ugm.ac.id/

UNIVERSITAS

GADJAH MADA
) 30

modeling  approach.  Personnel  psychology,  64(2),  427-450.
https://doi.org/10.1111/j.1744-6570.2011.01215.x

Putra, A. A. (2019). Analisis Kesiapan untuk Berubah, Komitmen terhadap Perubahan
dan Penolakan terhadap Perubahan Budaya Organisasional PT Bumi Daya Plaza.
(Tesis tidak dipublikasikan). Universitas Gadjah Mada, Yogyakarta.

Putro, P. U. W. (2018). Etika Kerja Islam, Komitmen Organisasi, Sikap pada
Perubahan Organisasi terhadap Kinerja. Jurnal Manajemen Indonesia, 18(2),
116-125. https://doi.org/10.25124/jmi.v18i2.1205

Salamzadeh, A. & Kesim, K. H. (2015). Start-up companies: Life cycle and
challenges. In 4th International conference on employment, education and
entrepreneurship (EEE), Belgrade, Serbia.

Sharma, N., Herrnschmidt, J., Claes, V., Bachnick, S., De Geest, S., & Simon, M.
(2018). Organizational readiness for implementing change in acute care
hospitals: An analysis of a cross-sectional, multicentre study. Journal of
advanced nursing, 74(12), 2798-2808. https://doi.org/10.1111/jan.13801

Verleysen, B., Lambrechts, F., & Van Acker, F. (2015). Building psychological
capital with appreciative inquiry: Investigating the mediating role of basic
psychological need satisfaction. The Journal of Applied Behavioral Science,
51(1), 10-35. https://doi.org/10.1177/0021886314540209

Wanberg, C.R. and Banas, ]J.T. (2000) Predictors and Outcomes of Openness to
Changes in a Reorganizing Workplace. Journal of Applied Psychology, 85,
132-142. https://doi.org/10.1037/0021-9010.85.1.132

Youssef, C. M., & Luthans, F. (2015). Psychological capital and well-being. Stress
and health: Journal of the International Society for the Investigation of Stress,
31(3), 180-188. https://doi.org/10.1002/smi.2623

Zhao, Z., & Hou, ]. (2009). The Study on Psychological capital Development of
Intrapreneurial Team. International Journal of Psychological Studies, 1(2).
https://doi.org/10.5539/ijps.vIn2p35

Zulkarnain, Z., & Hadiyani, S. (2014). Peranan komitmen organisasi dan employee
engagement terhadap kesiapan karyawan untuk berubah. Jurnal Psikologi,
41(1), 17-33. https://doi.org/10.22146/jpsi.6955


https://doi.org/10.1111/j.1744-6570.2011.01215.x
https://doi.org/10.25124/jmi.v18i2.1205
https://doi.org/10.1111/jan.13801
https://doi.org/10.1177/0021886314540209
https://doi.org/10.1037/0021-9010.85.1.132
https://doi.org/10.1002/smi.2623
https://doi.org/10.5539/ijps.v1n2p35
https://doi.org/10.22146/jpsi.6955

	Daftar Pustaka

